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otott v tfsnwtff ( tot sfarmy 3 % sftwx) grn arnft fotr m? Hffafsro arrow aftr a rf trqaFn rj 
Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(other than the Ministry of Defence) 


u'3rpt 

5lf3T3 

o 

1 wf, 2002 

yp.J5U. 1458:—«TRcf % X&m, MTM H, 3, 

(ii) ?TRte 23 aRyft, 2002 % a^s 

1890% 1892 wap % 33Wf3RT 

apt iTftlfyWT 33 . ?TT . 5 44, WRfa 1 5 3>T3Tt, 2002 
% "%Vo mm % fwsm 40^) % nRraraf 

% arrrvr 5fr% 31 % ?tk % aft %t qf% st, 
a#*? yrcr $aft srrat flat ” 3% Tnrrcr |t% wt% ^nr 
3n ma fyror antiwT 1 

[3.1.%. l/7/2 001-%t.q3r.ti'T./at.t’3.t’3>.] 

fT. srgRTPf, SPR! *rf33 


MINISTRY OF HOME AFFAIRS 
CORRIGENDA 

New Delhi, the 1st May, 2002 

S.O. 1458.—In the notification of the Government 
of India in the Ministry of Home Affairs No. S.O. 
544 dated the 15th February, 2002 published in the 
Gazette of India, Part II, Sec. 3 Sub-Sec (ii), 
dated the 23rd February, 2002 at pages 1890 to 1894, 
omit the words beginning with “COMPARATIVE 
STATEMENT OF EXISTING PROVISIONS” and 
ending with “whichever is earlier”. 

[F.No. 1/7/2001-CLO/BSF] 
A. BHATTACHARYYA, Under Sec> 


1294 G1/2002 


(4049) 
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faff RTFR 

(iRR faqTF) 

fa ffafa, 12 fafa 2 00 2 
tt . snr. 145 9: — fagfa *k+tt: (Aq 

% 5TTTTET ^rn'l % ffa SfjfjTr ) ffaq 1976 % 
ffaq 10 % Tq-faqq (4) % qqqRT ^ ?RR 
faqrq % srsffa fagfa ~qrq sir; fa Art strt 

-o o 

fat % farfaffar sfafa qrrfaq fa, farfa fafar- 
q^g % ffafr qrr qnqqrqr wet ttr tf ffar |, 
fafafar TTffr |:— 

qTqqq, Atft strt, 
rt# qfa tt qrfaq, 
fa ffafa 1 

[qn\ A.-f. 11017 / 9 / 2001 -%?) IV] 
sRfa iff fir, Afar qffa ( srsrr.) 
MINISTRY of finance 

(Department of Revenue) 

New Delhi, the 12th April, 2002 

S.O. 1459.—In pursuance of sub-rule 

(4) of rule 10 of the Official Language (use of 
official purposes of the Onion) Rules, 1976, the 
Central Government hereby notifies the following 
office under Board of Central Excise & Customs 
of Department of Revenue, the Staff whereof 
have acquired the working knowledge of Hindi. 

Office of the Commissioner of Customs, 

Air Cargo, New Delhi. 

[F. No. E.-l 1017/9/2001-Hindi-IV] 
PRASHANT MEHTA, Jt. Secy. (Admn.) 
faq 

faffat, 15 faq, 2002 

RTT9 

TT. TTT. 1460.—qifafa TRR qfafaqq, 1899 
( 1899 R 2) fa 9RT 9 % (l) fa SKT 

fa) §ra fafa 99 sfaq far §<?., fasfa 
qqqtF t>iRiRr afar qfaq Rfaffarq fa ?faqT 
fa., fa ffat =fa qR fa fa? fa FTPS RTF RTT 
^qn qq F+tfad F3TFT TT5T fa qqqfq 

3TR =fa) I fa Ri RTfafa 3 FT fa% srf%F 
srfqqfa Aft % R?q qrq qfa-qfa qr fctft sir? % 

■o 

Ron sfa I:— 

(i) 16-3-2000 fa fafeq qR frRTfa fat? 

qqqq qm ?qr» % qq? fr % 5i^?r qfa- 

Tfa TF'? ?qn % 1 A 1671 R fafqffa 


ART fa 12 . 50 % TFjfaq faj-qg 

(pq fa-XXIII-’sfaqr) ; 

(ii) 16-3-2000 fa fa for qra ?q fat? 

qqg qjqt? % qqq q?q % fagsqtq- 
qfa TTP3 ?qt» % 1 ^ 203 ?PF fa ffafa 

Art fa 12.60% trgfafa fa-qq 

(fa fa-XXlV-A/iTT) ; 

(3) 1-8-2000 fa fafer qra feqrqs fat? 

faq ?iw qqq. % qqrr qjR % qfa qfa- 
qfq qrar rt* % 1 q 1324 qqr fa fafw 
Art fa 11.70% fafaerq fa-qrr 

(fafa-XXV--faRT) ; fa 

( 4 ) 1-8-2000 fa fa far qrq qfatq fat? 
qre qra q.qq % nm w % faT qfa- 

Tfa R Rti % 1 A 852 R fa*faftlR 

Art far 12% qqfafar fa-qq (fa 
fa-XXVI-Afa) 1 

[A. 22/2002-qrTwr^tR A. 3 3/35/2002-fa.T.] 
qrq. fa. Rqf t, r qfaq 


ORDER 

New Delhi, the: 15th’ April, 2002 
STAMP 

S. O. 1460.—In exercise of the powers 

conferred by clause (b) of sub-section 1 of section 
9 of the Indian Stamp Act, 1899 (2 of 1899), the 
Central Government hereby permits Tourism 
Finance Corporation of India Limited, New 
Delhi to pay consolidated stamp duty of Rupees 
two crore two lakh fifty thousand only charge¬ 
able on account of the stamp duty on bonds 
in the nature of promissory notes described as— 

(i) 12.50% Unsecured Bends (MB-XXIII- 

Series) bearing distinctive numbers from 

1 to 1671 of Rupees five lakh each aggre¬ 
gating to Rupees eighty three core fifty 
five lakh only allotted on 16-3-2000. 

(ii) 12.60% Unsecured Bonds (MB-XX1V- 

Series)' bearing distinctive numbers from 

1 to 203 of Rupees five Jakh each aggre¬ 
gating to Rupees ten crore fifteen lakh 
only allotted ori 16-3-2000. 

(iii) 11.70% Unsecured Bonds (MB-XXV- 

Series) bearing distinctive numbers from 

1 to 1324 of Rupees five lakh each aggre¬ 
gating to Rupees sixty six cfore twenty 

lakh only allotted on 1-8-2000; and 
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(iv) 12% Unsecured Bonds (MB*XXVI- 
Series) Bearing distinctive numbers from 
1 to 852 of rupees five lakh each aggre¬ 
gating to rupees forty two crore sixty 
lakh only allotted on 1-8-2000 by the 
said Corporation^ 

[No. 22/2002-STAMPS/F. No. 33/35/2002-ST] 
R. G. CHHABRA, Under Seey. 


hhith huf q# htht nr stprh tt Wrh 

ss 1 sa o 

HFigT, 20 HTH, 2002 
H. 1/2002 

^T.3TT.i46 2.— siK.sft. rrmft, 
m Hern? ph hwi HrnTraH, mifjT, 
ft*?* hpt sjfcT it fw* 28-2-2002 4ft 
STTri^ *1 riTtWk ft* I 


3TT%UT 

fefr, 17 sntvi, 2002 

*rT.3ir. 1461 .—httctPt ?£T«i srfsrfmnr, 1899 
( 1899 2 ) *V STRT 9 ^raTtr ( 1 ) % 3fH 

(m) SKT 5FfH SlftHTT 4iT Sift* Wt ftr, %nft?T 
rpmx O^RSTTT TP#! Tmrft ' TriPTT Hti, 
?rf fam?ft aft hth at auft? Hfaftir nra ^snx 
mqrr tfn irirfer huf w attft 4 ft HHHft w* 
SFTTcfr | 3ft 3Tcl Tti 3TTT 3)Rl fom Hlft ?> 

tft sfti-fftr *rt? T^rrx ?rrer *ps % anw % 

sftfftHft hut % to srr^r Srifcrchftw Hftf&H'ftrift- 
=5ir airier arsmft tt ( 2008 ) sjw-If‘% arm 
swnf 1 1 

[H. 25/2002-S£T./<FT.H. 33/9/2002-fft. at .] 
3TR.3ft. ’SRfl, 3PK nfftH 


ORDER 

New Delhi, the 17th April, 2002 
STAMPS 

S.0.1461.—In exercise of the powers conferred 
by clause (b) of Sub-section (1) of Section 9 of the 
Indian Stamps Act, 1899 (2 of 1899), the Central 
Government hereby permits National Capital Region 
Planning Board, New Delhi to pay consolidated 
stamp duty of rupees two crore thirty four lakh seven¬ 
ty five thousand only on Non-Convertible Unsecured 
Redeemable Taxable Bonds 2008 Series-II in the 
nature of Promissory Notes aggregating to rupees 
two hundred thirty four crore seventy five lakh only, 
to be issued by the said Board. 

[No. 25/2002-STAMS/F.No/33/9-2002-ST] 
R. G. CHHABRA, Under 


[^.^. 11 ( 7 ) 4 / 97 /^ 1 . 1 ] 

TTsfrir fRTT, W HFTaH (HdfiFF iTcf Haw) 

OFFICE OF THE COMMISSIONER OF CENT RAL 
EXCISE AND CUSTOMS 

Nagpur, the 20th March, 2002 

No. 1/2002 

S.O. 1462.—Shri R.G. Gaigore Superintendent, 
Group ,‘B’ Central Excise & Customs, Nagpur Ccm- 
missionerate, having attained the age of superannua¬ 
tion, retired from Government Servic-e in the After¬ 
noon of 28-2-2002. 

[C.No.II (7)4/97/Et.I] 
RAJIV A KUMAR, Addl. Commissioner 

(P& V) 


arfauH sftr H?ftir uhftt 
( crrfmmT fwa) 

Hffevft, 22 5THH, 2002 
HTT.HT. 1463 . —^3FT HWT, ftpqr% (Wfast ftiTHH 

3fk fft^OT) *rfaf*riT, 1963 ( 1963 4H 22 ) aft 
HITT 7 aft HTtriTT ( 1) SHUT Hfwft TT STftftT 
aUH HUH % TNs'd/ HTH 2, 3, 3W? ( 2) 

ff sanfriH huh wt % arPw hit H?ft»r hhtth 
(arrftiTW fHHTH) aft ft. ^r.HT. 1472 , 

HTfte 30 HH, 2001 ft ftsfttUT wft 

HHd trftJHHHT if “ftHH fraTJHT ri^ ftftenTH 
"tutMdS, 9-28-7, HTHTsft HHt; HRHTt: 
fgmW17TTHH-530003” sftr 3R?t %* 

“Awf qhtfe HTteTfH WHeS-, H-TH, '<BT%ITT' 
Mwr, €t. H. 23-13-38. HTPftPr xftz, 
fHHrariRm-530001” 3T5? 3ftT 3ft|7 Tlf arrifil I 

5 /e/ 2001 —€■ .trw. IT’ f f T ] 
tth f*rf, ht 
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MINISTRY OF COMMERCE AND INDUSTRY 
(Department of Commerce) 

New Delhi, the 22nd April, 2002 

S.O. 1463.—In exercise of the powers conferred 
by Sub-section (1) of Section 7 of the Export (Cuality 
Control and Inspection) Act, 1963 (22 of 1963), 
the Central Government hereby makes the following 
amendments in the notification of the Government of 
India, Ministry of Commerce and Industry (Depart¬ 
ment of Commerce) vide S.O. 1472 dated 


30th June, 2001 published in the Gazette of India, 
Part [I, Section 3, Sub-section (ii), namely :— 

In the said notification , for the words and figure 
“M/s Anatest & Maritime Consultants, 9-28-7, Balaji 
Nagar, Waltai Uplands, Vishakhapatnam 530003’, 
the words and figures “M/s Anatest and Maritime 
Consultants, Ground Floor, ‘FATIMA’ Building, 
D.No. 23-13-38, Thompson Street, Vishakhapatnam- 
530001” shall be substituted. 

[File No. 5/6/2001-EI&EPJ 
RAJ SINGH, Dy. Secy. 


^nfpRTT ^rur, sftr farcer rwrft 

fasrpr) 

lOSWT, 2002 

qrT.STT. 1464.—'OTFfW RR4? aRt 1987 % fjpFT 7 % 3*lf?PPT (l) ^ (*l) % SEFTffRT if 

WRcffa SJTft CRTSIRT srf^fSRT 4Rc0 | % WRxfoT WT^'f % T^Vn ?ft% ?PTfqt *T f5T( »pT | ? PSOpTcT 

tr- prrpR (qff) qft ssqr, rr tfk yfhpp jr stRcfta sm %f«r 

tPESfT vrRcfta mnsp RT?Rff, 

qfft %}, qft wk R-'f 

12 3 4 

1. srrftr^ 326 (wpr 2l) : 2001 — 2001-12-31 

5rifrf^ stk wsr rrmftPTt % vm %% 4ft srfVrsrFr qsftprr 
vrnr 21 qpftqftRRraRqRRT 
fwt fqftt 

2. STTftpT 1885 (srpT 44 ) : 2001 
f«raw ?Mfaft 5r®n«pjft 

■c 

VTPT 44 tfHfqSRT *rftRTr 
(qf5TT jrtPsrt) 

3. 2095 (^FT 2 ) : 2001 
faRPT % «rWf Rf) fijWR 

RPT 2 %% 'TOT Rf ftr fsfRp? % RTT^ET sftf • 

OT) 

4 . srrftT^r 3708 {iqpr II) : 2001 

srrff?H? qar qft 'Rhsur fqferr 

vtr 11 ifofrfwr 5 trt rrrt (sr^qrsr ?ifim fafar) 

[ipr rr: is] 

soften*) 


STTftRT 1885 (*TPT 44) : 1978 2001-12-3 

1 


snlppq 2095 (RPT 2) : 1982 2001-12-31 


STtflRr 3708 (WFT 1 l) : 1 986 2001-11-30 


5. VNPW 3865 : 2001 
(^RTJRfTOT) 


?rrftRr 3865 : 2993 


2001-12-31 



4. 2002ITOWI 14,1924 
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6. Ori&O 5351 : 2001— 

5fTf%0 5351 : 1975 

2001-12-31 

—fo^T ftw apnff % fo% 9tt%%Rk % 5pft $9— 

r* f* . ty , 

towfS? 



(f?myrfT5T9) 

7. 5TTf%0 5608 (OFT 6) : 2001— 

mf%0 5608 (OFT 6) : 1983 

2001-12-31 


9>fafr fam ttsro 5rk<frf%ft tm 50% f%R OTOfa cTTtt srk 
%SRTt oft fofVlf«£ 
om 6 o**t*:ot? 

(9fOT <£Tftem) 

8. 5rff%0 6597 : 2001— STlf^T 6597: 1988 2001-12-31 

%0 fOTO % ORfaJO 33HT % f%TT STSOTgo't 

(^m'Rfrsm) 

9. 5TTftro 6956: 2001— ' 0Tf%0 6956: 1973 2001-12-31 

otarco ?m—faforfe' 

10. 40^ 8426:2001— OTf%9 8426 : 1 977 2001-12-31 

orf%m srrofoot 99 ORsmtn % foq or 5 fto«pfl*r omfoot % 

wamf % om %r fcrfararr 

(q^OT<prft«PT) 

11. 5TI^O 9551 (onr 6) : 2001-- 40^ 9551 (OTO 6) : 1984 2001-11-30 

o^ar osoot or% or ^w: %9’ oo : 

RfRfO ^W^lfror 51050% 

OFT 6 9T#9t9i>r 

12 . 50 ^ 10714 (onr 21 ) : 2001 — — 2001 - 12-31 

d4i f fl4% -|Tf 9—MvjtO'ti % 919 F9 f%3«TFT 

oft 21 %t % ft offfo sm 0110 omo ort 

13. srrf%0 10891 (OFT 1 ) : 2001— 5Trf^4T 10891 (OFT l) : 1984 2001-12-31 

Fftoo fm % f%rr irono oun: frr—faftrf*£ 

OFT lSOff fl9 
(lifOT 

14. 5nf*%T 11422 : 2001— 5TT#^r 11422 : 1986 2001-12-31 

j9ffor oter srr^vff % ott srspgft or sfk 9ftoFrr% 

(9fOT gapctfpr) 

15. 5TI#^0 12200: 2001 50^0 12200: 1987 2001-12-31 

fooTf ok < 0 % arrsrt % spjsrt ookr ftfr or sr^r- 
ftsnpf % mr % f%*tftf% 

(R^rTf^OT) 

16. 5TTf*TO 14962 (OFT l) : 2001— — 2001-12-31 

Off %9 5ft TTFTTR 0ifWr ft otefr 90 offlff— 

OFT 1 f%5TR Ok m 3THT 

<fv fr, 

17. 5TTf%0 14986 : 2001—- 
0?9f OOT ^0 'ftOlttfO OOT 9^T?t SOFT % fo% OOt % OO 
t or% otro ofere 


^001-12-31 
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18- Wfl*C 14995 : 2001— 
f^nrr^TT f*P5F*r ftffrffe? 

19. STlf^ST 14998 : 2001— 

sfyfor or»nft,*ftaferaft ^ % ?p*Rr 

% ^fsnr tftSN&KT ^ff 

faf9Wcr fft 

20 . *rrft[o 15021 (*mr i) : 2001 — 

rpfTsfNfV fTS*T-5TOTW ISfatfi 

vrm 1 

21 . stt^t 15021 («rpr 2 ) . 2001 — 

fTf>—sr^w <rs%rr 
*rpr 2 #>nP>far 

22 . 15021 (*rnr 4 ) : 2001 — 
f r^r—sr#T«r 'T^f^nrf 

*rpr 4 %??hr stow 

23. Sfri&S 15022 (*TPT l) : 2001— 

g?TRt % rT^fnft smm *r ^pfPT % far* srr%®ft spft^r^rr 
fesn^r *tpt 1 smm:^ faspr 

24. wrtw 15023 (TTpr l) : 2001 — 

arcpffaft frjrr—^rsr^f #q^rf% »pn%tET srsfti??r 

vpr 1 mFFir ftrsicr 

25 . srrttpfr 15042 (vrr»r 1 ) : 2001 — 

5rf%^r—arf^RT 'TsfTR H^SR SRTSPT ^TSTT 

vtft 1 for Tsnrf?raRT rft dspaffaft 

26. STT^T 15043 (*TFr l) : 2001— 

farffa m & jpre—7Ppr«r apri qar ^ sfsr % 

«nr*r 1 JEpFT^ni 

27. SIT^O 15045 (*TT*T 2 ) : 2001-- 

^T^ ^fdcr ?r%—«n% fesrrcJpp fanRrp arr?^ 

o 

*mr 2 fopr m/tfo ir-rf 

28. 150461 2001 — 

'BtcfrsrrRV- -4?*RT—JRm'JT % 

29. WTftpa - 15053 : 2001— 

<rtar fa*rWr —500 oft mrs't # ^ % 3^nrpff % fTfftfor 
yetrrfrrr fjRR--? i rmrar vftm, 


30. 15054 : 2001— 

d+tf+Y fr?»r—3!Trf<rrft5? S2 srf%<r ^xw- -urer srfVrfanmT, 
srarc*rm «rk xx xtrzz ft iffer —ssim ftrata* 

c* 

tfk ?gfoqt —wkgff firara- 

31. srHfcfr 15055 : 2001 — 

% snrRrR—fit*r f=ft ft irnftw 


2001 - 11-30 


2 001-10-31 


2001 * 12-31 


200 - 1 - 11-30 


2001-12-31 


2001-J2-31 


2001-11-30 


2001-11-30 


2001-12-31 


2001-12-31 


2001-11-30 


2001 - 12-31 


2001-1 1-30 


200 M 2-31 


[*n*r ii—-g-'s 3 (u)] wrarmTurrar 4, 2002/tww 14,1924 


1 2 

3 


4 

32. WTfhSr 15066 : 2001- - 

%fipT wwtT—trrrrfsfGJ w 9>#3r ?r%r wi 

qffsrr— tftpt sttupt 

II 


2801-12-31 

33. 15067 : 2001— 

wm srrf Tfr jttr «jsr f*w «rorw 

—— 


2081-12- 31 

34. WTfqw 15100 : 2001— 

uprr: *T£fr % spr^R wnft ts^-%ww 
sTTWErf % srgsrfozrfwpR *ne=r srefRtft 



2001-12-31 

35. 15111 (BFT l) : 2001— 

WPfTT^r 5WTT5T ^r. STIWHTW 5TPT 

•JTPT 1 *JT«TT 



2002-01-31 


sn^ffa JTFTPf SrfWJJT *lTCfta TFPP SfCt, WFR> 'lUfUm* WPf) tlH&rfr-l 10002, 

www wrafarat wf fcwfr, wiw^r?rr, ^prrrii?, %wf, enrr vrrerr frsfcnrf v$b 4WWf; sflwfft, ^#fwry w^tr, 
*rm«r^T, nwurcri, t^xrcre, wptct;, <ra?rr, $«? rwt *r I5 | 1 

[#. 2 ] 

Tr^mr %, srcrt *r?Tft%*Rt 

MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

(BOR®AW 0F INDIAN STANDARDS) 

New Delhi, the 10th April, 2802 

S.O. 1464.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules 
1987, the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars ®f which art given in 
the. Schedule hereto annexed have beenNestablished on the date indicated against each : 

SCHEDULE 


SI. No. & Year of the Indian Standards No. & Year of Indian Standards, • Date of 

No. Established if any, Superseded by the New Establishment 

Indian Standard 


(1) (2) 


1. * IS 326 (Pt 21) : 2001 — 

Methods of sampling and test for natural and 
synthetic perfumery materials , 

Part 21 : Determination or water content — KARL 
fischer method 

2. IS 1885 (Pt 44) : 2001 — IS W86 (Pt 44) : 1973 2001-12-31 

Electrotechnical vocabulary 

Part 44 ; Piezoelectric devices 
(First Revision) 

3. IS 2095 (Pt 2) ; 2001 — IS 2895 (Pt 2): 198-2 ’ 2001-12-31 

Gypsum plaster boards — Specification 

Part 2 : Coated/laminated gypsum plastei boards 
(Second Revision) 


(3) 1 (4) 

— 2001-12-31 
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4. IS 3708 (Pt 11) : 2001 - Is 3708 (p t 11) ; 1986 

Methods of test for natural rubber latex 

Part 11 : Determination of magnesium (direct 
titration method) [ NRL : 18 ] 

(Second Revision) 

5. IS 3865 : 2001 — IS 3865 : 1993 

Beer — Specification 

(Third Revision) 

6. IS 5351 : 2001 — IS 5351 : 1975 

Textiles — Polyester fibre woven tapes for electrical 

insulation purposes — Specification 
(Second Revision) 

7. IS 5608 (Pt 6) : 2001 — IS 5608 (Pt 6) : 1983 

Specification for low frequency wires and cables 

with PVC insulation and PVC sheath 
Part 6 : Jumper wires 
(First Revision) 


8. 6597 : 2001 — 

Glossary of terms relating to fragrance and flavour 
industry 

(Second Revision) 

9. IS 6956 : 2001 — 

Cover paper — Specification 
(First Revision) 

10. IS 8426 : 2001 — 

Measuring methods for properties of gyro-magnetic 
materials intended for application at microwave 
frequencies 
(First Revision) 

11. IS 9551 (Pt 6) : 2001 — 

High fiedlity audio equipment and systems : 
Minimum performance requirements 
Part 6 : Microphones 
(First Revision) 

12. IS 10714 (Pt 21) : 2001 — 

Technical drawings — General principles of 
presentation 

Part 21 : Preparation of lines by cad systems 

13. 10891 (Pt 1) : 2001 - 

Steel wire ropes for aerial ropeways — Specification 
Part 1 : Haulage ropes 
(First Revision) 

14. IS 11422 : 2001 — 

Terms and definitions of weights of two sheeled 
motor vehicles 
(Fi* st Revision) 

15. IS 12200 : 2003 — 

Provision of water—stops at transverse contraction 
joints in masonary and concrete dams — Code of 
practice 
(First Revision) 


IS 6597 : 1988 

IS 6956 : 1973 

IS 8426 : 1977 

IS 9551 (Pt 6) : 1984 

IS 10891 (Pt 1) : 1984 

IS 11422 : 1986 

IS 12200 : 1987 


[Part II —Sec. 3(ii)] 
(4) 

2001-11-30 

2001-12-31 

2001-12-31 

2001-12-31 

200 1-12-31 

2001-12-31 

2001-12-31 

2001-11-30 

2001-12-31 

2001-12-31 

2001-12-31 

2001-12-31 





16. IS 14962 (Pt 1) : 2001 — — 2001-12-31 

ISO General purpose metric screw threads — 

Tolerances 

Part 1 : Principles and basic data 

17. IS 14986 : 2001 — — 2001-12-31 

Guidelines for application of jute geotextile for rain 

water erosion control inroad and railway embank¬ 
ments and hill slopes 

18. IS 14995 : 2001 — — 2001-11-30 

Stretch cling films — Specification 

19. IS 14998 : 2001 — 

Positive list of constituents of melamine-formaldehyde 
resins in contact with foodstuffs, pharmaceuticals 
and drinking water 

20. IS 15021 (Pt 1) : 2001 — 

Technical drawings — Projection methods 
Part 1 : Synopsis 

21. IS 15021 (Pt 2) : 2001 — — 2001-11-30 

Technical drawings — Projection methods 

Part 2 : Orthographic representations 

22. IS 15021 (Pt 4) : 2001 — ' — 2001-12-31 

Technical drawings — Projection methods 

Part 4 : Central projection 

23. IS 15022 (Pt 1) : 2001 — — 2001-12-31 

Design of graphical symbols for use in the technical 

product documentation of products 
Part 1 : Basic rules 

24. IS 15023 (Pt 1) : 2001 — — 2001-11-30 

Technical drawings — Simplified representation of 
the assembly of parts with fasteners 
Part 1 : General principle 

25. IS 15042 (Pt 1) : 2001 — 

Banking — Personal identification number manage¬ 
ment and security 

Part 1 : PIN protection principles and Techniques 

26. IS 15043 (Pt 1) : 2001 — 

Financial transaction cards — Messages between the 
integrated circuit card and the card accepting device 
Part 1 : Concepts and structures 

27. IS 15045 (Pt 2) : 2001 — — 2001-12-31 

Pneumatic fluid power — Five port directional 

control valves 

Part 2 : Mounting interface surfaces with optional 
electrical connector 

28. IS 15046 : 2001 — — 2001-11-30 

Photography — Cameras — Automatic controls of 

exposure 

~ 1294 ~GI ; 2002—2 


2001-11-30 


2001-12-31 


2001-10-31 


2001-12-31 
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29. IS 15053 : 2001 — — 2001-12-31 

Shipbuilding — Hydraulic steering gears for vessels 

below 500 GRT — General requirements 

30. IS 15054 : 2001 — — 2001-11-30 

Technical drawings — Geometrical tolerancing — 

Tolerancing of form, orientation, location and run¬ 
out - Verification principles and methods — 

Guidelines 

31. IS 15055 : 2001 - 

Bank operations — Standard scheme for drawing 
lists 

32. IS 15066 : 2001 — 

Coated abrasives — Flap wheel with incorporated 
flanges or separate flanges — Designation and 
dimensions 


2001-12-31 

2001-12-31 


33. IS 15067 : 2001 — — 2001-12-31 

End mills with brazed helical haid metal tips — 

Dimensions 

34. IS 15100 : 2001 — — 2001-12-31 

Multifunction valve assembly for permanently fixed 

liquefied petroleum gas (LPG) containers for auto¬ 
motive use 

35. IS 15111 (Pt 1): 2002— — 2002-01-31 

Self ballasted lamps for general lighting services 

Part 1 : Safety requirements 

Copy of these standards are available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, 
Bahadur Shah Zafar Marg, New Delhi-110002 and Regional Offices : New Delhi. Calcutta, Chandigarh, 
Chennai, Mumbai, and also Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, 
Govahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, Pune. Thiruvananth? pirarr. 

[No. CMD-I/I3 : 2] 
HARCHARAN SINGH, Addl. Director General 


(rgTer sffc fAr 7 :*! fatsmr) 

5Tt fewft, 23 2002 

-TT.srr. 1465.— tR'PTT TUnTPTT A 

5TTf3pff % fa-tTinfpT) fippr, 197fi % 

10 % 3T fipET (4) % 3R*TP4 F 'JTANTT 

rrrar sfhc fern ewgtt (ark ppr- 

srfArr fArtv’jf % srawfifip ffFravnsrPr ^rcrfir 

fiFPT % fTRfwfeT 80' TfaSTcT 

t arfsR? % f|p?t “FT wot srr^ 

w ? fA^rr At srfsr^P^w nfit % — 

1 . fTPrftir tJTsr Ppm, 
fhpTT TPTFTF, 

fiTT R^f-410218 1 

•o 

[sNpT:'t-1101 l/l/2001~f^At] 
Tspft Tr^r?T?r, spurt pfspr 


(Department of Food and Public Distribution) 
New Delhi, the 23rd April, 2002 

S.O. 1465.—In pursuance of sub-rule (4) of rule 
10 of the Official Language (use for official purpose 
of the Union) Rules, 1976 the Central Government 
hereby notifies the following office of Food Corpora¬ 
tion of India under the administrative control of the 
Ministry of Consumer Affairs, Food & Public Distri¬ 
bution (Deptt. of Food & Public Distribution), 
where of more than 80% of staff have acquired the 
working knowledge of Hindi : 

1. Food Corporation of India, 

Distt. Office, 

Panvel, 

Navi Mumbai-410218. 

P'Jo. E-11011/l/2001-Hindi] 
RAJNI RAZDAN. Jt. Secy. 





*pt msppr aft 4 2 o o 2 / 4 PTP 14,1 a 2 4 
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(pppftppT PTP% fpPTP) 
pf fftwft, 23 PPP, 2002 


4iT.3n. 1466.— ftpfttppppp, Trsr^rrcn (pp 

$ iprppftp ppftppi % fftp snftor) fapp 1976 % 
fftpp 10 % pp fppp ( 4 ) % ppptpp pppHpt 
prpftr, ’ll?! sfk prftpfppt fftpRT pptpp % paftp 
ppptp ptpx Rfr, p# fftepft % fp<pftrf?ip pppt 
sprain, fftra% so srfOTfr p pfpp pfpprfftpr jf- 

PTfpff ft 4P PPPPTSSPP PTP PTR PP fppT |, 

=f?f trppgpT pfsfijfftp f# | — 


%pfR pftftppmT, ptppIp w rp, 

E 5TTP P.20/9, PTfP 4, 
ptR^mi 4 - 201010 , prfftrarsrrtr, pttt srftp 1 


pfftpr, 


[p f 11012 / 4 / 200 o-f^^r] 
Pit. up. pftsfr, PP PTPP 


(Department of Consumer Affairs) 

New Delhi, the 23rd April, 2002 

S.0.1466.—In pursuance of sub-rule (4) of Rule 
10 of the Official Language (Use for Official Purposes 
of the Union) Rule , 1976, the Central Government 
hereby notifies the following Branch Office of Bureau 
of Indian Standards, New Delhi under the Ministry 
of Consumer Affairs, Food and Public Distribution 
where more than 80% of the staff have acquired 
working knowledge of Hindi: 

Central Laboratory, 

Bureau of Indian Standards, 

Plot No. 20/9, Site, 4 
Sahibabad Industrial Area, 

Sahibabad-201010 
Ghaziabad (U.P.) 

[No. E-l 1012,4/2000-Hindi] 
I. M. SONDHI. Dy. Secy. 


ptpp pptpp fftpnp pstpp 

(prsufpp- ppt p^ppp fp«p firm?!) 

pifftppft, 1 ppp, 2002 - 

pp.pt. 146 7 — %?stp pwt t , pt^ptpt (pp % 
Trmpr sqftsRft % fab. trip) fppp, 1976 % fppp 
10 % PP-fftPP ( 4 ) % PPPRT p PTPP PPTPP 
fappp pptpp) mspfpp ppt psppr fpw fftPTP) 

ft CF=P)P TPPTP fpnfvlfup 49 teftp ftwiPRi s>i, 

t»pft p^praft % ^p p fpprr so% % srffemr RpprfRt 


ft TfRT PP PPPPTtJp- 5iTP PTPT pv fpPT I, pfo- 
ffpp4Pp)| — 

1 ftpfttP fp^rpp P . 1, 

3 ft pft.t»p>. pwjp 
pspsiftp-48201 1 

2 %pftp ftrarap, 

t>p eft.pft. PPtpgpppT 

pspq^r-482 001 

3 ftpftftp fpappT, 

pft. 17 p.pp. ppp 5 t , 

PW pftPT- 482001 

4 ftpfttP fppTPP, 
fe^PTfT, PTfppTPT PP<TTPP, 
ftppftp, PRPftp-480001 

5 ftpftftp fp?iT(TP, 

pft.pft.sft. Im, 

PTPRP-pftfPjL 
PPPpX, psp pftp- 48 2 010 

6 - PPsftp fpJ5TPP, 
fPPftPT, 
fppT—fpPT, 

PRSftp-48 6 889 

7- ftpflP fP3TPP, 

W<, 

P35P .PTT.pp. PTPTPT. 

PSP pftp- 4 9 2 008 

8. %RTP fpaTPP, 

PPPT, P'TPPTP ^TPPP % PTPP, 

HPT R, PR Siftp- 4 8 5 001 

9 . ftpsftp fparpp. 

PPftl, PTPPHvtx, 

PR S! ftp- 4 7 061 1 

1 0 ft?sftp fpDTp-o-, 

fpPPT, PR pftp 

1 1. ftPSTpfftaTPP, 
fppT—PTpv, 

PSP SIftp-47 0228 

1 2 P5R- fpPlFTP, 

fpPTPpv;, 

P-^PTPP) PTP ft PPIP 

fppT—fppTpy, PR P ftp- 4 9 5 0 0 4 

1 3 ft^ftp fpPTPP, 
ppin 
pppr—iT 1 ” 1 1 
PR P ftp-4 841 1 4 
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[Part H—Sec. 3 ( 0 )] 


1 4. fgarspi, 

f!T, TTEJT 491001 

15. faararc, 

ifSiT 9^-497 442 

16. %^'Prftra'Frir, 
rfktsrRK, 
fsmT-^rforr, 

FlR5tt9r-4845 55 

17. ftraFPT; 

r . ... r* 

51^91-497335 

18. %7gk faappr, 

gpTRFft ^RT<V, 
fafcfpCr, *Te4 5r^r-497557 

19. %?SPT fpiFPT, 

'3f*HT 4i|<4<V. 

vp 

f^TT— 

^5^-484444 

20. f^i^nr, i; 

USST 5^-495 68 4 

21. Tpffa faaRR, H. 2 

v.*r.€t. 

51^51-495450 

2 2 - %^5pT fptTPT, 

4TPIW, TTS3T 51^1-481001 

23 . MPr foam, 

sfr.eY.srrf. Tte, 

1^^^^51^-493445 
2 4. +'-iPr f^silcR, 

Tfe, 3 RRT-S 1 K. ^. ?TR. 
WST5rt?r-48202 

25 . 

s>rw, rj$ . i . r 
f^-TM*wri«r, f. sr .-491445 

26. %?3'k faaRRT, 

TPFTf. 

PR 9^71-465661 

27 . %55k farm, *t . 1 , 

■fl^qfT, TRU ^fpT, 
«pfRT-751007 

■o k 


2 8. %?sto faarap, n. 2 

vf/PVFirc, ?ft. srrt. 9 T. n/F,. %rw, 

■4^?<7-751 0! 1 

•o 

29 . %rPi faapw, 
op. f. t^r ppri, 

f5W-?1^ ! PRR«ST- 77 0032 

3 0 . Wm faa'Fpr, 

prRfaRi^.snT.Bt., 

’^TRWfoTT- 7 5402 8 
faWl—fiZ^T 

31. % ? 3 r Pl faaTpR, 

fppPT, Plf .RpTRL 
p4<?+l, fpTl—Pt 

3 2. %'SpT 

WRsp, PMty 4, 

PHP-753001 

33 . %^aYtr faarap 

Yts, 

« ' 

. ?tY. —apf)— 75 2 0 5 0 
fm, fapr-fft 

34 . %^sPrfaaM4, 

'RKIO?, 

¥TO>J?-764020 

35. ^iRfaaTPT, 

<T!TRtq-qp, 
fWl—P<R>, 
qTTRW 9)3-7 5 4 142 

36. %Ttta torn, 

5&» 

jCt- 7 5 2 00 2 

3 7. P2P faaTPT, 

TTP%PT, H =ti 7-6, 
<P3<%PT-769002 

38. PS>T faaRPT 4 . 2 
gfPJT, PR PP 
st.f. praf^pr, 

39 . %5=atafaaRR, 

JRTIPTT, IR.f. PR PIPR!) - 

dITR7n:-83100 2 

IW-fefflF 



(wmll—iji's (u)] ‘ 

40. fa^F-PT, 

. 05 . MvSffi 

?mR-826001 

41. %75FT f^FOT, 

Uftt— ftFrun- s 3 310 2 

42. %5sffafe^F?FT, 

=5FS5^T, W ?25FT, 
fW-frMlf- 8 2 5 3 03 

43. %53fa fas»F*Ff, 

nWr?, 

IWT-EFRK-828401 

44. %?sk fyr^r^Rr, 

f3raT-snr^T?-828201 

45. n. 1, 
sftvtrftr, ?ft. tiqi. qr. JimaM 
3>jftftT-76 7032 

46 . % 5 sfti f^rarar, 

M NT, fw—^f^PTT, 
STRT-723121 

47. %?ak N' 4 ir?m q. 1, 

ffFFHt, 4, 

far-tl—qt'W'ft- 827 004 

48- %^aW 0 . 1, 

qtvftftr, 

siM^sr TfrF*, 

sftsftftT-767770 


WWm^WTd Ft -4, 2«02/t»TF3 •14,192-4 * • ' - - 4351 

Institutions in which more than 80% Staff has acquir¬ 
ed working knowledge of Hindi :— 

1. Kendriya Vidyalaya No. 1, 

G.C.F. Jabalpur, 

M.P.-482011. 

2. Kendriya Vidyalaya, 

S.T.C. Jabalpur Sadar, 

M.P.-482001. 

3. Kendiya Vidyalaya, 

C.M.M. Jabalpur, 

M.P.-482001. 

4. Kendriya Vidyalaya, 

Chhindwara, 

Near Adivasi Museum, 

M.P.-480001. 

5. Kendriya Vidyalaya, 

C.O.D. Campus, 

P.O. Gokulpur, 

Jabalpur, 

M.P.-482010, 

6 . Kendriya Vidyalaya, 

Singrauli, 

Distt. Sidhi, 

M.P.-486889. 

7. Kendriya Vidyalaya, 

Raipur, 

W.R.S. Colony, 

M.P.-492008. 

8 . Kendriya Vidyalaya, 

Satana, 

Opposite to Sitaram Hostel, 

Rewa Road, 

M.P.-485001. 


49 . q. 2 , 

sftaro'k, 

sffa’finc- 76 7 00 2 

[ff. 11011-9/2001-tT.uT.p.] 
3f .*ft. 5TFT*ft, (TT . 'RT . ) 


MINISTRY OF HUMAN RESOURCE 
DEVELOPMENT 


9. Kendriya Vidyalaya, 
Damoh, Balkot Road, 
M.P.-470611. 

10. Kendriya Vidyalaya, 
Sheoni, 

M.P. 

11. Kendriya Vidyalaya, 
Dhana, Distt. Sagar, 
M.P.-470228. 


(Department, of Sec. & Higher Education) 

New Delhi, the 1st April, 2002 

S.O. i 467.—In pursuance of sub-rule (4) of rule 
10 of the Official Languages (Use for Official Pur¬ 
poses of the Union) Rules. 1976, the Central Govt, 
hereby notifies the following 49 Kendriya Vidyalayas 
under the Ministry ot Human Resource T)e\elop~ 
ment (Depth of Sec. & Higher Education) as an 


12. Kendriya Vidyalaya, 
Bilaspur, 

Near Gurunanak Chauk. 
Distt. Bilaspur, 
M.P.-495004. 

13. Kendriya Vidyalaya, 
Dhanpun, 

Distt Shahdol, 
M.P.-484114. 
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14. Keildriya Vidyalaya, 

Durg, 

M.P.-491001. 

15. Kendriya Vidyalaya, 
Manendergarh, 

Railway Colony, 
M.P.-497442. 

16. Kendriya Vidyalaya, 
Naurojabad, 

Distt. Umeria, 

M.P.-484555. 

17. Kendriya Vidyalaya, 
Baikunthapur, 

Distt. Koria, 

M.P.-497335. 

18. Kendriya Vidyalaya, 
Chirimiri, 

Sonawani Coal field. 
Chirimiri, M.P.-497557. 

19. Kendriya Vidyalaya, 
Jamuna Colliery. 

Distt. Shahdol, 

M.P.-484444. 

20. Kendriya Vidyalaya No. 1, 
BALCO Korba, 

Distt. Korba, 

M. P.-495684. 

21. Kendriya Vidyalaya No. 2, 

N. T.P.C. 

Korba, M.P.-495450. 

22. Kendriya Vidyalaya, 
Balaghat, 

M.P.-481001. 

23. Kendriya Vidyalaya, 
Mahasamund, 

B.T.I. Road, 

Mahasamund, 

M.P.-493445. 

24. Kendriya Vidyalaya, 
T.F.R.I., Mandla Road, 
P.O.-R.F.R.C. Jabalpur, 
M.P.-482021. 

25. Kendriya Vidyalaya, 
Dogargarh, 

S.E. New Railway Colony, 
Distt. Rajnandangaon, 
M.P.-491445. 

26. Kendriya Vidyalaya, 
Raigarh, 

M.P.-465661. 
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27. Kendriya Vidyalaya No. 1, 

Bhuwaneshwar, Nawam Unit, 

Bhuwaneshwar-751007. 

28. Kendriya Vidyalaya No. 2, 

Bhuwaneshwar, C.R.F., Campus, 
Bhuwaneshwar-751011. 

29. Kendriya Vidyalaya, 

Bodamunda Sector-A, 

S.E. Railway Colony, 

Distt. Sundergarh, 

Bodamunda-770032. 

30. Kendriya Vidyalaya, 

Charbatia, A.R.C., 

Charbatia-754028. 

Distt. Cuttuck. 

31. Kendriya Vidyalaya. 

Chilka, I.N.S. Naval Base, 

Chilka, Distt. Puri. 

32. Kendriya Vidyalaya, 

Cuttuck, C.B/4, 

Contonment Road, 

Cuttuck-753001. 

33. Kendriya Vidyalaya, 

Khurda Road, 

P.O. Jatni-752050, 

Khurda Road, 

Distt. Puri. 

34. Kendriya Vidyalaya, 

Koraput, 

Koraput-764020. 

35. Kendriya Vidyalaya , 

Paradeep Port, 

Distt. Cuttuck, 

Paradeep Port-754142. 

36. Kendriya Vidyalaya, 

Puri. 

Puri-752002. 

37. Kendriya Vidyalaya, 

Raurkela, Sector-6, 

Raurkela-769002. 

38 Kendriya Vidyalaya No. 2, 

Kharagpur, Railway Old 
Settlement, D.E. Office. 

S.E. Railway Kharagpur. 

38. Kendriya Vidyalaya, 

Tatanagar, S.E. Railway Col. 

T atanagar-831002. 

Distt. Singbhum. 

40. Kendriya Vidyalaya. 

Old D.V.S. Building. 

Dhanh ad-826001. 
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41. Kendriya Vidyalaya, 

Chakradharpur, 

Distt. Singbhum. 

42. Kendriya Vidyalaya, 

Chanderpura, Tharmal Power Station, 

Distt. Giridih-825303. 

43. Kendriya Vidyalaya, 

Gomoh, 

Distt. Dhanbad-828401. 

44. Kendriya Vidyalaya, 

Maithon Dam, 

D.V.C., 

Distt. Dhanbad-828201. 

45. Kendriya Vidyalaya No. I, 

Bolangeer, O.F.P. Gandapati 
pali, 

Bolangeer-767072. 

46. Kendriya Vidyalaya, 

Adra, Distt.-Purulia, 

Adra-723121. 

47. Kendriya Vidyalaya No. 1, 

Bokaro, Sector-4, 

Distt.-Bokaro-827004. 

48. Kendriya Vidyalaya No. 1. 

Bolangeer, 

Ordnance Factory Barmal, 

Bolangeer-767770. 

49. Kendriya Vidyalaya No. 2 
Bolangeer, 

Bolangeer-767002. 

[No. 110011-9/2001-O.L.U.] 
D. P. BANDOONI, Director (O.L.) 


*4rpar arri q-fitarc wimr 

(szrTpnr finmr) 
pf f^ft, 26 ST5T5T, 2002 

^r.irr. 1468 .—tr 4 tr % *rmfhr srre fi mpr 
4fiPR SrfsrfjpPT, 1956 (l956 44 102) 4?) UTTT 
3 # arm { i) % tr*? (4?) % sp=ramr ir 3 tTt 
grrm’R rat b <mw 477 % zr. (sfripft) sfrin 
|?pt tffbr 4h w ?rfargw % srrft ffit ^fr 
% ?rmfhr srPTfemr prim? % 174? Trmr % tr Jr 
rpfpfpT firm 1 1 

spt: 344 *rfsrfiprir 4?r urn 3 ^t-urt 

( 1 ) % % sptitrt if TR4TR p r r<grn-r 

■pror fwt % 4 ?trpt 4fi fipmp 

9 apprft , 1961 # trfbgw ^rr.^rr. i38*r 

f^ r f ^r fa rr 3fYr wrmr 4mft srafa; 


2 G&2/**fW 1-41934 - • 4 353 

- ^.w 4« w < SMB aai areiBg^^ 

■344 srfbfsnrr $ "prt 3 4ft (1) % 

qn? ( 4 :) % VPR 3ft«T4r % SF^fct 4PTTmrr 

27 3 t 4 t jRfgrT trfirfem % ptr tt firRferRfd 
47 T 4 wr 3 rk vMrvt mfr ^Ttnft; ■— 

“ 28 .st. («fDrcft) sfbrrtsR ?ftH 

jva tit.pit. ^rrarfY, 

'Trr’rfRT Tir, ptt 

tKI (fTTT^rs) 

[tfwr 11013/1/200i-tr*rf(?ftf?r-1)] 

PT.sft. 4RTURT, 3FR 7ff44 

MINISTRY OF HEALTH & FAMILY 
WELFARE 

(Depadtment of Health) 

New Delhi, the 26th April, 2002 

S.O. 1468.—Whereas the Central Govern¬ 
ment, in pursuance of clause (a) of sub-section 
(1) of section 3 of the Indian Medical Councli 
Act- 1956 (102 of 1956) and in consultation 
with the Government of Jharkhand have nomi¬ 
nated Dr. (Mrs.) Joba Helen Soren to be a 
member of the Medical Council of India with 
effect from the date of issue of this notification. 

Now, therefore, in pursuance of the provi¬ 
sion of sub-section (1) of section 3 of the said 
Act, the Central Government hereby makes 
the following further amendment in the noti¬ 
fication of the Government of India in the then 
Ministry of Health number S.O. 138, dated 
the 9th January, 1960, namely; 

In the said notification, under the heading. 
‘Nominated under clause (a) of sub-section 
(1) of section 3’. after serial number 27 ard 
the entries thereto, the following serial number 
and entries shall be added, namely :— 

“28. Dr. (Mrs.) Joba Helen Soren, 
Govt, of Jharkhand” 

C!o Sri S. S. Choudhary. 

Near Firing Range, Booty Road, 
Bariatu, 

Ranchi (Jharkhand). 

[No. V-1101311 [2001-ME(Policy-I)) 
P. G. KALADHARAN, Under Secy. 
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(mt «fr€) 


6. Office o) Sr. Section Engineer (Electrical), Kisharr 

ganj. 


Ft fmfl, 22 ?rfw, 2002 
Sfrr.m. 146 9.—THTBTFT fFFF 19 76 (FF % 

jmwf tEfrsrrr % faF bbtf) t trim io%m- 
fcw (2) 'sflz (4 )% SFHPH irATMT (tT4 
Ft#), FFfrR ■ftbt % frfefRF^r % f^n^rfwf^T 
TTFTAFT T7, fFAF80%F srftlT SlfgTrfRfr/TB- 

FrfRfr % fiFfr ti ttf btht stpt fft tt f^r^rr 
Tt tftt | , 

FFfm #01 mf (TfeirRBmJ 

1 . Ffm TinffiFHl (wtrt), ^fe^rr 

2. BFR fapTctT TEtfsTF, TfefK 

3. RTF 5RSTT, ^TWff 

4. fWFT (faEfT), ^THfrf 

5. zfro fRspr #3f)fT4T (fBFH), fTFF'fsr 

6. ^'sffffpn: (f^T), fFSOfiR 

7. ?Tt®T fTWDl 

8. t~ 91H ^TcftOTC TTFftTF, TTTT 

9. m>PT Sfeft«TT aFt#Tir, IRFR 

1 0. BfTFT S'sfl'fH'M <-1 /TfesTTZ 

1 1. 4PT sAffipR- 2/frfeST*' 

[B.ffBft 2001/ zr. bt. 1/12/2] 
tr. t. faf, bIrf, mtAf# 


7. Health Centre Kishanganj. 

8 Station Superintendent, Kanki. 

9. Station Superintendant, Hatwar. 

10. Office of the Assistant Engineer-1. Kathihar. 

11. Office of the Assistant Engineer-11,, Kathihar. 

[No. Hindi-2001 /OL-1/12/2] 
R. K. SINGH, Secy., Railway Board 


•RATR 37srf fa-FTF 
?rr^r 

mi, 19 ART, 2002 

TT.Ar. 1470.—"RFUr 37FT 5rfg-fffiTF, 1962 
( 1962 TT qfqfFFFrT 33) Tt STTAr 27 £R1 ST^fT 
STfaPTT T1 SRftF TRf ?tt %fjtF AFPR FATSTH Ff 
f4%3T TlT | fT RT Tifr ARRT ARJF* % fcRF 
(1} if frftrm "OrfR-ET sit” %• a-tf ifATt au- 
fAFA FT am 19 5 RT SRA AfFAFT FT AFT AHJAT 
% ara (2) Ft AFAFtfr FfFfmfr a AfcArerF AAf 
afft fFAt ft srfaFRt fi FrfsrFRt sro at fafFS 
sta F fra FFtA Ifft ArAAr 1 

ABAFT 

o cs 

ffirfFS #F % ATA AfFFRt Fl FTpFTfBt Fl 

ASPRA 


MINISTRY OF RAILWAY 


(1) 


( 2 ) 


(Railway Board) 

New Delhi the 22nd April. 2002 

S.O- 1469.—In Pursuance of Sub Rule (2) and (4) 
ef Rule i 0 of the Official Language (use for the official 
purposes of the Union.) Rules. 1976, the Ministry 
of Railways (Railway Board) hereby notify the follow¬ 
ing c ffices cf Katihar Division of Northeast Frontier 
Railway, where more than 80% of the officers emp¬ 
loyees have acquired the working knowledge of Hindi. 
Northeast Frontier Railway (Katihar Division) 

1. Office of Sr. Section Engineer (Loco) Katihar. 

2. Office of Asstt. controller of stores/Katihar. 

3. Station Manager/Barsoi. 

4. Office of the Section Engineer (Works), Barsoi. 

5. Office of the Section Engineer (Works). Kishan- 
eanj. 



Air jaafaa ft fTrmfr, 
mrrjRT ttaft, 
fmT femir 
dlVRn% 1 


1. FftFtAFr fFFAT, 

o o 

RTfTFn; m tttpt- 

Ft.3ft. TTBTAB, TTSTT- 
5 ^F 37 TTT, fTBrfBTT- 

#3ft, 

—627106- 

2. F9TRTB F*T^T, 
TTBTAB 'TfTTtBBT, 

m TTT’fT- 
Ftl Tfecrr 
Ft.aft 

TiaTfRr tettt. 





[flFI I]— *P J . 3 (J )J 


■sttr n ipm nf 4,. 


11 , 19,24 
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1 _2_ 

fturr fr^TT-rt, 
crfwrnr—62 7ioe. 

3 ?rfMTR(, 

T^TTyPT 

?qf;Frin: 'ter ttvit- 
Rjpr ^fe>TT fafajS, 


fr. 3ft. tsttrh, 
TTsrTjnr tmtt, 
ftpTT f?TERTTt, 
crW5T4T^'—62 7106 


[W1 WIT TT f n ] 1 9 ( 1) /2 002-|?tn:/1113] 

vrfrrT, tt Trfrr 


DEPARTMENT OF ATOMIC ENERGY 
ORDER 

Mumbai, the 19th April, 2002 

S.O. 1470.- In exercise of the powers conferred by Section 27 of the Atomic Energy Act. 1962 (Act No. 33 
of 1962), the Central Government hereby directs that the powers conferred on it by Section 19 of the said Act shall, 
in respect of the areas specified in column (1) of the schedule annexed thereto, being a prohibited area, be exer¬ 
cisable also by all or any of the officers or authorities mentioned in the corresponding entries in Column (2) of 
the said Schedule. 


SCHEDULE 


Name of the Prohibited Area 


Designation of the Officer or Authority 


0) 


( 2 ) 


Kudankulam Project at Villages Kudankulam 
and Vijayapathi. Radhapuram Taluk, 

Distt. Tirunelvcli, 

Tamilnadu. 


1. Project Di rector, 

Kundankulam Project, 

Nuclear Power Corporation of India Ltd.. 
P.O. Kudankulam. Radhapuram Taluk, 
Distt. Tirunelvcli, 

Tamilnadu 627 106. 

2. Head of Administration. 

Kudankulam Project. 

Nuclear Power Corporation of India Ltd.. 
P.O. Kudankulam, Radhapuram Taluk, 
Distt. Tirunelveli, 

Tamilnadu 627 106. 

3. Chief of Security, 

Kudankulam Project, 

Nuclear Power Corporation of India Ltd.. 
P.O. Kudankulam, Radhapuram Taluk, 
Distt. Tii unelveli. 

Tamilnadu 627 106. 


wrzvr 

rr«rf 2 0 VTT, 2 002 

TT srr 1471.—■TWT 3 ?srf fgbpnr, 1962 ( 1962 
?TT BtfftlfnWJTTT 33) Tt MRT 27 5RJ TMM W%Ffr 
TT JTMFT TTM fV, %?TPr MTTR TT=[£RT Mf fT4W 
| IT RT TfT 5FRR*i T ( 1 ) V firfa- 

1294 GI/2002—3 


f F. No. AEA/19(l)/2002-ER/l 113 ] 
DINESH RHATIA, Dy. Secy. 

feR T MTM t T TRM 

MTT vfMfTTM TT MR! 19 ST<T TTvT MPfaMT TT 

oTT A'TlRfl' % 4RP*T ( 2) TT MvTtTMMf M 

TWfeTTMl tmi %Tf RE vkTTTfr Tf TlfipplTt 
JRT ift SPTpf fW TfRET i 
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aaaaT 

MW 5TT A ATT iffATKt q J TTftRKt TA TTAT If 

~~ (2) 

atat mAR staaaia i fARR, 

tttr trata,, art arpa taatta %??, 

aft ttat^attat, 

AR AT TFmAAfRTAArK, 2 T^TR-Tr fATAA 

fwr aft Pet 421301 liR#ft r R TfTTfAAr, 

AfTTTR ATAT TCAR TAAATA TFT, 

ORDER 

Mumbai, the 20th April, 2002 

S.O. 1471. - In exercise of the powers conferred by Section 27 of the Atomic Fnergy Act. 1962 (Act No. 33 
of 1962), the Central Government hereby directs that the powers conferred on it bv Section 19 of the said Act 
shall, m respect of the areas specified in column (1) of the schedule annexed thereto, being a prohibited area, be 
exercisable also by all or any of the officers or authorities mentioned in the corresponding entries in column (2) 
of the said Schedule 

SCHEDULE 

Designation of the Officer or Authority 

( 2 ) 

1. Director, 

Bhabha Atomic Research Centre. 

2. Project Director. 

EHPPL Project, 

Bhabha Atomic Reseauh Centre. 

3. Controller, 

Bhabha Atomic Research Centre. 

4. Project Managei, 

Bhabha Atomic Reseaich C\ ntre 

5. Chief Secunty Officer, 

Bhabha Atomic Research Centre. 

IF. No AFA/19(l)/2002-ER/ll2-1 | 
DINESH BHAT1A. Dy. Secy. 

fasR TOW 

rrf fernr, 2R ata, 2002 
TT. AT 14 72 —ARK, 3f3fT AT8R AfsifAAA, 

2001 ( 2001 AT 5 2) Tt AKf 4 Ef AWTT ( 1) 

3f> Awm ( 2 ) gm t<kt wfrcFrr at ttTa ak?T 

|tr, TR^ATT TFRAT RTf AT RAT tNtt PTTfTA 

akat 13 fk TPf am at atat tItta if fARfrfea- 
AART AT fATAA ART I A«rfA — 

srm 4 # atakt ( 1 )% wz (at) a (a) 

AT % AATA fAAAA 5Tf4A :— 

1 fTTA AWf TFT ARST 

2 aRkt, ata atr 

aka tf<+K 


fAAA WET, 

?rf Wat 

3 Afar, Uf art 

AIR WF, 

q-etfATA aK atjuATAA 
AATAT, ffif fdRf 

4 AfAT, TA ART 

atta m, 

ATFRT AART, As lART 

5 AfR ATT ART 

AKA ARK, 

AT TKTfR TRT RTT AART, 

At fTRt 


Name of the Prohibited Area 

(1) 

Bhabha Atomic Research Centre, 
Kalyan Complex. 

Village Vadawali-Chinchavah, 
Taluka Kalyan-Ulhasnagar, 
District Thane, 

PIN 421 301, 

Maharashtra. 


3 fATRE 

ATAT TNf'T AAA-TTA 

4 TfRRAT TANA, 

ATAT TTAR AAAATA %??, 

.5 A AT =JRTT Af-TAKT 

ATATTRTA AAAATA %AT, 

fATTA ART n;fn/i d( l)/2002--f AK/ll2l] 
fTAA AlfTTT, AT AfTT 
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[*fw n—i (ii )] 


7T 7 7 i rr 7 T7‘T7 4 2002 ftatm 11 1^24 


737 7737 1 8 . 38787, qf%77t 873% 

f%?TtT 3%# 


Tf7771 <73 
% 71371 71 
7f%f%%57 
77% % f=rcr 


777 77*3 


19 7173, 3f87'71 37t7 


3#%% 33 


6 3%3, 

SHTcT a 377 7 , 

77717 3%r f%317, 

affair! 

7. 7 % 3 , 

7173 33717, 

-j'TflfaaT 717% #7771 
7# 

8 . STS7ST, 777 7377 

%?%7 f 337 7 i% 777 , Tff f 753 % 

9. 7orf77 !7 17, 777 77*7 

7 * 3 t 7 #177 ’.177317 3**117, 

7# fcwfr 

10 7177177 f% 777 , t %7 7377 

T 7 i %77 777777 f *77 mftPrn^r, 

7#f?*7t 

11. 3£7 st, 7% TTHfsj- f7777, 777 7377 

777 -7177 r <TTf*T 7 r 33 %ttt 7 
33%377 faftrar, 71% 

12 3gTf%377, 777 73*7 

71*717 71731 577%, 7# f 3 ? 7 t 

1 3 73lf73731, 777 37*7 

TTf^nr afisraa? 73 T 7 f 77 i 7 , 

^Tfim %7 Tafta 37177, 

37731171 

14 373 #73731, 77a 77*7 

7%77 #7*7737 1*7% #77737 

7771 M 777 , 72 f^Tfl 

srm 4 Tit 373171 (2) % ^ (7) % 73 t 7 

f7733 57fT7 

15 *18387, TT*- 1 ^ 84717 737% <J7f 33 % 3377 

f7SPT7t7 Tl'JTT 77 7%- 

#7f3c7 711} % 

f77 


f733 7T7 % 71771 77 

3f7#7fsi77 

7# % f77 


3T7T 4 77 373171 ( 2 ) % 77 ( 7 ) % 7717 

77 317#I 7 #77311 7 77777 717% |, 7%7 77 

7% 77% 71 #7/ f%733 S7f7T 


20. 7t 377 717, 

7717 71 

77^7 

TfTlfTTTTl, 

7f7%%-7 


7777%I7 717 2%73 

77% % f7q 


^ 3%%7, 3# feaft 



2 1 7% 7717 7%1 7t>, 

77?7 J : 

73f7 

7fl7%7, %%77 777%- 

Ttl 71%%1 


77 IT^r 7%77lf%77 

7 fafaTiaraf 


%7777** 77tf7%5T7, 

71 aftifTfa^ 


1 

7% % #7/ 


22 «ft7lf7 77 

arigfaa'i 71 

7777 

1 2-11, 777177, 

3f7%%e7 


7r%l717, 77 *17 

77 % % f7q; 


71=7? 1 



23. 71 arrfl'T 717771 

7131771% 

777T 

f%f777 64/1496 

7r7f7f%%r7 


^7. 7rf. 7%. 7r7t7t 

7% % f7'T 


7177 73a, 



3/7# 1 



7171 4 7t 777Kr ( 2 ) 

fl %i V T) 

% 7317 

73 3f%€ % f7T#t 7 74 

7f7 7% 1, 

7%7 77 


7% 77% % f%7 f7 477 5^77 '— 
24- 


1 6 . 3878T, ^7f 877% f777 jfr 477 7 7777 

7%7 71371 77 

7%f%%?7 
77% 71 %7 

17 7-77, 43 =%! 7717 #733 77% 477 7 7777 

71 f 713% 77 

7f%f%%*7 
77%% %(T 


25. 

tjm 4 7% -jTTrcr (2) % 3% f7) % 73% 

f%7J7T 57f77 •— 

26. 77lf%%77 57*1 7% 7777 7#77 I 

[77. 7. 13/2/2001-f 1*7] 
77. 1*3. 777TC, 77 7%7 
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MINISTRY OF POWER 


New Delhi, the 26th April, 2002 

S.O. 1472.—In exercise of the powers conferred by sub-seclions (1) and (2) of Section 4 of the Energy Con¬ 
servation Act, 2001 (52 of 2001). the Central Government hereby establihes the Goyeri ing Council of the Bureau 
of Energy EfficAncy and appoints the following Members of the Governing Council of the said Bureau, namely : — 
Appointed under clauses (a) to (n) of sub-section (2) of Section 4 :— 


1 . 

2 , 

3. 

4. 

5. 


The Minister of Power 

The Secretary to the Govern me nl of India, Ministry of Power. New Delhi 
The Secretary to the Government of India, Ministry of Petroleum and Natural 
Gas, New Delhi. 

The Secretary to the Government of India, Ministry of Coal, New Delhi 

The Secretary to the Government of India, Ministry of Non-Conventional Energy 

Sources, New Delhi. 


Ex-officio Chairperson 
Ex-officio member 
Ex-officio member 

Ex-officio member 
Ex-officio member 


6 . 

7. 

8 . 

9. 

10 . 

11 . 

12 . 

13. 

14. 

15 . 

16. 

17. 

18. 
19. 


20 . 

21 . 

22 . 

23. 


24. 

25. 

26. 


The Secretary to the Government of India. Department of Atomic Energy. 

New Delhi. 

The Secretary to the Government of India, Department of Consumer Affairs, 
New Delhi. 

The Chairman, Central Electricity Authority, New Delhi 
The Director General, Central Power Research Institute. New Delhi 
Executive Director, Petroleum Conservation Research Association, New Delhi 
Chairman-eum-Mnnaging Director. Central Mine Planning and Design Institute 
Limited, Ranchi. 

Director-General, Bureau of Indian Standards, New Delhi 


Ex-officio member 
Ex-oflicio member 

Ex-officio member 
Ex-officio member 
Ex-officio member 
Ex-officio member 

Ex-officio member 


Director-General, ]SU tional Test Hous.. Department of Supply, Ministry of 
Commerce and Industry, Kolkata. 

Managing Director, Indian Renewable Energy Development Agency Limited. 
New Delhi. 

Appointed under clause (o) of mb-section 12) of Section 4 : 


The Chairman, Norlh-Easlern Regional 
Electricity Board. 

The Chairman, Eastern Regional Electricity 
Board. 


Representing states of North- 
Eastern region. 

Representing states of Eastern 
region. 


The Chairman. North Regional Electricity Representing states of Northern 
Board. region. 


The Chairman, Western Regional Electricity Representing states of Western 
Board. region. 


The Chairman. Southern Regional Hcclricity Representing states of Southern 
Board. region. 


Ex-officio member 
Ex-officio member 

Memhei 

Member 

Member 

Member 

Member 


Appointed under clause (p) of sub-section (2) of Section 4 for a period of three years with effect from the 
date they enter upon the office : 


Shri Tarun Das, Director-General, Confedera- Representing Industiy Member 

tion of Indian Industries, New Delhi. 

Shri Sunil Paresh More, Secretary General, Representing Equipment and Member 

Indian Electrical and Electronics Manufac- Appliances Manufacturers, 

lurers' Association, Mumbai. 


Shri Sha-hi Prabhu, 12-A, Amoy anand. Representing Architects Member 

Kashinath Dhuru Road, Mumbai. 

Shri Ashish Kulkarni, Building 64/1496. Representing Consumers Member 

MIG Colony, Adarsha Nagar, Worli, Mumbai. 

Appointed under clause fq) of sub-section (2) of Section 4 for a period of three years from the date they enter 
upon the office : 


Appointed under clause (r) of sub-section (2) of Section 4 : 

Director-General of Bureau Ex-officio member 

Secretary 

[File No. 13/2/2001-EM ] 
S. S. TALWAR, Dv. Secy. 
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Ministry of Petroleum and Natural Gas. 

New Delhi, the 17th April. 2n()2 

s. O'. 1473.— Whereas, it appears to the Central Government that it is 
necessary in the public interest that for the transportation of natural gas 
through Dahej - Vemar - Vijaipur pipeline project int... ^iv. -f Gujarat, a 
pipeline should be laid by the Gas Authority of India Limited; 

And whereas, it appears to the Central Government that for the purpose of 
laying the said pipeline, it is necessary to acquire the right of user in the land 
undei which the said pipeline is proposed to be laid and which is described in 
the Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of 
section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of 
User in Land) Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein. 

Any person interested in the land described in the said Schedule may, within 
twenty-one days from the date on which the copies of this notification issued 
under sub-section (1) of section 3 of the said Act, as published in the Gazette 
of India are made available to the general public, object in writing to the laying 
of the pipeline under the land to the Competent Authority, Gas Authority of 
India Limited, Darpan Building, 1 s! floor, R.C. Dutt Road, Alkapuri, Vadodara - 
390 005 (Gujarat), 

SCHEDULE 


Distt. 

Tehsil 

Village 

Survey No. 

Land to be acquired 
for ROU in Hectares. 

1 

1 

4m 

3 

4 

5 

Panchmahal 

Haic 

(77) 

208/1 

0-00-10 



Itwadi 

62,1 

0-02-89 




62,2 

0-23-80 




62/3 

0-19-68 




62/4 

0-02-28 




63 

0-13-13 




64 

0-26-69 




72/3 

0-02-07 




72-1 

0-37-44 




72-2.4 

0-44 58 




70 .-3 

0-12-81 




CD 

1 J 

0-41-25 

i 


. __ 


f eL 


|\A 1. 14014T>/o 2-G P (Part-1)| 
SWAM I SINGH. Director 
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^T. 3TT. 1474.- .... ##4 7447? 7 T^f^R aft? T#R WRT1I4 (#7 4 344# 

% 37447 ? 47 3t#t) 37*7744, 1962 (1962 4? 50 ) (M i?7r i?t% ^ 343 

37*7744 ^ M M «M 3 ^ 344I7T (1) % 37*74 3# 4t 41 RT73 7T747? % 7$fR44 
' 3tt? VflfPcr^ % 44TR4 # 377?J44T 7° ^fo 3Ro 1245(3T) cfR^I 20 %44?, 2001 IT7T, 34 
374R44T 7 ?RF4 34TR4T 7 f#7fe ^ ^ 3T4TT?7 34R ffl4T 77733 IT7T 437T3 7R4 7 

34## 3TC 7 #PT[ #3 444 W43Tf4 3R 4TRfr44 74 % #74 Ff 7> f#4 4JI4RH4 fTsR R 

44RR 344R % 37*147? 47 3t#t 4*7 % 3r 7 arm # Ttw # 7t; 

3ft?343 7M47 37*R[44T # #34T R43T 27 flTTR?, 2001 47 34R®T 4R # 4^ #; 

3ft? 343 W1RTFT 17t5l7 7 343T 7 4T4T 34844 4? Wf 4744# IT7T f44I? 

44 f#4 44T 7 3ft? 3^ 34R?T13 4* fl4T 44T 7, 

o 

3ft? w 47447# 7, 343 37^7744 4>t 4T7T 6 4& 3W7T (1) % 44# ##4 7T747? 47 
34Rtf#777#7; 

3ft? ##4 7T747? 7, 444 U#7 4? fcMK 447 % 444T3, 4ft? 44 7T4T4R # 4l7 4? f# 
“344 '*#4 WW te7 % Rr 3T#$T3 £, 37T #7 7 344T4 47 37447? $fe 447 47 
faftW 14RT 7, 

3T3T 44, %#4 ?R47?, 344 37*7744 # 4T7T 6 # 344T?T (1) IRT 444 rITtTTT 47 
4#4 447 14, 44 4t44T 44# 7 fR ITT 3747J44T 7 TTRR 44^4t 7 fRTf^c *$7 7 
MIITMfH 1#5f7 #1#T 344t4 4t 37447? 47 3T#3t454T 3TR 

3ft? %#7 7TT47?, 344 374f744 # 4T?T 6 # 344T7T (4) SRT 444 #44# 47 44# 
447 4R f7#?T 7# 7 % WRHI4 t4Sl7 4t f#( ^ 7 344# 47 37747?, I7T TtW % 
445RR #t 4T?te 7, %#4 ?R47? 7 7#3 77 # 4RT4, TWt f4RH'T7i 7 443, WfRT?4 f#5R 
47 WT4 447 41# 7?T 37#M 34R |%4T f#77§ 7 ITfTcf 7nT 37? cR#?, ^f7 7 77 344# 47 
37447? ITT 447? 374#R f744RT 3ft? ?T# # 3T#4 ?# 7?T 3(77?# 3TTR I%4T MTTg 7 

fTfer Trti 
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ftcn 

cT?l#cT 

ST? 

j ?irr/ 

J.^7.34. % STftftT 




•ci'l* 4«K 

t 

71? arTEfr (!■??.?<' n) 

i 

2 

i 3 

1 4 

r 

5 


I 

317 

9-2 3-33 


fenfcJT 

: f : , JcTTffr 

1 

31 4 

0-14-51 


1 

329 

0-00-85 




51 4 

0-1 2-82 




; 3,3 

9-1 9-86 




| 332 

{>-■03-38 



; 

303 

9-33-23 




i 305 

0-10-91 




384 

0-04-49 



j 

I 

244 

0-39-94 


i 

! 

1 

243 

0-03-57 


1 : 

i 

, i 

247 

0-15-94 


1 : 

i 

254 

0-1 1-33 



i 

249 

0-1 2-5 3 


i 

i 

271 

0-1 1-07 



i 

i 

t 

270 

d~O4r-08 


i 

> 

i 

234 

0-08-1 8 


i 

I 

235 

0-0,4-40 

1 1 

1 

1 

I 


1 90 

0- 1 7- 1 4 



i 

► 

1 83 

0-09-30 



i 

i 

i £2 

0-12-23 



t 

i 

181 

0-21-08 



! 

! 

1 94 

0-1 l-3« 



! 

1 

i 

1 

1 9 3 

0-34-00 
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fRT^frcT 

UTR 

sf T^r/ 

<r.vr.«r. #r fen? 3Tf^f?r 
^fJr (h&rc if) 

1 

2 

3 

4 

5 




343 

0-25-20 




342 

0- i 7-91 




34i 

0 - 21-47 




343 

0-29-42 




33fi 

3-00-9* 



j 353 

3-33-44 



h 35 4 

l 

0-35- 36 



\, ~2 (Z 

1 3^5 

0-1 3-5© 




357 

0-35~78 




2.9/$^ 

0-03-25 




2 48 

0- 1 6— 1 . 




rte 

0-33-36 




2.7 

0-35-*2 



1 ^rs £ t 

l 

0-02-85 



1 78 

| 

0-21-5 4 



5T7><f> 

0-0 2-85 

t 

| 1 79 

3-41-59 

> 

i 

181 

0-2/-S2 

[ * 

' 

o-: M~ 




( »0. \t 



i 

li 1 N-4 ■> 



> “ 

»M'> 4* 



" 4 

H-i 



'4 ) 

O-W-2 4 



- 

0- 1' 



t 9 

o i- >: 



4' 

l-l l-?n 



t 'i ' 

■ I ; 7 >> 



(.'>'(> 

< 1 t ~2 


</v/ 

(P A7 H‘» 


[T^J x[ TTrFf 14014 23 02 ^fprl ] 
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[ *TFT II —Tsl"’ 7 ?'4(ll)] ‘‘TOT <MH4 T T3 4 2002 14 1924 

New Delhi the 29th April 2002 


s. o. 1474.— Whereas by notification of the Government of India m 
the Ministry of Petroleum and Natural Gas number S.O 1245(E), dated the 20 th 
December, 2001, issued under sub -section (1) of section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User m Land) Act 1962 (50 of 1962) 
(hereinafter referred to as the said Act), the Central Government declared its 
intention to acquire the right of user in the land specified in the Schedule appended 
to that notification for the purpose of laying pipeline for transport of natural gas 
from Amboli Top to Haryana Sheet Glass in the State of Gujarat by the Gas 
Authority of India Limited; 

And whereas copies of the said Gazette notification were made available 
to the public on the 27 th December, 2001; 

And whereas the objections received from the public to the laying of the 
pipeline have been considered and disallowed by the competent authority; 

And whereas the competent authority has, under sub-section (1) of section 6 of 
the said Act, submitted its report to the Central Government; 

And whereas the Central Government, after considering the said report and 
on being satisfied that the said land is required for laying the pipeline, has decided 
to acquire the right of user therein. 

Now, therefore, in exercise of the powers conferred by sub-section (1) of 
section 6 of the said Act, the Central Government hereby declares that the right of 
user in the land specified in the Schedule appended to this notification is hereby 
acquired for laying the pipeline; 

And, further, in exercise of the powers conferred by sub-section (4) of 
section 6 of the said Act, the Central Government hereby directs that the right of 
user in the land for laying the pipeline shall, instead of vesting in the Central 
Government, vest on the date of the publication of the declaration, in the Gas 
Authority of India Limited proposing to lay the pipeline and thereupon the right 
of such user in the land shall, subject to the terms and conditions so imposed, vest 
in the Gas Authority of India, free from all encumbrances. 
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S CHGDOL* 


Dist Tehsil Village 


12 3 

Bharuch Ankleshwar Jitali 


Survey/No Land to be acquired 
Block No for R.O.U.in 
Hectares. 

4 5 


317 

0-23-33 

316 

0-14-51 

329 

0-00-85 

314 

0-12-82 

313 

0-19-80 

302 

0-03-38 

303 

0-33-23 

305 

0-10-91 

304 

0-04-69 

264 

0-39-94 

2S3 

0-03-57 

267 

0-15-94 

254 

0-11-33 

269 

0-12-53 

271 

0-11-07 

270 

0-06-08 

236 

0-08-18 

235 

0-06-60 

190 

0-17-14 

183 

0-09-30 

182 

0-12-23 

181 

0-21-08 

194 

0-11-30 

193 

0-04-00 

840 

0-12-68 

856 

0-06-30 

88 

0-15-06 

852 

0-04-78 

Road 

0-06-50 

GIDC 

0-11-26 


Total:- 03-70-39 



2 


[MFTI1—'g^ l(u)] 
1 


Bharuch Ankleshwar 


HRtT^T wra • M 4, 2002/%ra 14, 1924 

3 4 5 


382 

0-01-44 

381 

0-10-98 

344 

0-16-69 

343 

0-25-20 

342 

0-17-91 

341 

0-21-67 

340 

0-29-42 

338 

0-00-90 

353 

0-33-44 

354 

0-05-30 

355 

0-13-50 

357 

0-35-70 

269/P 

0-03-25 

268 

0-18-16 

Road 

0-03-30 

267 

0-35-02 

Khadi 

0-02-85 

178 

0-21-56 

Cart-track 

0-02-85 

179 

0-61-59 

181 

0-27-82 

182 

0-20-25 

183 

0-11-85 

Road 

0-07-20 

1 66 

0-09-21 

167 

0-07-89 

162/A ,B 

0-04-27 

"ala 

0-04-35 

131 

0-99-32 

132 

0-13-80 

134 

0-17-30 

125 

0-27-00 

124 

0-11-55 

95 

0-10-05 
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Distt. 

Tehsil 

Village 

Survey No. 

Land to be acquired 
for ROU in Hectares. 

1 

2 

3 

4 

5 

Bharuch 

Ankleshwar 

(2)Kosamdi 

96 

0-11-62 




97 

0-09-75 




Cart-track 

0-04-72 




796 

0-05-25 




795 

0-12-40 




798 

0-00-56 




752 

0-21-37 




732 

0-09-30 

s 



751 

0-18-45 

1 



Cart-track 

0-02-10 




735 

0-16-43 

i 

I 



736 

0-15-23 

< 



739 

0-34-24 

* 



738 

0-00-45 

; 



742 

0-01-02 




740 

0-13-26 




697 

0-27-93 




696 

0-19-72 




Total 

07-62-89 

-- ——— -- 


[No L 14014/23/02-GPJ 
SWAMI SINGH, Director 


Wi 29 2002 

2£T. m 1475.— c&cfiRRl eticefbd U eft cl 

An $ fie *mm wm ft sfrn-frm-firsms* wron^r vfeifcw T 
mtim ft > ft?r * fttessf * fee- ft?r srftffofl srfe stew 

fcr! ; ; gRi 17 * mwvsnsm Hi ait snsfi orfe?; 

37ft ctetter ? 7 PH? <ft sera mmcrrm firms) <£ irate^r * fee ^ 

3779*49 B7fl& *W * <* 3*7 <#T ft. 

«fn« 3ft? -4 ??r 3ffirgpsn ft ftei^f sTw^tft ft m°m e, ww * 

3<u 3iofctl R/m oflV, 


3, d . 3777 iWb ?R 7 R?, ft^fe?w 3ft? ?afe^ vmsn?m (ajfk ft 
.nrafe 4> 3/ftwH « afesr) aiftrfe**. 1962 (1962 w 50) « ®3a 

1-70777 (1) «7?7 17-777 wftasft *7 JWfe *?ft ST?. JH <gfe J ' * 

:sf fti<m cer ;n-Aoi m ift <£ 3 raft anwv 5 ? stow -Kcft S; 









Hror^TTrsm ^ 4 2002 ^n?m5U4 1924 


[HFl II—-0^3(11)] 


4im 


osrfctd, oft Jem £ crf$m affl <4 %, j& m&m 

$ fertmk jm jrfhfkim $ ezrer 3 <$ jwmi (i ) <£ 3 zefcz mm 4> mm? 
<4 zim w$rf$m && 3jfh^xi'<m eg yfci mmrni mm & j mm <m 41 
mtt t, $m4hi fern & tfkr?, affi 4> sfM m&rmm fk&m 4> min 
<4, d%m mftcm$ f 4t& 3imft4t 3m> tfcm fcrfkts, Megw, 
mK.zft. tTrr d&mn - 390 005 (mmon) ^ ferf&m m <% 

■ szzsto tidi wctxmi 


1 \ 




V. ' _ 

iVii j-i i 

{ *“-4 — m 


C-i-V xi 

r'^ hv2~ 

■~{<r <-M ;io 

---r^--~-- 

oL <z\ \ oT 


40 

00-29-20 




j; o r 

00-29-20 



c {Mcm3 

80 

01-78-72 




81 

00-00-40 




5"/ >1 

01-79-12 



* % » _ 
f 1 < ‘ •{ 1\! 

203 

00-68-42 




204 

00-14-63 




-Jt' v-1 

00-08-26 




*'■»■ ,-r 

00-12-51 




208 

00-09-31 




4) Ji 

01-13-13 



i^ 1 

7 

01-62-32 




*>S 

'w 

01-62-32 




678 

00-10-81 




'jfi chF 

00-06-18 




cSTTcrf 

00-16-99 


oZ>cH\crl 

dBwT^l 


12-28-78 




r ^ef 

12-28-78 
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New Delhi, the 29th April, 2002 

s. o. 1475.—Whereas it appears to the Central Government that it is 
necessary in the public interest that for the transportation of natural gas through Dahej 
- Vemar - Vijaipur pipeline project in the State of Gujarat, a pipeline should be laid 
by the Gas Authority of India Limited; 

And whereas it appears to the Central Government that for the purpose of laying the 
said pipeline, it is necessary to acquire the right of user in the land under which the 
said pipeline is proposed to be laid and which is described in the Schedule annexed to 
this notification; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of 
the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 
1962 (50 of 1962), the Central Government hereby declares its intention to acquire the 
right of user therein. 

Any person interested in the land described in the said Schedule may, within twenty- 
one days from the date on which the copies of the notification issued under sub¬ 
section (1) of section 3 of the said Act, as published in the Gazette of India are made 
available to the general public, object in writing to the laying of the pipeline under the 
land to the Competent Authority, Gas Authority of India Limited, GAIL, Darpan 
Building, R.C. Dutt Road, Alkapuri, Vadodara-390 005 (Gujarat) 


Schedule 


District 

Tehsil 

Village 

Survey No. 

Area in Hectare 

Panchmahal 

Halol 

Tajpura 

40 

00-29-20 




Total 

00-29-20 



Panelav 

80 

01-78-72 




81 

00-00-40 




Total 

01-79-12 



Gopipura 

203 

00-68-42 




204 

00-14-63 




Nala 

00-08-26 




Road 

00-12-51 




208 

00-09-31 




Total 

01-13-13 



Nurpura 

7 

01-62-32 




Total 

01-62-32 



Tarkhanda 

678 

00-10-81 




Nala 

00-06-18 




Total 

00-16-99 


Kalol 

Karoli 

330 

12-28-78 




Total 

12-28-7S 


|No L 140I4/19/02-G P | 
SWAM1 SINGH. Director 




[MFTII—H^3(n)] 


^roT^TTFsm M 4, 2002/%n3 14, 1924 
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^ ferft, 29 3^, 2002 

^JT. 31T. 1476.— cfcoxfl'U m<m 3 chctJha $ a$ udta 

star t fte vpizici w.m d. aZmtemz-ftejtaaz wmwettm nftatemi d> 
m&m d mqftm qfte&ei fau~te& 3ttw> ?frsai 

fctfhtg &m um w$<ieii§Gi (km$ mtei mfaj\ 

3#e tucpu. 3 am w$hcii$gi fkmd. <3 watem 3 fan a$ 
3 Tm?aa> VcftcT dtm % fa 337 a£fa fern# m^uctuot fk&w omk m 
wmm % 3fte tet arftngcim d teeta<n 3m^dl d ateia %, juted 3 
srf&m? wi 3 rtem faai mm] 

3tw 3m, 3te3a ?nmz, kgtfc&m sfc mftea m$nctr$m (affi <# 
anat^i 3 3ifhcm m 3itete) 37 ftifowdi, 1962 (1962 m 50) 3 nm 3 3 
J i mm (1) cgrer sma nfctaai m water m, j?i affi d awatei 3 
37 ftm>R m 37 ofor c&tet 3 3itet 3mia 3 itemf <&dl t; 

3$ detect, tei 3 m smqdt d atem a$fa d fca<r& %, 3d atetm 
d faa3 am 37 fhfaa*i 3 ecm 3 <# jw?r (l) 3 meffa ama 3 wmz 
d am umfSia $& 3dh^am 3 ufh mmm ot<mi 3 awcm <&& 3 
midi %, §a3& teoi 3 afaR, a$fa 3 tetd m&mim famu date 3 dan 
d, &zm wrthmd, ten msttikdi 3ffa> te&ai fafats, <ntei fkfcs^i, 
3m.dt. m 3$, sieamd, agiaa - 390 005 (<nmud) 3 fatted m d 
3ii?te dot M&Hl 1 


*. ra CV 


J ftecu 

ar^fter 

olid 

___ 

vTc^ Sfo 

j c»/)l 


<i-ca l 


92 

-N 

00-52-00 




0?9x ,<- 

00-06-96 




4'CM 

IHEZZ1SZ9H 



x ' - 
K)vlV^’ -j| 

590 

00-33-12 



699 

11-56-05 



^cTT^f 

'*J ^ 

11-89-17 



114 

00-29-45 




234 

00-21-60 




233 

00-13-04 




317 

00-16-68 




294 

00-28-49 




126 

01-66-72 




115 

00-06-75 




316 

00-34-25 




315 

00-00-40 




120 

00-41-97 




121 

00-24-09 




122 

00-47-17 




318 

00-00-93 




127 

02-23-19 
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2 Til'4 




3 


ftegrft 


WlftTT 


3<PI§ 

<4lR4l 


s-piiR-mi 



^r<4F5ift 



Jf5[. 

206 /tt 



5 


01-22-55 
00-90-11 
00-10-52 
00-33-29 
00-03-00 


09 - 14-20 


00-63-77 

00-44-72 

02-52-88 

00-26-23 

00-03-32 

00-04-27 

00-52-45 

00-00-40 

00-54-08 


05 - 02-12 


01-04-71 


01 - 04-71 


01-89-15 

00-36-71 

00-45-37 

00-13-35 

00-22-72 


03 - 07-30 


00-41-80 


00 - 41-80 


01-97-93 

00-27-12 

00-25-13 

00 - 20-21 

00-11-97 

00-38-33 

00-40-41 

00-61-19 

00-08-26 

00-17-07 

00-07-40 

00-13-32 

00-26-97 

00-17-74 



























[WTII—TsP^3(»)] 
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MK?T IFSFFt : Ff 4, 2002/t?ira 14, 1924 


1 



_ 2 _ 

GaHT^Sn 




fcFRtsi 

fcFPster 




t?FT#3T 

f^nrcteT 




^T¥t^ 




f^FR^T 


3 


CnsTT&3 


WTT 

3FFTT 


<4^FT 






4 

224/5 

224/4 

224/1 

224/2 

224/3 

223 

220 

_374 

J*£L 

_ 8 _ 

Jj£[ 

145 

81 

117 

143 

144 
137 
136 
135 
82 
83 
62 

_61_ 

_64_ 

JS!L 

38 
30 
29 

<i<di 

_j£[ 

39 
_38_ 

JgH 

92A 

154 

151 

_I50_ 

_j£L 

TRcIT 


5 

00-08-90 
00-16-49 
00 - 12-22 
00-09-50 
00-20-32 
00-33-86 
00-16-20 
00-40-67 
06-71-21 
01-78-46 
01-78-46 
00-13-89 
01-52-32 
00-32-06 
00-41-03 
00-00-52 
00-18-59 
00-33-90 
00-30-59 
00-66-14 
00-58-22 
00-57-63 
00-46-36 
05-51-25 
00-94-32 
00-94--32^ 
01-54-65 
00-39-21 
00-20-29 
00-02-78_ 
02-*l£- 9 3_ 
00-70-65 
00-45-73- 
01-18-W 
01--07-82 
00-32-69 
00-47-56 
00-41_-60_ 
02-2SG67_ 
00 - 10-10 
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L__ L _ 

2 

3 

4 

5 

■Bsa 

<p\£\$ 


201 

00-33-66 





01-05-58 




210M 

00-13-50 




123 

00-32-09 




122 

00-07-17 




52 

02-59-20 




51 

00-33-53 





04-94-83 



< 4 < 4l c hl 

180/2 

00-18-00 




180/3 

00-14-85 




180/4 

00-13-50 




180/5 

00-12-55 




184 

00-36-32 




358 

02-95-89 





03-91-11 




139/5 

00-46-56 




'TE'TT 

00-00-48 




139/1 

02-18-15 




136 

00-26-74 




135 

00-56-64 




131 

00-24-81 




98 

00-51-95 





04-25-33 




144 

00-53-73 




w* 

00-53-73 




98 

00-88-62 




97 

01-28-41 




90 

01-08-57 




TFTcTT 

00-11-68 




91 

00-95-46 




96 

01-18-66 




_ W __ 

05-51-40 


[TI. '4. TyT. 14014/19/02- 


New Delhi, the 29th April. 2002 

s. o. 1476 .— Whereas it appears to the Central Government that it is 
necessary in the public interest that for the transportation of natural gas through Dahej 
- Vemar - Vijaipur pipeline project in the State of Gujarat, a pipeline should be laid 
by the Gas Authority of India Limited; 


And whereas it appears to the Central Government that for the purpose of laying the 
said pipeline, it is necessary to acquire the right of user in the land under which the 
said pipeline is proposed to be laid and which is described in the Schedule annexed to 
this notification; 






















[ '4FTII—WP^3(ii)] 


MR?T^)TTF5m : ^4, 2002/%^ 14, 1924 
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Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of 
the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 
1962 (50 of 1962), the Central Government hereby declares its intention to acquire the 
right of user therein. 

Any person interested in the land described in the said Schedule may, within twenty- 
one days from the date on which the copies of the notification issued under sub¬ 
section (1) of section 3 of the said Act, as published in the Gazette of India are made 
available to the general public, object in writing to the laying of the pipeline under the 
land to the Competent Authority, Gas Authority of India Limited, GAIL, Darpan 
Building, R.C. Dutt Road, Alkapuri, Vadodara - 390 005 (Gujarat) 


Schedule 


District 

Tehsil 

Village 

- 1 - 

Survey 

No. 

Area in 
Hectare 

DAHOD 

GHOGHAMBA 

SHERPURA 

92 

00-52-00 




Kotar 

00-06-96 








SIMALIYA 

590 

00-33-12 




699 

11-56-05 





11-89-17 



RICHHWANI 

114 

00-29-45 




234 

00-21-60 




233 

00-13-04 




317 

00-16-68 




294 

00-28-49 




126 

01-66-72 




115 

00-06-75 




316 

00-34-25 




315 

00-00-40 




120 

00-41-97 




121 

00-24-09 




122 

00-47-17 




318 

00-00-93 




127 

02-23-19 


1294 GI/2002—6 
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1 

2 

3 

4 

5 

DAtfbD 


RICHHWANI 

134 

01-22-55 




Kotar 

00-90-11 




148 

00-10-52 




147 

00-33-29 




146 

00-03-00 




TOTAL 

09-14-20 

DAHOD 

DEOGAD 

GOLAV 

872 

00-63-77 


BARIYA 


871 

00-44-72 




80/1 

02-52-88 




870 

00-26-23 




100 

00-03-32 




101 

00-04-27 




144 

00-52-45 




134 

00-00-40 




143 

00-54-08 




TOTAL 

05-02-12 

DAHOD 

DEOGAD 

KOYADA 

27 

01-04-71 


BARIYA 


TOTAL 

01-04-71 

DAHOD 

DEOGAD 

DANGARIYA 

206/A 

01-89-15 


BARIYA 


231 

00-36-71 ^ 




229 

00-45-37 




208 

00-13-35 




228 

00-22-72 




TOTAL 

03-07-30 

DAHOD 

DEOGAD 

DEVGAD 

445 

00-41-80 


BARIYA 


TOTAL 

00-41 -80 

DAHOD 

DEOGAD 

ROOVABARI 

376/1 

01-97-93 


BARIYA 


202 

00-27-12 




236/B 

00-25-13 




235 

00-20-21 




233 

00-11-97 




232 

00-38-33 




229 

00-40-41 




227 

00-61-19 




228 

00-08-26 




225/1 

00-17-07 




225/2 

00-07-40 




226 

00-13-32 




225/4 

00-26-97 




225/5 

00-17-74 































[ MPT II—3(ii) ] 


: ^4, 2002/tW 14, 1924 


DAHOO D£OC*AD 

&ARWA 


DAHOD 


DAHOD 


LIMKHEDA 


LIMKHEDA 


DAHOD 


DAHOD 


LIMKHEDA 


LIMKHEDA 


DAHOD 


DAHOD 


LIMKHEDA 


LIMKHEDA 


ROOVABARI 


BAAR 


AMBA 


PATVAN 


GHUTIYA 


KATHOLIYA 


JADAKHERIYA 



224/2 

224/3 



TOTAL 


TOTAL 


TOTAL 


TOTAL 


Cart track 


TOTAL 


TOTAL 


5 


00-08-90 

00-16-49 

00 - 12-22 

00-09-50 

00-20-32 

00-33-86 

00-16-20 

00-40-67 


06-71-21 


01-78-46 





TOTAL 


01-78-46^ 

00-13-89 

01-52-32 

00-32-06 

00-41-03 

00-00-52 

00-18-59 

00-33-90 

00-30-59 

00-66-14 

00-58-22 

00-57-63 

00-46-36 


05-51-25 


00-94-32 


01-54-65 

00-39-21 

00-20-29 

00-02-78 


02-16-93 


00-70-65 

00-45-73 


01-16-38 


01-07-82 

00-32-69 

00-47-56 

00-41-60 


02-29-67 


00 - 10-10 


DAHOD 


DAHOD 


MATVA 
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1 

2 

3 

4 

5 


L A-fc- 

MATVA 

201 

00-33-66 



J 3,' 4 j 

200/A 

01-05-58 




210/B 

00-13-50 




123 

00-32-09 




122 

00-07-17 




52 

02-59-20 




51 

00-33-53 




TOTAL 

04-94-83 

DAHOD 

DAHOD 

BAVAKA 

180/2 

00-18-00 




180/3 

00-14-85 




180/4 

00-13-50 




180/5 

00-12-55 




184 

00-36-32 




358 

02-95-89 




TOTAL 

03-91-11 

DAHOD 

DAHOD 

GADOI 

139/5 

00-46-56 




Nala 

00-00-48 




139/1 

02-18-15 




136 

00-26-74 




135 

00-56-64 




131 

00-24-81 




98 

00-51-95 




TOTAL 

04-25-33 

DAHOD 

DAHOD 

NAGRALA 

144 

00-53-73 




TOTAL 

00-53-73 

DAHOD 

DAHOD 

BHUTODI 

98 

00-88-62 

f 

2 


97 

01-28-41 




90 

01-08-57 




Road 

00-11-68 




91 

00-95-46 




__ . ? 6 . . 

01-18-66 




TOTAL 

05-51-40 


|No L 14014/19/02-G P ] 
SWAMI SINGH. Director 
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^ fe#, 29 3T^T, 2002 


1477 .- <£o^ter mcm <zk cfadbu d ?m 3Timmu ucftn 
Etfii % fc£ mm rfan mm $ ^of-ctm?~faujim? m&mr&m nf&froton <£ 
mimm ?k m^fcT^ ^ qfkmm faru 3letffcfi stiu $fa&m 

fejfkrts urn fkrni otroft mfau] 

3tt?. dxxflm « <d 3<m mweitfoi famd fa ufatom fa fam 

3Tm?m& ucftn wten % ffa 3m stfk $, fai?r4 fame mot m 

wmm % 3ft? oft $u 3iftrqri<m d met^m 3m^fal d ufaid %, sufaru fa 
3rfaum set 3Tofci ffam mu] 

3TU: 3m, faofaki ?mm?, 3ft? mfaun vr&mtzm (*jfti $ 

3wilm fa 3ifhm? m 3iofer) 3rfhfkzm, 1962 (1S62 m 50) 39 m?i 3 39 
j'lmm (1) <<n?i um ziffamii m wifei u^d. &u, mi agfai $ swim fa 

DifauM? m 3m&n c&d fa 3iufa 3mm 39 ukmi f cimft t; 

<dfa ozrfctct, oft 3m 3m?gcft d crf&tci »jfki <$ %m& %, mi m&m 
?} famed jm 3ifhfkuu <& mu 3 <3 sumu (l) fa 3reffat mm fa tiifvn 

d mu umfaici mi stfh^rm eft ufh mmm m<mi fat 3mm im fat 
oiicft %, $ci^Ui fcai fa afar?, affii fa oftd mrncugoi fa&iu md fa ?fan 
fa, mm mferm$, dm 3ieitkfat 3tte tfkm fkffafas, faci &mct<m, fami- 
*im, footm? - 473112 fat fcifaud mi fa 3mfci fasi tifajni 

<3 O 
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mfe, 


New Delhi, the 29th Apnl, 2002 

s. 0.1477.— Whereas it appears to the Central Government that it is 
necessary in the public interest that for the transportation of natural gas through Dahej 
- Vemar - Vijaipur pipeline project in the State of Madhya Pradesh, a pipeline should 
be laid by the Gas Authority of India Limited; 

And whereas it appears to the Central Government that for the purpose of laying the 
said pipeline, it is necessary to acquire the right of user in the land under which the 
said pipeline is proposed to be laid and which is described in the Schedule annexed to 
this notification; 
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Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of 
the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 
1962 (50 of 1962), the Central Government hereby declares its intention to acquire the 
right of user therein. 

Any person interested in the land described in the said Schedule may, within twenty- 
one days from the date on which the copies of the notification issued under sub¬ 
section (1) of section 3 of the said Act, as published in the Gazette of India are made 
available to the general public, object in writing to the laying of the pipeline under the 
land to the Competent Authority, Gas Authority of India Limited, GAIL, Complex, 
Distt. Guna, Vijaipur - 473 112. 


Schedule 

Distt. - Shajapur (M.P.) State : Madhya Pradesh 


Tehsil 

Village 

Survey 

No. 

Land to be acquired 
for ROU in Hect. 

Mohan Badodiya 

Aroliya 

197 

0.01 



165 

0.01 



184 

0.01 



76 

0.15 



74 

0.11 



53 

0.04 



60 

0.02 



61 

0.01 



59 

0.04 



58 

0.04 



57 

0.06 



56 

0.03 



55 

0.05 



44 

0.03 



Total 

0.61 


Mohana 

1625/1 

0.02 



1627 P 

0.01 



1400 

0.01 



Total 

0.04 


Barnawad 

947 

0.01 



107 

0.02 



181/1 

0.01 



178 

0.01 



170 

0.01 



303/2/2 

0.01 



358 

0.02 



Total 

0.09 


Govinda 

153 

0.01 



164 

0.01 



364 

0.01 



397 

0.11 



Total 

0.14 
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Di^*t. - Shajapur (M.P.) 


Tehsil 

Village 

Survey 

Land to be acquired 



No. 

for ROU in Hect. 

Wehan Badodiya 

Badodi 

320 

0.02 


322 

0.01 



921 

0.05 



Total 

0.08 


Sagadiya 

504 

0.02 


Total 

0.02 


Dokar Gaon 

748 

0.02 



Total 

0.02 

Agar 

Chachakhedi 

379 

0.02 


Total 

0.02 


Sutda 

339 

0.12 



219 

0.11 



220 

0.02 



217 

0.09 



216 

0.03* 



223 

0.12 



224 

0.07 



236 

0.10 



Total 

0.66 

Nalkheda 

Gunjariya 

8 

0.02 



7 

0.02 



78 

0.09 



72 

0.08 



74 

0.18 



75 

0.04 



76 

0.27 



77 

0.04 



65 

0.02 



66 

0.30 



86 

0.32 



Total 

1.38 


Tikon 

1298 

0.02 



1630 

0.01 



Total 

0.03 


]No L 14014/19/02-G P (Part-111)] 
SWAMI SINGH, Director 


1294 GI/2002—7 
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grr. 3TT. 1478.— mm* ett&feci $ m uctta 

6tui £ ew <3 vwvmm HReftotati <£ 

mz^m dt mpfcice dm qftam d> fern $m s&ttftd 3tfo> zfrsm 

ferffrZz &hi m&mtm fttm$ moft mfeo\ 

3tt? <bo&n mem c& 3m mrnmtm fe&idt <& 3 > fetn *rs 

3m?zm urftd ztm # to <8, fdmdt wmm to fkmn mdt m 
xmw % 3fti aft to mfk^cim dt &m*m 3im^dt $ affe t, jwtei 3> 
sjfhcm m 3 Tofoj ft&n mu', 

3m: sm, &j&'H &*<&?, afte mfdroi wstchto dt 

yrak c£ STthiwi m su&n) sriM&tm, 1962 (1962 m 50) zim 3 c8 
jvexm (1) <gm turn vrfdrml m u?fcn met w, to qfk M jwk 
3rfh<$K m mdim met $> 3m<k 3 mm <8 ntmn mrfl 

ouftcc, oft 3 m df ztfSm dt fem& %, to <h$m 

dt fdmc& 3 m 3jferikzm <8~zmt 3 *8 mzrm (l) 3> meftw mm <b uotm 1 
<# urn mrfSm to 3 xfki^tiati <8 ufci mmm ofotdi <& swam mi <8 
oticft %, $<fc8& fern <& sftm, zjtfti 3> afM m$nca$<n fk&iu ondt & mzi 
dt, &sm dm 3tetift& 3ifa> tf&n fM&ts, dm m^ctim, fdmi- 

mm, fooww - 473112 *8 f&Rdd mi dt 3d$te dm w&mi 

O <£» 



[•mn H—13^3(11)] 


MTOf 35I WT3 : ^ 4, 2002/^7713 14, 1924 
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[^. 44 14014/19/02-^ ’TTCHFr-IV)] 

^FTtfTTF, 


New Delhi, the 29(h April. 2002 

s. o. 1478.— Whereas it appears to the Central Government that it is 
necessary in the public interest that for the transportation of natural gas through Dahej 
- Vemar - Vijaipur pipeline project in the State of Madhya Pradesh, a pipeline should 
be laid by the Gas Authority of India Limited; 

And whereas it appears to the Central Government that for the purpose of laying the 
said pipeline, it is necessary to acquire die right of user in the land under which the 
said pipeline is proposed to be laid and which is described in the Schedule annexed to 
this notification; 

Wow, tTc r c-fore, in exercise of the powers conferred by sub-section (1) of section 3 of 
the Pct'Jciim and Minerals Pipelines (Acquisition of Right of User in Land) Act, 
1962 (50 of 1962), the Central Government hereby declares its intention to acquire the 
right of user therein. 

Any person interested in the land described in the said Schedule may, within twenty- 
one days from the date on which the copies of the notification issued under sub¬ 
section (1) of section 3 of the said Act, as published in the Ga 2 ette of India are made 
available to the general public, object in writing to the laying of the pipeline under the 
land to the Competent Authority, Gas Authority of India Limited, GAIL, Complex, 
Distt Guna, Vijaipur - 473 112. 
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SCHEDULE 

Distt. - Rajgarh State : Madhya Pradesh 


Tehsil 

Village 

Survey 

No. 

Land to be acquired 
for ROU in Hect. 

Sarangpur 

Barkhedi Khuram 

386 

0.03 



276 

0.06 



420/4 

0 04 



420/5 

0.06 



Total 

.0.19 


Khajuriya Ghata 

1 

0.25 



9 

0.09 



8 

0.40 



Total 

0.74 


Samagi Ghata 

576 

0.04 



Total 

0.04 


Nipaniya Tula 

803 

0 08 



817 

0.06 



Total 

0.14 


Dayakhedi 

42/1 

0 01 



11/1 

0.01 



36 

0.01 



Total 

0.03 


Bhayana 

274 

0.01 



61/1 

0.01 



Total 

0.02 


Semliloda 

680/1/2 

0.01 



Total 

0.01 


Ghata Khedi 

14 

0.01 



Total 

0.01 

Rajgarh 

Chosla 

776/1204 

0.01 



786 

0.05 



847 

0.01 



871 

0.01 



Total 

0.08 


Tumadia Khedi 

270 

0.01 



31 

0.07 



49 

0.01 



Total 

0.09 


Padlia Khedi 

374 

0.01 



Total 

0.01 


Khajuri 

346 

0.01 



Total 

0.01 


Gorkhapura 

241 

0.01 



263 

0.09 



277 

0.02 



611 

0.01 



Total 

h 0.13 


Kalponi 

626 

0.01 



642 

0.16 



Total 

0.17 


|No L 14014/19/02-G.P. (Part-IV)] 
SWAM! SINGH. Director 
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ft fftft, 29 3T^T, 2002 

^T. 3TT. 1479.— cftft-q WEN ftt ftchfed 4 dF 3T|<??W 5T^itcT ftcTT t % 
li^ld WT if gdF TOd f^BjcT W^R^d ^cT WJTTO (ft.ft.ft.) ft ftJTTd WI ft 

dfftFi w, g^T-^rf^r ft fteE? snf^'d ft?r ft ftWd ft Re? ^ 

m^Mcdl^’d "^n ftfftd fftF fftEltd^M felfftftF (fed^dld ftl'lfcldd ftftft^Td 
ferfftftF ftt ddftlft) sTTd fftdt GTTft dT%? ; 

ftfc ftftd WEN ftt defvT fftdft ft TOftM ft f?E? dF 3ITd?dcE yftd 

FfcTT t fft W Tjfft ft fftdft ftt?N vjcfd - dTFTOTTFd drift cET 5FRTFI t ftR 

ftt ftt si^rgYprr ft srgRjft ft dRtd t, ddftd ft srRreEN cet srftd fftm 

we? ; 

3TcT: 3TST, ftfttd WEN, ftfttftdd ftN ^fftdT WTWTFF (ftfft ft ddftld ft 
WfftcEN <ET 3jftd) 3lfftfftdd, 1962 (1962 WT 50) ftt ETNT 3 ftt TORI (l) gNT 
TOcd ^ifcHrTiTt cET dftd Wt f<?, W *jfft ft ddftd ft SrffteEN cET 3lftd eJNft ft 
3ENt 3TNRT ftt dENTT wft t; 

ftft cZrfcFcT ftt ddd 3Fjgft ft crfftfcT ?jfft ft fldsf^ #, W dT^ ft, fftdftt ddcf 

srfeRfdd eft ETRT 3 ftt dTONT (l) ft 3Tftd TO ft WTO ft 2E4WcElRld Fd 
3lf§rgxRT eft SrfcRTT dldNET dTddT eft ddeW dNT ft driftt t, ftd ft 

fttcN, *}fft ft fttcN FTFTOTFd fftdft ft 3ff£tcEN ft STvftl ft WEd ^ ft ft. ft. 
dlfft^, TP5Td MTfftETft, gdTT-dfftFT SEfRsfcT £oT dTFdeTTFd, dtfftd RlF 

R<ETFdftW fftfftft? ftftfftdd fftfftfts ftt ddgftft), Wei 

ftft dO 43, ^Td-2, g. ft ftFf, ftftdTd, ^pRTd TO ftr lelfed WR ^ 

snftd ftd dftrr ; 
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0 

00 

56 


258/1 


0 

02 

23 


258/3 


0 

00 

41 


258/2 


0 

16 

59 


— 

45(2 M 

0 

02 

77 


256 


0 

10 

59 


9 

Mt 

0 

00 

51 


8 


0 

55 

95 


7 

Mr 

0 

37 

51 


7 

Mr 4)k £45 

0 

01 

10 


33 

Mr 

0 

21 

53 


33 

Mr 

0 

01 

10 


36 

Mr 

0 

07 

20 


27 


0 

00 

40 


34 


0 

34 

32 


35 

Mr 

0 

13 

89 


35 

Mr 4)ii M 

0 

01 

19 


31 


wm 

15 

42 


30 


iHM 

43 

25 
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1. 

2 

3 


A 


i3hi u ii 

91 


0 

29 

97~'* r 


132 


0 

30 

40 


88 


0 

20 

62 


— 

<*>ii M 

0 

02 

63 


87/2 


0 

04 

86 


87/1 


0 

01 

77 


290/1 


0 

26 

54 


290/2 


0 

05 

03 


275 

Mr 

0 

17 

36 


289 


0 

06 

59 


276 

Mt 

0 

24 

53 


288/1 


0 

01 

87 


277/2 


0 

25 

35 


278/1 

MT 

0 

23 

74 


278/1 

Mr 

0 

00 

89 


279 


0 

06 

20 


268 


0 

30 

41 


— 


0 

01 

82 


328 


0 

20 

87 


329 


0 

26 

42 


330/2 


0 

27 

67 


330/1 


0 

05 

82 


334 

M 

0 

13 

45 


335 


0 

22 

13 


336 


0 

25 

99 


337 


0 

32 

85 


— 

451^ M 

0 

03 

01 


421 

Mr 

0 

31 

78 


420 


0 

22 

48 


419 


0 

36 

12 


417/1 


0 

05 

58 


418 


0 

01 

10 


418 

Mr 

0 

11 

78 


— 


0 

01 

70 


381 


0 

23 

73 


382 


0 

13 

94 


383 


0 

12 

99 


384 

Mr 

0 

45 

35 


386 

Mr 

0 

42 

39 


[TRT. R. 3TK.-31015/4/2002 3ft.31R.-II] 
M7T ^RTR, SRRRfRR 


New Delhi, the 29th April, 2002 

S. 0.1479. — Whereas it appears to the Central Government that it is necessary in the 
public interest that for the transportation of crude oil from crude oil "terminal (COT) at 
Mundra Port in the State of Gujarat to Bathinda in the State of Punjab through Mundra- 
Bathinda pipeline, a pipeline should be laid by Guru Gobind Singh Refineries Limited (A 
subsidiary of Hindustan Petroleum Corporation Ltd ); 
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MTOT 'm wra : M 4, 2002/%m 14, 1 924_ _ 4 

And whereas it appears to the Central Government t_hat for the purpose of laying the said 
pipeline, it is necessary to acquire the right of user (ROU) in the land described under which 
the said pipeline is proposed to be laid and which is described in the Schedule annexed to 
this notification; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 
1962), the Central Government hereby declares its intention to acquire the right of user 
therein; 

Any person interested in the land described in the said Schedule may, within twenty-one 
days from the date on which the copies of the notification issued under sub-section (1) of 
section 3, of the said Act, as published in the Gazette of India, are made available to the 
general public, object in writing to the laying of the pipeline under the land to Shri 
D.K.PAREKH, Competent Authority, Mundra -Bathinda Crude Oil Pipeline, Guru Gobind 
Singh Refineries Limited (A subsidiary of Hindustan Petroleum Corporation Ltd.), 
P.B.No.43, Unit 2, HPCL, At & PO Khari Rohar, Tal. Gandhidham,State Gujarat. 

SCHEDULE 


Taluka Kankrej DistrictBartaskartha State Gujarat 


Name of Village 

Survey No 

Part if Any 

ROU Area 

Ha. 

Ar 

Sq mt | 


-5- 

3 

__i 

MANDALA 

222 


0 

MM 

49 


283 

P 

0 

in 

87 


283 

P Cart Track 

0 

01 

10 


283 

P Cart Track 

0 

01 

10 


284 


0 

22 

66 


279 


0 

30 

91 


277/1 


0 

15 

46 


277/2 


0 

19 

35 


276 

P 

0 

37 

92 


— 

Cart Track 

0 

01 

82 


359 


0 

32 

35 


360 


0 

12 

84 


358 

P 

0 

17 

98 


385 


0 

06 

53 


386 

P 

0 

23 

50 


387 

P 

0 

14 

86 


388 

P 

0 

61 

02 


388 

P Cart Track 

0 

01 

10 


408 


0 

01 

19 


404 


0 

26 

50 


405 


0 

21 

74 


406 

P 

0 

19 

62 


407 


0 

36 

69 


402 

P 

0 

31 

97 


401 


0 

35 

78 


400 


0 

40 

26 


399/2 


0 

34 

66 


399/1 

P 

0 

29 

70 


399/1 

P Cart Track 

0 

01 

72 

JAKHEL 

— 

Cart Track 

0 

00 



78/1 

P 

0 

02 



79/2 


0 

40 



79/1 


0 

31 

56 


















81 

83 

82 

85 


0 

0 

0 

0 

27 

01 

26 

09 

75 

20 

60 

75 

222/1 


0 

mm 


222/4 


0 

■ B 


222/3 


0 

02 

90 

221/1 

P 

0 

11 

81 

221/2 


0 

12 

41 

220/1 


0 

00 

88 

218/1 


0 

11 

96 

218/2 


0 

08 

50 

218/3 


0 

08 

78 

217/1 


0 

14 

46 

217/2 


0 

10 

29 

216/1 


0 

10 

64 

215/1 


0 

10 

54 

215/2 


0 

13 

17 

214 

P 

0 

23 

07 

214 

P Cart Track 

0 

00 

30 

212 

P 

0 

11 

19 

265 

P 

0 

53 

25 

265 

P Cart Track 

0 

16 

76 

265 

P Cart Track 

0 

01 

10 

211 

P 

0 

20 

06 

267/2 


0 

19 

66 

266/2 


0 

01 

06 

266/3 


0 

03 

78 

268/1 


0 

02 

16 

270/1 


0 

18 

32 

270/2 


0 

07 

85 

269/1 

P 

0 

19 

48 

389 

P 

0 

42 ! 

84 

389 

P Cart Track 

mm 

01 

10 

185 


H 

69 

03 

394 


0 

14 

72 

395/2 


0 

13 

13 

396 

P 

0 

13 

07 

398/1 

P 

0 

19 

39 

398/2 


0 

11 

86 

399 

P 

0 

07 

29 

553 


0 

22 

23 

555 


0 

27 

16 

556 


0 

03 

55 

557/2 


0 

15 

46 

557/1 


0 

12 

56 

559 


0 

08 

14 

— 

Cart Track 

0 

01 

89 

654/1 


0 

01 

32 

652 


0 

33 

00 

651 


0 

34 

84 

650 

P 

0 

10 

35 

649 


0 

35 

73 
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CHANGA 

111 


0 

04 

93 


112/2 


0 

19 

46 


113 


0 

22 

35 


— 

Cart Track 

0 

01 

45 


130 

P 

0 

56 

Q5 


129 


0 

10 

31 


128 

P 

0 

01 

21 


146 


0 

40 

85 


— 

Cart Track 

0 

01 

93 


207/2 


0 

02 

/I 


— 

Cart Track 

0 

01 

10 


206 

P 

0 

16 

70 


205 i 

r 

0 

18 

34 


209 


0 

36 

40 


— 

Cart Track 

0 

00 

90 


294 

P 

0 

01 

63 


294 

P Cart Track 

0 

CO 

55 


295 

P Cart Track 

0 

CO 

55 


295 


0 

34 

78 


310 

P 

0 

41 

16 


315 

P 

0 

01 

92 


312 

P 

0 

19 

65 


314 

P 

0 

37 

66 


314 

P Cart Track 

0 

01 

10 


313 

P 

0 

02 

14 


322 

P 

0 

50 

16 


323 

P 

0 

01 

10 


330 


0 

03 

08 


331 


0 

34 

90 

ADHGAM 

62 

P 

0 

29 

32 


61 

P 

0 

21 

37 


60/1 

P 

0 

28 

30 


60/1 

P Cart Track 

0 

02 

99 


57/1 

P Cart Track 

0 

01 

86 


57/1 

P 

0 

a T 

l / 

29 


58 

P 

0 

55 

12 


111 

P 


P' 

26 


113/1 


> 


02 * 


112/1 


0 

*'3 

68 


114 

P 

p 

w 


22 


114 

P Cart Track 

0 

C2 

25 


131/1 

P • 

0 

20 

66 


126 


0 

19 

69 


127 


0 

20 

60 


124/2 


0 

17 

15 


123 


0 

23 

75 


— 

Cart Track 

0 

01 

52 


202/1 

P 

0 

15 

08 


202/1 

P Cart Track 

0 

01 

10 


202/2 


0 

13 

55 

NATHPURA 

49 


G 

23 

S6 


48 


0 

15 

03 


44/1 



28 

36 


1294 GI/2002—9 



4110 


THE GAZETTE OF INDIA MAY 4,2002/VAISAKHA14,1924 


[Part II—Sec 3(h)] 



RAJPUR 


347 

348 
341 

350 

351 

352 
362 
361 

354 
360 

355 

355 

356 

357 


141/4 

141/4 

141/4 


49 
04 
62 
12 

00 55 

00 55 

04 25 

02 40 


01 86 
75 03 

57 96 

63 38 

00 55 

02 07 

00 55 

00 55 

27 54 

03 05 

24 74 

15 08 

13 01 

00 15 

19 70 

30 11 

01 10 
04 83 

02 15 

CO 66 
12 39 

19 01 

41 90 

19 56 


12 47 

02 96 

17 42 


39 30 

00 41 

42 45 

45 85 

17 08 

14 52 

27 11 

29 98 

25 09 

32 08 

01 10 
25 54 

37 83 


01 10 
25 92 


Cart Track 
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4111 


3 _ 


TTi- 


0 

wm 


172 


0 

S3 

02 

169 


0 

■ ■ 

37 

— 

Cart Track 

0 


77 

174 


0 

05 

08 

175 


0 

34 

94 

191 


0 

29 

76 

176 

P 

0 

06 

06 

190 


0 

34 

01 

192 


0 

14 

57 

193 


0 

06 

74 

189 


0 

06 

91 

188 

P 

0 

08 

76 

188 

P Cart Track 

0 

01 

10 

187 

P Cart Track 

0 

00 

36 

187 

P 

■ ■ 

44 

55 

179 



14 

12 

180 

P 

■ 

12 

48 

182 



06 

51 

183 



40 

34 

— 

Cart Track 

Ip 

01 

64 

161 



00 

18 

229 

P dart Track 

1 

00 

22 

229 

P 

1 

76 

74 

233 


0 

24 

34 

244 

P 

mm 

15 

18 

265 


H 

12 

87 

266 


0 

20 

91 

267 


0 

19 

02 

268 

P 

0 

07 

82 

269 

P 

0 

37 

77 

269 

P Cart Track 

0 

01 

85 

277 


0 

22 

75 

273 

P 

0 

03 

04 

275 


0 

28 

26 

276 


0 

19 

90 

278 

P 

0 

44 

05 

279 

P 

0 

45 

75 

280/2 


0 

00 

64 

280/1 


0 

13 

65 

138 

P 

0 

23 

64 

139 


0 

25 

99 

— 

Cart Track 

0 

01 

80 

137 


0 

13 

54 

136 


0 

16 

57 

135/2 


0 

08 

83 

135/1 


0 

05 

36 

133 

P 

0 

22 

51 

132 


0 

23 

56 

131 

P 

0 

07 

38 
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1 

X 





PADARDI 

207 

P Cart Track 

0 

01 

10 


207 

P 

0 

07 

85 


212 


0 

36 

01 


211 


0 

15 

16 


— 

Cart Track 

0 

11 

37 


213 

P 

0 

36 

17 


213 

P Cart Track 

0 

01 

10 


21 m 


0 

13 

42 


217/2 


0 

16 

09 


218 


0 

06 

89 


— 

Cart Track 

0 

03 

59 


264/2 

P 

0 

05 

33 


264/1 


0 

05 

25 


263 


0 

42 

96 


261 

P 

0 

01 

28 


260 


0 

34 

44 


257/2 

P 

0 

36 

55 


257/1 


0 

00 

56 


258/1 


0 

02 

23 


258/3 


0 

00 

41 


258/2 


0 

16 

59 


— 

Cart Track 

0 

02 

77 


256 


0 

10 

59 


9 

P 

0 

00 

51 


8 


0 

55 

95 


7 

P 

0 

37 

51 


7 

P Cart Track 

0 

01 

10 


33 

P 

0 

21 

53 


33 

P Cart Track 

0 

01 

10 


36 

P 

0 

07 

20 


27 


0 

00 

40 


34 


0 

34 

32 


35 

P 

0 

13 

89 


35 

P Cart Track 

0 

01 

19 


31 


0 

15 

42 


30 

P 

0 

43 

25 


30 

P Cart Track 

0 

01 

10 


45 

P 

0 

17 

96 


46 


0 

10 

25 


32 


0 

17 

30 


47 


0 

23 

98 


— 

Cart Track 

0 

03 

10 


48 


0 


07 


49 

P 

0 


12 

CHIMANGADH 

196 


0 

31 

86 


195/2 


0 

28 

11 


193 


0 

32 

45 


— 

Cart Track 

0 

02 

48 


192/3 


0 

18 

81 

. » ..., 

1 °?J2 


0 

00 

44 
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CHIMANGADH 

(Contd.) 


RATANGADH 



190/3 


190/2 


190/1 


189/1 


191 


179/1 

P Cart Track 

179/1 

P 

178/1 


178/2 

* 

95 

P 

— 

Cart Track 

113 


112 

P 

107 

P Cart Track 

107 

P 

107 

P Cart Track 

108/2 

P Cart Track 

108/2 

P 

108/1 

P 

109 


103/1 


103/2 

P 

102 


102 

P 

103 


104 


19 


18 

P 

16/1 


17 




28 

well III dU\ 

29 

p 

29 

P Cart Track 

31 

P 

32 


33 


45 


44 


42 


56 


59 

P Cart Track 

59 

P 

62 

P 

65 

P 

63 


64 


— 

Cart Track 

90/1 


89 

P 

_91 
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RAVIYANA 

(Contd.) 

86 

113 

115 

114 

116 

117 

121 

- » - ---- 

0 

0 

0 

0 

0 

0 

0 

15 

35 

10 

09 

32 

10 

26 

4? 

81 

01 

64 

34 

62 

28 

KHODA 

54 


0 


73 


52 


0 


72 


53 


0 


51 


59 

P 

0 

17 

53 


60 


0 

27 

36 


— 

Cart Track 

0 

02 

82 


44/4 


0 

05 

65 


44/1 


0 

00 

26 


44/2 


0 

04 

25 


44/3 


0 

14 

97 


41 


0 

30 

27 


34/2 


0 

01 

62 


34/1 


0 

06 

51 


35 


0 

31 

18 


36 

P 

0 

14 

56 


33 

P 

0 

03 

12 


32 

P Cart Track 

0 

01 

58 


32 

P 

0 

26 

88 


32 

P Cart Track 

0 

01 

10 


31 

P 

0 

34 

52 


30/2 


0 

06 

43 


30/1 


0 

17 

01 


29 


0 

27 

75 

KHIMANA 

16 


0 

14 

58 


— 

Cart Track 

0 

04 

90 


68 

P 

0 

38 

47 


67 


0 

06 

97 


66 

P 

0 

59 

05 


76 


0 

31 

25 


77 

P 

0 

21 

05 


75 


mm 

15 

85 


98 


H 

31 

06 


99/2 

P Cart Track 

0 

' 01 

10 


99/2 

P 

0 

11 

84 


99/1 

P 

0 

29 

84 


101 

P 

0 

18 

52 


93 

P 

0 

17 

16 


92 

P 

0 

21 

72 


92 

P Cart Track 

0 

01 

10 


91 


0 

29 

97 


132 


0 

30 

40 


88 


0 

20 

62 


— 

Cart Track 

0 

02 

63 


87/2 


0 

04 

86 


87/1 


0 

01 

77 


290/1 


0 

26 

54 


290/2 


0 

05 

03 
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1 1 

^2 

3 


A- 

=m 

KHIMANA 

275 

P 

0 

17 

36 

(Contd.) 

289 


0 

06 

59 


276 

P 

0 

24 

53 


288/1 


0 

01 

87 


27712 


0 

25 

35 


278/1 

P 

0 

23 

74 


278/1 

P Cart Track 

0 

00 

89 


279 


0 

06 

20 


268 


0 

30 

41 


— 

Cart Track 

0 

01 

82 


328 


0 

20 

87 


329 


0 

26 

42 


330/2 


0 

27 

67 


330/1 


0 

05 

82 


334 

P 

0 

13 

45 


335 


0 

22 

13 


336 


0 

25 

99 


337 


0 

32 

85 


— 

Cart Track 

0 

03 

01 


421 

P 

0 

31 

78 


420 


0 

22 

48 


419 


0 

36 

12 


417/1 


0 

05 

58 


418 

P Cart Track 

0 

01 

10 


418 

P 

0 

11 

78 


— 

Cart Track 

0 

01 

70 


381 


mm 

23 

73 


382 

♦ 

H 

13 

94 


383 


o 

12 

99 


384 

P 

o 

45 

35 


386 

P 

mm 

42 

39 


|F No R-31015/4/2002 OR-11.] 
HAR1SH KUMAR. Under Secy. 


M fR#, 30 3T&c5, 2002 

^r. 3R. i48o.— cfcgfa rwr, afk ww (ijpr 3 wfrfT ^ 

3Tf^TcFR cpT 3Rfo) 3Tf^nFT, 1962 (1962 cJ 5J 50) £RT 2 c£ ^ (cp) c£ 3 UJ 7 RU| 

A 'RTvSJ 3 3Tc[f&RT fcT^F^T wflcftligfr eft fcfcFFT cf> IcT^ %IT ^ 

3fK 3fk 3TP5T—^ ^RRTf^R RS 

4^k^4-rR wft (3ft. 31T i. TJeT.) gRT RR?t Rcpfo SRffa 

f^eTRRT fcTft^g c£ ^tR-scRRt A 'dcMlftcl Ufcpfclcp ^ A 


c£ feR m^Mdl^-1 ftTE5T^ ^ WT 3, RSRT Rferft eft f^rgf^T Reff^cT 

\ \ ^n* 

’TRcT 'il^w ^ offt Ml^fctctr ^hfT W1 eft 3T^R^FTT R. ^ 3043 

cTT^fe 16 ^cRR, 2001 cfiT ^ft€R ^Reft t, 3T94fcT :- 
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/3PtT 3 3T^4) WR P? tenfold cl 3Tg^fr Psfl PTprft, 

37arfcT 

\ 





^ RlH afk Me) 

afeiRcii w ate 


(1) 

(2) 

1, 

3rc)<q TON fclcttft fvrfen TTcULR 
^oFTTR fuTcTT TRfcTch LH<4>R RlTd 
te# fpq ^TTCfr^PT P5 $AnN£l NR 
cfApfl fcTf^T^, 3TR. 4 <Jof. FTTTf, 
cfrfRI cfeT, 15 PTeDPP ppf, 

tefte *^#-400038 

Pdictct) elcIRIR fuiGI ' 

1 

_1 

2. 

•?ff Rl$^ fel elf •cbolM'cR 

cndldcp TRcfTT, PTRkT tete J )Ll 
pRPfte?FT P3 fRTPFpFPR pMt 

felted, 3TR. dl Pet. FTv3M, #?RT 
del, 15 RTcl-dP tfRTppp RT 7 ! <feITS 
pJp^-400038 

■i 

! 3. 

I 

*ft PR. eT^fl RNRPI, fiSTdl -beRfcTp 

PReRt fvfletl, pAlfe/p 4TTCR, HTTkT 

te# %T pR1Pte?FT pg pTI/pbUR 
cRCfl terf^, 3TR. Tfl. Pel. PLTP 
c^TRI cfeT, 15 PlefEpP wf, 

3dL5 p^-400038 

cMlc^cb xJIcri) H ^e!«MII <HK Md 


[-CRT tj. tt?T. 14014/9/01 -'sftv'ft.] 
MIPt 13%, Pl^l=b 


New Delhi, the 30th April. 2002 

S. 0 . 1480 . — in pursuance of clause (a) of section 2 of the Petroleum and Minerals Pipelines 
(Acquisition of Right of User in the Land) Act. 1962 (50 of 1962), the Central Government 
hereby amenchthe notification of the Government of India in the Ministry of Petroleum and 
Natural Gas number S. O. 3043 dated November 06. 2001 relating to the appointment of 
Competent Authority for laying of the pipeline by M/s Gas Transportation and 
Infrastructure Company Limited (GTICL) for transportation of natural gas produced in the 
exploration blocks of its promoter company, namely M/s Reliance Industries Limited in 
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Northern and Southern offshore of Goa and structures in Andhra Pradesh for distribution to 
various consumers located in the State of Karnataka namely 

In the said notification, for the Schedule, the following Schedule shall be 
substituted, namely :- 

SCHEDULE" 


Name and Addresses of the persons 

Area of jurisdiction 

0) 

(2) 

(1) Shri Atul Kumar Tiwari, District 
Collector, Belgaum District, Government of 
Karanataka C/o M/s Gas Transportation and 
Infrastructure Company, R.P.L. House, 3 rd 
Floor, 15, Walchand Hirachand Marg, 

Ballard Estate, Mumbai-400038. 

District of Belgaum in Karnataka State. 

(2) Shri Rakesh Singh, District Collector, 
Bijapur District, Government of Karanataka 
C/o M/s Gas Transportation and 
Infrastructure Company R.P.L. House, 3 rd 
Floor, 15, Walchand Hirachand Marg. 
Ballard Estate, Mumbai-400038. 

District of Bijapur in Karnataka State. 

(3) Shri M. Lakshmi Narayana, District 
Collector, Gulburga District, Government of 
Karanataka C/o M/s Gas Transportation and 
Infrastructure Company R.P.L. House, 3 ru 
Floor, 15, Walchand Hirachand Marg. 
Ballard Estate, Mumbai-400038. 

Districts of Gulburga and Bidar in 
Karnataka State. 


|No L 14014/9/01-GP] 
SWAMI SINGH, Director 


Rwi), 30 2002 

^T.3tr. 1481- WR cilcbf^cf ^ 3TTcTWcf) STeftcT ifa\ t fa 

frRRIcT TF3*I 3 'jTFFFR Tf ^3*J ff fajytf cfrb ^ $ 

f§R |HbR-£cfrR foTft&S WRUTR-^TPTleT 

WTefT^T qfM'viHI cfr Tbmf’^TiR cfc feH? WfeTT^T fadfa Wfrft ; 

fafam mdpTi cfrf vJcET MI'|Mcll|H fa$fa\ $ MlwN cf> fcB? 

3TTWEfr EcflcT fam t fa W M]|Mcf!|H 3frT 

t 3 ^ ^ ^ 3if^aFf ti % crf^r t, wrfr i simper 

cfrT 3R^T 1%7TT air ; 


1294 GI/2002—10 
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3RT:, m, TRcfjR, ft? <slPlvrf (ijft 3 vjyfty ft 

3]fftjy? 3TvftT) 3fttift[W, 1962 (1962 eET 50) eft ETRT 3 cf§t TjqsjM (l) 

F^erf ftftlft yftfT Fftft ^3Tf Tjft 3 WftT ft 3#^R cfy 3?uft IfEft ft 
3T t ft 3TT?FT eft tj'l q u 11 cirft t? ; 

^ eftft ft vjcfrT 3F3^xfr 3 ftftr 3 ftcr^ f, ^fr crrfty ft ffty-ft 

3Tf^m ft £TRT 3 ft \3TORT (l) ft 3]fty *TRcT ft TTuET^f ^ 2JSTT W l fft c T ^FT 
3Tf^^PTT eft y(c]i|| ■HltJK'Jl ^FfrTT ft vJ'TcW y>?T ft uTTeft f, jfcfftft fftf ft ft?R, 
’jft «F> fteT? TTTftTcTIftT ^ift ft ftftl 3 ft Tpf. T^Ff. cfft?T, yifftdft , ft. 
ft 3Tift ft. ycT yr^TcTTfH ftftftRT, ftftTd, 243T, yo fto ftg, ^ft?-452008 

ft fftftcT yiy if snfty ftr ^rftrr i 


3Rfd4l 

: STFgaVT 

f^efT: 9!$arr 

JTSV 

: wy<«i 

414 <ST 414 

ftf w 

iftR 

itaroa 

an* 




6>a« 

111 i 

i 2 1 1 

.L 3 1 

4 

* 1 

1. *lfcHII W 

175 

0 

8 

10 

2 . ftftf <rai 

1026 

0 

9 

80 

3. <»'C«i<t<; ft 

1085 

0 

3 

10 

4. <1*41 

90 

0 

0 

70 

5. ftfft 

1348 

0 

4 

45 


1349 

0 

6 

80 


1350 

0 

4 

20 


1308 

0 

2 

10 


1307 

0 

21 

90 


1351 

0 

65 

56 


1352 

0 

8 

20 


1300 

0 

38 

40 


1299 

0 

1 

80 


1297 

0 

52 

75 


1296 

0 

6 

20 


["<RT. 7T. y?T. 14014/25/2001-^ft.] 

ftr?, frftpR 
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New Delhi, the 30th April, 2002 

S. 0.1481.— Whereas, it appears to the Central Government that it is necessary 
in the public interest that for the transportation of natural gas from Jamnagar in 
the State of Gujarat to Bhopal in the State of Madhya Pradesh a pipeline should 
be laid by Gas Transportation and Infrastructure Company Limited for 
implementing Jamnagar-Bhopal pipeline project; 

And whereas it appears to the Central Government that for the purpose of laying 
such pipeline, it is necessary to acquire the right of user in the land under which 
the said pipeline is proposed to be laid and which is described in the Schedule 
annexed to this notification; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 
3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) 

Act, 1962 (50 of 1962), the Central Government hereby declares its intention to 
acquire the right of user therein; 

Any person interested in the land described in the said Schedule may within 
twenty-one days from the date on which the copies of the notification issued 
under sub-section (1) of section (3) of the said Act, as published in the Gazette of 
India, are made available to the general public, object in writing to the laying of 
the pipeline under the land to Shri N.S.Kanesh, Competent Authority, GTICL, 

Pipeline Project, Ground floor, 24-A Chandra Nagar, A.B.Road, Indore-452008.. 

SCHEDULE 


Tehsil: Jhabua 

District: Jhabua 

State : Madhya Pradesh 

Nairn of the Village 

Survey No. 

Hectare 

AREA 

Are 

C-Are 

i l 1 

1 2 1 I 

1 3 

4 

5 

1.KALIYABADA 

175 

0 

8 

10 

2. PITOLKALA 

1026 

0 

9 

80 

3. KAROAVAO BAOi 

1085 

0 

3 

10 

4. RACHAWA 

90 

0 

0 

70 

S.DEVU 

1348 

0 

4 

45 


1349 

0 

6 

80 


1350 

0 

4 

20 


1308 

0 

2 

10 


1307 

0 

21 

90 


1351 

0 

65 

55 


1352 

0 

8 

20 


1300 

0 

38 

40 


1299 

0 

1 

80 


1297 

0 

52 

75 


1296 

0 

6 

20 


|No L 14014/1^/2001-G P ] 
SWAM1 SINGH Director 
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3^ 35 ■3T^fT, 2002 

^T. 3TT. 1482. — TTWR, 3 WlPT $ 

3lf^R EfiT 3F5fH) 1962 (1962 3>T 50) ETRT 3 ^ WIRT (l) fRT ?l ffc r 4 f m 

srat^T cRfT EIYcT TTTcJtK cfr 3ft? ^Ff EdloHI q?I 3Tf^^HT ?T. cpT. 3TT. 26 

cTTft^ 03 ^PTcffr, 2002 3 PTHfclferd' TT^TtEFT t, 3TSlfd : - 

'3cfcT 3lf^?JTRI cf?f 3 TcHT 1 3 ETcf ""^qcfl" cfr WEt, WT 2 "TTcf ?[." 3#? 

TcPT 3,4 sft? 5 ff, ’ StWcI 3FR, ?I TFr^TcT prfctfenf cfr Wd 9? sfdm: 

PlHfefRsfcI Slftfetfl ^#T FTEFft 3TSlfd : - 


■fief 


dd? 





3TT^ 

TldTlfo! 

i 1 

2 

3 

4 

5 

$4 of) 

1346 

00 

92 

20 


1410 

00 

06 

10 


1411 

00 

08 

35 


[TpT. IT. TpT 14014/25/2001-dUft-] 


New Delhi, the 30th April, 2002 

S. 0.1482.— In exercise of the powers conferred by sub-section (1) of section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 
1962 (50 of 1962), the Central Government hereby makes the following 
amendment in the notification of the Government of India in the Ministry of 
Petroleum and Natural Gas, number S.0.26 Dated 3rd January, 2002 namely - 

In the Schedule to the said notification, against village “Devli” in column 1, for 
the entries relating to “Survey No ” in column 2 and “Area (in Hectare, Are and 
C/Are)” in columns 3,4 and 5, the following entries shall respectively be 
substituted, nam e ly - ____ ; _ 


Village 

Survey No 

! 

Area 




Hectare 

Are 

C-Are 

1 

2 

: 3 

4 

5 

DEVLI 

1346 

00 

92 

20 


1410 

00 

06 

10 


1411 

00 

08 

35 


[No L 14014/25/2001 -G P) 
SWAMI SINGH, Director 
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30 31^r, 2002 

^T. 31T. 1483.— cfr^tq ^RcJJR cf>t ef^%cT 3 77? STTcf?^ ^RfrcT fftcTT t 
4jvyRTcT RP377 15TTWN ^ W^I WJ 3 ^TTeT cfcf5 ^T: MI<^fcTef> 

Tfa $ trftcJ^T feiTJ %T jji'flqic&R ^ ^T^FcR wrf[ feTpfe 3RT ^ 

MI§Mell§ r i flW# ; 

3ffc 0-^fli) 'l-RcpK cpt \JcfvT T ll$Mdl^’i ^ yiilvjH fcT 1 ? 77? 

3TlcR?ra> ScTf? BtcTT t ^ ^T, f^RT^ tftcR vlcftT m^Mcll?? Rlb>i4 

cf>T MTcf f 3^ vifT ?7T ajf^^FfT ^ SpJ^cft if crf&fcT t, WTPT ^ 

3tR]cf>r cpt 3T^r f^rr ; 

31?:, 3Tef, cj^fa *K<t>K ^feWI afft TsjpM HI^Hd 1 ^-1 (*jft 3 vS^Vl ^ 
3TteR cPT 31?fa) 3Tf^m, 1962 (l962 3? 50) 3§t E7TRT 3 eft vJWRT (l) gR7 
■g^?cT Ifrf^cRt cfJT W&T 7JR?t fl?, W7l? ^ ST^faTH cpT 3T3fc efr?^ cfc 3P7^ 
3TRP7 eft ?TW cfRcft t ; 

Cf)t3 czrf^T vift \3c]xT 31^^ 3 erf^r ^ ^ t, ?? dl'^'isl ^ f^PflcPt 

vTcftT 3Tf^lW ^ EfRT 3 cf>t ?W? (l) $ 3T#^T HRcT £ WR $ W ?? 

3#^xHT eft ufcRjf ?1?R? dRTdT cpT ^TefST ?RT 3t Weft t, ?cwft? fft? ’ftflR, 
4jfft §> fttft MI^MdT?^ fH^ Wft ft> feR vftr^ ft> 3TRtcpR Cf> 3Tufa cf> W1 ft aft 
TJ*T. ftt. ^3TT, TOFT Sntorft, ft? ^RnM?FT ?g ^T^cRR cf>*CFft fclfftft?, ??TT3 
fto-7, wriftiftt f^rsr^m ftw?, ^r, vifn-2, *frw (rcstst^t) fcHRsid *} 

3TT^T ^ ^T^TT I 




/N \ 

d «K 



f^T—3TT$ 

as'tiloi: Qcjm 
Tfre ^T 

RlvSJ: W1 ^K?T 

<A'-5W>d 

3TI^ 

1 

2 

3 

4 

5 

i. sYcft^ron $ 

15 

0 

00 

20 

VSM.37 





2. ^r n?&\4 

595 

0 

00 

10 

37 





3. BraR^^T 

590 

0 

07 

80 

*T.BX 39 

319 

0 

06 

40 

4. wits T 

111-112 

' 0 

00 

50 

41 

106/1841 

0 

05 

70 

5 . f^jT'Rir 

589 

0 

00 

20 

T T.B.’f. 30 






WRlcRT ^ W tjcf 3 Wither t- 3rf^RJrHT 3>.cf>T.3TT. 77 f^Tfep 09.01.2002 


[4il. TT. T371. 14014/28/2001-^.^.] 
■J^FTf fw, 
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New Delhi, the 30th April, 2002 

S. 0.1483.— Whejeas it appears to the Central Government that it is necessary in 
the public interest that for the transportation of regassified liquefied natural gas 
from Jamnagar in the State of Gujarat to Bhopal in the State of Madhya Pradesh , 
a pipeline should be laid by Gas Transportation and Infrastructure Company 
Limited; 

And whereas it appears to the Central Government that for the purpose of laying 
the said pipeline, it is necessary to acquire the right of user in the land under 
which the said pipeline is proposed to be laid and which is described in the 
Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 
3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 of 1962), the Central Government hereby declares its intention to 
acquire the right of user therein; 

Any person, interested in the land described in the said Schedule may within 
twenty-one days from the date on which the copies of the notification issued 
under sub-section (1) of section (3) of the said Act, as published in the Gazette of 
India, are made available to the general public, object in writing to the acquisition 
of the right of user therein for laying of the pipeline under the land to 
ShriM.C.Reja, Competent Authority, GTICL, Plot No.7, Quality Business Center, 
M. P.Nagar, Zone-II, Bhopal. 




SCHEDULE 



TehsihDewas 
Name of the Village 

District: Dewas 

Survey No Hectare 

State: Madhya Pradesh 
AREA 

Are 

C-Are 

1 

2 

3 

4 

5 

1. CHHOTI CHURLAl 
P.C.NO-37 

15 

0 

00 

20 

2. BADI CHURLAl 
P.C.NO-37 

595 

0 

00 

10 

3. HAPAKHEDI 

590 

0 

07 

80 

P.C.NO- 39 

319 

0 

06 

40 

4. BAROTHA 

111-112 

0 

00 

50 

P.C.NO- 41 

106/1841 

0 

05 

70 

5. NIVANIYA 

P.C.NO- 30 

589 

0 

00 

20 

The above Survey numbers have not apppeared earlier wide S.0.77 dated 09.01.2002. 



|No L 14014/28/2001-GP) 
SWAMI SINGH. Director 
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M 30 33$c3, 2002 

■giT. m 1484.— c£nf|il RRLR, 3fk 'islPlvjf TTT^T RT^T 3 \3Mi|Vl 

3Tf?]cPK cpT 3RH) 3Tf§JpRRT 1962 (1962 cR 50) ETRT 3 ^ 33W?T (l) gRT ^iRfctqi 

cr^- itrct rrfr ^ ^r^Wfr 3^ wi^fcicb ■H^Mq cf>t arf ^^H i r. wi. 3tt. 77 

09 3JRcr$, 2002 3 I^HfclRsicI cReft t, 3?2)fcT : - 

33cFcT 31#|1!]rHI cjft 3rjgrft 3 - 

256 *R, WT 1 3 TTtcf Tpg7TI ftelT tf.?. ^T. 30 ^ TfM RRT 2,3,4,5 3TT^T cTTef 

3icf? “ 218-0-49-20 <J> RTRf tR PlHf^RsJcl RIT WRIT, 3T£rfc[ : - 


218 / 1 

0 

36 

50 

218 / 3 

0 

00 

80 

218 / 4 

0 

14 

50" 


[R. U Rt. 14014/28/2001 


New Delhi, the 30th April, 2002 

S. 0.1484._In exercise of the powers conferred by sub-section (1) of section 3 of 

the Petroleum & Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 
(50 of 1962), the Central Government hereby makes the following amendment in the 
notification of the Government of India in the Ministry of Petroleum and natural Gas, 
number S.0.77 dated 9 th January,2002 , namely:- 

In the Schedule to the said notification 

At page 267,. against village Bhandiya Pipliya P.C.No.30 in column 1, for the figures 
“218 0 49 20” appended in columns 2,3,4 and 5, the following 

shall be substituted, namely:- 


“218/1 

0 

36 

60 

218/3 

0 

00 

80 

218/4 

0 

14 

50’ 


|No L 14014/28/2001 -G P1 
SWAMI SINGH. Director 
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EE. 31T. 1485.— cftnflE TKE>K ft ftftftoTEE fttE ^Plvjf (’jfft ft E) *4 ftl J I E> 

dfftEEE EE 3T5^r) 3TfftftRTE 1962 (1962 EE 50) (fftft ftEfft EEETcT T3Ec^ 3TfftfftEE E>F1 
W ft) cfft ETET 3 Eft EETERT (l) ft 3T£ft^T ETlft Eft Eft ETEcT W ft ^jjlfeKlH 3?lE 
ETEftftF %T EETefE Eft OrfftEjETET ERRITET EE 3TT. 81 rflfpE 11 EFfcfft, 2002 gM T3ET 
Ef^RJEET ft ftcFE ETgEjft ft fftfftfftE ijfft ft EFFETE ERE ft TRET# (EEETF) ft ETEEEE 
H|vr4| if •HHIcEl (F'fttE) cfET ftftrfeTEE \3cETEt ft iRcl^H ft fcEk* ftgft—EEETF El$Metl^E 
fftEcTTE EfftftEET ft EPEE ft ETEcT ftftfftEE EEEEReTE fftfftftF gTET WTcEFE fftWTE ft 
FEME ft feR EP4EtE ft 3TfftEEE EE 3 RRt ft 3TEft 3TTETE Eft fttW Eft ; 

ftR EEcT ETE1EE 3TfftEJEET Eft EfftftT ETEcTT Eft 26 ETEEft 2002 ft EEcEE ERT ft 

Eft ft ; 

ftE ETSTE ElfftEEft ft EEE ftftfftEE Eft ?TTET 6 Eft EEETET (l) ft 3?ftE ftfttE ETEEEE EE 

3TEft fftftft ft ft t; 

3fR ftftftf ETEEEE EE ErP fftftft EE fftETE ERft ft EEETeT ft? EE ETETETE Ft ETH EE fft 
EEE ^fft 3 ElsJEcll$*1 fftEft ft fcR 3?ftfftcT t EET *|fft ft EFFETE ^ ftftfEE 3TfftcT ERft 
EE fftfft?EE fftET ft ; 

3TcT:,3TE, EEftE ETEEEE EEE ftftfftEE Eft ETET 6 Eft EEE1ET (l) gTET EERT Erfftlft EE 
EEtE ERft fE. EF ftw ERft t fft FE 3Tffti£EET ft EETETg ERJ^ft ft fftfftffte i^fft ft 
EEElE ft ftftEEE EE OIeRt fftET ETTE ; 

#E c^tE EREEE EEE ElRlRrEE E^f ETET 6 Eft ETEEIET (4) gTET EEcE ETlftEET EE EElE 
ERft f^E, EF ftcft ft fft> vJEd ,} jfft ft Ml^M dl$E fftwift 'ft IcHE vJMe'IE EE 3TfftEEE 

EtEET eft EEEER Eft ETftftE Ef, cftnfl-4 ETEEEE ft fftfftcT Ffft E?f EEfTE, Efftt fftcEFFift ft ^EcT, 
ETEE ft^tfeRTE EEEEftETE feffftftF ft fftfftcT FtET I 




10/1 1 

0.0466 

1M J 

11 

0.0748 

12 

0.0779 

13/1 1 

0.0645 

13/2 J 


14 

0.0750 

15 

0.0995 

16/1 

, 0.1148 

16/2 


16/3 

1 

18/1,18/18,18/21 

0.0784 

18/2,18/11 

0.0642 

18/3,18/20 

0.0642 

18/4,18/12,18/14 

0.0613 

18/5,18/13 

0.0570 

18/6,18/19 

0.0499 

18/7,18/17,18/23 

0.0784 

18/8,18/22 

0.0748 

18/9,18/16,18/24 

0.0677 

21 (?TT. 

0.0642 
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vmmam 

o!ff^ 

SfrtEcl 

2. 

84 


0.1361 

2 


0.1543 

3/1 


0.1277 

1/2/1 12 


0.0203 

1/2/1 /1^sr,3/2^r 


0.0120 

3/333/2 


0.0004 

3. 

126 


0 0690 

132/1,132/2/2 


0 1275 

133/1 ] 

0 2534 

133/2 ^ 


134/1 

) 

0.3445 

134/3 



134/2 



131 


0.0685 

135/2 


0.0272 

136 (3335P) 


0.1105 

4 . srreflrr 

1/5(^.xRTW) 


0.0300 

3 (2F33 3ffl3j27) 


0.0420 

44/1 


0.4032 

44/2 

- 


44/3 J 



43/1/1 i 


0.6669 

43/1/2 



43/1/3 

v 


43/2/1 



43/2/2 



43/2/3 / 







251,252,253 0.0180 

250 0.4536 

121(WtRTW) 0.0951 

92 0.3862 

209fa.mmTF) 0.0648 

208(ff. wmw) 0.0504 

205 0.1800 

5. 282(*T.^TCFTTF) 0.0848 

283 0.5200 
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<til<H 351 olI<H 


(pK'cH..) 


mm2 

281 

286 (TT TRFTT?') 

284/1 

284/2 

287/2 

293 (H.oncn) 
294 

296 297 


STtttcT 


304(TT TEH 7 !!?) 
305 


308 (Ji.oncii) 
309(^.TTfFTT5) 
186 


172/1 

172/2 

171 (a. 2H<W) 
311/1 
311/2 
311/3 


0 0226 
0 1113 
0.0300 


0 0600 
0 0180 
0 0240 
04138 
0 0020 
0 0239 
0 0800 
0 0433 
0.0226 
0.0300 
0.3049 
0.0765 
0.2502 
0.0085 
0.0922 
0.0575 
0.1100 
0.1934 
0 5013 


0.0129 

0.3695 





['HFTII—7sPi^3(ll)] 


MR7T ^ 4, 2002/^IHsi 14, 1924 


3RI 351 ail<H 


H'N-^T (pTCcTC..) 




^ oimi 


168 

167/1/1 

167/1/2 

167/2 

167/3 


158^. wm?) 

313 c^gicfi ordi) 
111/1 
111/2 
109/1 
107/2/1/1 
106/1 
106/2 
105/1,102 
105/2 
104/1 
104/2 
103/1 
103/2 


0.0355 

0.0258 

0.0200 

0.4589 


0.0190 

0.0300 

0.1042 

0.0534 

0.0213 

0.0732 

0.1026 


0.2184 

0.1457 

0.1655 


0.2653 


0.1378 


0.0219 
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SRI cK otW 


mszri 


al^nsci 


4t<5^t (pTfcR...) 


7. STWcft 


100/2 

0.2851 

99 (3TT6lT^r) 

0.0134 

91 

0.5500 

90 

0.1419 

89fa.tR|JTlS) 

0.0300 

112 (saoi oid) 

0.0180 

2 

0.0639 

3/1 

0.0144 

29/1 

0.3144 

22 

0.0480 

21 

0.0061 

20 (27.oUcll) 

0.0166 

19/1 <| 

0.0842 

19/2 J 

r 

24/1 1 

0.1450 

24/2 J 


16 (Tf oUcll) 

0.0157 

15 

0.3537 

105(TT. TTFcTT) 

0.0097 

106/1 1 

1 0.1367 

106/2 J 

1 

108/1 1 

1 0.1077 

108/2 J 


107/1 'I 

0.1987 

107/2 


107/3 

► 

107/4 


119/1 

0.4270 




[*rPTH—3T*g3(ii)] 4, 2002/^WS 14, 1924 


4iI<H oll<H 


1 efruxM 

dHefl (PkcK..) 

123/1 

) 0.3234 


123/2,123/3 

/ 


130/1 

l 0.1918 


130/2 

J 


131/1 

l 0.1611 


131/2,131/3 ' 

I 


132/1 

1 0.0720 


132/2 

1 


128/1 

] 0.1080 


128/2 

* 


128/3 


8. ^Pl<rqi 

10/3 

0.0178 


41/1/ m 

0.0244 


41/1/3 (y$ct>) 

0.0381 


41/1/1 m 

0.0107 


58/4 

0.1151 


58/5 

0.0688 


58/6 

0.0145 


58/7 

0.1340 


54/3 

0.0289 


54/1 

0.2068 


53 

0.0599 


56/1 

0.0622 


46 (y.oiicii) 

0.0313 


84 

0.0009 


85 

0.1330 


86/1 -3 

0.1814 

(pRcH...) 

86/2 J 

88/1/1 ^ 

I 

0.0072 


88/1/2 1 



88/2/1 



88/2/2 J 



94/2 

0.0107 
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_ . - .. - -.... — . . . . . — .— --— _ __ 

New Delhi, the 30th April, 2002 


S. 0.1485.- Whereas by notification of the Government of India in the 
Ministry of Petroleum and Natural Gas number S.0.81, dated the 11th January, 
2002 issued under sub-section (1) of section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User*, in Land) Act, 1962 (50 of 1962) 
(hereinafter referred to as the said Act), the Central Government declared its 
intention to acquire the right of user in the land specified in the Schedule 
appended to that notification for the purpose of laying pipeline for transport of 
petroleum products through the Mumbai-Manmad Pipeline Extension Project 
from Panewadi(Manmad) in the State of Maharashtra to Manglya (Indore) in the 
State of Madhya Pradesh by the Bharat Petroleum Corporation Limited; 

And whereas copies of the said Gazette notification were made available to the 
public on the 26th January, 2002; 

And, whereas, the competent authority has under sub-section (1) of section 6 of 
the said Act submitted report to the Central Government; 

And whereas the Central Government, after considering the said reoort and on 
being satisfied that the said land is required for laying the pipeline,* decided to 
acquire the right of user therein; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 
6 of the said Act, the Central Government hereby declares that the right of user 
in the iand specified in the Schedule appended to this notification is hereby 
acquired for laying the pipeline; 

And, further, in exercise of the powers conferred by sub-section (4) of section 6 
of the said Act, the Central Government hereby directs that the right of user in 
the said land for laying the pipeline shall, instead of vesting in the Central 
Government, vest t on the date of the publication of the declaration, in the Bharat 
Petroleum Corporation Limited, free from all encumbrances. 
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SCHEDULE 

TEHSIL: SANWER 

DISTRICT : INDORE 

STATE : MADHYA PRADESH 

NAME OF VILLAGE 

SURVEY NO. 

AREA IN HECTARE 

1. BARDARI 

3/2 

0.0396 

5/1 

i 0 0504 

5/2 

!> 

5/3 

J 

4/1 

i 0 4207 

4/2 

L 

4/3 


4/4 - J 


8 

0 1826 

9 

0.0247 

10/1 

0 0466 

10/2 j 


11 

0.0748 

12 

0.0779 

13/1 1 

0.0645 

13/2 J 


14 

0.0750 

15 

0 0995 

16/1 -j 

0.1148 

16/2 

► 

16/3 J 


18/1,18/18,18/21 

0.0784 

18/2,18/11 

0.0642 

18/3,18/20 

0.0642 

18/4,18/12.18/14 

0.0613 

18/5,18/13 

0.0570 

18/6,18/19 

0.0499 

18/7,18/17,18/23 

0.0784 

18/8.18/22 

0.0748 

18/9,18/16,18/24 

0.0677 

21 (GL) 

0 0642 


1294 GI/2002—12 
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, 

NAME OF VILLAGE 

SURVEY NO.. 

AREA IN HECTARE 

2. BHAVRASALA 

84 

0.1361 

2 

0.1543 

3/1 

0.1277 

1/2/1 a 

0.0203 

1/2/1/I KH. 3/2 KH 

0.0120 

3/3KH/2 

0.0004 

3. REVATI 

126 

0.0690 

132/1.132/2/2 

0.1275 

133/1 

1 0.2534 

133/2 

f 

134/1 

0.3445 

134/3 

► 

134/2 


131 

0.0685 

135/2 

0.0272 

136(ROAD) 

0.1105 

4. JAKHYA 

1/5{GL) 

0.0300 

3(SH 27) 

0.0420 

44/1 

j 0.4032 

44/2 ! 


44/3 J 


43/1/1 > 

0.6669 

43/1/2 


43/1/3 


43/2/1 


43/2/2 


43/2/3 ^ 


53 

0.3682 

84 

0.1076 






[ WTII—^TO3(ii)] 
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NAME OF VILLAGE j SURVEY NO.. 

AREA IN HECTARE 

JAKHYA (Confd) 82(GCT) 

0.0440 

83 

0.3935 

95 

0.0755 

94 

0.0283 

97 

0.1003 

210 

0.1044 

211 

0.0655 

206 

0 1011 

204 

0.2110 

228/1 

> 0.1620 

228/2 

r 

227 

0.0268 

229.230 

0.0296 

241 

0.1509 

242/1 

) 0.1080 

242/2/1 



242/2/2 

) 

243/1 

l 0.0632 

243/2 

r 

240 

0.0057 

249/1 -i 

0.1225 

249/2 

► 

249/3 J 


251,252,253 

0.0180 

250 

0.4536 

121(GL) 

0.0951 

92 

0.3862 

209(GL) 

0.0648 

208(GL) 

0.0504 

205 

0.1800 

5. MAGARKHEDA 282(GL) 

0.0848 

283 

0.5200 

281 

0.0226 

286/GL) 

0.1113 
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NAME OF VILLAGE 
MAGAR KHEDA (Cont’d) 
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NAME OF VILLAGE 


MAGAR KHEDA (Cont’d) 


6. BIJUKHEDI 


7. DHABLI 


SURVEY NO. 


167/1/1 

167/1/2 

167/2 

167/3 

162 

163 


158(GL) 

313 (Khan River) 
111/1 
111/2 
109/1 
107/2/1/1 
106/1 
106/2 
105/1,102 
105/2 
104/1 
104/2 
103/1 
103/2 
100/2 

99 GL (Abadi) 
91 
90 

89(GL) 

112 (Khan River) 
2 


AREA IN HECTARE 


0.4589 


21 

20 (DRAIN) 
19/1 
19/2 
24/1 
24/2 


0.0190 

0.0300 

0.1042 

0.0534 

0.0213 

0.0732 

0.1026 

0.2184 

0.1457 

0.1655 

0.2653 

0.1378 

0.0219 

0.2851 

0.0134 

0.5500 

0.1419 

0.0300 

0.0180 

0.0639 

0.0144 

0.3144 

0.0480 

0.0061 

0.0166 

0.0842 

0.1450 
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DHABLI (Cont’d) 16 (DRAIN) 0.0157 

15 0.3537 

105(GCT) 0.0097 

106/1 \ 0.1367 

106/2 J 

108/1 I 0.1077 

108/2 J 

107/1 ^ 0.1987 

107/2 I 

107/3 

107/4 J 

119/1 0.4270 

123/1 i 0.3234 

123/2,123/3 -T 

130/1 i 0.1918 

130/2 J 

131/1 \ 0.1611 

131/2,131/3 

132/1 1 0.0720 

132/2 

128/1 'I 0.1080 

128/2 r 

128/3 J 

8. MANGLYASADAK 10/3 0 0178 

41/1/Kh 0.0244 

41/I/3( Road) 0.0381 

41/1/IK 0.0107 

58/4 0.1151 

58/5 0.0688 

58/6 0.0145 

58/7 0.1340 

54/3 0.0289 

54/1 0.2068 

53 0.0599 

56/1 0.0622 


AREA IN HECTARE 


NAME OF VILLAGE 
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NAME OF VILLAGE 

SURVEY NO. 

AREA IN HECTARE j 


46 (G. DRAIN) 

0.0313 


84 

0.0009 


85 

0.1330 


86/1 

1 0.1814 

MANGLYA SAOAK (Cont'd) 

86/2 

88/1/1 

1 

0.0072 


88/1/2 

88/2/1 

88/2/2 J 

> 


94/2 

0.0107 

[F. No. R-31015/42/2001OR-II] 
HARISH KUMAR, Under Secy. 


^ f^ft, 30 3T$H, 2002 

m - m. I486.— cft"-4)g ?Rg>R ft ftsftfftgg 3TR ^fftoT gl^Mdl^H (ijfft ft ft 

3lteR gg snftg) 3Tfftfftgg 1962 (1962 gg 50) (fftfft fRcft WgTg ^gg. 3Tfftfftgg 
W t) gft gRT 3 gft gggRT (l) ft 3Tfttg ggft gft g^ gRg FRcfrR ft ft ftfeWH 3 fig 
STgsfftgT ftgT ftglofg gft gRsgfgT gg. 3TT. 130 cfTft^sT 11 gfggft, 2002 gRT BgT 

3Tf^rHT ft ftdH 3f^j4t ft fftfftfft^ Tjfft ft WRP^ gRg ft gfftgTftt (*FRTg) ft gsgg<^l 
g'-’g ft HHIc^l (Wte) ^TcP ftfttfcTgg \3<N|cft ft iRcl^g ft fog* FHgRT gT^geTT^g 
fcRcTR mR -41 vjI -ll ft TTTE^m ft gRcT ftlftfcRTg gggjfti/M feTfftft^ gRT gTIjMdftg ft 

mtvH ft foT^ gggftl ft 3Tfftggg gg 3Rfa ft 3fgft 3JT?M gft ftftWf gft ft ; 

3 fR vjchi wra gfftgggT gft gfcrft uptctt gft rnftFg 6 gRgft 2002 gft ggggg gRT ft 

M 5ft ; 

3fft gTSTg glfftggft ft vigcl 3TfftpRRT gft £[RT 6 gft ggSTRT ( 1 ) ft 3rftg cftftg ?Rggg gft 

srcftr fftftft ft ft t; 

3TcT: 3Tg, gftftg gRggg ggrT gftftfftgR gft gRT 6 gft \3ggRT (l) gRT ggRT grfftrft gg 
gftftl gRft fT* gg ftfW gRcft t fft 3f^ft ft fftfftfftss: \3g?T ’jfft ft gTggeTTgg fftsgft ft 
(d</ 'ggftg eft 3Tfftg5R gg 3Tgf-T fftgl gfT^ ', 

3fft cftftg 3FRg5R ggg 3Tfftfftgg gft gRT 6 gft gggRT ( 4 ) gRT ggRT frfftrft gg gftg 
g^ft IgTT gg fftftgT fteft t fft ggg ^fft ft ggftg gg 3TfftgTR gg gftpTT ft gg?R[g gft 

cTTft^ ^ 4^4 ^Rg^R ft Pi (ft cl fttft gft ggTTTT, 3gftt fftecfgftf ft : ggg, gRcT ft^tfefgg 
gggftftgg fcrfftftg ft Pl'fftcl ftgT | 
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|Par i II—Sic 1(11)1 



cl6zflcl ^Qlcl^z filcn 2F37I HKigcIQI 


<iIHI CPI oilH 


S3 


(iDFEci oH 8?I2 


1 eiooIS 851/1 

851/2 

851/3 

848 

661/2 (FT ^RPTTF) 


02111 


0 2378 
0 1831 


661/1/1(3TTTT4t) 


661/1/2(3fM^T) 




656 



0 1024 

655 



0 0754 

653/1 

> 


0 0200 

653/2 

1 

r 


653/3 

J 



663 



0 0400 

648/1 

“" s 

L 

0 0969 

648/2 

— 

1 


644/1 


L 

0 0742 

644/2 

— 

r 


642 



0 0023 

643/1 

643/2 

> 

0.0065 

634 



0.0029 

633/1,645/1 

633/2,645/2 

633/3,645/3 

1 

J 

i 

i- 

0 1088 

631 



0 0172 

632/1 

632/2 

> 

0 0187 

628 



0 0718 

614 



0 0345 

615/1 



0 0302 

615/2 

J 
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sra o!3^ 


OooI3 (foTCrR..) 

613 (TT oDcH) 

0.0235 

612 


0.1192 

571 


0.0562 

572 


0.0002 

570 


0.1013 

569 


0.1184 

567 


0.0427 

566 


0.0424 

565/1 

1 

0.1158 

565/2 

/ 


564/1 

l 

0.0094 

564/2 

1 

J 


563/1 i 


0 0064 

563/2 J 


562 


0.1248 

561 


0.0648 

560 


0.0426 

559/1/1 


0.0186 

559/1/2 



559/2 



559/3 



84 


0.1796 

85 (7T. TRtTT) 


0.0259 

88/2 


0.0108 

89 (7t. ^RrTf) 

0.0214 

90 (^T. WFT) 

0.0484 

25/1/1 -j 


0.4137 

25/1/2 



25/2 * 



24 


0.1382 

20 


0.1658 

19 


0.2308 

124 


0.0388 


1294 GI/2002—13 
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<?IW 351 o®l 
?IooT3 (loRrTC ) 





[ HPT II—3(n) ] 


414' 


• *Tf 4, 2002/%rra 14, 1924 



2. enra^l 636(71 trtw) 0 0507 


491/1 ^ 0 2913 

491/2 l 

491/3 J 

490/1 , 0 2900 

490/4/1 
490/4/2 * 

490/5 , 

489/1/1 > 0 3597 

489/1/2 
489/2 L 
489/3 
489/4 , 


513 0 2700 

512 0 0722 

516 0 3855 

520 (7i trasns) 0.07S6 

521/1 , 0.1620 

521/2 J 

522/1 \ 0 1752 

522/2 J 

591 (a ami) ooioo 

524 0 2035 

523 0.0188 


555/1 -1 

0.0190 

555/2 j 


556, 557 

0.0224 

554/2/1 

0.1311 

382/1 , 

0.2195 

382/2 -T 
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3TOI ^1 oflTI 





$l>M>Cl 6<4C'JJ2‘ f 

araerzi (IdrjiTj ,...) 

381 


0.0408 

380/1 I 


0.0584 

380/2 

> 


380/3 J 



358/1 , 

I 

0.2105 

358/2 



358/3 



358/4 j 



357 


0.0595 

363 


0.0237 

364/1 ' 

1 

0.0628 

364/2 - 

f 

| 


365/1 ' 


0.0600 

365/2 ' 

i 


348 a T 2IZHI) 

00168 

325 


0.1166 

322/1 : 


0.0871 

322/2 J 



323 


0.0227 

321 


0.1455 

293 


0.1098 

74 


0.1647 

288 


0.0173 

286 


0.0942 

285 


0.1006 

281/1,279/1 

> 

0.1029 

287 



289/1 


> 

290/1 



281/2 



274/1 

J 





[RFTll—*3^3(11)] 


MTTcT RU TT^m : 4, 2002/t?TK3 14, 1924 


4145 


41141 331 oil*! 


3cf ot<H33 





104 0.0283 

111/3,113 0.1460 

105 0.1600 

112/2 0.2727 

112/3 I 

112/1 

111/2 ^ 

ERKRI (foRcR....) 109/1 0.2391 

_108(^T WHg) 0.0476 


[R*. TT. 3TR.-31015/43/2001 3Tt.3TR.-II] 
^TfalflRR, 3TRTTTf^R 
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New Delhi, the 30th April, 2002 


S. 0.1486. — Whereas, by a notification of the Government of India in the 
Ministry of Petroleum and Natural Gas, number S.0.130, dated the 11th January 
2002, issued under sub-section (1) of section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962) 
(hereinafter referred to as the said Act), the Central Government declared its 
intention to acquire the right of user in the land, specified in the Schedule 
appended to that notification for the purpose of laying pipeline for transport of 
petroleum products through the Mumbai-Manmad Pipeline Extension Project 
from Panewadi(Manmad) in the State of Maharashtra to Manglya (Indore) in the 
State of Madhya Pradesh by the Bharat Petroleum Corporation Limited; 

And, whereas, the copies of the said Gazette notification were made available to 
the public on 6th February^2002; 

And, whereas, the competent authority has under sub-section (1) of section 6 of 
the said Act, submitted report to the Central Government; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 
6 of the said Act, the Central Government hereby declares that the right of user 
in the said land specified in the Schedule is hereby acquired for laying the 
pipeline; 

And, further, in exercise of the powers conferred by sub-section (4) of section 6 
of the said Act, the Central Government hereby directs that the right of user in 
the said lands shall instead of vesting in the Central Government, vest on the 
date of the publication of this declaration, in the Bharat Petroleum Corporation 
Limited, free from all encumbrances. 




TEHSIL: DEPALPUR DISTRICT : INDORE 
NAME OF VILLAGE ] SURVEY NO. 

1. DHANNAD 851/1 

851/2 

851/3 

848 

661/2(GL) 
661/1/1 (GL) ABADI 
661/1/2(GL) ABADI 
656 
655 
653/1 
653/2 
653/3 
663 
648/1 
648/2 
644/1 
644/2 
642 
643/1 
643/2 
634 

633/1,645/1 

633/2,645/2 

633/3,645/3 

631 

632/1 

632/2 

628 

614 

615/1 

615/2 

613 (G.DRAIN) 
612 


rS rS 


14, 1924 
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. STATE : MADHYA PRADESH 
AREA IN HECTARE 


1 

i 

j 


0.2111 


0.2378 
0 1831 


0.1024 

0.0754 




0.0400 

0.0969 

0.0742 

0.0023 

0.0065 

0.0029 

0.1088 



0.0172 

0.0187 

0.0718 

0.0345 

0.0302 


> 


0.0235 

0.1192 
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NAME OF VILLAGE 

SURVEY NO. 

AREA IN HECTARE 

DHANNAD (Cont'd) 

571 

0.0562 

572 

0.0002 

570 

0.1013 

569 

0.1184 

567 

0.0427 

566 

0.0424 

565/1 1 0 1158 

565/2 J 

564/1 

l 0.0094 

564/2 

r 

563/1 

i 0.0064 

563/2 

r 

562 

0 1248 

561 

0.0648 

560 

0.0426 

559/1/1 

0.0186 

559/1/2 



> 

559/2 


559/3 


84 

0.1796 

85(GCT) 

0.0259 

88/2 

0.0108 

89(GCT) 

0.0214 

90(GCT) 

0.0484 

25/1/1 "i 

0.4137 

25/1/2 

h 

25/2 J 

1 

24 

0.1382 

20 

0.1658 

19 

0.2308 

124 

0.0388 

1051(GL) 

0.1168 

1052 

0.1300 

1053 

0.2790 





1046/1,1045/1 ^ 0.4500 

1046/2,1045/2 I 
1046/3/1,1045/3/2 [ 

1046/3/2,1045/3/1 

1039 0.0400 

887 0.2276 

1038 0.0811 

888 0.0454 

886 0.0271 

889 0.1174 

884/1128 0.0200 

890,892 0.0874 

883 0.0900 

870/1 'l 0.2093 

870/2 r 

870/3 J 


868/1/2 1 0.0834 

868/2 r 

868/1 J 

867/1 t 0.0943 

867/2 J 

862 0.0170 

858 0.0694 

859 0.0858 

860 0.0965 

861/1 1 0.0892 

861/2 J 

2. DHARAVARA 636(GL) 0.0507 

491/1 0.2913 

491/2 y 

491/3 J 


1294 GI/2002—14 
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NAME OF VILLAGE 


DHARAVARA (Cont'dl 


SURVEY NO. 


490/1 

490/4/1 

490/4/2 

490/5 

489/1/1 

489/1/2 

489/2 

489/3 

489/4 

513 

512 

516 

520(GL) 

521/1 

521/2 

522/1 

522/2 

591 (G DRAIN) 
524 
523 
555/1 
555/2 
556,557 
554/2/1 
382/1 
382/2 
381 
380/1 
380/2 

380/3 

358/1 

358/2 
358/3 
358/4 
357 
363 
364/1 
364/2 
365/1 
365/2 
348(GCT) 


AREA IN HECTARE 


0 2900 


0 3597 


0 2700 
0 0722 
0 3855 
0 0766 
0 1620 

0 1752 

0 0100 
0 2035 
0 0188 
0 0190 

0 0224 
0 1311 
02195 

0 0408 
0 0584 


0 2105 


0 0595 
0 0237 
0 0628 

0 0600 

0 0168 
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NAME OF VILLAGE 


SURVEY NO. 


AREA IN HECTARE 


325 



0 1166 

322/1 

> 

0.0871 

322/2 


323 



0.0227 

321 



0 1455 

293 



0 1098 

74 



0.1647 

288 



0.0173 

286 



0.0942 

285 



0.1006 

279/1,281/1 

A 


0.1029 

287 




289/1 




290/1 




281/2 




274/1 


v 


277/1 

i 

f 


278/1 




279/2 




280 




289/2 




290/2 

J 



297 


i 


281/3 


(■ 

From Previous Page 

281/4 

- 

1 


282/2{ROAD) 



0 0539 

92/1 

92/2 

> 

0.2109 

93(ROAD) 



0.0204 

94/2/1 



0.0200 

95/1/1 



0 1814 

4(GCT) 



0.0050 

98 



0.0587 

99(Gambhir River) 



0.0746 

100 



0 0936 

103 



0 0875 

102 



0.3120 

104 



0 0283 

111/3,113 



0.1460 

105 



0.1600 


DHARAVARA (Cont'd) 




4,.>2 
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|NAME OF VILLAGE 
loHARAVARA (Cont'd) 


SURVEY NO. 


AREA IN HECTARE 


112/2 y 

0.2727 

112/3 ! 


112/1 

y 

111/2 J 


109/1 

0.2391 

108 (GL) 

0.0476 


[F No R-31015/43/2001OR-II ] 
HARISH KUMAR. Under Secy 


FFTkHFF -3TTT yiFffdF FTT FF1FRT 

^ fcwft, 1 Ft 2002 

eFT. OT. 1487.— efcgfa 4UF 7 K FTtFT %?T FF 3TT5TYW 

yvftcf FtcTT F fF TJFTTcT TF?F FT fFTRFFT FT F K 'Ml u H -U^F 4 
trpfPTcT 7TF, TPFTFTH TF?F F FIF^. ^ Ftcft fs? 3 =r1t^cT FFT =£ 
Ft f^Ttr ffeFF 3TTFFT #rft?F MFrF FTCT T^F Fl^-icFEH 
fFur^ frP fwet; 


3 TTT, FlFt tF TR/FTI FTt FFcT FI^FFilFF PWT^ ^ 9 AHH ^ PHU 
FF 3FFFFF FcTtcT FtcfTF^3F^T^^FF Ft 

FoTR 3 ' I^^T TT F fF4f F 3FT PdH4 HI^HIspr fe5TF FTF FF 
FFcTFT f, FFFTF ^ 3#IFFC FF 3T^fF fFFT FTU ; 


3FT: 3TF, #FtF TTCFFT, QilfciHH 3p)T *afdF C^PF ^ 

'S U F U T 3TWFFC FF 33#T) 31#m, 1962 (1962 FF 50) Ft 
FKT 3 Fit FFFTTT (1) FKT FFF YftFrTFf FF FTtH FFct ^t, 3FFF 
FFFlF Ft 3 : ffFFFT FI 3t'4d F">T% Ft 3-m^l 341^1*4 Ft dl ^ u 11 F4dt 

A 

^; 

cfn^ o TI F tT 'Ft FFtT 3T^£Ft Ft FfoTcT <J ^T ^ f%'cl®f^st F FFT cTRFF 
F PFHFl FFcT 3 ##TFT FTt FTTT 3 FTt 3 WT (l) F W fk) 

hTTCF Ft TFFFF Ft FFT yFlU/lcl 3 rfYi/T 0 HT F>t Hpd FTFH U 1 FFRF 

FF FFFT^T FFT Ft Fldt $ff 1 h R;d Ft ‘Hid 4 . ‘FtF F -?M 
Mi^HcHIfF fds$M Ft FTFF f^lRdd ^ 3 tt F. Ft. 3 TT^FT, TT 8 FT 
FnlFFFpT, TTFITF-F^TT HI 3 '-l<ni$d (TTFTsfF) hRhI'FHI, rTfFR 3 TTFFT 

#tftUR fafiT FF , FF 3 t F. 1439 , FF 3 F- 15 , 3 TTFF ^ZZ, 

FRTFF -131001 (FKFTFT) Ftt 33 T^F ^F F^FT I 



[MFTII—T3PJ5 3(n)] 
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•HTTcT 4, 2002/q? li1g 14, 1924 

3^31 


fltcT: ^RTcT t^lT: t^T^t TF*T: ^ft*U°n 


HIT HR 







WTT 



TRT 

■cT>W}<£3 

1 

2 

3 

4 

5 

6 

7 

*tTT°r 

7 

34 

10/1 

0 

05 

82 




517 

0 

00 

25 


[HH. 7T. 3TTT. 25011/31/2001/3T1.3TK. I] 
TJTT.RT. 4VH4ld, 3T^T ufaq 


Ministry of Petroleum and Natural Gas 

New Delhi, the 1 si May, 2002 

s. o. 1487.—.Whereas it appears to the Central Government that it is 
necessary in the public interest that for the transportation of crude oil from 
Viramgam in the State of Gujarat to Panipat in the State of Haryana via 
Chaksu in the State of Rajasthan, a pipeline should be laid by the Indian Oil 
Corporation Limited; 

And whereas it appears to the Central Government that for the purpose of 
laying the said pipeline, it is necessary to acquire the right of user in the land 
under which the said pipeline is proposed to be laid and which is described in 
the Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of 
section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of 
User in Land) Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein; 


Any person interested in the land described in the said Schedule may, within 
twenty-one days from the date on which copies of the notification, issued 
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under sub-section 1 of section 3 of the said Act, as published in the Gazette of 
India, are made available to the general public, object in writing to laying of 
the pipeline under the land to Shri J.K. Ahuja, Competent Authority, Salaya- 
Mathura Pipeline (Augmentation) Project, Indian Oil Corporation Ltd., Kothi 
No. 1439 Sector-15, Urban Estate, Sonepat (Haryana)-131001. 


1 c..sil:Bawal _ Dist:Rewari_ State:Haryana 


Name of Village 

Hadbast 

Mustatii 

Khasra / 

Area 

No. 

No. 

Killa No. 

Hectare. 

Are. 

Sq.Mtr. 

1 

2 

3 

4 

5- 

6 

7 

Dharan 

7 

34 

10/1 

0 

05 

82 




517 

0 

00 

25 


|No R 25011/31/2001/OR I] 
S S KEMWAL, Under Secy 


4? 1 Ei 2002 


3TT. 1488.— TR47R, WfcETP A ferine 

^TT^T ^ 3T5pT) 3#m, 1962) 

(1962 50) ^ %TTTT 3 ^ 3WTT (l) 'STRT WrT VlfecPlf 

WO 4TRrr ^ 3|fT FTTf>1c1<45 445nVi<4 

^ TT. ^5T. 3TT. 2527, 7TTW 18 fPcF^TF, 2001 3 

^tT 3qrfWeHl cfp 34^4T4T 5291 TF ^'■kifrlH WIT 

“46” -3TTT 43TTTT / fwiT WTT “8/2/2” 3 “0.00.25” # 

T^TFT HT “0.04.30" ^ WT '^TTqjTT 1 

[411.4 3TR 25011/31/2001/41.31K. I] 
FTf- T4 44 o|m, 













[HPTII—TsP 1 53(n)] »TKcT^TWT5I: ^4, 2002/%ira 14, 1924 _ 

New Delhi, the 1 st May, 2002 

s. 0 . 1488 .- In exercise of the powers conferred by sub-section (1) of 
Section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of 
User in Land) Act, 1962 (50 of 1962), the Central Government hereby makes 
the following amendments in the notification of the Government of India in the 
Ministry of Petroleum and Natural Gas number S.O. 2527, dated the 18th 
September, 2001 namely:- 

In the said notification in the Schedule, at page 5299, against village 
"Dharan", in Mustatil No. "46” and Khasra / Killa No. "8/2/2 for the area 
"0-00-25" the area 0-04-30 shall be substituted. 


[No R 25011/31/2001/OR II 
S S. KEMWAL, Under Secy. 

^ 1 Rt 2002 

<ST. 3TT. 1489— WW % RztfrTCR sffr IdPM Ml$MeTl!R 

if A'EqP'T EFT 3T^nrq ( 1962 (i962 50) (fait 

NSpeiR ^TET W t) ^ ^KT 3 ^t 3TO (l) ^ 

3t#t T?rrrt ■rfcT m?=b\< sftr yi-^rd^ rrtfet 

3#RJ?FTT WTFF 2529 cfR^ 11 fe?F^T, 2001 cPR 3#RJ^RT ^ EFER 
AEJFfRT if ^ if TFRSTFT TF*T fTpfloT EfFIFP, RtETT if 

3TEFT ShlTyf^VR 1[RT Wf WTTefr 

fcrEqrrm-^r^^-y r) cm ark iFuFFTf kt kt 

<£ %tT TprOrf TFR if RrWTR k Ffi7TFTT IF*T if RRhd rRT 

?mr tprstr if k #ttt eft ^ mR<4^h kt fRq 

WTRIFT fatSR SPTFR kt Rttt dRiil ^ 3TRTW EFT EFT% 

3TCFt 3TT?FT Ejft ■qFTRT ^ eft ; 

sfhc WcT TFET5T 3#RJERT cfft ^ifcrzft WqRFT '»R?TT EFf cTK^g 83TE^K,200I 
EFf iJtFFsq ^f TT^ «ff ; 

aflr TTSTR idfL|«t>tO k 'i c tn 3tR4Pi<4M <4RT 6 <=h) -S'-Inki (l) ^ '3T*4l > 4 
3Epft Rite? t f ; 

afk, EI'FFR ^TT ‘3 ^tT ftit^ ET faETK ETETTrT *TF HRmFT Ft 

trt t % F*r R tftr 3Ej*jqt if ^ if ^ q iPi ^ft 

siRffr 3#Rt 1%rt ^trt ; 
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3TfT: t 3 tw, erw, 3#rfwr #rt 6 ^ swet ( 1 ) frt 

TFtT SiEkwT RTP RF RfTRT EFEcft t % 1ST 3Tfa^FE R REFT 
SPjgrft Ef fcrffe SW^ ^ 3 WTETTfT RRJH # f^ftr # 37fRcFnT 

R>T •ST^fr t=FTT RTR ; 

3^T RRgfq ENTER', RRT 6 W7T '3WTT ( 4 ) FTR T?tT ^TfRcTRT RF FRET RRtT 
*HT fR^T f % TRrT 3 TTREI RF 3#RfFT, W REFT # RqfFFR 

c# cnfra- Ef, RTRFE 3 fH%rT F^ ^ RFF* ET# f^EERTRf # E^cT, 

#FRF •3TTRET =EK'MI^!flH 3 fa^cl FTFTI 




w#f: efttRc 

t#FT: 

FTJ* 

EFT. 

TT^WTH 

TTT^ HPT 

OT(r iteir 

sjbrerei 


v?n 

# 

1 

2 

3 

4 

5 

mddl #31 

364 

0 

13 

50 


167 

0 

05 

80 


170 

0 

12 

05 


197 

0 

09 

05 


197/933 

0 

04 

86 


203 

0 

11 

16 


205 

0 

11 

07 


301 

0 

12 

42 


309 

0 

07 

74 


312 

0 

07 

56 


317 

0 

21 

24 


335 

0 

04 

59 


336 

0 

03 

78 


333 

0 

00 

30 


337 

0 

04 

59 


424 

0 

03 

69 


427 

0 

25 

88 


430 

0 

01 

08 


431 

0 

02 

91 


432 

0 

08 

59 


[ERT. R 3TTT. 25011/34/2001/#. 31R. I] 
TRT. TRT. ^WI, 3TET ##f 



[ i^TTf II—3(ll) ] NH7T °f>T : T T| 4, 2002/^11 ^ 14, 1924 ____ 

New Delhi, the 1st May, 2002 

S. 0.1489.—.Whereas by notification of the Government of India in the Ministry of 
Petroleum and Natural Gas S.O. number 2529, dated the 19th September, 2001 
issued under Sub-section (1) of section 3 of the Petroleum and Minerals Pipelines 
(Acquisition of Right of User in Land) Act, 1962 (50 of 1962) (hereinafter referred to 
as the said Act), the Central Government declared its intention to acquire the right of 
user in the land specified in the Schedule appended to that notification for the 
purpose of laying pipeline for the transportation of crude oil from Viramgam in the 
State of Gujarat to Panipat in the State of Haryana via Chaksu in the State of 
Rajasthan by the Indian Oil Corporation Limited for implementing the "Augmentation 
of Viramgam-Chaksu, Chaksu-Panipat and Chaksu-Mathura Sections of Salaya- 
Mathura Pipeline System Project" in Tehsil-Sanganer, District-Jaipur in Rajasthan 
State ; 

And whereas copies of the said Gazette notification were made available to the 
public on the 8th October, 2001 ; 

And whereas the competent authority has under sub section (1) of section 6 of the 
said Act. has submitted its report to the Central Government; 

And whereas the Central Government, after considering the said report is satisfied 
that the right of user in the land specified in the schedule appended to this 
Notification should be acquired ; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of 
the said Act, the Central Government hereby declares that the right of user in the 
land specified in the Schedule appended to this notification is hereby acquired for 
laying the pipeline. 

And, further, in exercise of the powers conferred by sub-section (4) of section 6 of the 
said Act, the Central Government hereby directs that the right of user in the said land 
shall, instead of vesting in the Central Government, vest, on the date of publication of 
this declaration, in the Indian Oil Corporation, Limited, free from all encumbrances. 

SCHEDULE 


Tehsil: Sanganer District: Jaipur State : Rajasthan 


Name of Village 



Area 



Hectare 

Are 

Sq mtr. 


I 2 

3 

L_ . 1 

5 

Palrimeena 

364 

0 

13 

50 


167 

0 

05 

60 


170 

0 

12 

05 


197 

0 

09 

05 
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2 

3 

<4- 

5 

197/933 

0 

04 

86 

203 

0 

11 

16 

205 

0 

11 

07 

301 

0 

12 

42 

309 

0 

07 

74 

312 

0 

07 

56 

317 

0 

21 

24 

335 

0 

04 

59 

336 

0 

03 

78 

333 

0 

00 

30 

337 

0 

04 

59 

424 

0 

03 

69 

427 

0 

25 

88 

430 

0 

01 

08 

431 

0 

02 

91 

432 

0 

08 

59 


II—Seo. 3(ii)) 


i*r'm eg)i ( i 


|No.R 25011/34/2001/OR I] 
S S KEMWAL, Under Secv. 


4? f^fr, 1 -rrt, 2002 

33. 33. 1490.—cfec^Tl 717037 ^ ^tfcTAT3T 3?)7 srf^GT cTTfST (^f?T $ 

•JCRTtol Of 3ffHJ35T7 33 31tfT5f) 3Tf§lfai^TcFi, 1962 (l 962 33 5 0) (ful^ 'PT# =13335 
W3TcT 33c[ 3{fnfoRr7T cfJ&’ 7RIT %) cf§t ejTJT 3 3§t 3WI3T (l) ^ 31Efr3 oTT^t cf§t 
or.’ ariTrr 3373517 of 3itr yicgfaos iffTT aiwcw 3^ 3ifei3^<4i 710 300 

3 R 0 140 6 dlfpO 15 0£3, 2 00 1 STT7T 371 3lf£17J3I3T 7^ TTcR^f 3!^d ; ci'l $ 

Mc.lt^ce: a-jfiJT ^ ^fg^TcT 3U3cT 037iTfeM fcrfsRfe gOTT TTeiraT-WgTT MI$Uc1l$d 

. -TIOit '• 11>efloT’Sfr 3? fa7<fl9TW-7l7cR!k 3l33J,-Ml4)Md 3?I7 tJTcfT^-aT^TT T^fTCdt cff 

7 3f.i rl 05 3’3t5f T ?;iO iff fcTP ^ORTrf 71351 # fcT7<H<3l31 ^ ^f^TMT 71351 if MIoDOcT 

ilc ' ITVdTsf 7R53T ^ 3T37^ x 7^ FI357 3mf7&cgcl ctel c& ofidgcl cf> fTHJ 31$3c4l§d 

135V r> •'j-.-nrTd' 3v fc3Tj jcrnffay of 3lf£I35T7 35[ 313Td 357^1 cfe 3T3^ 3TT7T3T 3ft 
»f!u - I" -'ft, 

i>7 ,: 35t yfdOT 3T0RTT 35f cmfrsi 9.7.200 1 33 33cT5£l 357T 

CJ * 

7isr'F ciftro3$ if 3317 3ifeifsi33i off eim 6 3§t fustttt (i ) 35 31571310 ^ 

, 4 - Og- W 03 :' oit 3 fqcff fTTfe if iff t ; 

Ml • J.uv'T’T TT77 7 35t 33tT fTOflf T T7 f3317 3535f 3f 3?3TcT 2T3UUT51 ?t 3'RJT % 

105 f31 3lfiT7T33n 7) 71713d 3Ig7jrff $ fcrferflfe 3JI31 ^ 333>01 3> 3lf£135T3 351 

313113 TOkTT ufTcff grP-'lil 

-.: r f .^1 .Jirr, 3371 3lferf^33T 3§t E1T7T 6 3§t FH-HJITT (l) f*T7T 3371 

" -< v -7 gp ufcpiTT 3>7# % fcf> IpT 3lf£J7Jdo1l 7f 3TeT3cl 3ld,7jxTt V, 

1 - "’0 51 iff 3lf£13?P- 35T SfufeT f35HR 3ffrTT 

--■- 3 { 13 W<ff 3§f OT7T 6 3^t 33-OT71 ( 4 ) 3T7T 3371 SofOrPTl 
T? fcTif?! hff % fcf5 3371 ajfsi ^ 3 M ejf 0 S 35T 3lfU35T7 fTT ul'1 IJ ll 
Vi 0 ?f T fec'ff31 7i7cf5T7 ^ fcl%cf Ffcf 3?f <slw1l3 TTaff fcTccRUft ^ 

- *77 -< FfTIT I 
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~'i 2 

3 

1 

1 

1 5 1 

6 

566 


0 

02 

0 1 

568 


0 

1 9 

22 

934 


0 

02 

0 1 

935 


0 

22 

67 

924 


0 

06 

66 

925 


0 

03 

1 7 

923 


0 

03 

37 

922 


0 

03 

1 7 

921 

tft 

0 

06 

02 

902 


0 

05 

60 

90 1 


0 

00 

63 

900 


0 

06 

1 6 

899 

2 

0 

06 

50 

898 


0 

02 

43 

800 


0 

09 

32 

799 

1 

0 

04 

88 

798 


0 

04 

86 

795 


0 

00 

20 

796 


0 

02 

28 

794 


0 

0 1 

95 

793 


0 

06 

34 

720 

xft 

0 

09 

52 

71 7 


0 

07 

92 

714 


0 

05 

28 

7 1 4 

1 

0 

05 

49 

7 1 3 


0 

09 

2 1 

7 1 2 


0 

00 

20 

28 1 6 


0 

09 

53 

28 1 5 

3 

0 

0 1 

6 1 

2827 


0 

39 

84 

2828 


0 

00 

20 

2837 


0 

22 

67 

2838 


0 

23 

06 

2839 


0 

1 6 

43 

1 0 1 


0 

1 1 

0 1 

98 


0 

00 

8 1 

8 1 


0 

02 

3 1 

82 


0 

07 

29 

95 


0 

07 

85 

94 


0 

06 

6 1 
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1 ! 

2 i 

I 

o 

4 

5 ] 

6 

93 

tft 

0 

03 

1 4 

91 

1 

0 

0 1 

68 

9 1 

2 

0 

02 

94 

92 

tftl 

0 

00 

43 

92 

iff2 

0 

0 1 

25 

22 


0 

0 1 

52 

20 


0 

02 

70 

1 9 

-ft 

0 

03 

1 7 

1 8 


0 

03 

37 

299 

1 

0 

03 

54 

300 


0 

02 

52 

302 


0 

1 0 

93 

303 


0 

00 

63 

304 

xftl 

0 

02 

95 

304 


0 

0 1 

60 

305 

tft 

0 

04 

70 

307 


0 

03 

77 

596 


0 

00 

20 

595 


0 

04 

25 

637 


0 

06 

94 

636 


0 

08 

1 3 

638 


0 

00 

45 

642 

1 

0 

1 1 

1 3 

642 

2 

0 

02 

20 

643 

Tft 

0 

C6 

64 

64 8 

3 

0 

05 

06 

648 

1 

0 

05 

1 7 

647 


0 

01 

24 

648 

2 

0 

00 

30 

650 

2 

0 

02 

96 

650 

1 

0 

06 

28 

651 


0 

03 

80 

652 


0 

06 

1 0 

^craiiujTejT 

1 4 

1 

0 

01 

1 8 

1 3 

1 

0 

00 

75 

1 3 

2 

0 

06 

30 

1 2 

2 

0 

06 

47 

22 


0 

02 

1 4 

21 


0 

07 

70 

34 


0 

02 

57 



4162 


tTcTT^R 


THE GA/ITILOf INDIA MAY 4 2002/VAlSAkHA 14 1924 |Pm<i 11-Si Till] 


2 

3 

4 

5 

6 

23 


0 

03 

1 8 

33 


0 

04 

00 

30 


0 

04 

05 

32 


0 

00 

70 

3 1 


0 

07 

34 

48 


0 

09 

1 4 

50 


0 

00 

65 

54 


0 

00 

20 

55 


0 

03 

96 

56 


0 

03 

75 

59 

1 

0 

04 

0 1 

59 

2 

0 

00 

20 

6 1 


0 

02 

00 

60 


0 

04 

78 

64 


0 

07 

9 7 

1 1 7 


0 

00 

20 

65 


0 

05 

34 

66 


0 

00 

20 

99 


0 

03 

48 

98 


0 

00 

20 

1 00 


0 

07 

1 6 

1 0 1 

1 

0 

02 

25 

1 0 1 

2 

0 

07 

39 

1 04 


0 

05 

67 

1 03 


0 

02 

A 4 

1 08 

1 

0 

07 

4 1 

1 08 


0 

00 

64 

821 


0 

07 

34 

822 


0 

06 

67 

823 


0 

0 1 

82 

83 1 


0 

06 

76 

830 

tft 

0 

07 

60 

8 40 

or 

0 

0 7 

60 

8 49 

Tft 

0 

0 8 

40 

850 

Tft 

0 

00 

20 

854 


0 

o : 

5 3 

85 2 


0 

0 2 

1 3 

85 3 


0 

o r . 

1 5 

855 


0 

04 

1 3 

856 


0 

0 0 

3 6 
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4) el l eft 


^rror^i 4 F 3 m : 4, 2002/4vira 14,1924 

1_ I 2 | 3 | 4 j 5 | 6 


10 


0 

10 

98 

9 


0 

05 

91 
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New Delhi, the 1st May 20U2 


S. 0.1490.— Whereas by the notification of the Government of India in the Ministry of 
Petroleum and Natural Gas number S.O 1406 dated the 19 !h June, 2001 issued under 
sub section fl) of section 3 of the Petroleum and Minerals pipelines (Acquisition of 
Right of user in Land) Act, 1962 (50 of 1962), (herein after referred to as the said Act) 
the Central Government declared its intention to acquire the right of user m the lands 
specified in the schedule appended to that notification for the purpose of laving 
pipeline for the transportation of Crude Oil from Viramgam in the State of Gujaiat to 
Pampat in the State of Haryana via Chaksu in the Stale of Rajasthan by the Indian Oil 
Corporation Limited for implementing the Augmentation of Viramgam - Chaksu 
Chaksu - Pampat and Chaksu - Mathura sections of Salaya - Mathura Pipeline System 
Pioject 

And whereas, copies of the said notification were made available to the public on 
9 ()~ 2001, 

And whereas, the competent authoiily has under sub-section (1) of section 6 ot the 
said Act has submitted his repoit to the Central Government. 

And whereas, the Central Government, after considering the said repoit is satisfied 
that the right of user in the land specified in the Schedule appended to this 
Notification should be acquired. 

Now. therefoie. in exeicise of the powers conferred b\ sub-section (I) ol section 6 oi 
the said Act. the Cenlial Government hereby declaies that the light of usei in the lauds 
specified in the Schedule appended to this notification is heieby acquired. 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the 
said Act. the Central Government hereby directs that the right of usei in the said land 
shall instead of vesting in the Cential Government, vest fiom the date ol publication 
of this declaration, m the Indian Oil Corporation Limited free tiom all eneumbiances 
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HTW^TTrsm : Hf 4, 2002/t?Tra 14, 1924 


SCHEDULE 


Taluka : CHANASMA District: PATAN State : GUJARAT 


Name of the Village 

Survey no. 

Sub-Division no. 

Area 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 

6 

SUNSAR 

914 


0 

12 

72 

866 


0 

05 

91 

865 


0 

05 

49 

864 


0 

03 

13 

869 


0 

03 

08 

870 


0 

11 

19 

871 


0 

03 

80 

872 

P 

0 

09 

50 

873 

1P2 

0 

00 

86 

855 


0 

08 

66 

853 


0 

02 

82 

854 


0 

CD 

O 

09 

878 

P 

0 

12 

28 

843 


0 

13 

43 

837 


0 

10 

35 

796 


0 

06 

31 

797 


0 

02 

14 

798 


0 

00 

05 

798 

P 

0 

13 

26 

800 

1 

0 

07 

39 

800 

2 

0 

06 

23 

803 


0 

07 

58 

567 

1 

0 

02 

64 

567 

2P 

0 

07 

87 

569 


0 

08 

66 

570 


c 

08 

19 

565 


0 

00 

26 

564 


0 

08 

12 

544 


0 

26 

50 

543 

P 

0 

17 

54 

DHINOJ 

576 

P 

0 

06 

52 

574 


0 

08 

G6 

573 

1 

0 

03 

22 


1294 GI/2002—-16 
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17 

923 


0 
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28 

794 
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793 
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06 

34 
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52 
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P 

0 

07 

92 
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05 

28 

714 

1 

0 

05 

49 

713 


0 

09 

21 

712 
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00 

20 

2816 


0 

09 

53 

2815 
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01 

61 
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39 

84 
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67 
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81 

81 
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31 

82 
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07 

29 

95 
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07 

85 
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0 

06 

61 


DANODARDA 



[ ifFTII—^r^l(ii)] 


^4,2002^711^14 1924 


4167 



4168 


PALASAR 


THE GAZETTE OF INDIA MAY 4.2002/VAISAKHA 14,1924 [Pari II— Skc 3(ii)| 
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0 
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0 

00 

20 

61 


0 

02 

00 

60 


0 

04 

78 
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07 

97 
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00 

20 
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05 
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00 
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99 
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00 
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07 
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0 

07 

39 

104 
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P 

0 

08 

40 

850 

P 

0 

00 

20 

854 


0 

02 

53 

852 


0 

02 

13 

853 


0 

05 

15 

855 


0 

04 

13 

856 


0 

00 

36 





['HTT 11—7^1(11)] 


'HFTII — 2(h)] 

1 

■nTTn^nTUTrra : T| 4, 2002/4¥ll<sl 14, 1924 

j 2 | 3 

j 4 

5 

4169 

6 


10 


0 

10 

98 


9 


0 

05 

91 


8 

P 

0 

07 

34 


17 
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P 
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P 
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M 1 Ti 2002 

*T. 3TT.1491. — clDGsOdl 7R*I7 % ^£tfcRI<H 3lt3 7 IT?gT (sjf^T $ 

cfc 3lfsjcf5T7 m 3Tufcr) 3lfejfcratFr, 1962 (1 9 6 2 *T 50) (foRl fTT? fTEJD 
T^cTTcT 3*T 3lfejfel5I WT eR17 %) 3§t EH7T 3 eft TTTRT (l) ft 3iefNl ulftt eft 
3l| 3TI7cl 717*77 ft -^tfcT^T 3?t7 yic^fct* ^TT WcET eft 3lf£r^rT5IT 3T0 *T0 

3TT0 140 7 cTlftel 19 ujcf, 20 0 1 gTTT 371 SrfftgrTeiT TIcRcf $ 

fafafe $ # 52 Tcf 317371 chkOl^Tof fftfafts 'gTTT ^cTRTT-TI^TT TTfUclifT 

guiicfl yfcftTren ft fftOTTrar-tn*^ yTy^-ynftcrd 3?t7 7rra3j r 37j7r 713377 ! ft 

-ficrdci ft cisraferacT ft ftrc ojuizici 77521 ft fcrjaww ft slftniTn test ft trrfttacT 
cicj5 ziwarra TToer ft 377 % ft ft*7 siufft^d ftci ft yfftrger ft ftm urfqc4i^ 
fcltilc) ft ■SratvJfcT ft fcITJ 34 ft 4! ft 3TfET*T7 *1 3IufcT *7ft ft 31373171 cj§t 

qWTT ft! eft; 

3?t7 3*1 3 lf?R^tiei[ ft! yfd'ft ItIcTcTT ft! cEffel 9.7.200 1 ft! 377737 *3T ft ^4 

ft 1 

3ffj yrfft*Tft % 3 *t 3ifMererfl ft! eim 6 ft! ^tteittt (i) ft 37 jtrtt ft 

ftoftei 372*17 ft! 3iyftt fftftft % ft % ; 

3?t7, fteftei 713*T7 ft! 3*T fftlft 47 fftn7 *7ft ft y?eTTcT 7TA TOTeild gl oRTT t 
fft ^7T 3lfEI2J*dT 7! Ticia^T 3fg2jft ft fclfdiftd ajfft ft 3yftor ft 3lfft*T7 cJ5T 
3iyfer fften X5TT5TT erifk? I 

3IcT:, 31clj fteftei TRW, 3*T 3lf£jf^'T<H' ft! EIT7T 6 cf§t 3y-EIT2T (l ) 'gTTT ygrT 
snfftiftl *r yeftrr cf57^ gu yszcft % fcs ^ti 3if£i^ticii ^ ttert 3i^j# ^ 

ferfM^ce; 3j|ifT ^ 3M<iiloi ^ 3lf£IcJ5T7 c^T 3TofcT fcb<iJI uTTcTI %; 

3^7 72*17, 3cfrT 3lftJ<iiej<H cj§t EJT7T 6 cl# T 0 '- cJT7F ( 4 ) gRT ?TlfcfFTeft 

cj3i yeftrr * 3 ^ gU ei? f^?T tcft % f* 3*1 ajfw ^ jqeft* *r 3rfara5R ?tt yfrcrn 
^ ycbl'?M qff cfT^tel ^ c&osfli; 717*17 ^ foife-cl tf§f oluliei Tiaft fdccldlrfil ^ 
cg*T -ffserer 3fei *nfft?ToT fcifaits ^ FfoiTl 
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MTOT^TTMMjf : *Tf 4, 2002/t7TT75 14, 1924 
New Delhi the 1st May, 2002 


S. 0.1491.— Whereas by the notification of the Government of India in the Ministry of 
Pen oleum and Natural Gas number SO 1407 dated the 19 th June, 2001 issued under 
sub section (1) of section 3 of the Petroleum and Minerals pipelines (Acquisition of 
Right of user in Land) Act, 1962 (50 of 1962), (herein after referred to as the said Act) 
the Central Government declared its intention to acquire the right of user in the lands 
specified in the schedule appended to that notification for the purpose of laying 
pipeline for the transportation of Crude Oil from Viramgam m the State of Gujarat to 
Pampat in the State of Haryana via Chaksu in the State of Rajasthan by the Indian Oil 
Corporation Limited for implementing the Augmentation of Viramgam - Chaksu, 
Chaksu - Pampat and Chaksu - Mathura sections of Salaya - Mathura Pipeline System 
Pioject 

And whereas, copies of the said notification were made available to the public on 
9 07 2001, 

Vnd whereas, the competent authonty has under sub-section (1) of section 6 of the 
said Act has submitted his report to the Central Government, 

And whereas, the Central Government, after considering the said report is satisfied 
that the right of user in the land specified m the Schedule appended to this 
Notification should be acquired, 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of 
the said Act. the Central Government hereby declares that the right of user in the lands 
specified in the Schedule appended to this notification are hereby acquired. 

And further, in exercise of the powers conferred by sub-section (4) of section 6 the 
said Act, the Central Government hereby directs that the right of user in the said land 
shall instead of vesting in the Cential Government, vest from the date of publication 
of this declaration, in the Indian Oil Corporation Limited free from all encumbrances 
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SCHEDULE 


Taluka : UNJHA 


District: MEHSANA 


State: GUJARAT 


Name of the Village 

Survey no 

Sub-Division no 

Area 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 
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0 

11 
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31 
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P 
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^ 1 2002 

oFT. OT. 1492.— ciWld 7T735T7 ft ftgtfcRTFT 3?hr Isfc To! 3T?3 cTTfcT (a$7T ft 
3U3)0I eft 3ffft35T7 35T 34ofd) 3lfMofZ|iK, 1962 (l 962 35T 50) (folft fTlft ?7lft 
3S3TcT 33rT 3I^ROT 35?T 3RTT %) 3§t ET7T 3 3ft 33EIT7T (l) ft 3T£ftcT 3flftt 3ft 
aTTTcT 7T735T7 ft ^HcRT3T 3?t7 UlcljfdclD ftTT ^FTSTTc^RT 3ft 3Tf£T7J3dT 7T0 35T0 
3IT0 140 8 cTT#SI 19 uJcT, 200 1 ^RT 371 3lfi47^dT ft TTcTJcf 3T^2^t ft 
fftfftRfe aafftr ft 3rracT cf5R3ft§Tcr fcifftfts ^ttt tictrit-st^tt 

yuiToft Tjf73tvjMT ft f373T0TT5T-rncR^ 3137^-01 ftlUd 3?T7 3T37J r Wg7T ftcfSTftt ft 
7T3efer 3 d 35T3fera'cT ft fcTt? ^JITIcT 7133 ft fcTTSEJim ft ftftjWT 7133 ft 3Tftt3cT 
cT35 7T3R3T3 7133 ft 3137^ ft ft357 SUjfft^d TteT ft yf73S'd ft fcTU 3T?3cTTf3 
fcTSlft ft y eft old 3 d fc8U 333t3I ft 3rf335T7 33 31ofd 357ft ft 3T3ft 3TT5T3 3§t 
ylyuir 3ft eft; 


3?t7 333 3Tf£I7J3dT 3ft yfcT3T oTcTcTT 35t cTTflTJ 9.7.200 1 35t 337833 3571 ft 31^ 

eft ; 

3'ft7 7TWT 3Tf335Tft ft 333 3lf3fd3<H 3§t 3T7T 6 3§t 333T7T (l) ft 31^7173 ft 
ft^ftftl 7I735I7 35t 3inftt fftftft % ft % ; 

3?t7, 7T735T7 35t 333 fftft£ 37 fftw 357ft eft 3?3TcJ 3T 7T3TT3T3 ft 33T ft 

fft fTT 3lf37J3dT 7t 7TcEJ3 31^7^1 ft fclfdffte 3$ft ft 3U3ld| ft 3ff335R 35T 
3Tofd f353T oUdT 31%? I 

313:, 3T3, ftcftei 7173517, 333 3lfMoT37T 3ft 3T7T 6 3§t 33-3T7T (l) £*T7T 333 
73f333t 35T 33ftJT 357ft uft^lT 357cft % fft ^7T 3lfE47£3d[ ft TfcTTT 31^7^11 ft 
fdfdfftc^ ajfft ft 333ft5T ft 3^33517 35T 3fofd fft3T oITeTT t; 

3ft7 fteftif 7173317, 333 3lfljoT3W 3ft EJT7T 6 3ft 33-£n7T ( 4 ) §T7T 333 ?llfftddl 
35T 33t3T 357ft §U ^ fftft?T ftftt % f35 33rT 3|fftr ^ 333ft3T 35T 3Tf£I35T7 fTT U|HU|| 
^ 33>T7ToT 3ft dlft73 ft - eftefttd 7T735T7 ^ fdfftcf ?tft 3ft 3oTRT TTaft fdccioi<ft1 
^3fT $fs'7F=T 3FracT 3ftyfft?M fcrfftlfts ^ fdfftd ?ftJTT I 
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New Delhi, the 1st May, 2002 

S. 0.1492.— .Vvhereas by the notification of the Government of India in the Ministry of 
Petroleum and Natural Gas number S.O. 1408 dated the 19 ,h June. 2001 issued under 
sub section (1) of section 3 of the Petroleum and Minerals pipelines (Acquisition of 
Right of user in Land) Act, 1962 (50 of 1962), (herein after referred to as the said Act) 
the Central Government declared its intention to acquire the right of user in the lands 
specified in the schedule appended to that notification for the purpose of laying 
pipeline for the transportation of Crude Oil from Viramgam in the State of Gujarat to 
Pampat in the State of Haryana via Chaksu in the State of Rajasthan by the Indian Oil 
Corporation Limited for implementing the Augmentation of Viramgam - Chaksu. 
Chaksu - Panipat and Chaksu - Mathura sections of Salaya - Mathura Pipeline System 
Project. 

And whereas, copies of the said notification were made available to the public on 
09.07.2001; 

And whereas, the competent authority has under sub-section (1) of section 6 of the 
said Act has submitted his report to the Central Government; 

And whereas, th£ Central Government, after considering the said report is satisfied 
that the right of user in the land specified in the Schedule appended to this 
Notification should be acquired; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of 
the said Act, the Central Government hereby declares that the right of user in the lands 
specified m the Schedule appended to this notification is hereby acquired: 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the 
said Act, the Central Government hereby directs that the right of user in the said land 
shall instead of vesting in the Central Government, vest from the date of publication 
of this declaration, m the Indian Oil Corporation Limited free from all encumbrances. 
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02 

42 

305 

PI 
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42 
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03 

17 
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0 

03 

74 
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0 

09 
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89 
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10 
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0 
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0 
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1 

0 
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55 
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08 
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KARANSAGAR 
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0 
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fcc'tl), 1 T F^ ) 2002 


cKT. 3TT. 1493.— cftdftaj TRW? ft ftgtfeRRT 3ft? TjrfftuT tTTfXT cTT^cf ft 

3qftft>l' eft 3lfara5T? W 3E5fel) stfftfeRRT, 1962 (l 962 W 50) (fijlft -Rift ^TTcft 
T§rncT 3c?fT 3lfyfftwi cf5?T 3RTT ft) cftt £JRI 3 cftt 3TEJRT (l) ^ 3lftftT wft cftt 
3lft OT?cT TRW? eft ftstfeRRT 3?t? PTc^fcTcfS ft?T SRHcTT cftt 3Tf£RJrTclT TTO WO 
31T0 14-0 9 cTT^ST 19 v^cf, 2001 gRT 3?T 3lf£RJs[cTT ft TTeRSf 3I^TJtfl ft 

fftfftftfe ft ifirRi 3fracT wnittsTcr fftrfftts srt ?ion?iT-Traj?r or^cfi^ 

WTTcft qi?aftvricll eft fwSRTRT-trTcRJ, WTcp^-tncftTcT 3lt? WR^-OEgTI ftwiftf eft 
TTcrefoT ^ WTrfccRIcT eft fclTI 'JjuRld TF3er ft fcRtfRIRT ft ^ferRTT ?F5aj ft OlcflUcl 
cTcU TToR2ITcT TT5«T ft WTcTT^ ft Ffa>? 3rqf?K§d ftcl <ft qf?Wd eft fcTU Tn^qpTT^ef 

fatBlft eft WTtuRT eft fcTU 3TRft0T qt 3lf£TW? W SIofcT cJ5?ft <& 3TWt 3TT?Taj cftt 
UlC4U[| cftt aft; 

3ft? 3cRT 3lf£J?JtMI cftt TffcRTT uiddl cftt cTT^ftST 9.7.2001 cftt JUdcSEJ WTI ^t OTif 

aft ; 

3ftT TTCT3T Wftiwft ft 3M 3lfyfftaRT cftt ETRT 6 eftt 3T£iRT (l) eft 3 TgJTT?°T ft 
eftcsftaj TRW? cftt 3TWft fftft£ ft % ; 

3ft?, cftdftai TRW? cftt OT fftM q? fcTW? W?ft eft TTSWTcT aj^ TRTTHTd ?t 3ETT ft 
fw =RT 3ffeRJWTT ft TTcRof 3T^?Jrft ft 3jfft ft 3WfftJT eft 3ftftfW? W 

3Tofcf fw3T vSTcTT ejftftlj I 

3IcT:, 3TcT, efteftfa TRW?, 3W 3lfftfftaRT cftt EJTTT 6 cftt 3T-HTTT (l) £RT WrT 

Tuftfcidl W Uaft0| cb?ft gU tft^ull W?cft ft fft? f?T 3ftsR:^ti<4l ft TlcRd 3lcj?Jeft ft 

fftffttfcc 3^3T ft 3uftVor eft 3lf£IW? W 3TvjfcT fftjan «3TIcTT ft; 

3ft? cftdft ai TRW?, 3cffT 3lf£RRW eftt UTTI 6 eftt 3T-£F?T ( 4 ) ^RT 9WT Tllfftdftl 
W yaft 0 | W?ft §U ^ f=lt?T fteft ft fcf5 3cffT 3jfft ft TT'aftoi W 3lfftw? ?TT vfttRll 
eft yw?Ri eftt cfiftm ft ddftai trw? ft flrffteT fttft g5t «ron?T ?rftt tftccRiftt ft 
<gcfn $[se4d 3FRTcT wftt%?TcT ferfftfts ft ioifftci ftftlTT I 






[WT 11—^5 3(11)] 
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dlc^l : TT^TimT fuTcTT : 3T%7TMT 717551 : 3JoRTrf 






d||q Cf51 clldi 

37T-75F5 7T. 


TJZR 

Cjot <H1W 
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2 

3 

4 

5 
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TTSftjTT (cpetTM) 

491 

0 

25 

68 
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00 
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0 

12 

55 

512 

0 

18 

73 

513 
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07 
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517 
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08 
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520 
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07 

93 
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0 

10 

89 
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36 

cirsrTn 

1169 

0 

14 

98 

1168 

0 

15 

90 

HeTTuT 

1104 

0 

07 

41 

1106 

0 

25 

42 

1107 

0 

08 

39 

1108 

0 

29 

79 

1110 

0 

03 

71 

1130 

0 

29 

98 

1131 

0 

22 

26 

1150 

0 

00 

20 

1149 

xft 

0 

34 

69 

1148 

0 

15 

46 

1147 

0 

13 

83 

1146 

0 

00 

20 

1192 

0 

20 

64 

1191 

7ft 

0 

17 

81 

1187 

0 

05 

12 

1189 

0 

05 

18 

1188 

0 

15 

59 

1172 

0 

00 

20 

1173 

0 

07 

51 

1174 

0 

07 

61 


[No R 25011/9/2001/OR I-\bl II] 
S S KEMWAL. Under Sec\ 


1294 G1/2002—20 
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New Delhi the 1st May 2002 


S. 0.1493.— Whereas by the notification of the Government of India in the Ministry of 
Petroleum and Natural Gas number S O 1409 dated the 19 th June, 2005 issued under 
sub section (1) of section 3 of the Petroleum and Minerals pipelines (Acquisition ol 
Right of user in Land) Act, 1962 (50 of 1962), (herein after referred to as the said Act) 
the Central Government declared its intention to acquire the right of user in the lands 
specified m the schedule appended to that notification for the purpose of laying 
pipeline for the transportation of Crude Oil from Viramgam in the State of Gujarat to 
Panipat in the State of Haryana via Chaksu in the State of Rajasthan by the Indian Oil 
Corporation Limited for implementing the Augmentation of Viramgam - Chaksu 
Chaksu - Panipat and Chaksu - Mathura sections of Salaya - Mathura Pipeline System 
Project 

And whereas, copies of the said notification were made available to the public on 
09 07 2001, 

And whereas, the competent authority has under sub-section (1) of section 6 of the 
said Act has submitted his report to the Central Government, 

And whereas, the Central Government, after considering the said report is satisfied 
that the right of user m the land specified m the Schedule appended to this 
Notification should be acquired. 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of 
the said Act, the Central Go\ emment hereby declares that the right of user in the lands 
specified in the Schedule appended to this notification is hereby acquired. 

And further, m exercise of the powers conferred by sub-section (4) of section 6 of the 
said Act, the Central Government hereby directs that the right of user in the said land 
shall instead of vesting in the Central Government, vest from the date of publication 
of this declaration m the Indian Oil Corporation Limited free from all encumbrances 
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[MFTII—TsT’S'Hh)] 


MTOT =f!T WT3 : 4, 2002/^1 1^ 14, 1924 

SCHEDULE 


Taluka : MEHSANA District: MEHSANA State: GUJARAT 


Name of the Village 

Survey no. 

Sub-Division no. 

Area 

Hectare 

Are 

Sq.mtr 

1 

2 

3 

4 

5 

6 

RAMPURA (KATOSAN) 

491 

0 

25 

68 

492 

0 

00 

20 

511 

0 

12 

55 

512 

0 

18 

73 

513 

0 

10 

62 

514 

0 

08 

22 

515 

0 

07 

57 

517 

0 

08 

60 

520 

0 

07 

93 

521 

0 

10 

89 

522 

0 

09 

36 

NADASA 

1169 

0 

14 

98 

1168 

0 

15 

90 

PALAJ 

1104 

0 

07 

41 

1106 

0 

25 

42 

1107 

0 

08 

39 

1108 

0 

29 

79 

1110 

0 

03 

71 

1130 

0 

29 

98 

1131 

0 

22 

26 

1150 

0 

00 

20 

1149 

P 

0 

34 

69 

1148 

0 

15 

46 

1147 

0 

13 

83 

1146 

0 

00 

20 

1192 

0 

20 

64 

1191 

P 

0 

17 

81 

1187 

0 

05 

12 

1189 

0 

05 

18 

1188 

0 

15 

59 

1172 

0 

00. 

20 

1173 

0 

07 

51 

1174 

0 

07 

61 


[m 4 34K. 25011/9/2001/4.3TR. I-Vol. II] 
T^T. TTH. 
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THE GAZETTE OF INDIA MAY 4,2002/VAISAKHA 14. 1924 

Rjc'ti), i 2002 


^T. 314. 1494.— cjx^il 7135547 ft 3?(7 T flfftol TJTfTT cTTfST (ajfZT ft 

3524)34 ft 3ffSrasrc cm 345 ) 24 ) srfSrfircm, 1962 (1 962 m 50 ) (fuift 55 ft ^zrft 
VSWTcf 35tT 3lfyicRI<H 555T M %) qft £4474 3 5ft 35E4474 (l) ft 3lft(24 4Jnf( ftt 
3:^ 3447cT TRcfSF? ft 3^ yTc^fcTcf> ft?! 3T3TRrf^T cj§t 3lfei7;[tJ=1I 340 5540 

3IT0 14 10 cflftel 1 9 5J=T, 2 0 0 1 §I7T 371 3lfft3Jc|=f| ft 3454324 31£|7|ftt ft 
falftlftce aftft ft ffesjcf 3rRTci 55r7u))>2424 fMftfts §ttt tjcTrit-tt^tt 5451^1154 
EWcft ft ftlTWllcH-rllTT^ 24457^-51 ft) Ocf SET t4IcJ7£-3Tig34 ftcFHftf ft 

345£f=4 ft clirafccracr ft fe4TJ 3pi7TcI 74524 ft 1^33434134 ft 71524 ft tnfcfrqcl 

cT55 3451724124 TToer ft 24453^ ft ^557 3H4fft*§d ftc4 ft qfftn?=T ft fcTC? 54555415=4 
IftlSlft ft UNtolci ft foTTJ 34<yl4| ft 34f£455T7 554 3-1 ft =4 cJ53ft ft 345=1 3443124 cf§t 

FfrWUIT ft( aft; 

3ft? 35r4 3lf£J2J5c44 ftt gift 244 51=1 <44 eft mftST 9.7.200 1 55t 75c4a£4 5571 ft 34-1 

ft ; 

3ft? 7T£43T yifftfilft ft 35r4 3lf£ft5RI7f eft £447T 6 5§t 35E4T7T (l) ft 3Ep4?u4 ft 
ft=ft2 4 7135547 eft 34qftt fftftft ft ft % ; 

3^7, ftcft i| 7435547 ft( 3554 fdMli 57 fcTcTT? 55?ft ft 575 Id 245 3T3T4E442T ft 0|2JI % 
fft 57i 3ifH7g2ranr ft 74543=1 3i^?3ft) ft fftfftlft^; ajfar ft 3524)21 ft 3ifei55i7 cm 
31ufoT IeRTI 541=41 241%!? I 

34cT:, 3421, ftsftfa 7435517, 35r4 3{fy1=T2I3T eft £1474 6 5§( 35-OT71 (l) §174 EErf 
^Tlfcfrlft 55T 524(34 cf57ft §4? ift tST^TT 557cft % fft 571 3lfsi2J5=1l ft 74cT3=4 3T2£7jft ft 
f ft fdl ftg ajfft ft 3524131 ft 3lf£4cET7 cf5T 345f54 1^4 5T4cfI t; 

r . ^ 5^(24 71755 1 7 , 35r4 3 lfq= 4243 T cl§t qT74 6 5§t 35-ejI7T (4) §T7T 5§tT ?TT‘f5rf2ft 
cj5T 524(31 Cf57^ §TZ ^ f5lt?T Ml fe 35rT 3|f3T ^ 3524(34 554 3lf£J5547 574 utljuil 
^ 5 c 54?13T 5ft cnfter 7( 53=^1 d 74755R ^ fclf^ci jftft 5ft W54T24 TT^ft fc1cc1dl<ri1 ift 
^544 5l524=( 3lTild c4545fft?T=4 ferfftlfts ^ Idl^cl §13441 
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aicftW : ^Tsr fSrelT : 3T5aFKT3n^ UvRJ : 3J5RRT 


after ej5T cfrsr 

?T. 

3H-7fPJ5 


arenas 

TJ2TJ 


1 

2 

3 

4 

5 

6 . 

3TSTR (3Tsflcbel«JI'4) 

104 


0 

15 

19 

96 


0 

16 

34 

95 

1 

0 

09 

27 

95 

2 

0 

10 

03 

94 


0 

14 

16 


304 


0 

11 

45 

305 


0 

09 

65 

307 


0 

11 

71 

308 


0 

23 

68 

309 


0 

18 

66 

310 


0 

18 

01 

41 


0 

04 

89 

39 


0 

00 

20 

37 


0 

01 

13 

32 


0 

09 

18 

30 


0 

09 

41 

28 


0 

28 

45 

26 


0 

01 

25 

64 


0 

15 

19 

67 


0 

11 

45 

77 


0 

06 

44 

^raster 

258 


0 

01 

70 

262 


0 

00 

39 

264 

1 

0 

21 

28 

264 

2/1 

0 

05 

64 

266 


0 

17 

29 

270 


0 

32 

17 

268 


0 

05 

19 

269 


0 

17 

75 

216 


0 

22 

90 

217 


0 

11 

84 

215 


0 

18 

18 

211 


0 

00 

20 
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2 I 

3 

1 4 

5 

6 

196 


0 

12 

79 

193 


0 

40 

45 

134 

1 

0 

05 

70 

239 


0 

15 

06 

242 

1/1 

0 

43 

30 

243 

2 

0 

24 

08 

245 


0 

00 

27 

246 


0 

00 

47 

248 

1 

0 

27 

72 

253 


0 

39 

03 

254 


0 

28 

41 

286 

2 

0 

31 

52 

288 

2 

0 

18 

27 

289 

2 

0 

25 

30 

415 

1 

0 

00 

20 

414 


0 

18 

41 

291 


0 

31 

48 

293 


0 

24 

12 

294 

1 

0 

12 

47 

307 

1 

0 

06 

08 

307 

2 

0 

05 

50 

306 


0 

09 

65 

305 

1 

0 

02 

19 

305 

2 

0 

23 

42 

305 

3 

0 

03 

76 

302 

1 

0 

24 

76 

352 


0 

32 

75 

353 

1 

0 

28 

78 

377 


0 

18 

42 

376 

4 

0 

26 

37 

375 

2 

0 

28 

64 

811 

1 

0 

15 

68 

811 

2 

0 

09 

98 

810 

1 

0 

14 

97 

810 

2 

0 

12 

83 

809 

1 

0 

23 

17 

801 


0 

03 

91 
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^RTcTOir 


2 1 

3 

1 ^ 

5 

6 

802 

2 

0 

21 

12 

800 

2 

0 

14 

17 

772 

1 

0 

12 

09 

796 


0 

00 

20 

797 


0 

23 

23 

794 

1 

0 

21 

83 

793 


0 

05 

79 

792 

1 

0 

25 

75 

287 

1 

0 

01 

00 

287 

2 

0 

25 

02 

286 


0 

27 

10 

292 

1 

0 

16 

04 

293 


0 

55 

42 

281 

3 

0 

11 

76 

298 

2 

0 

15 

45 

298 

3 

0 

07 

84 

298 

4 

0 

07 

84 

298 

5 

0 

07 

84 

298 

6 

0 

04 

98 

298 

7 

0 

07 

12 

298 

8 

0 

16 

39 

299 

1 

0 

01 

80 

297 

2 

0 

00 

30 

297 

3 

0 

00 

31 

301 


0 

01 

10 

300 

1 

0 

13 

78 

302 

1 

0 

22 

90 

304 


0 

16 

75 

307 

4 

0 

06 

41 

307 

5 

0 

15 

33 

306 


0 

02 

14 

362 


0 

52 

30 

361 


0 

01 

72 

364 

1 

0 

00 

41 

365 


0 

19 

60 

234 

■eft 

0 

04 

23 

233 


0 

43 

78 
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1_I 2 1 3 | 4 | 5 | 6 



. 236 


0 

36 

00 


221 


0 

17 

64 


220 


0 

27 

18 


219 


0 

00 

20 


218 


0 

29 

58 


217 


0 

34 

75 

^cbidr^r 

623 


0 

22 

46 


67 

25 

0 

50 

33 


67 

27 

0 

05 

00 


124 

5 

0 

00 

55 


123 


0 

01 

40 


122 


0 

00 

20 


121 


0 

09 

88 


119 

cp 

0 

07 

06 


113 

8 

0 

08 

54 


114 

1 

0 

16 

40 


114 

2 

0 

17 

99 


111 

4 

0 

12 

12 


111 

5 

0 

03 

56 


111 

6 

0 

04 

28 


111 

7 

0 

12 

20 


109 


0 

46 

33 


103 


0 

27 

09 


101 


0 

00 

20 


178 


0 

00 

20 


180 


0 

19 

43 


183 

1 

0 

35 

09 


183 

2 

0 

15 

12 


320 

1 

0 

00 

20 


325 

1 

0 

08 

73 


325 

2 

0 

03 

21 


326 

3 

0 

08 

76 


435 

1 

0 

00 

40 
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0 

01 

25 


327 

4 
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00 

20 


432 


0 

07 

06 
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0 
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2 

3 
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5 
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619 


0 

23 

26 


429 

1 

0 

17 

90 


428 

1 

0 

25 

13 


415 
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17 

03 


414 


0 

11 

40 • 


413 


0 

13 

65 


418 
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00 

20 


412 

1 

0 

05 

67 


380 

1 

0 

17 

57 
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2 

0 

09 

27 


379 


0 

21 

58 


375 

4 

0 

15 

31 


616 


0 

09 

93 


381 


0 

39 

87 


383 

1 

0 

00 

38 


368 
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39 

44 


369 

1 

0 

23 

05 


369 

2 

0 

16 

10 


369 

4 

0 

27 

20 


369 

5 

0 

01 

41 


369 

6 

0 

22 

09 


369 

7 

0 

11 

23 


364 

1 

0 

09 

62 


364 

2 

0 

04 

28 

annsr^i 

88 

1 

0 

19 

25 

oi^ncn 

273 


0 

30 

29 


287 


0 

15 

38 


271 


0 

09 

26 


292 


0 

11 

22 


288 


0 

01 

32 


290 


0 

14 

46 


291 


0 

02 

67 


301 


0 

19 

71 


300 


0 

08 

91 


299 


0 , 

21 

23 


298 


0 

23 

05 
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0 

27 

80 
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1 

0 
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68 
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20 

52 
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98 
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26 

55 
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15 
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20 

50 
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0 

12 

12 
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0 

07 

84 

36 

1 

0 

27 

20 

36 

2 

0 

01 

40 
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00 
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37 

2 
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00 

30 

38 

1 
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19 

95 

38 
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89 
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21 

03 
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98 

29 
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09 
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19 
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56 

591 
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15 
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-i 
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0 

*2 

32 
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00 
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1 
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16 
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56 
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New Delhi, the 1 st May, 2002 


S. 0.1494. — .Whereas by the notification of the Government of India in the Ministry of 
Petroleum and Natural Gas number S.O. 1410 dated the 19 th June, 2001 issued under 
sub section (1) of section 3 of the Petroleum and Minerals pipelines (Acquisition of 
Right of user in Land) Act, 1962 (50 of 1962), (herein after referred to as the said Act) 
the Central Government declared its intention to acquire the right of user in the lands 
specified m the schedule appended to that notification for the purpose of laying 
pipeline for the transportation of Crude Oil from Viramgain in the State of Gujarat to 
Pampat in the State of Haryana via C'haksu m the State of Rajasthan by the Indian Oil 
< orporation I unite 1 for implementing the Augmentation of Viramgam - Chaksu 
Chaksu - 1 am pat and Chaksu - Mathura sections of Salaya - Mathura Pipeline System 
Pi oiect. 

And whereas copies ot the said notification were made available to the public on 
06(P 2001; 


Mid whereas the competent authority has under sub-section (1) of section 6 of the 
said Act has submitted Ins report to the Central Government; 

And whereas, the Central Government, after considering the said report is satisfied 
thi.it the right of user in the land specified in the Schedule appended to tin.-, 
Notification should be acquired. 

Now. therefore, in exercise of the powers conferred by sub-section (1) of section 6 of 
the ■said \ct, the t entral Government hereby declares that the right of user in the lands 
specified m the Schedule appended to this notification is hereby acquired; 

Mid lurlher, m exercise of the powers conferred by sub-section (4) of section 6 of the 
said Act. the Central Government hereby directs that the right of user in the said land 
shall instead of vesting tn the Central Government, vest from the date of publication 
of this declaration, m the Indian Oil Corporation Limited free trom all encumbrances 
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•Hror^rTrsm : 4 ,2002/%?Tra 14,1924 

SCHEDULE 


Taluka : DETROJ RAM PUR A 


Name of the Village 


_ 1 _ 

AGHAR(ASHOK NAGAR) 


BASKA 


BHANKODA 


District: AHMEDABAD 


•Survey no Sub-Division no 


State : GUJARAT 


Area 

Hectare 

Are 

Sq mtr 

4 

5 

6 

0 

15 

~1~3 ~ 

9 

16 

34 

0 

09 

27 

0 

10 

03 

0 

14 

16 

0 

11 

45 

0 

09 

65 

0 

11 

71 

0 

23 

68 

0 

18 


0 

18 

01 

0 

04 

69 

0 

00 

20 

0 

01 

13 

0 

09 

1* 

0 

0'.' 

4 1 * 

0 

28 

4fif 

0 

01 

•ji : 

C.kJ 

0 

15 

H 

0 

11 

45 

n 

06 

44- 

0 

01 

70 

0 

00 

29 

0 

21 

20 

l"\ 

yJ 

05 

04 

0 

17 

2$ 

0 

32 

17 

0 

05* 


0 

17 

jf 

0 

22 

<IQ 

0 

11 

H 

0 

1b 

\8 

0 

00 

70 
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2 

3 

4 

5 

6 

196 


0 

12 

79 

193 


0 

40 

45 

134 

1 

0 

05 

70 

239 


0 

15 

lG 

242 

1/1 

0 

43 

30 

243 

c. 

0 

24 

08 

245 


0 

00 

27 

246 


0 

00 

47 

243 

1 

0 

27 

72 

253 


0 

39 

03 

254 


0 

28 

41 

286 

2 

0 

31 

52 

288 

2 

0 

16 

27 

28° 

2 

0 

25 

"'0 

415 

1 

0 

CO 

p 

4 V-< 

414 


0 

18 

A * 

291 


0 

31 

c ? 

293 


0 

24 

o 

£. 

294 

•1 

0 

12 

47 

307 

1 

0 

Go 

03 

307 

2 

r. 

u 

05 

50 

306 


0 

09 

65 

305 

A 

0 

j 

19 

306 

2 

0 

A- -- 

42 

305 

3 

0 

03 

76 

302 

1 

0 

24 

76 

352 


0 

32 

75 

353 

1 

0 

28 

78 

377 


0 

18 

42 

376 

4 

0 

26 

37 

375 

2 

0 

28 

64 

811 

1 

0 

15 

68 

811 

2 

0 

09 

98 

810 

1 

0 

14 

97 

810 

2 

0 

12 

83 

809 

1 

0 

23 

17 

801 


0 

03 

91 


KANZ 
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SADATPURA 


2 

3 

4 

5 

6 

802 

2 

0 

21 

12 

800 

2 

0 

14 

17 

772 

1 

0 

12 

09 

796 


0 

00 

20 

797 


0 

23 

23 

794 

1 

0 

21 

83 

793 


0 

05 

79 

792 

1 

0 

25 

75 

287 

1 

0 

01 

00 

287 

2 

0 

25 

02 

286 


0 

27 

10 

292 

1 

0 

16 

04 

293 


0 

55 

42 

281 

3 

0 

11 

76 

298 

2 

0 

15 

45 

298 

3 

0 

07 

84 

298 

4 

0 

07 

84 

298 

5 

0 

07 

84 

298 

6 

0 

04 

98 

298 

7 

0 

07 

12 

298 

8 

0 

16 

39 

299 

1 

0 

01 

80 

297 

2 

0 

00 

30 

297 

3 

0 

00 

31 

301 


0 

01 

10 

300 

1 

0 

13 

78 

302 

1 

0 

22 

90 

304 


0 

16 

75 

307 

4 

0 

06 

41 

307 

5 

0 

15 

33 

306 


0 

02 

14 

362 


0 

52 

30 

361 


0 

01 

72 

364 

1 

0 

00 

41 

365 


0 

19 

60 

234 

P 

0 

04 

23 

233 


0 

43 

78 




4212 


DEKAVADA 


THE GAZETTE OF INDIA: MAY 4,2002/VAISAKHA 14,1924 |Parf II 


_ 1 — 

236 


_ 

0 

36 

221 


0 

17 

220 


0 

27 

219 


0 

00 

218 


0 

29 

217 
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34 

623 


0 

22 

67 

25 

0 

50 

67 

27 

0 

05 

124 

5 

0 

00 

123 

BP 

0 

01 

122 
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00 

121 


0 

09 

119 

A 
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07 

113 

8 

0 

08 

114 

1 

0 

16 

114 

2 

0 

17 

111 

4 

0 

12 

111 

5 

0 

03 

111 

6 

0 

04 

111 

7 

0 

12 

109 


0 

46 

103 

B/P 

0 

27 

101 


0 

00 

178 


0 

00 

180 


0 

19 

183 

1 

0 

35 

183 

2 

0 

15 

320 

1 

0 

00 

325 

1 

0 

08 

325 

2 

0 

03 

326 

3 

0 

08 

435 

1 

0 

00 

433 


0 

01 

327 

4 

0 

00 

432 


0 

07 

621 

1+2 

0 

10 


■SEr. 3(ii)] 

6 

00 

64 

18 

20 

58 

75 
46 
33 
00 

55 
40 
20 
88 
06 
54 
40 
99 
12 

56 
28 
20 
33 
09 
20 
20 
43 
09 
12 
20 
73 
21 

76 
40 
25 
20 
06 
07 
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17 
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03 

414 
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11 

40 

413 


0 

13 

65 

418 
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00 

20 

412 

1 

0 

05 

67 

380 

1 

0 

17 

57 

380 

2 

0 

09 

27 

379 


0 

21 

58 

375 

4 

0 

15 

31 

616 


0 

09 

93 

381 


0 

39 

87 

383 

1 

0 

00 

38 

368 


0 

39 

44 

369 

1 

0 

23 

05 

369 

2 

0 

16 

10 

369 

4 

0 

27 

20 

369 

5 

0 

01 

41 

369 

6 

0 

22 

09 

369 

7 

0 

11 

23 
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1 

0 

09 

62 

364 

2 

0 

04 

28 

88 

1 

0 

19 

25 

273 


0 

30 

29 

287 


0 

15 

38 

271 


0 

09 

26 

292 


0 

11 

22 

288 


0 

01 

32 

290 


0 

14 

46 

291 


0 

02 

67 

301 


0 

19 

71 

300 


0 

08 

91 

299 


0 

21 

23 

298 


0 

23 

05 

Qnn 

^ W w» 


0 

27 

80 
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35 
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68 

52 

3 
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00 

20 

52 

5 
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98 

51 

1 

0 

26 

55 

53 

14 

0 

05 

34 

53 

15 

0 

20 

50 

35 

1 

0 

12 

12 

35 

2/2 

0 

07 

84 

36 

1 

0 

27 

20 

36 

2 

0 

01 

40 

34 


0 

00 

20 

37 

2 

0 

00 

30 

38 

1 

0 

19 

95 

38 

2 

0 

14 

89 

31 

1 

0 

21 

03 

109 

1 

0 

09 

98 

29 

1 

0 

09 

98 

110 

1 

0 

01 

20 

110 

2 

0 

18 

53 

110 

3 

0 

07 

45 

114 

1 

0 

09 

26 

115 

1 

0 

11 

23 

115 

2 

0 

07 

84 

487 

2C 
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01 

45 

488 

2B 

0 

00 

20 

488 

2C 

0 

10 

63 

488 

2D 
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05 

30 

489 


0 

17 

72 

624 
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34 

93 

622 

2 

0 

27 

80 

638 


0 

00 

20 

639 

2 

0 

19 

87 

619 


0 

21 

92 

618 

2 

0 

20 

49 

616 
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23 

34 

617 
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00 

20 
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16 

75 


615 

2 

0 

06 

77 


614 

1 

0 

13 

73 


614 
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0 

11 

40 


613 

1 

0 

16 

21 


613 

2 

0 

04 

28 


647 

4 

0 

07 

85 


647 

5 

0 

07 

40 


647 

10 

0 

04 

79 


649 


0 

01 

57 


590 

1 

0 

00 

20 


591 

1 

0 

11 

56 


591 

2 

0 

00 

30 


557 

2 

0 

11 

15 


557 

3 

0 

04 

53 


558 


0 

07 

21 


559 

1 

0 

13 

50 


559 

2 

0 

01 

36 

DABHASAR 

213 

1 

0 

08 

30 


213 

4 

0 

08 

31 


212 


0 

07 

95 


151 

2 

0 

02 

82 


151 

1 

0 

12 

32 


136 


0 

14 

00 


153 

1 

0 

03 

16 


155 

1 

0 

10 

56 


156 


0 

06 

43 


157 


0 

06 

26 
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1 

0 

03 

75 


158 
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0 

05 

02 


159 


0 

05 

01 
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THE GAZETTE OF INDIA MAY 4,2002/VAISAKHA14,1924 

M 1 2002 


^T.31T. 1495.— <£.ctf|41 CTJcPE? ft ftgfelCT 3jfftuT TCT^T eTTfd (ajfft ft 

•TtETlUT <& 3lf£ra5TJ: cPT 3TofcT) 3lf£lfa, 1 962 (l 962 cPT 50) (tulft ^Tlft ^CTefs 
!?grcT 3eRT 3lffttftCTCT cP£T CTCTT %) cf§t EJTCT 3 cfSt STJEriCT (l) <& 3lftlCT uflft eft 

cttctt ctctpe? ft ftftierciCT 3?te yn^fftep ftjr ftjrieiCT ftt 3ifer5jrraT cto cpio 

3TT0 1411 cTT&xST 19 ojpr, 20 0 1 'gTCT 3CT 3lfE[2£TdT ft CToRCT ft 

fyfftfefe ajfrr ft 3fracT cpro^r! fMftfts ^tti CTcrraT-CTejCT mfqrcn^f 

WCTcft M^loTcTT ft “fcRtHOrnH-cncR^ gjcR^-mcflMd 3lk yTef^-WgCT ftcfSiftf ft 
ftcIEfo ft cT^jf5cRI3I ft fcTT? SpECTcT CTT5FIT ft fcTJCTCTTCT ft ^fWRTT CTvHT ft iTlfthld 
cRP CToTCTSITgT RT53^T ft WtcR^ ft ftcPZ 3lftftscgd ftcl ft TrfftlSc* ft toll? TJEfycnfoT 
ftrsift ft PCTlaM ft ten? ft 3lfEJcPT? cPT 3T^r 3s 3PT% 3IT7RT ftt 

IlWlT ftt ftt; 


3ltr 3cfrT 3lf£rgtT5TT ftt ftftftf oTgTcTT ftt dlftsi 9.7.200 1 ftt 3RcT8EJ cPCT ft 3T^ 

; 

3?te ctstct yifycpr^ ft 3cffi 3iffttftraCT ftt eject 6 ftt reject (i) 3s 3pjctct 4 ft 
ftefty CTCTPR ftt 3ECTcft fCTjft £ ft % ; 

3?te, ftlftfcr CTCTPR ftt 3cffr tCTTt^ HT twi? cP?ft ft UCTITcI CTF CTCTTEJICT ft 3RT % 
fft ^CT 3lfEE^IcTT 71 CTcRST 31^^rft ft fftftffts 3$3E ft 30-ft'3l ft 3ltEJcpR cPT 
3P^5T fft^TI ulESTT eTlfft? I 

3TcT:, 3H, ftcfte; CT7ePT7, 3<4rl 3lfEjfft3T3T cf§t EJECT 6 cJ§V 3 1 T-tlRl (l) {SECT U <4rl 
?l|far|ifi epT yftlCT cP?ft §g 3mu cPCTft % fft fCT 3llEI^€ICTT ft CTeRd 31^^fi ^ 
fclfM?>S5 3jfCT ^ 30iitCT ^ 3lfeicpR cpr 3Tofd fcp^IT oTTcIT %; 

i ^S^tCT CTCTPT7, 3cJrT 3lfEP?RI<H EJECT 6 eft 3H-EJECT ( 4 ) fJTCT ^RrT ?llRriei1 
4>I yCTtCT cPCT^ 3E? foI^CT ^eft % tep 34d 3^ ^ 30^41 cPT 3lfEIcPR fCT #Gpm 
^ ycpT?1cf eft cTlftel ^ CTCTPT7 ft tMef-cf ftft eft WRT CTaft tclccidlftl ft 


pi^^d 3lT<ycl eppft^?Tcf ft felted ftCTT I 
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3TTcT cf5T cTRT 


3*T- : 5PJ5 
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1 

2 

3 

4 

5 

6 

graeij^ (7t) 

29 

0 

22 

00 ^ 

1042 

0 

00 

25 

946 

0 

09 

44 

944 

0 

00 

20 

945 

0 

17 

98 

938 

0 

00 

30 

939 

0 

42 

75 

913 

0 

04 

13 

898 

0 

00 

20 

899 

1 

0 

16 

73 - 

897 

0 

07 

16 

894 

0 

07 

06 

893 

0 

16 

10 

866 

0 

11 

45 

865 

0 

02 

76 

869 

0 

23 

56 

872 

0 

34 

93 

Ru<HdlldH 

1333 

0 

17 

28 

1336 

0 

09 

36 

1357 

0 

27 

44 

1431 

0 

30 

11 

1426 

0 

24 

61 

1415 

0 

00 

20 

cl 1 c41 oi 1 

381 

0 

04 

10 

380 

0 

15 

68 

379 

0 

26 

93 

385 

0 

31 

63 

386 

0 

00 

50 

387 

0 

35 

22 

405 

0 

28 

08 

404 

0 

23 

33 

407 

0 

57 

00 

1 

0 

13 

36 

6 

- 

0 

36 

66 
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| Par i 

II—Sm 3(h)] 

1 1 2 | 

3 1 

4 

1 5 

J 6 

7 


0 

13 

91 

144 


0 

14 

81 

64 


0 

33 

04 

39 


0 

05 

70 

42 


0 

45 

20 

43 


0 

26 

00 

cJ5tcf5£T 24 


0 

47 

23 

43 

35 

0 

11 

33 

43 

TtT 

0 

09 

34 

44 

35 

0 

08 

07 

44 

ST 

0 

06 

90 

45 


0 

37 

00 

46 


0 

00 

60 

52 


0 

16 

71 

53 


0 

72 

71 

103 


0 

14 

97 

104 


0 

22 

81 

109 


0 

26 

56 

106 


0 

02 

92 

144 


0 

26 

73 

230 


0 

13 

54 

145 


0 

00 

20 

229 


0 

34 

80 

228 


0 

35 

35 

227 


0 

13 

86 

234 


0 

15 

49 

236 


0 

17 

73 

237 


0 

01 

20 

253 


0 

50 

68 

252 


0 

35 

90 

251 


0 

15 

94 

250 


0 

38 

29 

ofitsrraT 20 


0 

25 

50 

293 


0 

34 

50 

294 


0 

08 

60 

295 


0 

30 

00 

298 


0 

35 

95 

299 


0 

17 

18 

300 


0 

26 

10 

265 


0 

14 

62 
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1 


cfsfelTcTr 

TjoftcftelT 


2 

3 

4 

5 

6 

266 


0 

26 

94 

267 


0 

16 

03 

268 


0 

43 

57 

274 


0 

17 

30 

275 


0 

18 

42 

276 


0 

11 

60 

277 


0 

07 

64 

214 


0 

16 

80 

278 


0 

19 

80 

25 


0 

16 

73 

151 

1 

0 

36 

17 

144 

1cJ5 

0 

03 

93 

144 

iTfT 

0 

04 

27 

144 

2 

0 

06 

41 

143 


0 

06 

18 

142 

xft 

0 

06 

18 

138 

1 

0 

05 

98 

138 

2 

0 

05 

18 

138 

3 

0 

09 

94 

136 

2 

0 

12 

10 

134 


0 

09 

27 

128 

1 

0 

22 

65 

127 

1 

0 

09 

27 

127 

2 

0 

08 

49 

163 

3 

0 

07 

84 

169 

1 

0 

26 

26 

169 

2 

0 

03 

60 

168 

1 

0 

16 

60 

168 

2 

0 

19 

56 

187 

1 

0 

01 

72 

187 

2 

0 

17 

20 

188 


0 

20 

67 

195 

3 

‘o 

05 

92 
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|Pari II—Sec 3(h)] 


New Delhi, the 1st May, 2002 


S. 0.1495.— .Whereas by the notification of the Government of India in the Ministry of 
Petroleum and Natural Gas number S.O. 1411 dated the 19 th June, 2001 issued under 
sub section (1) of section 3 of the Petroleum and Minerals pipelines (Acquisition of 
Right of user in Land) Act, 1962 (50 of 1962), (herein after referred to as the said Act) 
the Central Government declared its intention to acquire the right of user in the lands 
specified m the Schedule appended to that notification for the purpose of laying 
pipeline for the transportation of Crude Oil from Viramgam in the State of Gujarat to 
Panipat in the State of Haryana via Chaksu in the State of Rajasthan by the Indian Oil 
Corporation Limited for implementing the Augmentation of Viramgam - Chaksu, 
Chaksu - Panipat and Chaksu - Mathura sections of Salaya - Mathura Pipeline System 
Project. 

And whereas, copies of the said notification were made available to the public on 
09 07.2001, 

And whereas, the competent authority has under sub-section (1) of section 6 of the 
said Act has submitted his report to the Central Government; 

And whereas, the Central Government, after considering the said report is satisfied 
that the right of user in the land specified in the Schedule appended to this 
Notification should be acquired; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of 
the said Act, the Central Government hereby declares that the right of user in the lands 
specified in the Schedule appended to this notification is hereby acquired; 

And further, in exercise of the powers conferred by. sub-section (4) of section 6 of the 
said Act, the Central Government hereby directs that the right of user in the said land 
shall instead of vesting in the Central Government, vest from the date of publication 
of this declaration, in the Indian Oil Corporation Limited free from all encumbrances. 



[MFfH—-^r^3(ii)3 


^TTOT^TTrsm : ^4, 2002 M?rra 14, 1924 

SCHEDULE 
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Taluka : VIRAMGAM District: AHMEDABAD State: GUJARAT 


Name of the Village 

Survey no. 

Sub-Division no. 

Area 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 

6 

HANSOLPUR(SE) 

29 

0 

22 

00 

1042 

0 

00 

25 

946 

0 

09 

44 

944 

0 

00 

20 

945 

0 

17 

98 

938 

0 

00 

30 

939 

0 

42 

75 

913 

0 

04 

13 

898 

0 

00 

20 

899 

1 

0 

16 

73 

897 

0 

07 

16 

894 

0 

07 

06 

893 

0 

16 

10 

866 

0 

11 

45 

865 

0 

02 

76 

869 

0 

23 

56 

872 

0 

34 

93 

VIRAMGAM 

1333 

0 

17 

28 

1336 

0 

09 

36 

1357 

0 

27 

44 

1431 

0 

30 

11 

1426 

0 

24 

61 

1415 

0 

00 

20 

VALANA 

381 

0 

04 

10 

380 

0 

15 

68 

379 

0 

26 

93 

385 

0 

31 

63 

386 

0 

00 

50 

387 

0 

35 

22 

405 

0 

28 

08 

a a 

0 

23 

33 

407 

0 

57 

00 

1 

0 

13 

36 

6 

0 

36 

66 
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2 1 

3 

1 4 | 

5 

6 

7 


0 

13 

91 

144 


0 

14 

81 

64 


0 

33 

04 

39 • 


0 

05 

70 

42 . 


0 

45 

20 

43 


0 

26 

00 

24 


0 

47 

23 

43 

A 

0 

11 

33 

43 

B 

0 

09 

34 

44 

A 

0 

08 

07 

44 

B 

0 

06 

90 

45 


0 

37 

00 

46 


0 

00 

60 

52 


0 

16 

71 

53 


0 

72 

71 

103 


0 

14 

97 

104 


0 

22 

81 

109 


0 

26 

56 

106 


0 

02 

92 

144 


0 

26 

73 

230 


0 

13 

54 

145 


0 

00 

20 

229 


0 

34 

80 

228 


0 

35 

35 

227 


0 

13 

86 

234 


0 

15 

49 

236 


0 

17 

73 

237 


0 

01 

20 

253 


0 

50 

68 

252 


0 

35 

90 

251 


0 

15 

94 

250 


0 

38 

29 

20 


0 

25 

50 

293 


0 

34 

50 

294 


0 

08 

60 

295 


0 

30 

00 

298 


0 

35 

95 

299 


0 

17 

18 

300 


0 

26 

10 

265 


0 

14 

62 


NADIYANA 
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[Will— 3 ( h )] 

1 


KARIYALA 

CHANOTHIA 


TF3TO : 4, 2002/4VII<sl 14, 1924 


4223 

2 

3 

4 

5 ! 

j 

266 


0 

26 

-94 





1 **'> 

267 


0 

16 

03 

268 


0 

43 

57 

274 


0 

17 

30 

275 


0 

18 

42 

276 


0 

11 

60 

277 


0 

07 

64 

214 


0 

16 

80 

278 


0 

19 

80 

25 


0 

16 

73 

151 

1 

0 

36 

17 

144 

1A 

0 

03 

93 

144 

IB 

0 

04 

27 

144 

2 

0 

06 

41 

143 


0 

06 

18 

142 

P 

0 

06 

18 

138 

1 

0 

05 

98 

138 

2 

0 

05 

18 

138 

3 

0 

09 

94 

136 

2 

0 

12 

10 

134 


0 

09 

27 

128 

1 

0 

22 

65 

127 

1 

0 

09 

27 

127 

2 

0 

08 

49 

163 

3 

0 

07 

84 

169 

1 

0 

26 

26 

169 

2 

0 

03 

60 

168 

1 

0 

16 

60 

168 

2 

0 

19 

56 

187 

1 

0 

01 

72 

187 

2 

0 

17 

20 

188 


0 

20 

67 

195 

3 

0 

05 

92 
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^ 1 M, 2002 


^T.OT. 1496.- cfE^R RRtfK Cf5t dW%cf 3 R? 3PWP PR?rcT ^Tm t 

TTRIH RER if -pST RER fteR 3mR^ d ^ RT?q ; 

W3EqRR3cT clef <T> qRc|gH ^ foR TJR RfftpR ftyR^TT feT^T^g 

(Rrrrr ^fcRH cbKMRifH felffe RHHpHft) sfTRT WTcTRH f^W~i TTHft 

>t#<j ; 

■:afa cfE#q RWR cpr Refer WRTTfH %?Ft c£ ^ITH efr Rr ^aww*B wfto ^nt% 
vrcr R RefI^ cPT WTTcI t 3fR TIT 3T^xpTT ^ RTOgf 

3Tp!^fr *T crfEfcl t, RETTR ^ 3TteR cfT 3ITfa f^TZfT uf[TT; 

.'HcT: 3 TR RTRER T^TfelTH 3#? TTRm HT^IefT^f R RRRET R> 3TREKR TH 

3T#T) 1962 (1962 RR 50) R?f RTRT 3 R?T RRRTR (l) jgTR RRoT RftcTRf RR 

RRtR RRcl |TR, RR^T RRRTR c£ 3l1£lRRR RR 3RifH RRt ^ 3RFt 3TRTR R?I HtW RRcft 

t; 

TJfRfer, Tit RRR 3Epgxfl 3 gf% ^f 3 %cPEg t R3R 3T^ff^R eft qRj 3 cf5t 
RRRTR (l) R> 3T#H ^TR 3Tf£RjRHT R$t RfcTRI RTFRRR TTHclT R>T RRcRR RRT f^ TfFT 
rR ciTtiRg Tt ?RRRh fpR R> RtcTR 4jf^ #R RRIRcR!?R f^SR^ R> RRR ^ RIF 
RRRR FTRf, OT RTf^rRYlft, pRT-Rf^RT 3 wRk£<T tfcl RTRReTlRH, RTTTR f^ET^t 
RtTTRR, TJR5 RlftRftT? f^RR^R fcffttR (f^pRTIR ^tfcTRR RRRRftRH fclf^R R^_ 
RRpFft) 450 RR #. RRoM, %RTR FIR, faTRl 125055 CdtRFTT) RR R 

RTSrlT R^i R#rFT 




[MFTII—•T3^3(ii)] 


MTOI^TTrsm : ^4, 2002/%n7st 14, 1924 

5H3q?ft 
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ifccHHK 




TF*I ^fWOTT 


■TTR ^f>7 

TO 

^RRT 






t) 

=RM- *TC?TT 

1 

2 

3 

4 

5 

(. fadl^Ul 

110 

2/24 

- 

0-12 



2/25 

- 

1-18 



6/4 

- 

2-12 



6/5 

- 

0-1 



6/7 

2 

2-8 



6/8 

- 

0-5 



6/13 

- 

2-9 



6/14 

1 

0,-4 



6/18 

1/1 

0-17 



6/18 

1/2 

o 

1 

ro 



6/18 

2 

i-ii 



6/19 

- 

0-1 



6/22 

1 

1-12 



6/22 

2 

0-11 



6/23 

1 

CO 

1 

o 



6/23 

2 

0-2 


10/16 


1-3 
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3 

4 

5 

10/25 

- 

2-13 

11/1 

- 

0-1 

11/2 

- 

2-13 

11/9 

- 

0-19 

11/10 

- 

1-14 

11/11 

. 

2-13 

11/20 

- 

1-9 

21/4 

1 

0-13 

21/4 

2 

0-1 

21/5 

- 

1-19 

21/6 

- 

, 0-1 

21/7 

- 

2-12 

21/13 

- 

0-6 

21/14 

- 

2-1 

21/17 

- 

0-1 

21/18 

- 

2-10 

21/22 

2/1 

0-1 

21/22 

2/2 

0-5 

21 \23 

- 

1 -5 

25/16 

- 

0-1 

25/24 

- 

0-1 

25/25 

- 

2-16 

26/2 

2/1 

1 -1 

26/2 

2/2 

1 -4 
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L , 

2 

3 

4 

5 

? 

r. ^\hV) 


26/3 

1/1 

0-9 



26/9 

1 

2-9 



26/9 

2 

0-5 



26/10 

1 

0-1 



26/11 

- 

1-16 



26/12 

- 

0-17 



26/20 

- 

2-15 



26/21 

- 

0-11 



40/4 

- 

2-12 



40/5 

- 

0-16 



40/7 

- 

1-0 



40/8 

- 

2-8 



' 40/12 

- 

2-3 



40/13 

- 

1-3 



40/19 

- 

1-9 



40/20 

- 

1-19 



40/21 

- 

1-14 



41/25 

i 

0-14 



41/25 

2 

0-12 



43/25 

- 

0-12 



44/4 

- 

1-9 



44/5 

- 

1-18 



44/7 

1 

2-3 


44/8 


1 


1-1 







4228 
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1 

2 

3 

4 

5 



92/16 

- 

- 1-5 



92/25 

- 

2-13 



96/4 

- 

0-19 



96/5 

- 

1 -14 



96/6 

- 

0-1 



96/7 

- 

2-13 



96/13 

- 

0-13 



96/14 

- 

2-0 



96/17 

- 

0-1 



96/18 

1 

2-11 



96/18 

2 

0-1 



96/22 

- 

GO 

1 

O 



96/23 

- 

2-5 



118/2 


2-11 



118/3 

- 

0-2 



118/9 

- 

2-5 



118/10 

- 

0-2 



256 

- 

1 -4 



254 

- 

1 -11 



260 

- 

1 

0 



265 

- 

0-8 

<Q % 

111 

2/16 

- 

0-2 



2/25 

- 

2-4 
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42'5'S 


[fI1! -WT(li)] ^ _W^I_TT3m:-*T?4 f 2002/%rai4,1924 _ 


I 

2 

3 

4 

5 

9 A ~s_. . 0 - 


55/24 


0-1 

i- ^'<UyA\ 




55/25 

- 

2-11 



58/3 

- 

0-11 



58/4 

- 

3-0 



58/5 

- 

0-2 



58/7 

- 

0-1 



58/8 

- 

2-19 

' 


58/9 

- 

0-1 



58/12 

1 

1-13 



58/12 

2 

0-6 



58/13 

1 

0-18 



58/19 

- 

2-14 



58/20 

- 

1 

o 



58/21 

1 

0-19 



58/21 

2 

1-14 



58/22 

1 

0-5 



77/1 

1 

0-1 



77/1 

2 

2-5 



77/10 

- 

0-1 



78/5 

3 

0-8 



78/6 

- 

2-17 



78/14 

- 

1-7 



78/15 

- 

1 -11 



78/17 

- 

2-15 




4234 











HR II—'R^^fn)] 


HTR^TTRm RJ 4, 2002A47R3 14, 1924 


b\ 


85/14 

- 

85/17 

- 

85/18 

- 

85/22 

1 

85/22 

2/1 

85/22 

2/2 

85/23 

1 

85/23 

2/1 

85/23 

2/2 

117/15 

- 

117/16 

- 

117/24 

- 

117/25 

- 

118/2 

- 

118/3 

- 

118/9 

- 

118/10 

- 

118/11 

- 

118/20 

- 

120/3 

- 

120/4 

- 

120/7 

- 

120/8 

- 

120/12 



5 


2 -‘ 
0 - . 
2-11 
0-1 
0-1 
0-11 
1 -8 


0-15 
0-4 
2-13 
1 -2 
1 -15 
2-17 
0-1 
1-2 
1 -15 
2-13 
0-4 
0-1 
2-17 
0-13 




THE; GAZETTE OF INDIA: MAY4.2002/VAISAKHA 14,1924 [Part' II— Sec 3(h)) 


3 

4 

5 

120/13 

- 

00 

1 

(N 

120/18 

- 

0-2 

120/19 

- 

2-15 

120/21 

1 

0-15 

120/21 

2 

0-9 

120/22 

- 

1-13 

155/5 

- 

0-1 

155/6 

- 

2-0 

155/14 

- 

0-2 

155/15 

- 

2-13 

155/16 

- 

1 -3 

155/17 

- 

1 -5 

155/24 

- 

2-7 

155/25 

- 

0-1 

156/1 

- 

2-17 

156/10 

- 

0-16 

160/4 

- 

2-8 

160/7 

- 

00 

1 

CM 

160/14 

- 

2-8 

160/17 

- 

1-19 

160/18 

- 

0-9 

160/23 , 

1 

1-3 

160/23 

2 

0-11 


160/24 


1 


0-10 
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,5- 

i 

2 

3 

4 

5 



160/24 

2 

0-1 


197/3 

- 

2-5 



197/8 

- 

2-8 



197/13 

2 

2-8 



197/18 

1 

2-2 



197/18 

2 

0-5 



197/19 

- 

0-1 



197/22 

- 

1 -2 



197/23 

1 

0-11 



197/23 

2 

0-14 



202/2 

- 

2-6 



202/3 

- 

0-2 



202/9 

- 

2-8 



202/12 

- 

2-8 



202/19 

- 

2-8 



202/21 

- 

0-7 



202122 

- 

2-1 



236/25 

- 

0-1 



237/1 

- 

1 -10 



237/2 

- 

0-6 



237/10 

- 

2-8 



237/11 

- 

2-8 



237/20 

- 

2-8 



237/21 

1 

1-6 


1294 GI/2002—25 
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1 

2 

3 

4 

5 

- r 4, 


237/21 

2 

0-18 








240/1 

“ 

1-3 



240/10 

- 

0-1 



241/5 

- 

1 -4 



241/6 

- 

2-7 



241/15 

- 

2-8 



241/16 

- 

2-8 



241/24 

- 

0-1 



241/25 

- 

2-8 



270/4 

- 

0-14 



270/5 

- 

1 -11 



270/6 

- 

0-7 



270/7 

- 

2-2 



270/14 

- 

2-8 



270/17 


2-8 



270/24 

- 

2-8 



274/3 

- 

0-5 



274/4 

- 

2-4 



274/7 

- 

0-16 



274/8 

- 

1 -12 



274/13 

- 

2-8 



274/14 

- 

0-1 



274/18 

1 

2-7 



274/18 

2 

0-1 






4239 


[ Mm II—31^ 3 (h)] 


wra ' 4, 2002/%ra 14, 1924 





2 



113 


3 

274/23 

301/2 

301/3 

301/8 

301/9 

301/12 

301/13 

301/19 

312 

407 

414 

434 

461 

462 
465 

13/21 

13/22 

13/22 

16/1 

16/2 

16/10 

16/11 

17/6 








[Wl II—0P0l(ll)] 


mcr^Trm^ ^ 4 , 2002 /ws 14 , 1924 
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[Will—'^51(11)] 
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■»TFOT ^ 4, 2002/4'VIH3 14, 1924 
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THE 


GAZETTE OF INDIA MAY 4.2002/VAISAKHA 14,1924 


|Par i II— She 4(n)| 









[•tfjrjil—wi^(i,)] • HS 4, 2002,%?1TQ 14, 1924 


ty J - 

1 

2 

3 

4 

5 

5". 


67/13 

1 

1 -8 



67/13 

2 

1-2 



67/18 

- 

0-14 



67/19 

- 

2-5 



67/21 

2 

0-14 



67/22 


2-5 



72/1 


2-19 



72/2 

- 

0-1 



72/10 

1 

0-5 



72/10 

2 

0-13 



73/5 

- 

0-1 



73/6 

- 

2-1 



73/14 

- 

0-10 



73/15 

1 

0-18 



73/15 

2 

1-11 



73/16 

2 

0-1 



73/17 

- 

2-18 



73/23 

1 

1 -4 



73/23 

2 

0-12 



73/24 

- 

1 -2 



87/16 

- 

0-5 



87/25 

* 

2-15 



88/2 

1 

0-1 



88/2 

2 

CO 

o 


1294 G1/2002—26 






3 


5 


88/3 

1 

2-12 

88/8 

- 

0-1 

88/9 

1 

0-2 

88/9 

2 

2-5 

88/11 

1 

1 -8 

88/11 

2 

0-4 

88/12 

- 

1-6 

88/20 

- 

2-12 

88/21 


0-2 

96/4 

- 

1-8 

96/5 

- 

1 -9 

96/7 

- 

2-16 

96/8 

1 

0-3 

96/13 


2-13 

96/14 

- 

0-5 

96/18 

- 

1 -13 

96/19 

1 

0-4 

96/19 

2 

1 -0 

96/21 

- 

0-1 

96/22 

- 

2-17 

108/6 

- 

1 -1 

108/14 

- 

0-1 

108/15 

- 

2-19 


108/16 


0-11 
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4249 
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4252 


rHE GAZETTE OF INDIA MAY4.2002/VAISAKHA 14. 1924 


|PvM II —Si < 4(ii)| 



3 

4 

5 

47/1 

- 

2-6 

47/10 

1 

1 -3 

47/10 

2 

1 -9 

47/11 

1/1 

0-14 

47/11 

1/2 

0-6 

55/4 

- 

3-0 

55/5 


0-1 

55/7 

- 

0-16 

55/8 

1/1 

1 - 15 

55/8 

1/2 

0-2 

55/8 

2 

0-9 

55/12 

- 

1 - 1 

55/13 

- 

2-0 

55/19 

- 

2-11 

55/20 

_ 

0-2 

55/21 


2-15 

55/22 

- 

0-2 

59/5 

- 

1 -14 

59/6 

- 

2-10 

59/7 

- 

0-10 

59/13 

2 

0-1 

59/14 

1 

2-18 

59/14 

2 

0-2 

59/15 

1 

0-1 










( 474 II— 


mrr[ T7 II5m • 4, 2002' 7 r7TTT3 14, 1924 


42^1 
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[ MFTII— 'W T g 3(ii) 3 


MTOT 4, 2002/%nST 14, 1924 


4255 



MINISTRY OF PETROLEUM AND NATURAL GAS 

New Delhi', the 1st May. 2002 


S. 0.1496.— Whereas it appears to the Central Government that it is necessary in the 
public interest that for the transportation of crude oil from Crude Oil Terminal (COJ) rrt 
Mundra Port in the State of Gujarat to Bathinda in the State of Punjab a pipeline should 
be laid by Guru Gobind Singh Refineries Limited (A subsidiary of Hindustan Petroleum 
Corporation Ltd.) J 

And whereas it appears to the Central Government that for the purpose of laying the said 
pipeline, it is necessary to acquire, the right of user (ROU) in the land under which the 
said pipeline is proposed to be laid and which is described in the Schedule annexed to this 
notification; 

Now, therefore, in exercise of powers conferred by sub-section (1) of section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 
of 1962), the Central Government hereby declares its intention to acquire the right of user 
therein; 

Any person interested in the land described in the said Schedule may, within twenty-one 
days from the date on which the copies of the notification issued under sub-section( 1) of 
section ^3j_of the said Act, are made available to the general public, object in writing to 
the laying of the pipeline under the land to Shri Ram Karan Sharma, Competent 
Authority, Mundra -Bathinda Crude Oil Pipeline, Punjab Refinery Project, Guru Gobind 
Singh Refineries Limited (A subsidiary of Hindustan Petroleum Corporation Ltd ), 450, 
M.C.Colony, Hissar Road, Sirsa-125055 (Haryana).. 
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SCHEDULE 


Tehsil.Etlenabad 


Dist: Sirsa 


State: Haryana 


Name of 

village 

Hadbast 

No. 

Khasra 

No. 

Part/ 

Hissa No 

(if any) 

Extent 

Kanal-Marla 

1 

2 

3 

4 

5 

j . MITHISURERA 

110 

2/24 


0-12 



2/25 


1 - 18 



6/4 


2-12 



6/5 

- 

0-1 



6/7 

2 

2 - 8 



6/8 

- 

0-5 



6/13 

- 

2-9 

1 


6/14 

1 

0-4 



6/18 

1/1 

0-17 



6/18 

1/2 

0-2 



6/18 

2 

1 - 11 



6/19 

- 

0 - 1 



6/22 

1 

1 - 12 



6/22 

2 

0-11 

1 


6/23 

1 

0-8 



6/23 

2 

0-2 


10/16 


1 - 3 














4257 


[HFTH—W^4(ll)] 2002/%ira 14, 1924 


1 

2 

3 

4 

5 

MITKISUKfckA 

( Contd #) 


10/25 

- 

2-13 



11/1 

- 

0-1 



11/2 

- 

2 -13 



11/9 

- 

0-19 



11/10 

- 

1 - 14 



11/11 

- 

2 - 13 



11/20 

- 

1 -9 



21/4 

1 

0-13 



21/4 

2 

0-1 



21/5 

- 

1 - 19 



21/6 

- 

0-1 



21/7 

- 

2-12 



21/13 

- 

0-6 



21/14 

- 

2-1 



21/17 

- 

0-1 



21/18 

- 

2-10 



21/22 

2/1 

0-1 



21/22 

2/2 

0-5 



21 \23 

- 

1 -5 



25/16 

- 

0-1 



25/24 

- 

0-1 



25/25 

- 

2-16 



26/2 

2/1 

1 - 1 



26/2 

212 

1 -4 
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1 

2 

3 

4 

5 

WITHISURERA 

(Contd.) 


26/3 


1/1 

o 

■ 

CO 



26/9 


1 

2-9 



26/9 


2 

0-5 



26/10 


1 

0-1 



26/11 


- 

1 - 16 



26/12 


** 

0-17 



26/20 


- 

2-15 



26/21 


- 

0-11 



40/4 


- 

2 - 12 



40/5 


- 

0-16 



40/7 


- 

1 -0 



40/8 


- 

CO 

1 

CN 



40/12 


- 

CO 

1 

CN 

' 


40/13 


- 

1 -3 



40/19 


- 

1 -9 



40/20 


• V 

1 - 19 



40/21 



1 - 14 



41/25 


1 

0-14 



41/25 


2 

0-12 



43/25 


- 

0-12 



44/4 

/ 

- 

1 -9 



44/5 


- 

1 - 18 



44/7 


1 

CO 

1 

CN 



44/8 


1 

i -1 
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1 

2 

3 

4 

5 

MI THJ.SU fib RA 
(Con td.) 


92/16 

- 

1-5 



92/25 

- 

2-13 



96/4 

- 

0-19 


. 

96/5 

- 

1 - 14 



96/6 

- 

0-1 



96/7 

- 

2-13 



96/13 

- 

0-13 



96/14 

- 

2-0 



96/17 

- 

0-1 



96/18 

1 

2-11 



96/18 

2 

0-1 



96/22 

- 

0-8 



96/23 

- 

. 2-5 



118/2 

- 

2 - 11 



118/3 

- 

0-2 



118/9 

- 

2-5 



118/10 

- 

0-2 



256 

- 

1 -4 



254 

- 

1-11 



260 

- 

0-7 



265 

- 

0-8 

KHARISURERA 

Ill 

2/16 

- 

0-2 



2/25 

- 

2-4 


1294 G1/2002—28 
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THE. GAZETTE OF INDIA: MAY 4.2002/VAISAKHA 14,1924 |Paki II—She 3(ii)| 


1 

2 

3 

4 

5 

KHAR ISUREHA 


3/11 

1 

1 -18 

(Con td.) 







3/11 

2 

0-13 



3/12 

- 

0-9 



3/20 

- 

2-12 



3/21 

1 

0-8 



3/21 

3 

0-1 



15/4 

2 

0-1 



15/5 

- 

2-12 



15/6 

- 

0-8 



15/7 

- 

1 - 19 



15/14 

- 

2-14 



15/17 

- 

1 - 1 



15/18 

- 

1 - 13 



15/23 

- 

2-14 



19/25 

- 

0-7 



20/2 

- 

1 -6 



20/3 

1 

1 - 8 



20/9 

1 

0-8 



20/9 

2 

1 - 18 



20/11 

- 

0-2 



20/12 

- 

1 -4 



20/19 

1 

0-1 



20/20 

- 

3-1 



20/21 

- 

1 - 17 


[Wl II—7r^l(ll)] 


4261 


•WTT^RMMil : 4 , 2002,%TTQ 14, 1924 


1 

2 

3 

4 

5 

kharisurera 

( Con td.) 


34/5 

- 

2-13 



34/6 

- 

2-5 



34/7 

- 

0-8 



34/14 

- 

2-6 



34/15 

- 

o 

■ 

N) 



34/17 


2-12 



34/18 

1 

0-1 



34/23 

2 

1 - 10 



34/24 

- 

1-2 



37/3 

- 

2-12 



37/8 

- 

2-10 



37/9 

- 

0-1 



37/12 

- 

2-6 



37/13 

- 

1 -2 



37/19 

- 

2-8 



37/21 

- 

0-10 



37/22 

- 

2-6 



54/1 

- 

CO 

1 

CM 



54/2 

- 

0-9 



54/10 

- 

2-9 



54/11 

- 

1-5 



55/15 

- 

1 -2 



55/16 

1 

2-5 


55/16 


2 


0-7 


4264 




[■HFTII—23F^1(ii)] 


4265 


4NH4 : T| 4, 2002/%fM 14, 1924 


1 


3 

4 

5 

KHARISUfURA 

(Contd.) 


78/24 

- 

1 - 10 



194 

- 

0-19 



305 

- 

0-9 



360 

- 

0-13 



363 

- 

0-8 

3- MITHANPUR 

112 

56/23 

- 

1 -8 



82/25 

1 

0-11 



82125 

2 

0-18 



83/2 

- 

0-5 



83/3 

1 

1 -4 



83/3 

2 

1 -9 



83/8 

- 

0-3 



83/9 

- 

2-14 



83/11 

- 

0-17 



83/12 

- 

1 - 19 



83/19 

- 

0-1 



83/20 

- 

2-16 



83/21 

- 

1 -0 



85/4 

- 

0-1 



85/5 

_ 

2-16 





% 



85/6 

- 

0-13 



85/7 

- 

2-3 



85/13 

- 

0-4 



4266 
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3 

4 

5 

85/14 

- 

2-12 

85/17 

- 

0-4 

85/18 

- 

2-11 

85/22 

1 

0-1 

85/22 

2/1 

0-1 

85/22 

212 

0-11 

85/23 

1 

1 -8 

85/23 

2/1 

o 

1 

N> 

85/23 

212 

0-15 

117/15 

- 

0-4 

117/16 

- 

2-13 

117/24 

- 

1 -2 

117/25 

- 

1 - 15 

118/2 

- 

2 - 17 

118/3 

- 

0-1 

118/9 

- 

1 -2 

118/10 

- 

1 - 15 

118/11 

- 

2 - 13 

118/20 

- 

0-4 

120/3 

- 

0-1 

120/4 

- 

2-17 

120/7 

- 

0-13 

120/8 

- 

2-4 

120/12 

- 

0-8 




[MFTII—F I 53(u)] 


■W^TTTSm • ^4, 2002/%ma 14, 1924 


4267 


1 

2 

3 

4 

5 

LI THANK/H 
(Contd.) 


120/13 

- 

00 

i 

CM 



120/18 

- 

CM 

t 

O 



120/19 

- 

2-15 



120/21 

1 

0-15 



120/21 

2 

o 

i 

CD 



120/22 

- 

1 -13 



155/5 

- 

0-1 



155/6 

- 

2-0 



155/14 

- 

0-2 



155/15 

- 

2-13 



155/16 

- 

1 -3 



155/17 

- 

1 -5 



155/24 

- 

2-7 



155/25 

- 

0-1 



156/1 

- 

2-17 



156/10 

- 

0-16 



160/4 

- • 

2-8 



160/7 

- 

2-8 



160/14 

- 

2-8 



160/17 

- 

1 - 19 



160/18 

- 

0-9 



160/23 

1 

1 - 3 



160/23 

2 

0-11 



160/24 

1 

0-10 


/A 
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klTHANH) R 
(Con td. ) 


160/24 


2 


197/8 


197/13 


197/18 


197/18 


197/19 


197/22 


197/23 


197/23 


0 - 14 


202/2 


202/3 


202/9 


202/12 


202/19 


202/21 


202/22 


236/25 


237/2 


237/10 


237/11 


237/20 


1 - 10 


237/21 








14, 1924 


4269 



[*rm 11—13^3(11)] 


MiTHANFUR 
( Contd .) 


237/21 

2 

0-18 

240/1 

- 

1 -3 

240/10 

- 

0-1 

241/5 

- 

1 -4 

241/6 

- 

2-7 

241/15 

- 

2-8 

241/16 

- 

2-8 

241/24 

- 

0-1 

241/25 

- 

2-8 

270/4 

- 

0-14 

270/5 

- 

1 - 11 

270/6 

- 

0-7 

270/7 

- 

CNJ 

i 

CM 

270/14 

- 

2-8 

270/17 

- 

2-8 

270/24 

- 

2-8 

274/3 

- 

0-5 

274/4 

- 

2-4 

274/7 

- 

0-16 

274/8 

- 

1 -12 

274/13 

- 

2-8 

274/14 

- 

0-1 

274/18 

1 

2-7 

274/18 

2 

0-1 


1294 G1/2002—29 
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[*n*ril—^si(n)] 


HRct : *Jf 4, 2002/t?rn3 14, 1924 


KARAMSANA 
(Contd.) 


103/7 


103/14 


1 -14 


103/15 


0-19 


103/17 


2-13 


103/23 


103/24 


112/3 


112/8 


2-13 


112/9 


112/12 


2 - 11 


112/13 


112/19 


112/20 


112/21 


112/22 


134/5 


134/6 


1 - 12 


134/15 


134/16 


1 - 17 


134/17 


134/24 


2 - 12 


134/25 


2-13 
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mamera 

(Con td.) 


44/7 

2 

0-18 

44/14 

1 

0-3 

44/14 

2 

3-0 

44/17 

- 

2 -15 

44/18 

1 

0-1 

44/23 

- 

2-11 

44/24 

- 

0-5 

47/2 

- 

1 -5 

47/3 

- 

1 - 10 

47/9 


2-17 

47/10 

- 

o 

1 

N ) 

47/11 

- 

2-11 

47/12 

- 

o 

t 

00 

47/20 

- 

1 -17 

48/16 

1 

CO 

■ 

o 

48/16 

2 

0-15 

48/24 

- 

0-1 

48/25 

- 

2-18 

67/4 

- 

N ) 

t 

-vl 

67/5 

- 

0-8 

67/7 

1 

2-1 

67/7 

2 

0-1 

67/8 

- 

0-17 


67/12 


0-1 
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1 

2 

3 

4 

5 

mamera 

(Contd.) 


67/13 

1 

1 -8 



67/13 

2 

1 -2 



67/18 

- 

0-14 



67/19 

- 

2-5 



67/21 

2 

0-14 



67/22 

- 

10 

t 

CM 



72/1 

- 

2-19 



72/2 

- 

0-1 



72/10 

1 

0-5 



72/10 

2 

0-13 



73/5 

- 

0-1 



73/6 


2 - 1 



73/14 


0-10 



73/15 

1 

0-18 



73/15 

2 

1 - 11 



73/16 

2 

0-1 



73/17 

- 

2-18 



73/23 

1 

1 -4 



73/23 

2 

0-12 



73/24 

- 

1 -2 



87/16 

- 

0-5 



87/25 

- 

2-15 



88/2 

1 

0-1 


88/2 


2 


0-6 









88/11 

88/12 

88/20 

88/21 

96/4 

96/5 

96/7 

96/8 

96/13 

96/14 

96/18 

96/19 

96/19 

96/21 

96/22 

108/6 

108/14 

108/15 

108/16 
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4282 








f '‘TFT 11—73^ 1(H)] 


4 , 2002HVfm 14 , 1924 


4281 


h 


_ 1 _ 

AJ JUiCriiit'xA 

(CorKo,) 


2 


3 

4 

5 

47/1 

- 

2-6 

47/10 

1 

1 -3 

47/10 

2 

1 -9 

47/11 

1/1 

0-14 

Aim 

1/2 

0-6 

55/4 

- 

o 

i 

CO 

55/5 


0-1 

55/7 

- 

0-16 

55/8 

1/1 

1 -15 

55/8 

1/2 

0-2 

55/8 

2 

0-9 

55/12 

- 

1 - 1 

55/13 

- 

o 

1 

CM 

55/19 

- 

2-11 

55/20 

- 

0-2 

55/21 

- 

2-15 

55/22 

- 

0-2 

59/5 

- 

1 - 14 

59/6 

- 

2-10 

59/7 

- 

0-10 

59/13 

2 

0-1 

59/14 

1 

2-18 

59/14 

2 

0-2 


59/15 


1 


0-1 
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[HFTII—3(h)] 


HKcT 4, 2002/%R3f 14, 1924 


4285 



3 

4 

5 

74/8 

2 

0-1 

74/9 

1 

0-1 

74/9 

2 

0-3 

74/9 

3 

0-18 

74/11 


0-5 

74/12 

- 

2-15 

74/19 

- 

0-3 

74/20 

- 

3-1 

74/21 

- 

1-2 

88/4 

- 

0-12 

88/5 


2-6 

88/7 

- 

0-11 

88/9 

- 

0-1 

88/27 

- 

0-11 

151 

- 

1-3 

159 

- 

1 - 19 

169 

- 

0 - 18 

170 

- 

0-2 

171 

- 

0-12 
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[F No R-T1015/50/2001 OR-II | 
HAR1SH KUMAR. Under Sea 


3 flR Ulcjofclcb ^ 


h ? 2 Rf , 2002 


^T. 3TT. 1497.— RTRTOR Tfk cTlTOfkd k 2TO 3TITOTOTO ^TcfTcT FtcTT t % 

YIrRTcT TOTO U ^TOT ’TrR R-TOT 3NfY^cT clef (Rk.3fYd.) RT W1 TOTO U 

^TfcRTT cTcf 7 3 TOf^TOcT cTR cf , ck f^TO if \ f ^; f % RTO^-lYVrl MY TO 

(fkTOTOTO k^rfeTTOT TORTOR^H RtRT^ 5 <YY TOUjTOfl) gRT TOfTOTT^T f^RTY TOFft 

; 

rYr gR^TO RTRTOR cJRT TORT fYTOFf ck TOTTOR g> fcR 7RT 

3TTOTOTTO TOfteT kTTO t % TORT 'ijRf k, f^TRT^r WTeTT^T f^5T^ TOP* TOT PRcTTO t 

3fR ufr '^fT 3 tRr^rtt rY uuTTOg 3pjR£tft k gf&fa t, tortTto gY stYtotor tot rtoh 
Rrjt tot\ t ; 

3RT 3TO, TOR, T^lfeiUH 3fR TOTfkTO UTTOTOTTOT (ijfk k TORTOr TO 

TOfkTOR TOT 3pY*T) 3TfkfkTOT, 1962 (l962 TOT 50) kY TORT 3 kk TOTTORT (l) gRT 
TTORT TOf^TOTf TOT TOTTO TORcT TP* TORT *|1k k ^TO4Rr TO 3ffkTOR TOT 3RfRr TORTO TO 
3W 3TRFT cfk TORRIT cRR^fT t ; 

TOtf czrf^T TOt TORT 3RJRjkt k cfRfrT 4jjk k fkrTTOg f. TOFT cTpkTO RT 

Rrttot tort arfkfkror gk tort 3 tottort (i) to 3rkkr TOrk ^rt 3rf£RiTOTT gk 

TOfcTTO RTTTORR TOTOTT TOY TOTRTOT TORT kY TOTck f, fTOTkRT f^PT k> kYrR, Tjfk gT kYk 
TO$9cll:TO fklSlk 7k RTTOT k kY RFT TOTOT RTOt RTTOT RTfYRTOT^T, ^fgT-PfkTO 
TOTfkTOU TOT TOTOeTTOT, WTO tkTOT^TORY^ PTTOTOT , TTO TOlftTO fkg fkTOIgTOkTO 
fklfkUTO (ffTO^TOTU ksYfcRTO TOTTOTRTOU felfkUR gk RTTOTTOYY), 450, ^ Rk. 
TORTPfr, f^RTR Yt^, fkRRTT -125055 TOT fefferT RTR Y 3TTSkf RTckTO ; 
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3 

4 

5 

1 

229 

64/10 

- 

0-1 

(^L ) 

) 

64/41 


2-5 



64/12 

- 

0-15 



64/20 

- 

2 - 1 



65/16 

- 

0 - 19 



65/24 

- 

0 - 1 



65/25 

- 

2 - 19 



81/4 

- 

2-12 



81/5 

- 

0-8 



81/7 

- 

1 - 12 



81/8 

- 

1 - 8 



81/12 

- 

0-5 



81/13 

- 

2 - 15 



81/18 

- 

0-2 



81/19 

- 

2-17 



81/21 

- 

1 - 17 



81/22 

- 

1 - 3 



92/1 

- 

2-5 



92/10 

1 

0 - 1 



93/5 

- 

0-17 



93/6 

- 

2-7 



93/7 

- 

0 - 1 



93/14 


2-6 


93/15 


0 - 14 
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1 

2 

3 

4 

5 


229 

93/17 

- 

2-0 

(^) 

) 

93/48 

- 

1-0 



93/22 

2 

0-2 



93/23 

- 

2-18 



106/15 

i 

0-2 



106/15 

2 

o 

1 

CO 



106/16 

1 

0-3 



106/16 

2 

2-15 



106/24 

- 

1 - 18 



106/25 

1 

1 -2 



107/2 

- 

2 - 13 



107/3 

- 

i 

o 



107/9 

- 

1 - 10 



107/10 

1 

1 -9 



107/11 

1 

0-1 



107/11 

2 

2-4 



107/20 

1 

0 - 1 



107/20 

2 

0-1 



118/3 

- 

0-12 



118/4 

- 

2-7 


' 

118/7 

- 

0-1 



118/8 

1 

1 - 10 



118/8 

2 

1 -9 



118/9 

- 

0 - 1 
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2 

3 

4 

5 

229 

118/12 

- 

2-7 

(^L ) 

118 fl 3 

1 

0-13 


118/19 

- 

1 - 18 


118/20 

- 

1 - 1 


118/21 

- 

2 - 18 


118/22 

- 

0-1 


119/25 

2 

0-2 


130/5 

- 

2-13 


130/6 

- 

1 -8 


130/7 

1 

1 - 10 


130/14 

- 

2-15 


130/17 


1 - 13 


130/18 

1 

0-2 


130/23 


2-3 


130/24 

- 

0 - 11 


131/1 

- 

0-4 


142/2 

- 

1 - 9 


142/3 

- 

1 - 13 


142/9 

- 

2-12 


142/10 

- 

0-11 


142/11 

- 

3 - 1 


142/12 

- 

0-1 


142/20 

- 

0-9 


143/15 


0-1 
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1 

2 

3 

4 

5 

’MTTcTTKTcft 

229 

143/16 

- 

2-13 

(^L ) 

(^L ) 

143/24 

- 

1-15 



143/25 

- 

1 -7 



152/3 

- 

0-1 



152/4 

- 

1-15 



169 

- 

0-9 



540 

_ 

*< 4 * 

s 

O 



554 

- 

0-3 



557 

- 

0-4 



559 

- 

0-3 



560 

- 

0-5 



565 

- 

o 

I 

A 



566 

- 

0-4 



580 

- 

o 

1 

00 



600 

- 

o 

* 

at 


[ X F>T. K. 3TR.-31015/5/2002 3Tt.31K.-II] 
Ffr?T (PTR, SKRKfKK 

MINISTRY OF PETROLEUM AND NATURAL GAS 


New Delhi, the 2nd May, 2002 

S. 0.1497. — Whereas, it appears to the Central Government that it is necessary in the 
public interest, that a pipeline should be laid by Guru Gobind Singh Refineries Limited (A 
subsidiary of Hindustan Petroleum Corporation Ltd.) for the transportation of crude oil from 
Crude Oil Terminal (COT) at Mundra Port in the State of Gujarat to Bathinda in the State of 
Punjab; 


And whereas, it appears to the Central Government that for the purpose of 
laying the said pipeline, it is necessary to acquire, the right of user in the land under which 
the said pipeline is proposed to be laid and which is described in the Schedule annexed to 
this notification; 

Now, therefore, in exercise of powers conferred by sub-section (1) of section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 
1962), the Central Government hereby declares its intention to acquire the right of user 
therein; 

Any person, interested in the land described in the said Schedule may within twenty<one 
days from the date on which the copies of this notification issued under sub-section(l) of 
section (3) of the said Act, are made available to the general public, object in writing to the 

294 G1/2002—35 
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laying of the pipeline under the land to Shri Ram Karan Sharma, Competent Authority, 
Mundra -Bathinda Crude Oil Pipeline, Punjab Refinery Project, Guru Gobind Singh 
Refineries Limited (A subsidiary of Hindustan Petroleum Corporation Ltd.) , 450, 
M.C Colony, Hissar Road, Sirse-125055.. 


TehsiliRania 


SCHEDULE 

: Sirsa State : Haryana 


Name of 

village 

Hadbast 

No. 

Khasra 

No. 

Part/ 

Hissa No 

(if any) 

Extent 

Kanal-Marla 

1 

2 

3 

4 

5 

JIWAN NAGAR 

124- 126- 127 

494/18 

- 

0-8 



494/22 

- 

1 - 18 



494/23 

- 

1 - 3 



495/1 

- 

1 -9 



495/2 

- 

1 - 15 



495/10 

1 

1 - 5 



495/10 

2 

1 - 3 



495/11 

- 

0-1 



496/6 

- 

0- 16 



49f. ,4 

- 

0 - 6 



496/15 

- 

2- 19 



496/16 

- 

0-2 



496/17 

- 

3-2 



496/18 

- 

0- 1 



496/23 

1 

1 -0 



496/23 

2 

1 -7 



496/24 

1 

0-15 













['HR II—-5(11)1 


'HK7T < 


JIWAN NAGAR 


(Contd..) 


124 - 126- 127 


(Contd..) 


NAKORA 


523/15 


523/1€ 


523/16 


523/17 


523/23 


523/24 


523/25 


524/2 


524/3 


524/9 


524/10 


524/11 


527/3 


527/4 
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1 

2 

3 

4 

5 

NAKORA 

128 

27/16 

2 

0-1 

(Contd..) 

(Contd..) 

27/17 

1 

2-11 



27/23 

3 

0-1 



27/24 

- 

2 - 11 



43/3 

- 

2-2 



43/4 

- 

0- 11 



43/8 

- 

2 - 13 



43/12 

- 

1 -5 



43/13 

1 

0- 17 



43/13 

2 

0 - 10 



43/18 

- 

0-1 



43/19 

- 

2-13 



43/21 

- 

0-7 



43/22 

- 

2-4 



48/1 

- 

2 - 10 



48/2 

- 

0- 2 



48/10 

- 

2-7 



48/11 

- 

0 - 12 



49/6 

- 

0 - 1 



49/15 

- 

2-0 



49/16 

- 

2-13 



49/24 

- 

0-18 



49/25 

- 

1 - 10 



61/4 

- 

2 - 13 
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412"? 
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1 

2 

3 

4 

5 

RANIA 

137 

148/13 

1 

CO 

1 

0 



• 



(Contd..) 

(Contd..) 

148/19 

1 

0-7 



148/19 

2 

0- 18 



148/20 

1 

0- 17 



148/20 

2 

1 -4 



148/21 

1 

0-10 



148/21 

2 

1 - 1 



148/21 

3 

0-7 



205/4 

1 

0- 1 



205/4 

2 

0-5 



205/5 

1 

1 - 11 



205/5 

2/1 

0-13 



205/5 

2/2 

0 

1 

CD 



205/5 

3 

0- 1 



205/6 

- 

0-2 



205/7 

- 

3-1 



205/8 

- 

0- 1 



205/13 

- 

0-1 



205/14 

- 

2-9 



205/17 

1 

0-3 



205/17 

2 

0-5 



205/23 

- 

0-1 



205/24 

- 

00 

1 

CM 



208/15 

- 

1-7 
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1 

2 

3 

4 

5 

KHARIAN 

216 

54/15 

2 

2-4 



m 



(Contd..) 

(Contd..) 

54/16 

1 

1 - 8 



54/16 

2 

0 - 18 



54/17 

- 

0-8 



54/24 

- 

2- 12 



54/25 

- 

0-2 



55/10 


1 - 16 



55/11 

- 

0-2 



62/3 

- 

0-9 



62/4 

- 

2-6 



6277 

- 

0-1 



62/8 

- 

2- 13 



62/12 

- 

0-10 



62/13 

- 

2-4 



62/18 

- 

0-1 



62/19 

- 

2-13 



62/22 

- 

2- 1 



71/16 

- 

0-12 



71/25 

1 

2-13 



71/25 

2 

0-3 



72/2 

- 

1 - 17 



72/9 

1 

0-1 



72/9 

2 

2-11 



72/10 

- 

0-1 


1294 G1/2002—36 
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1 

2 

3 

4 

5 

KHARIAN 

216 

97/10 

* 

2-16 

(Contd..) 

(Contd..) 

97/11* 

- 

0 - 10 



117/3 

1 

0-2 



117/3 

2 

1 - 7 



117/4 

1 

1 - 7 



117/8 

1 

0-14 



117/8 

2 

2- 1 



117/9 

- 

0 - 1 



117/12 

- 

2-8 



117/13 

- 

0-9 



117/19 

- 

2 -5 | 



117/20 

1 

0 - 12 



117/21 

1 

0-4 



117/21 

2 

1 - 14 



117/22 

- 

0-1 



121/5 

1 

1 - 3 • 



121/5 

2 

0-3 



121/6 

1 

1 -7 



121/6 

3 

1 - 9 



121/7 

1 

0-1 


< 






121/14 

- 

1 - 16 



121/15 

- 

0 - 19 



121/17 

1 

0- 1 



121/17 

2 

2 - 14 
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1 

2 

3 

4 

5 

BHUNA 

224 

107/20 

- 

0- 1 

(Contd..) 

(Contd..) 

107721 

- 

1 - 10 



109/5 

1 

1 - 5 



109/5 

2 

1 - 1 



109/6 

2 

2 - 3 



109/6 

3 

0 - 2 



109/7 

- 

0-1 



109/14 

- 

0- 19 



109/15 

- 

0-16 



109/17 

- 

2-8 



109/24 


2-2 



115/3 

- 

0-7 



115/4 


1 - 15 



115/7 

- 

o 

i 

M 



115/8 

- 

CO 

1 

CM 



115/13 

- 

2-4 



115/18 

- 

2-7 



115/22 

- 

0-8 



115/23 

- 

1 - 19 



118/2 

- 

1 - 15 



118/3 

- 

0- 12 



118/9 

1 

1 - 14 



118/9 

2 

0-10 



118/12 

1 

2-7 
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4111 

1 

2 

3 

4 

5 

MEHNAKHERA 

225 

42/24 

- 

1 - 9 

(Contd ) 

(Contd ) 

42/25 

- 

1 - 0 



43/1 

- 

0 - 8 



47/4 

- 

2 - 9 



47/5 

- 

0- 1 



47/7 

- 

2-9 



47/14 

- 

2-9 



47/17 

- 

1 - 13 



47/18 

1 

0- 1 



47/18 

2/2 

0- 15 



47/23 

- 

2-6 



47/24 

- 

0-3 



58/3 

1 

1- 17 



58/3 

2 

0-8 



58/8 

- 

2-9 



58/12 

- 

0-6 



58/13 

- 

1 - 19 



58/18 

- 

0-11 



58/19 

- 

1 - 3 



58/22 

- 

2-5 



63/2 

- 

2-2 



63/9 

- 

1 - 19 



63/10 

- 

0- 1 


63/11 


1 -6 
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3 

4 

5 

63/12 

- 

1 - 3 

63/19 

- 

0- 1 

63/20 

- 

2-9 

63/21 

- 

2-9 

73/6 

- 

0- 16 

73/15 

1 

2-9 

73/15 

2 

0-5 

73/16 


1 - 14 

73/17 


1 -0 

73/24 

- 

2-14 

73/25 

1 

0-1 

74/1 

- 

2-9 

74/10 

- 

1 -8 

80/3 

- 

0-1 

80/4 

- 

2-7 

80/7 

- 

0-1 

80/8 

1 

0-3 

80/8 

2 

2-2 

80/12 

- 

0-13 

80/13 

- 

2-0 

80/18 

1 

0-1 

80/19 

- 

2-13 

80/21 

2 

0-11 

80/22 

- 

2-3 
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1 

2 

3 

4 

5 

MEHNAKHERA 

225 

88/6 

- 

CO 

1 

o 

(Contd..) 

(Contd..) 

88/1? 

- 

2- 13 



88/16 

- 

2-0 



88/17 

- 

0-6 



88/24 

- 

2- 11 



88/25 

- 

0-3 



89/1 

- 

2-9 



89/2 

- 

0- 1 



89/10 

- 

2-7 



89/11 


0-2 



99/3 

- 

0-4 



99/4 

- 

2-10 



99/7 

1 

o 

1 

cn 



99/8 

- 

cn 

i 

CM 



99/12 

1 

O 

i 



99/13 

1 

1 -7 



99/13 

2 

0- 1 



99/18 

- 

0-16 



99/19 

1 

2-7 

- 


99/19 

2 

0-1 



99/21 

2' 

0- 1 



99/22 

- 

2-9 



105/6 

2 

0- 1 



105/15 

- 

2-2 
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1 

2 

3 

4 

5 

MEHNAKHERA 

225 

105/16 

- 

2-14 

(Contd. ) 

(Contd .) 

105/17* 

- 

0- 1 

1 


105/24 

1 

0-7 

{ 

t 


105/24 

2 

1 - 12 



105/25 

1 

0- 12 

i 


105/25 

2 

0-3 



106/1 

2 

2-5 

I 


106/2 

1 

0-9 

1 


106/10 

1 

0-3 



106/10 

2 

1-11 



106/10 

3 

o 

1 

"n) 



106/11 

1 

0-12 



106/11 

2 

0-1 

' 


119/3 

- 

0-1 

i 


119/4 

- 

2-14 



119/7 

- 

0-18 



119/8 

- 

1 - 15 



119/13 

- 

2-14 



119/18 

- 

1 - 1 



119/19 

- 

1 - 12 

t 

I 

1 


119/22 

- 

2 - 14 


i 

I 

122/15 

- 

0- 19 

! 


122/16 

- 

2-12 

- 


122/24 

- 

0- 19 






II —1(h)] 


oFHMtra • ‘ t T5 4, 2002,'14, 1924 


ill-i 


1 

2 

3 

4 

1 

1 

5 

MEHNAKHERA 

225 

122/25 

- 

1 - 14 

1 

(Contd.,) 

(Contd.) 

123/1 * 

- 

1-9 | 



123/2 

- 

0- 17 



123/10 

- 

2 - i4 



123/11 

- 

1 -e 1 



139/4 

- 

1-8 

I 

t 



179 

- 

0- 17 



183 

- 

0-6 ! 

1 



188 

- 

0-10 



189 

- 

o 

i 

-4 



295 

- 

O 

» 

4^ 



321 

- 

0-2 



327 

- 

t 

O 



328 

- 

! 

0-5 I 



329 

- 

CO 

1 

o 



343 

- 

0-5 



522 

- 

0-3 | 

1 

KUSSAR 

226 

93/4 

- 

i-o ; 



93/7 

- 

2-2 



93/8 

- 

0- 11 



93/13 

- 

2-11 ] 



93/14 

- 

0- 1 


93/18 


2-7 
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1 

2 

3 

4 

5 

KUSSAR 

226 

115/23 

- 

0-4 






(Contd..) 

(Contd..) 

124/1 

- 

0-3 



124/2 


2-9 



124/9 

- 

0-5 



124/10 

1 

2-0 



124/10 

2 

0-9 



124/11 

- 

2- 11 



124/20 

- 

0-6 



125/15 

1 

0- 1 



125/15 

2 

0-1 



125/16 

1 

0-4 



125/16 

2/1 

1 - 19 



125/16 

2/2 

0-3 



125/24 

- 

0-1 



125/25 

- 

2-6 



140/4 

- 

2-4 



140/5 

1 

CD 

i 

O 



'140/7 

- 

2-13 



140/8 

- 

0-1 



140/13 

- 

2-2 



140/14 

- 

0-11 



140/18 

- 

2-14 



140/19 

- 

0-1 



140/22 

- 

0-18 


✓O 
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1 

2 

3 

4 

5 

KUSSAR 

226 

140/23 

- 

1 -6 

(Contd.) 

(Contd..) 

149 /r 

- 

0- 1 



149/2 

- 

2-14 



149/9 

- 

0- 17 



149/10 

- 

1 - 16 



149/11 

- 

2- 11 



149/20 

- 

0-18 



150/16 

- 

1 -6 



150/25 

- 

2-10 



160/4 

2 

1-11 



160/5 

1 

0-3 



160/5 

2 

0- 19 



160/7 

- 

2- 14 



160/13 

- 

0- 14 



160/14 

- 

1 - 3 



160/17 

- 

0-2 



160/18 

- 

0- 13 



160/23 

- 

2-9 



166/3 

- 

2- 10 



166/8 

- 

1-11 



166/9 

- 

0- 18 



166/12 

- 

2 - 9 



166/13 

- 

0- 1 



166/19 


2 - 10 
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1 

2 

3 

4 

5 

BALASAR 

228 

19/15 

- 

1 -0 

(Contd) 

(Contd ) 

19/17. 

- 

2-10 



19/24 

- 

O 

t 

C\J 



28/3 

- 

0-1 



28/4 

- 

2-8 



28/7 

- 

1 - 15 



28/8 

“ 

0- 13 



28/13 

- 

1 - 18 



28/14 

- 

0-10 



28/18 

- 

1 

2-8 | 



28/23 

- 

2-9 



52/3 

1 

2-9 



52/8 

1 

1 - 15 



52/9 

- 

0- 14 



52/12 

_ 

2-7 



52/13 

- 

0-2 



52/19 

- 

2-9 




\ 




52/21 

- 
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(ff. q^r-20012/l63/94-?TTf.?nT. (tft-l)] 
P/T. qw. PRI, mX HfsR 

MINISTRY OF LABOUR 

New Delhi, the 4th April, 2002 

S.O. 1498.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
57/95) of the Central Government Industrial Tribunal 
II, Dhanbad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation 
to the management of BCCL, Sudamdih Area and their 
workman, which was received by the Central 
Goverment on 03-04-2002. 

[No. L-20012/163#U'.IR(C-1)] 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT 
DHANBAD 

PRESENT : 

Shri B. Biswas, Presiding Officer. 

In the matter of an Industrial Dispute under Section 
10(1) (d) of the I.D. Act, 1947. 

Reference No. 57 of 1995 

PARTIES : 

Employers in relation to the management of 
Sudamdih Area of M/s. B.C.C.L. and their 
workman. 

APPEARANCES : 

On behalf of the workman : None. 

On behalf of the employers : Shri B. N. Prasad, 

Advocate. 

STATE : Jharkhand INDUSTRY : Coal 

Dated, Dhanbad, the 21st March, 2002 
1294 GI|2002—39. 


AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10(1) (d) of the I.D. Act, 1947 has referred the 
following dispute to this Tribunal for adjudication vide 
their Order No. L-20012/163/94-I.R.(Coal-1), dated, 
the 3rd April, 1995. 

SCHEDULE 

“The action of the management of Sudamdih 
Shaft Mines of M/s. BCCL in retiring Shri 
Kapil Dev Sah, w.e.f. 14-8-93 is justified? 
If not, to what relief the concerned workman 
is entitled ?” 

2. The case of the concerned workman in brief is 
as follows :— 

The concerned workman in the W.S. submitted that 
prior to his placement on duty with effect from 22-8-74 
he was medically examined by the Medical Officer of 
the then management of NCDC Ltd. and his age was 
recorded as 35 years on 17-7-74. Thereafter the said 
NCDC was taken over by the management of BCCL 
and accordingly the control of Sudamdih Area includ¬ 
ing the Sudamdih Shaft Mine came under the control 
of the present management and all the workmen were 
retained in employment with their service condition in 
tact. He submitted that Dy. C.M.E./Project Officer 
by his letter dt. 15-2-93 intimated him the date of his 
superannuation from service with effect from 13-8-93 
considering his date of birth as 14-8-33. On receipt of 
the said letter of the Dy. C.M.E./Project Officer he 
submitted his representation in writing to the effect that 
his date of birth dt. 14-8-33 which the management 
relied on was incorrect. But the management did not 
pay any heed to his representation and accordingly 
superannuated him from his service with effect from 
14-8-93 illegally and arbitrarily. As a result, the union 
raised this industrial dispute before the ALC(C) which 
resulted reference to this Tribunal for adjudication. The 
concerned workman accordingly has prayed for passing 
an Award to the effect that his retirement by order of 
the management with effect from 14-8-93 was un¬ 
justified and accordingly he has prayed for his re¬ 
instatement in service with, all back wages from the 
date of his superannuation. 

3. The management on the contrary after filing 
W.S.-cum-rejoinder have denied all the claims and 
allegation which the concerned workman asserted in 
the W.S. The management submitted that in the year 
1986 at the time of checking the Form B Register of 
the company it was detected that the age column in 
respect of several workmen including the concerned 
workman had remained blank and accordingly it was 
decided to get the age/date of birth column of the 
Form B Register shall have to be filled up after screen¬ 
ing out the cases of all such workmen bv duly consti¬ 
tuted age assessment committee as per JBCCT Circular 
No. 37 of 1981 which was enforced at that relevant 
time. The age assessment committee constituted accor¬ 
dingly in terms of JBCCI Circular No. 37 and held its 
sitting on 14-8-1986 and aPer proper exami¬ 
nation and assessment of age bv medical test 
found that age of the concerned workman 
was 53 years on that date. The concerned 
workman as such was asked to declare his age on that 
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date and he declared his age to be 53 years on the date. 
The concerned workman also made a declaration in 
writing to the effect tha* his age/date of birth had not 
been recorded in the official record and accordingly he 
requested the management to record his age as 53 
years in the statutory records. Management submitted 
that after receipt of this declaration his medical exami¬ 
nation was conducted and on the basis of medical 
examination his age was assessed as 53 years which 
tallied with his own declaration and the same was 
accepted by the management. Accordingly his age was 
entered in the Form B Register and he was super¬ 
annuated as per the date of birth recorded in the Form 
B Register. The management under the circumstances 
submitted that the claim of the concerned workman 
finds no basis at all and for which he is not entitled to 
get any relief which he has prayed for. 

4. The points for consideration in this reference 
are : 

“Whether the action of the management of 
Sudamdih Shaft Mines of M/s. BCCl. in 
retiring Shri Kapil Dev Sah, w.e.f. 14-8-93 
is justified ? If not, to what relief the con¬ 
cerned workman is en'itled 

DEC ISION WITH REASONS 

5. The management in order to substantiate their 
claim examined one witness while the concerned work¬ 
man did not consider necessary to examine any witness 
in order to substantiate his claim. MW-1 during his 
evidence corroborated the facts which the management 
asserted in their W.S. In course of evidence relevant 
papers namely Declaration Form in original in relation 
to the age of the concerned workman, age assessment 
report issued by the medical board, service excerpt of 
the concerned workman in original, service card main¬ 
tained by NCDC Ltd., service card of the concerned 
workman issued by the BCCL management wherein 
his age was duly recorded, letter of superannuation of 
the concerned workman issued by the management, the 
original Form B Register where service particulars of 
the concerned workman was recorded had been marked 
as Ext. M-l to M-8. I have considered all the rele¬ 
vant documents and I find that the concerned vork- 
man submiffed his declaration amder his own LTT 
before the management wherein he admitted his age 
as 53 years as on 14-8-86. Medical report also dis¬ 
closed clearly that the concerned workman was 53 
years old on 14-8-86. Other relevant papers which 
the management relied on shows clearly that the age 
ot the concerned workman was 53 years as on 
14-8-86. Tt is clear from the submission of the 
management that the age col. of the Form B register 
which was maintained by NCDC in respect of the 
concerned workman wherein he was originally em¬ 
ployed remained blank. The management submitted 
that when the rnaffer was detected they 
formed an age scrutiny committee as per 
JBCCI Circular No. 37 to assess the age 
of the concerned workman along with other 
workmen whose aves were also not recorded in 
the register. Tt is nirlhev seen that as per age scrutiny 
committee the concerned workman was sent to the 
medical board and medical board assessed the age of 
the concerned workman a c 53 years on 14-8-86 and 
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accordingly on the basis of the same the concerted 
workman submitted his declaration. On the contrary 
it is the case of the concerned workman that bis age 
was assessed as 35 years as on 17-7-74 by Medic:’! 
Officer while he had to lace mecucal examination 
before getting his entry in the service under NCDC. 
Disclosing this fact tne concerned workman submil ,ed 
that the age which has been assessed by the present 
management was not proper and on the basis of the 
report of wrong assessment of age he was superannua¬ 
ted from his service illegally and arbitrarily. The con¬ 
cerned workman in spile of getting opportunity did 
not consider necessary to submit medical report in 
relation to assessment of age as 35 years as on 17-7-74, 
and accordingly acceptance ol this fact disclosed in 
the W.S. finds corroborated by any means. The 
concerned workman had the scope to submit rele¬ 
vant papers relating to his date of birth m order to 
challenge the claim of the management, bin the con¬ 
cerned workman did not think necessary to do so. 
Considering the record it is clear that the age column 
in the Form B Register remained blank when the con¬ 
cerned workman made his entry into the service. It is 
seen that he was an employee of NCDC originally and 
the said NCE>C was merged with the present manage¬ 
ment and accordingly he also became his employee 
under the management with its service condition in 
tact. I do riot find any scope to raise any dispute 
in support of this claim. Only point which has to he 
considered here is whether ihe concerned workman 
has been able to substantiate his claim relating to his 
age. The management submitted that the calim of the 
concerned workman finds no ba,sis at all in view of 
the fact that he has failed to produce any such rele¬ 
vant paper in support of hi« claim. Considering all 
materials on record it is seen clearly that the age of 
the concerned workman was assessed by the radical 
board and according to the teport of the medical' 
board the age of the concerned workman was assessed 
as 53. years as on 14-8-86. 1 do' no f find any reason 
to wipe out the observation made by the Medical 
Board in respect of the assessment of the age of the 
concerned workman in absence of any cogent evi¬ 
dence. As such after careful consideration of all the 
facts and circumstances 1 have failed to find out 
any cogent ground relying on whief there is scone 
to say that *he management has illegally 
and arbitrarily superannuated the concerned work¬ 
man with effect from 14-8-1993. I also do 
not find anv reason to believe that the 
management violated the principles of natural iustice 
by superannuating the concerned workman from Ids 
service with effect from the date in auestion rclvmn 
on the report submitted bv the med'cal board after 
assessment of the asre of the concerned workman and 
also relvinw on the declaration eiven bv *be concerned 
workman in this respect. Accordinolv th" ennretped 
workman is not entitled to '>e f anv relief wlvch he has 
Draved for. To the result. *be follow me Award i« 
rendered:— 

“The action of the management of Sudamdih 
Shaft Mines of Mis. BCCL in retain" 
Shri Kapil Dev Sah, w.e f. 14-8-93 is 
justified. C'onsenuently, the concerned 
workman is not entided to net any relief " 

B BISWAS, Presiding Officer 
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New Delhi, the 4th April, 2002 

S.O. 1499.— In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the award (Ref. 
No. 290|99) of the Central Government Industrial 
Tribunal-II, Dhanbad now as shown in the Annexure 
in the Industrial Dispute between the employers in re¬ 
lation to the management of BCCL Loyabad Coll, 
and their workman, which was received by the Central 
Government on 3-4-2002. 

|No. L-20012[190|99-1R(C-I)j 
S. S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT : 

Shri B. Biswas, Presiding Officer. 

In the matter of an Industrial Dispute under 
Section 10,1) (d) of the I.D. Act, 1947 

Reference No. 290 of 1999 

PARTIES : 

Employers in relation to the management of 
Loyabad Colliery under Siiua Area ot 
M|s. BCCL and their workman. 

APPEARANCES : 

On behalf of the workman : Shri N. G. Arun, 
authorised representative. 

On behalf of the employers : Shri D. K. Verma, 

Advocate. 

STATE : Jharkhand INDUSTRY : Coal 

Dated, Dhanbad, the 14th March, 2002 
AWARD 

The Govt, of India, Ministry of Labour, in exercise 
of the powers conferred on them under Section 10(1)- 
(d) of the I.D. Act, 1947 has referred die following 
dispute to this Tribunal for adjudication vide their 
Order No. L-20012| 190|99-IR(C-1), dated, the 3rd 
August, 1999. 

SCHEDUIE 

“Whether the action of the Met. of Loyabad 
Cqffliery of M]s. BCCL in dismissing 


Shri Ramayan Kahar, Winding Engine 
Operator from the services of the company 
w.e.f. 3-10-94 is justified ? If not, to what 
relief the concerned workman is entitled 

2. In this case both the parties appeared but did 
not file their respective W.S. Subsequently when the 
case was fixed for bearing both the parties appeared 
and filed a settlement petition, under their signature. 
I heard both the parties on the said settlement and 
find that the terms contained theiein are fail, proper 
and in accordance with the principles of natural justice. 
Accordingly I accept the said settlement petition and 
pass an Award in terms thereof which forms part of 
the Award as Annexure. 

B. BISWAS, Presiding Officer 
ANNEXURE 

BEFORE THE PRESIDING OFFICER CENTRAL 
GOVERNMENT TRIBUNAL NO. 2 DHANBAD 

Reference No. 290 of 99 employers in relation to 
the management of Loyabad Colliery under 
Sijua Area of MjS BCCL. 

AND 

Their Workman 

The joint petition of settlement on behalf ot the 
employers|management and their workman, namely 
Shri Ramayan Kahar, most respectifully sheweth. 

1. That, the Central Government Ministry of 
Labour, New Delhi vide their notification no. L-20012| 
190|99-IR (C-l) dated 3-8-99 has been pleased to 
refer the dispute to this Hoii’ble Tribunal for adjudi¬ 
cation with the following schedule. 

SCHEDULE 

“Whether the action of the manageemnt of Loya¬ 
bad Colliery ot M|S BCCL in dismissing 
Sri Ramayan Kahar, Winding Engine 
Operator from the services of the company 
w.e.f. 30-10-94 is justified If, not, to what 
relief the concerned workman is entitled?” 

2. That the employers I management and the work¬ 
man!union f° r the good harmonious industrial rela¬ 
tions, discussed the above dispute between themselves 
and arrived at a settlement on the following terms and 
conditions. 

TERMS OF SETTLEMENT 

(a) That, it was mutually and amicably agreed 
and settled that the workman namely 
Sri Ramayan Kahar, Ex. Winder Opeiator, 
shall be re-instated in the Company's ser¬ 
vices on the same pay of scale he was en- 
joing at the time of his dismissal. 

(b) That, it was further agreed that Sri Ramayan 
Kahar, shall not be entitled for any wages 
what-so-ever for the idle period i.e. from 
the date of dismissal till he resumes bis 
duties. Howe\er the period of idleness shall 
be treated as dies-non 

(c) That, it has further agreed lhat Sri Ramayan 
Kahar shall discharge his duties v, iih loca¬ 
lity and divotimi. 
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(d) That, it was also agreed that Sri Ramayan 
Kahar on re-instatement shall be posted any¬ 
where in BCCL as per requirement. 

(e) That, it was further agreed that this settle¬ 
ment resolves all the dispute between the 
parties in full and final. 

(f) That it was also agreed that 7 (seven) 
copies of this settlement only signed by the 
parties be filed before the Hon'ble Tribunal 
for the Award. 

That, thus in view of the above settlement this 
Tribunal may be graciously pleased to pass the 
Award accordingly. 

For this, the employers[management and the work¬ 
man shall ever pray. 

Union Representative : 

1. Raj Kumar Rai, 

Joint Secretary 
RCMS. 

2. Mudrika Singh, 

Member, RCMS. 

3. Ramayan Kahar, 

Workman. 

Management Representative ; 

1. General Manager, 

Sijua Area. 

2. Dy. CPM, Sijua Area. 

3. Personnel Manager(IR) 

Sijua Area. 

trffWr, 4 2002 

TT.trr. 1500 :—fircre nfufnmr, 1947 
(l947^T 14) Tt am 17 % SRTbn if, 
wr nrrem sp>. % 
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uyr. nq. rpn, 

New Delhi, the 4th April, 2002 

S.O. 1500.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the award (Ref. 
No. 137196) of the Central Government, Industrial 
Tribunal II Dhanbad now as shown in the Annexure 
in the Industrial Dispute between the employers in 
relation to the management of TISCO Jamaldoba 
Colliery and their workman, which was received by 
the Central Oovernmnt on 3-4-2002. 

} 

[No. L-20012/353/95-IR(C-I)] 

S. S. GUPTA, Under Secv. \ 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) A1 DHANBAD 

PRESENT : 

Shri B. Biswas, Presiding Officer. 

In the matter of an Industrial Dispute under Sec¬ 
tion 10(1 )(d) of the I.D. Act, 1947 

Reference No. 137 of 1996 
PARTIES : 

Employers in relation to the management cf 
Jamadoba Colliery of M|s. TISCO and their 
workman. 

APPEARANCES : 

On behalf of the employers : None. 

On behalf of the workman : None. 

STATE : Jharkhand. INDUSTRY : Coal. 

Dated, Dhanbad, the 15th Maich, 2002 
AWARD 

The Govt, of India, Ministry of Labour, in exercise 
of the powers conferred on them under Section 
10(1) (d) of the I.D. Act, 1947 has refeired the 
following dispute to this Tribunal for adjudiealion 
vide their Order No. L-20012(353)/95-IR(C~l), 
dated, the 20th November, 1995. 

SCHEDULE 

“Whether the claim of the Union that Sh. Bhur, 
Ex-Miner was eligible for employment of 
his dependent keeping in view' his previous 
services with the management of Mfs. TISCO 
Ltd. is legal and justified ? If so, to what 
relief is the workman entitled ?” 

2. In this reference neither the concerned workman 
nor his representative appeared before this Tribunal 
on the date fixed. None also appeared on behalf of 
the management. It is seen from the record that the 
instant reference case was registered on 31-12-96 by 
this Tribunal for adjudication. According to Rule 
10B clause (1) of the Industrial Disputes, Central 
Rules, 1957 it was mandatory on the part of the 
concerned workman to submit his W.S. within 15 
days of the reefeipt of the order of reference^ II is 
seen that since 1996 the concerned workman in spitt 
of getting ample opportunities have failed to file W.S. 
The concerned workman not only violated the statu¬ 
tory provision of law but also did, not care, for ( sub¬ 
mitting W.S. even at a later stage. Registered notices 
were also issued to the parties but to no effect. Accor¬ 
dingly if the attitude of the concerned workman is 
taken into consideration there is sufficient scope to say 
that the concerned workman is not willing to proceed 
with the hearing of the instant reference case. Consi¬ 
dering the conduct of the concerned workman theie 
is reason to believe that it was a laxury on hist part 
to raise such industrial dispute. I, therefore, hold 
considering the conduct of the concerned workman that 
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presently no industrial dispute is existing between the 
parties and for whicn it is needless to proceed with 
the hearing of the case any further. Under such cir- 
cumstainces, a ‘No Dispute' Award is rendered and 
the reference is deposed of on the basis, of the ‘No 
Dispute’ Award presuming non-existence of any indus¬ 
trial dispute between, the parties. 

13. BISWAS, Presiding Officer. 
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New Delhi, the 4th April, 2002 

S.O. 1501.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
169/98) of the Centutl Government Industrial Tri- 
bunal-II, Dhanbad now as shown in the Annexure in 
the Industrial Dispute between the employers in rela¬ 
tion to the management of BCCL, Lohapatti Colliery 
and their workman, which was received by the Central 
Government on 3-4-2002. 

[No. L-20012/362/96-lR(C-I)] 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT 
DHANBAD 

PRESENT : 

- > Shri- R. Biswas, Presiding Officer. 

“lO' ,t Cl 

In the matter of an Industrial Dispute under Section 
10(1) (d) of the I A,. Art, 1947 

Reference No. 169 of 1998 - 

PARTIES : ' . > s „ 

' - , 1 , , 

Employers in relation to the management of 
Lohapatti Colliery of M/s: BtC.C. Ltd. and 
their workman. 

APPEARANCES : 

A / . „ 

On behalf of the employers : None. 

iilU. - 

On behalf of the workman : None. 

i *1 ! ,. 1 ' ■ . * •!: 

STATE : Jharkhand. INDUSTRY : Coal. 


Dated, Dhanbad, the 15th March, 2002 
AWARD 

The Government of India, Ministry fo Labour, in 
exercise of the powers contened on them under Sec¬ 
tion 10(1) (d) of the l.D. Ac., 1947 has reierred the 
iollowing dispute to this Tribunal for adjudication vide 
their Order No. L-200J2/3be/96-1R (C-I), dated, the 
30th June, 1998 : 

SCHEDULE 

“Whether the demand of the Union for the regu- 
larisation of the services of S/Shri Budhan 
Mehra and 35 others (as per list attached) 
in Time Rate Job with protection cf their 
grouped wages with retrospective effect is 
justihed ? It so, to what relief the concerned 
workmen are entitled ?” 

2. In this reference neither the concerned workman 
nor his representative appeared before this Iribunal 
on the date fixed. None also appeared on behalf of 
the management. It is seen from the record that the 
instant reference case was registered on 29-7-98 by 
this Tribunal for adjudication. According to Rule 10B 
clause (1) of the Industrial Dispute, Central Rules, 
1957 it was mandatory on the part of the concerned 
workman to submit his W.S. within 15 days of the 
receipt of the order of reference. It is seen that since 
1998 the concerned workman in spite of getting ample 
opportunities have failed to file W.S. The concerned 
workman not only violated the statutory provision of 
law but also did not care submitted W.S. even at a 
later stage. Registered notices were also issued to the 
parties but to no effect. Accordingly if the attitude of 
the concerned workman is taken into considertion there 
is sufficient scope to say that the concerned workman 
is not willing to proceed with the hearing of the ins¬ 
tant reference case. Considering the conduct of the 
concerned workman there is reason to believe that it 
was a luxury on his part to raise such industrial dis¬ 
pute. I, therefore, hold considering the conduct of the 
concerned workman presently no industrial dispute is 
existing between the parties and for which it is needless 
to proceed with the hearing of the case any further. 
Under such circumstances, a ‘No dispute’ Award is 
rendered and the reference is disposed of on the basis 
of the ‘No dispute’ Award presuming non-existence 
of any industrial dispute between the parties. 

B. BISWAS, Presiding Officer 
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New Delhi, the 4th April, 2002 

S.O. 1502.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
32/97) of the Central Government Industrial Tribu- 
nal-II, Dhanbad now ns shown in the Annexure in the 
Industrial Dispute between the employers in relation 
to the management of Coke Plant Private Ltd. and 
their workman, which was received by the Central 
Government on 3-4-2002. 

[No. L-20012/464/95-IR(C-I) J 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEEORE I HE CENTRAL GOVERNMEN 1 
INDUSTRIAL TRIBUNAL (NO. 2) AT 

DHANBAD 

PRESEN 1 : 

Shri B. Biswas, Presiding Otlicer. 

In the matter of an Industrial Dispute under Section 
10(1) (d) of the I.D. Act, 1947 

Reference No. 32 of 1997 

PARTIES : 

Employers in relation to the management of 
Coke Plant Pvt. Ltd. and their workman 
APPEARANCES : 

On behalf of the workman : None. 

On behalf of the employers : None. 

STATE: Jharkhand. INDUSTRY; Coke. 

Dated, Dhanbad. the 21st March. 2002 
AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Sec¬ 
tion 10(1 )(d) of the I.D. Act, 1947 has referred 
the following dispute to this Tribunal for adjudication 
vide their Order No. L-20012/464/95-IR(C-I), dated, 
the 7th March, 1997. 

SCHEDULE 

“Whether the action of the management of Asso¬ 
ciated Coke Plant Pvt. Ltd. in terminating 
the services of the workman Sri Sabhay Raj 
Shukla is legal and justified? If not, to 
what relief is the workman entitled ?” 

2. In this reference neither the concerned workman 
nor his representative was found present on the date 
fixed for hearing i.e. on 14-3-2002. None also appear-' 
ed on behalf of the management. It reveals from the 
record that inspite of issuance of notices by Regd. 
Post for days together the concerned workman has 
failed to take any further step inspite of submission 
of W.S. The attitude of the concerned workman if 
considered, will expose clearly that he is not interested 
to proceed with the hearing of this case. Accordingly 
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1 do not find any reason to proceed with the case 
further presuming that no dispute existed in between 
the parties. In the result, a No dispute’ Award is 
rendered and the reference is disposed on the basis of 
the ‘No dispute’ Award presuming non-existence of 
any industrial dispute between the parties presently. 

B. BISWAS, Presiding Officer 
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New Delhi, the 4th April, 2002 

S.O. 1503.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
175/98) of the Central Government Industrial Tri- 
bunal-II, Dhanbad now as shown in the Annexure in 
the Industrial Dispute between the employers in rela¬ 
tion to the management of BCCL and their workman, 
which was received by the Centra] Government on 
3-4-2002. 

[No. L-20012/676/97-IR(C-l)] 
S. S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERN'MEN i 
INDUSTRIAL TRIBUNAL (NO. 2) AT 
DHANBAD 

PRESENT : 

Shri B. BISWAS, Presiding Officer. 

In the matter of an Industrial Dispute under Section 
10(1)(d) of the I.D. Act, 1947 

Reference No 175 of 1998 

PARTIES : 

Employers in relation to the management of M/s. 
BCCL and their workman 

APPEARANCES : 

On behalf of the employers : None. 

On behalf of the workman : None. 

STATE : Jharkhand. INDUSTRY : Coal. 

Dated, Dhanbad, the 14th March, 200'* 
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AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Sec¬ 
tion 10(1 )(d) of the I.D. Act, 1947 has referred the 
following dispute to this Tribunal for adjudication 
vide their Order No. L-20012/676/97-IR(C-IL dated, 
the 13th August, 1998 : 

SCHEDULE 

“Whether the action of the management in dis¬ 
missing the services of Sri Mukund Lai 
Kurmi, PRM of Moonidih Project is legal 
and justified ? If not, to what relief the 
workman is entitled?” 

2. In this reference neither the concerned workman 
nor his representative appeared before this Tribunal 
on the date fixed. None also appeared on behalf of 
the management. It is seen from the record that the 
instant reference case was registered on 28-8-98 by 
this Tribunal for adjudication. According to Rule 10B 
clause (1) of the Industrial Disputes, Central Rules, 
1957 it was mandatory on the part of the concerned 
workman to submit his W.S. positively within 15 days 
of the receipt of the order of reference. It is seen 
that since 1998 the concerned workman in spite of 
getting ample opportunities have failed to file W.S 
The concerned workman not only violated the statu¬ 
tory provision of law but also did not care for sub¬ 
mitting W.S. even at a later stage. Registered notices 
were also issued to the parties but to no effect. Accord¬ 
ingly if the attitude of the concerned workman is taken 
into consideration there is sufficient scope to say that 
the concerned workman is not willing to proceed with 
the hearing of the instant reference case. Considering 
the conduct of the concerned workman, I find reason 
to believe that it was a luxury on his part to raise such 
industrial dispute. I, therefore, hold considering the 
conduct of the concerned workman that presently no 
industrial dispute is existing between the parties and 
for which it is needless to proceed with the hearing 
of the case any further. Under such circumstances, a 
‘No dispute’ Award is rendered and the reference is 
disposed of on the basis of the ‘No dispute’ Award 
presuming non-existence of any industrial dispute 
between the parties. 

B. BISWAS, Presiding Officer 
4T# PtHlV, 4 2 00 2 

44 *tt. 1504.—testlfrpp ferrre teafteh, 1947 
(1947 44 14) am 17 ^ 
rnTfor 4 T. te. m. tpr. 44. % teate % ot? 

ftetete sfk 4Pt44rr % ate, srtea t 
tetefte; fterg ir *F44T atetfte 

?rfa4rTvr n, aaap? % aarc (rfarrr 140/93) 
4 vr starter after at n^pp-ar 3-4-02 

aff 9 Tpt f?rr t 

[a. pr—20025/22/93—arfanr (te-i)] 

05 n*r. hPTt, atar rfaa 


New Delhi, the 4th April, 2002 
S.O. 1504.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
140193) of the Central Government Industrial Tribu- 
nal-Il, Dhanbad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation 
to the manageemnt of BCCL, Alkusa Colliery tnd 
their workman, which wa, received by the Cen'ral 
Government on 3-4-2002. 

[No. L-20025/22/93-IR(C-I)l 
S. S. GUPTA. Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT 
DHANBAD 

PRESENT : - ~ 

Shri B. Biswas, Presiding Officer. 

In the matter of an Industrial Dispute under Section 
10(1) (d) of the T.D. Act, 1947 

Reference No. 140 of 1993 

PARTIES : 

Employers in relation to the management of 
Alkusa Colliery of M/s. BCCL and their 
workman. 

APPEARANCES : 

On behalf of the workman : Shri S. Bose. Trea¬ 
surer, R.C.M.S. Union. 

On behalf of the employers : Shri R. C. Jha. 
Advocate. 

STATE : Jharkhand. INDUSTRY : Coal. 

Dated, Dhanbad, the 22nd March, 2007 
AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Sec¬ 
tion 10(1) (d) of the I.D. Act, 1947 has referred the 
following dispute to this Tribunal for adjudication vide 
their Order No. L-20025(22)/93-I.R.(Coal-l), dated, 
the 17th August, 1993 : 

SCHEDULE 

“Whether the action of the management of Alkusa 
Colliery of M/s. BCCL in denying employ¬ 
ment to Shri Ahmed Mistry, working for 
that colliery is legal and justified ? If not, 
to what relief Shri Mistry is entitled to ?” 

2. The case of the concerned workman according to 
the W.S. in brief is as follows :— 

The concerned workman in the W.S. submitted that 
he worked at Alkusa Colliery as casual worker for 
performing the job of painting of trucks, cards, G.I. 
Pipes, Motors, Wires, Head Gears etc. since 1980, as 
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casual worker/piece-rat ed worker. Fie submitted that 
lie was directly engaged by the management for per¬ 
forming the job in question and he used to carry on 
the said job under direction, supervision and guidance 
of the company's ollicials and for the management 
who used to pay him wages. In this way he continu¬ 
ously worked foi seven years and accordingly he sub¬ 
mitted representation before the management for 
regularisation of his services but as the management 
refused to consider his prayer, he raised an industrial 
dispute before the ALCTC), Dhanbacl for conciliation 
which ultimately resulted reference to this Tribunal for 
adjudication. The concerned workman accordingly sub¬ 
mitted his prayer to pass an Award directing the 
management of Alkusa Colliery to provide him emp¬ 
loyment as a regular employee. 

3. The management on the contrary after tiling W.S.- 
cum-rejoinder have denied all the claims and allega¬ 
tion which the concerned workman asserted in their 
W.S. The management submitted that the concerned 
workman was engaged for carrying on certain jobs as 
per work order and for performing the said job bills 
were submitted by him for payment. They denied the 
fact that the concerned workman ever worked under 
the management either as casual worker or as piece- 
rated worker for the period which he has mentioned 
in the W.S. Thev submitted that often they used to 
allot some work as per work order to the concerned 
workman and accordingly on submission of bills pay¬ 
ment was also made to him. He submitted that the 
concerned workman used to run a garrage in the name 
of M/s. Ahmad Mistry at Kendwadih, Dhanbad. Work 
orders were issued by (he management addressed to 
the workshop and garrage to undertake certain lepair 
work of their vehicles like an outsider garrage. The 
manage/nent categorically denied the fact that the 
concerned workman as casual worker or piece-rated 
worker worked under the management for seven years. 
They submitted that had that been so his name would 
have included in the Form B register and other regis¬ 
ters of the colliery and also he was not allowed to 
sign in the Attendance Register of the colliery. He 
was also not been provided with I.D. Card. They sub¬ 
mitted further that neither his service particulars Were 
recorded in the Form B Register maintained by them 
nor he was allowed to sign the attendance register. 
As the concerned workman was not either casual work¬ 
er or piece-rated worker there was no question of issu¬ 
ing any I.D. Card. The managemen* further submitted 
that no employer-employee relationship ever existed be¬ 
tween them and the concerned workman. They sub¬ 
mitted that claim of the concerned workman has no 
basis at all and for which he is not entitled to get any 
relief which he has prayed for. 

4. The points for decision in this reference are 

“Whether the action of the management of Alkusa 
Colliery of M/s. BCCL in denying employ¬ 
ment to Shri Ahmed Mistry. working for tha« 
colliery, is legal and justified ? Tf not, to 
what relief Shri Mistry is entitled to ?” 

DECISION WITH REASONS 

5. The concerned workman examined two witnesses 
in order to substantiate his claim while the manage¬ 
ment examined one witness with a view to rebut the 


claim of the concerned workman. I he concerned work¬ 
man in course of his evidence submitted that he pre¬ 
sented a petition before the management for regulari¬ 
sation of his service and the copy of the said petition 
was marked as Ext. W-l, He disclosed that the mana¬ 
gement aFo issued a certificate being satisfied with the 
performance of the job and the said certificate during 
his evidence was marked as Ext. W-2. He also relied 
on the certificate issued by Mukhiya marked Ext. W-3 
and another application which he submitted before the 
management marked as Ext. W-4. He also relied on 
certain issue slips issued by the management for supply 
of the materials to him for work. Those issue slips 
Were marked as Ext. W-4 series. During cross-exami¬ 
nation the concerned workman admitted that he used 
to carry on all repair work and painting work as per 
work order issued by the management and after com¬ 
pletion of the said job he also used to submit bills. 
He admitted that thereafter he used to draw his pay¬ 
ment on the basis of payment order passed by Ihe 
management. He admitted that in course of his ren¬ 
dering job the management never issued any pay slip, 
nor issued any I.D. Card or opened any P.F. Account. 
He also admitted that the management also did not 
issue any appointment letter to him as casual worker 
or piece-rated worker. WW-2 who was an Executive 
Engineer under the management and under whom the 
concerned workman worked during his cross-exami¬ 
nation admitted that he was Head of the Department 
of Electrical and Mechanical under the said Manage¬ 
ment. He admitted that he used to engage the con¬ 
cerned workman as per work order for performing 
any particular work and on the basis of the said work 
order payment was given to him being sanctioned by 
the Agent. He also admitted that the concerned work¬ 
man never received any Bonus, medical facilities or 
any other benefits which the regular or casual workers 
enjoy. MW-1 on the contrary in course of his evidence 
relying on the work orders marked as Ext. M-l series 
submitted that on the basis of the work order the con¬ 
cerned workman was allotted for carrying on certain 
works and after completing the said work on the basis 
of the work order the concerned workman used to 
submit his bill for payment. In support of this claim 
the management relied on one Bill dated 29-1-85 sub¬ 
mitted by the concerned workman under his signature 
and the said bill during his evidence was marked as 
Ext. M-2. MW-1 categorically denied the fact that 
the concerned workman ever worked under the man¬ 
agement as a casual worker or as a piece-rated worker 
Disclosing this fact MW-1 further submitted that the 
claim of the concerned workman finds no basis. Now 
the point for consideration is whether the claim of the 
concerned workman stands on cogent footing at all. 
Considering the evidence of the concerned workman 
and his witness and also considering the evidence of 
the management it transpires clearly that the concern¬ 
ed workman worked under the management from time 
to time. It is the contention of the concerned workman 
that since 1980 he worked under the management as 
piece-rated worker/casual worker continuously lor 
more than 7 years. But in spite of performing his job 
the management refused to regularise his service when 
he submitted his representation to that effect. The con¬ 
cerned workman in support of his claim has failed to 
produce a single scrap of paper namely his appoint¬ 
ment letter. T.D. Card. P.F. Account etc. The manage¬ 
ment submitted that they issued appointment letter in 
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case of a casual worker or time-rated worker. They 
further submitted that if the claim of the concerned 
workman was justified in that case definitely they 
would have issued appointment letter to him. They 
disclosed that the concerned workman had a garrage 
under the name and styie M/s. Ahmad Mistry at Ken- 
dwadih, Dhanbad. In connection with some repairing 
works, painting works etc. from time to time they used 
to issue work orders and on the basis of the said work 
orders the concerned workman was engaged for per¬ 
forming the job and after completion of his job they 
used to issue payment order in favour of the concerned 
workman on the basis of the bills submitted by him. 
The management in support of his claim relied on 
the work orders marked as Ext. M-l series and bill 
dated 29-1-85 marked as Ext. M-2. WW-2 who was 
an Executive Engineer under the management during 
his cross-examination admitted that the concerned 
workman on the basis of work order was provided with 
certain repairing works and painting works of the 
vehicle and against such works the management used 
to issue payment order on the basis of bills submitted 
by him. Therefore, considering the evidence of MW-1 
as well as considering the evidence of WW-2 it is 
clear that the concerned workman used to carry on 
all repair works and painting works on the basis of 
work orders issued by the management. Neither any 
evidence nor any incriminating material is forthcoming 
before the Tribunal to show that the concerned work¬ 
man worked under the management as casual worker/ 
piece-rated worker being appointment by the manage¬ 
ment. It is the claim of the concerned workman that 
he worked under the management as casual worker/ 
piece-rated worker being appointed by the manage¬ 
ment. It is the claim of the concerned workman that 
he worked under the management as casual worker/ 
piece-rated worker continuously for more than 7 years. 
Onus accordingly rested on him to establish his claim. 
The concerned workman in course of hearing relied 
on certain document marked as Ext. W-2. I have con¬ 
sidered the certificate. This certificate does not show 
that the management being satisfied of the work of 
the concerned workman as casual worker issued the 
certificate. Therefore, relying on this certificate I find 
little scope to show that the concerned workman ever 
worked under the management as casual worker/piece¬ 
rated worker. Accordingly after careful consideration 
of all the facts and circumstances I hold that the con¬ 
cerned workman has failed to substantiate his claim 
reasonably and for which he is not entitled to get any 
relief which he has prayed for. In the result, the follow¬ 
ing Award is rendered :— 

“The-action of the management of Alkusa Colliery 
of M/s. BCCL in denying employment to 
Shri Ahmed Mistry working for that colliery 
is legal and iustified. Consequently, the 
concerned workman is not entitled to get 
any relief.” 


B. BISWAS, Presiding Officer 
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New Delhi, the 4th April, 2002 

S.O. 1505.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the award (Ref. 
No. 27|97) of the Central Government Industrial 
Tribunal II Dhanbad now as shown in the Annexure 
in the Industrial Dispute between) the employers in 
relation to the management of BCCL Nudkhurkee 
Coll, and their workman, which was received by the 
Central Government on 3-4-2002. 

[No. L-20012[52|95 IR(C-1)] 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT: 

Shri B. Biswas, Presiding Officer. 

In the matter of an Industrial Dispute under Section 
10(l)Cd) of the I.D. Act, 1947 

Reference No. 27 of 1997 


PARTIES: 

Employers in relation to the management of 
Nudkhurkee Colliery of Mis. B.C.C.L. and 
their workman. 

APPEARANCES : 


On behalf of the workman: None. 


On behalf of the employers : None. 

State: Jharkhand. Industry: Coal. 

Dated, Dhanbad, the 21st March, 2002 
AWARD 


The Govt, of India, Ministry of Labour, in exer¬ 
cise of the powers conferred on them under Section 
10(l)(d) of the I.D. Act, 1947 has referred the 
following dispute to this Tribunal for adjudication 
vide their Order No. L-20012|52|95-IR(C-I), dated, 
the 18th February, 1997. 

SCHEDULE 


“Whether the demand of the Union for oromo- 
tion of S|Shri TribuWan Prasad, Mithilesh 
Acharya and Satyendra Prasad, Overmen 
of Nudkhurkee OCP of M/s. B.C.C.L. 
to Sr. Overmen is justified ? If so, to what 
relief are the concerned workmen en¬ 
titled ?” 
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2. The case of the concerned workman according 
to W.S. in brief is as follows :— 

Concerned workmen in his written statement sub¬ 
mitted that they were appointed by the Management 
as Overmen in the year 1986 being satisfied with 
their Diploma Certificate in Mining. They submitted 
that accordingly they are entitled to get their pro¬ 
motion as Sr. Overman after completion of three 
years of their service according to cadre scheme but 
the management practically denied to consider their 
promotion. They however, submitted that as one 
of the concerned workmen Sri Satyendra Prasad has 
qualified for Second class Mining Managership the 
management has given promotion to him as Second 
Class Mines Manager. They submitted that they 
raised industrial dispute before the ALC(C), Dhan- 
bad for conciliation when the management refused 
to consider their promotion to the post of Senior 
Overman. They alleged that due to non-coopera¬ 
tion on the part of the management the said concilia¬ 
tion proceeding failed and for which it resulted 
reference to this Tribunal for adjudication. Con¬ 
cerned workman accordingly have prayed for 
passing Award with the direction to the management 
to promote him to the post of Senior Overman 
after completion of three years of their service, back 
wages and other consequential relief if any. 

3. The management on the contrary after filing 
W.S.-cum-rejoinder have denied all the claims and 
allegation which (he concerned workmen have pra¬ 
yed for. It has been submitted by the Management 
that promotion of the employees to higher grade) 
post depends on the vacancies existed nnd also 
depends on the eligibility of the workman in ques¬ 
tion. They submitted that the Mining Supervisory 
personnel are promoted after obtaining h'gher statu¬ 
tory qualificatio i prescribed under the Coal Mines 
Regulation, 1957. They disclosed that out of the 
three concerned workmen, Sri Satyendra Prasad has 
already been promoted to the post of Assistant Col¬ 
liery Manager in executive cadre superseding his 
seniors as because he passed the statutory certificate 
of second class Mines Managers in the examination 
conducted by the Mining Examination Board. They 
further disclosed that as the rest two workmen have 
failed to pas§ that examination they could not be 
promoted to the Executive cadre. 

4. It has been disclosed by the Management that 
as per provision of cadre scheme applicable to Mines 
Supervisory personnel duly formulated by JBCCT 
and circulated by Implementation Instruction No. 
45 dated 28-6-85. the Overman in Grade B are 
eligible for consideration for promotion to the post 
of SetVor OvermanlHead Overman in Grade-A by 
the D.P.C. on the basis of merit-cum-seniority to be 
adindved at the men level to fill the vacant post 
available. It is submitted that the overman posses¬ 
sing five vears of experience holding overman certi¬ 
ficate and overman possessing "three years of 
experience holding Diploma certificate in Mining 
are eligible for promotion to the post of Senior 
Overman. Admitting the claim of the concerned 
workmen about attaining their requisite experience 
for promotion to the post of Senior Overmen the 
management submitted that during the said period 
as the vacancy in the area was not existed thev 
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did not get scope to form D.P.C. for considering 
their promotion. Accordingly the management de¬ 
nied the fact that the> committed any illegality in 
not promoting the concerned workmen to the post 
of Senior Overman. They further submitted that the 
JBCCI has propounded the cadre scheme and fra¬ 
med the policy decision in a scientific manner and 
the concerned workmen cannot demand for their 
promotion merely on completion of period of eligi¬ 
bility without judging their merit. Accordingly they 
submitted that as the claim of the concerned work¬ 
men finds no basis the same is liable to be rejected. 

5. The poirts for consideration in this reference 
are :— 

“Whether the demand of the Union for promo¬ 
tion of SjShri Tribuwan Prasad, Mithilesh 
Acharya and Satyendra Prasad, Overmen 
of Nudkhurkee OCP of M|s. B.C.C. to Sr. 
Overmen is justified ? If so, to what relief 
are the concerned workmen entitled ?” 

6. FINDINGS WITH REASONS 

Considering the pleadings of both sides I find ro 
dispute to hold that the concerned workmen were 
appointed as Overman in the year 1986. It is also 
admitted fact that as the concerned workmen 
possessed diploma certificate in Mining they accrued 
their eligibility to get their promotion to the Post of 
Senior Overman after competion of five years of 
their service. It is also admited fact that as one 
of the concerned workman Sri Satyendra Prasad had 
qualified the second class Mining Managership exa¬ 
mination conducted by the Mining examination 
Board he was promoted to the post of Assistant 
Colliery Manager. 

7. Management submitted that for getting promo¬ 
tion in higher grade not only existing vacancies are 
required but also the workman shall be required to 
fulfil some other essential erkeria as enumerated in 
JBCCI Implementation Instruction No. 45 dated 
28-6-85. It has been further submitted that pro¬ 
motion fo Senior Overman is based on Area basis. 
Therefore, if any vacancy under area exists the 
management forms D.P.C. who after considering the 
eligibility of the workman on the basis of merit-cum- 
seniority list recommends the name for considering 
promotion by the Authority. Disclosing this fact 
the management further submitted that there was no 
scope for claiming automatic promotion to the post 
of Senior Overman only taking it as ground that they 
have acquired required experience. 

8. It is seen that the concerned workmen insmte 
of getting amole opportunities d’d not consider 
necessary to adduce evidence or to produce cogent 
documents with a view to substantiate their claim 
It is seen that one of the concerned workman 
Satyendra Prasad has already been promoted to the 
post of Assistant Mining Manager ns he hn= aconired 
requisite certificate passing the second rh's Mine 
Managers examination conducted by the Mining 
Examination Board. If is further seen that for 
higher qualification said workmen has superseded h : s 
seniors. Therefore, there is no s C r> ne to sav that 
management has refused to give mv promotion, fn 
one of the concerned workman. Tt is clear ti.m i n 
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getting promotion to Sr. Overman seniority is not 
considered the only criteria according to JBCCI 
Implementation Order No. 45. To rebut the claim of 
the management the concerned workmen in spite of 
getting sufficient opportunities have failed to adduce 
any cogent evidence. Facts disclosed in the VV.S. 
submitted by the workman cannot be considered as 
substantive piece of evidence until and unless it is 
corroborated by any cogent evidence, at this stage 
I find no sufficient ground to discard the provision 
as laid down in JBCCI Implementation ’Order No. 
45. I consider that in claiming promotions to 
Sr. Overman only seniority cannot be considered 
as the exclusive one. 

I hold therefore the management neither violated 
the principles of natural justice r ( or committed any 
illegality in not providing the concerned workmen 
to the post of Sr. Overman only by virtue of their 
experience. Accordingly, the concerned workmen 
are not entitled to get any relief which they have 
prayed for. 

In the result, the following Award is rendered:- — 

“The demand of the Union for promotion of 
S|Shri Tribuwan Prasad, Mithilesh Acharya 
and Satyendra Prasad, Overmen of 
Nudkhurkee OCP of Mjs. B.C.C.L. to 
Sr. Overmen is not justified. Consequen¬ 
tly, the concerned workmen are not 
entitled to get any relief.” 

B. BISWAS, Presiding Officer 

4T fswft, 4 5,-tvT, 2002 
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New Delhi, the 4th April, 2002 

S.O. 1506.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). tlje Cen¬ 
tral Government hereby publishes the award (Ref. 
No. 39)97) of the Central Government Industrial 
Tribunal II, Dhanbad now as shown in the Annexure 
in the Industrial Dispute between the employers in 
relation to the management of BCCL Bhowrn 
Colliery and their workmen, which was received by 
the Ce Ural Government on 3-4-2002. 

[No. L-20012l40i96-IR(C-D] 
S. S GUPTa, Under Secy. 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMEN l IN¬ 
DUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT: 

Shri B. Biswas, Presiding Officer. 

In the matter of an Industrial Dispute under 
Section 10(1) (d) of the I.D. Act, 1947 

Reference No. 39 of 1997 

PARTIES : 

Employers in relation to the management of 
Bhowra Colliery of Mjs B.C.C. Ltd. and 
their workmen. 

APPEARANCES : 

-On behalf of the employers : None. 

On behalf of the workman : None. 

State : Jharkhand. Industry : Coal. 

Dhanbad. the 2nd March, 2002 

AWARD 

The Govt, of India, Ministry of Labour, in exer¬ 
cise of the powers conferred on them under Section 
10(l)(d) of the I.D. Act, 1947 has referred the 
following dispute to this Tribunal for adjudication 
vide their Order No. L-20012|40|96-IR(C-I), dated, 
the 12th March. 1997. 

SCHEDULE 

“Whether the action of the management of 
M|s. B.C.C. Ltd. in denial to regularise 
Sri Kailash Lchar as Hammerman, in Time 
Rated job is justified. If not, to what relief 
is the concerned woikman entitled?” 

2. In this reference neither the concerned workman 
nor his representative appeared before this Tribunal 
on the date fixed. None also appeared on behalf of 
the management. It is seen from the record that 
the instant reference ease was registered on 2-4-1997 
by this Tribunal for adjudication. According to 
Rule 10B clause (1) of the Induustria] Disputes, 
Central Rules, 1957 it was mandatory on the part 
of the concerned workman to submit his W.S. within 
15 days of the receipt of the order of reference. 
It is seen that since 1997 the concerned workman 
inspite of getting ample opportunities have failed to 
file W.S. The concerned workman not only viola¬ 
ted the statutory provision of law but also did not 
care for submitting W.S. even at a later stage. Regis¬ 
tered notices were also issued to the parties but to 
no effect. Accordingly if the attitude of the con- 
cerred workman is taken into consideration there is 
sufficient scope to say that the concerned workman 
is not willing to proceed with the hearing of the 
instant reference case. Considering the conduct of 
the concerned workman there is reason to believe 
that it was a luxury on his part to raise such indus¬ 
trial di-put 5 I. therefore, hold considering the 
conduct 01 the ^gneerned workman that presently 
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no industrial dispute is existing between the parties 
and for which it is needless to proceed with the 
hearing of the case any further. Under such 
circumstances a ‘No dispute’ Award is rendered 
and the ref ere ace is disposed of on the basis of the 
'No dispute’ Award presuming non-existence of any 
industrial dispute between the parties. 

B. BISWAS, Presiding Officer 

fewft, 4 343, 2002 

44 . srr. 1507.—smfrfw f 44 T 4 srfsrfwT, 

1947 ( 1947 44 14) 44 STITT 17 % 34,3T3 
%4«t4 3T44T q?,T %f<!44T f%. % 344T44 % 443 
fTTiTTT 3TT 34% 44PPFJ % 3%T, 3433 % 

3%flfn4T f44T4 TT %3%T 4T44T 3rWf43 3^433- 
I, rrFrt % 44TT (443 443 2 5(9 9) %t JT+Tfsw 
4T4T |, %T %4TT3 4TT4T # 3-4-2002 %T 3TTT 
gWT «n i 

[443-1 10 12/38/97-3T^. 3K. (4%l)] 

%r. q^r. 4 ttt, sat 4f%3 

New Dellii, the 4th April, 2002 

S.O. 1507.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Central 
government hereby publishes the award (Ref. No. 
25/99) of the Central Government Industrial Tri¬ 
bunal-!, Mumbai now as shown in the Annexure in 
the Industrial Dispute between the employers in rela¬ 
tion to the management of Ah India Ltd. and their 
workmen, which was received by the Central Govern¬ 
ment on 3-4-2002. 

(No. L-l 1012/38/97-IR(C-I)] 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL. NO. I, MUMBAI 

PRESENT : 

Shri Justice S. C. Pandey, Presiding Officer. 
Reference No. CGIT-25/1999 

PARTIES: 

Employers m relation to the management of Air 
India. 

AND 

Their Workmen. , 

APPEARANCES : 

For the Management : Mr. Abhay Kulkarni, Adv. 
For the Workman : Absent. 

State : Maharashtra. 

Mumbai, the 15th day of March, 2002 


AWARD 

1. The Central Government has referred the follow¬ 
ing question to be answered by this Tribunal in exer¬ 
cise of its powers under clause (d) of Sub-section (1) 
and Sub-section 2A of Section 10 of the Industrial 
Disputes Act, 1947 (The Act for short) : 

“Wf qSR % 44443 4FT 3T 5*1 T 4 4T. 

4T34TT %T f54% 04-9-95 3 44T3T 4 /TAT 
[34444 44 1 >4(4444 | ? fe 4/1 4 V 444TT 
f%4 TT/4 % 9T4 I” I 

2. The workman alter filing of Statement of Claim 
did not appear before this tribunal horn 24-3-2000 
onwards, inereafter when the case was called out after 
1 joined as a Presiding Officer notices were issued 
to workman. Despite that, he did not appear. The 
notices were issued to the workman because on 
23-4-2001, he had sent an application dated 12-4-2001 
that he did not want to contest the matter. This letter 
was sent by him by registered post and the letter is 
placed on record. Again despite the above said, in 
order to ascertain the authenticity of the application 
dated 12-4-2001 this Court further issued notices on 
5-2-2002, the workman appeared to have been served; 
but he did not appear. 

3. In view of the aforesaid, the tribunal comes to 
the conclusion that the workman does not want to 
contest his case on this reference. On the other hand 
in his letter dated 12-4-2001 as well as application 
dated 12-4-2001 he has categorically stated that he 
was suffering from Blood Pressure, Hypertension, and 
partial paralysis and was not in a position to appear 
before this tribunal for contesting this case. 

4. In view of the signed application filed by the 
workman this tribunal is of the view that there is no 
dispute remain for adjudication between the parties. 
The workman has however, requested this tribunal to 
direct the company to pay the dues. Mr. Kulkarni on 
behalf of the Air Inida made a statement at the Bar 
that there are no dues against the workman to be 
paid by the Company. He made further statement 
that it is the company which is liable to make recovery 
of some amount from the workman. In view of the 
statement made by Mr. Kulkarni it is noi possible 
to say one way or the other. The workman may ap¬ 
proach the Company for any dues which he thinks 
are recoverable from it. 

For the reasons aforesaid, this reference is disposed 
of by saying that there is no dispute between the 
parties. 

S. C. PANDEY, Presiding Officer 
4# f4?4% 9 333, 2 002 
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New Delhi, the 9th April, 2002 

S.O. 1508.—In pursuance of Section 17 of the In¬ 
dustrial Dispute Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the awaird (Ref. 
No. 2|24 of 1999) cf the Central Government Indus¬ 
trial Tribunal II Mumbai now as shown in the 
Annexure in the Industrial Dispute between the em¬ 
ployers in relation to the management of Air India 
and their workman, which was received by the Cen- 
ral Government on 5-4-2002. 

[No. L-11012|49[98-IR(C-1)] 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. II, MUMBAI 

PRESENT : 

S. N. Saundankar, Prey'd ng Ohtcei. 

Reference No. CGI T-2 1 24 of 1999 

Employers in relation to the Management of Air 
India. 

Director (HRD), 

Air India Limited, 

Air India Bldg., 

Nariman Point, 

Mumbai-400 021. 

AND 

Their Workman 

Shri K. K. Solanki, 

K. P. Sharma Chajwl, 

Jawahar Nagar. 

Pipe Line, 

Khar (E), 

Mumbai-400 051. 

APPEARANCES : 


For 

the 

Employer 

: Mr Abb ay 

Kulkarm 

Advocate. 

For 

the 

Workman : 

Mr. M. B. 

Anchar, 

Adv„care. 


Mumbai, Dated 15th January, 2002 
AWARD-PART -I 


The Government of Xnd 1, Ministry of l obour bv 
its Order No L-l 1012:49 9«J-IR(C-I) dtd. 22-1-9W 
in exercise of the powers conferred by clause (d) of 
sub-sec'ion (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, hate referred the following 
dispute to this tribunal for adjudication 


“Whether the action of the management of Air 
India Ltd. in dismissing die services 01 
Mr. K. K. Solanki, Senior Handyman w.e.f. 
22-10-92 is legal and justified ? If not, what 
iehef the workman concerned is entitled to?” 

Tne workman, Solanki was engaged as a 
sweepei m Air-lndia at Samacnu in 1980. He was 
iedesignated as Handyman (Safm) and was confirmed 
from 1987. By way of Statement of Claim (Exht- 
bit-7) the workman aveired that ht was on 3rd Shift 
on 4-10-88 which was to get over at 11.30 hours on 
5th October, 1988 and while on duty he found three 
packets containing hard substance in one of the 
Aircraft parked in the bay of which he took one of 
the packets to be handed over to the customs officer. 
Mr. Kande, who had promised him to give award if 
he pointed out anything suspicious. However, on the 
way Security guard inquired about the packet which 
he had however did not disclose and that the 
security guard called cus'oms officer and he was 
arrested. It is his contention that he had no animus 
to take away the packet. For that incident he was 
suspended by the order dtd. 7-T0-88 and subsequently 
he vi as issued chargesheet dtj. 30-8-91 ot which 
[explanation he dave on 16-9-91. However, the 
management not sati Tied with his explanation, held 
an inquiry on his alleged misconduct i.e. an act subver¬ 
sive of discipline. It is contended inquiry committee 
held the exparte inquiry and on the basis of the inquiry 
report d d 8-9-92, he was issued a shew cause notice 
dtd. 15-9-92 and thereafter the disciplinary authority 
by their order dtd. 21-10-92 dismissed him from 
service for the alleged misconduct. It is the conten¬ 
tion of workman that the Director Airport Services, 
Department is the authority to suspend, to initiate 
inquiry. However, the Deputy Director, ground ser¬ 
vices department, by his order suspended him and 
initia'ed inquiry against him, therefore the chargesheet, 
issued to him and inquiry held on that basis, is had in 
lav/. It is further his contention that he had reques¬ 
ted the inquiry committee to keep the inquiry in 
abcvance till the decision of the court of criminal case 
in resnect of the alleged incident. However, that was 
turned down. He was not given sufficien 4 time to 
engage the services of the defence counsel and thereby 
the committee was prejudiced against him. He v/as 
not suppled the documents relied bv the management 
for proving the charges. It is his contention that he 
had asked time for filing final statement, however, he 
was not given time and thereby inquiry vitiates bein'' 
against the Principles of Natural Justice. It is the 
contention of the workman that he was suspended in 
October ’88 and innuirv was held in the year 1991 and 
dismissed him in the year 1992. He was rmid only 
50 per cen f wage* 'n suspension allowance though he 
v/as entitled to full suspension allowance. Ti is con¬ 
tended the findings of the inauirv c. mmitte'' aie 
aoainst the record, thereby bias therefore the inquiry 
he set aside 

3. The Opponent, management resisted the claim 
of the workman bv filing Written Statement (Exhihit-8) 
contending that the workman after bieaking of duty, 
entered into the aircrfact VT-EJH which arrived as 
Flight AT-885 from Goa at 12 hours on 5-10-88 
parked at Bay No. 47, ar.d while "oim? olit of the 
aircraft, he was apprehended hv the security guard 
on dtTy. on 'he aircraft, suspecting to be ca* Tying 
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some heavy items in the back packet of his trousers. 
It is contended that the workman admitted that he was 
carrying gold when he said security guard questioned 
him wmcn was intimated to Air Intelligence unit and 
upon personal search, the customs authority recovered 
30 gold bars of 10 tolas each from the person of the 
workman. It is further contended that the customs 
authorities subsequently at the instance of the work¬ 
man found and recovered a further quantity of 59 gold 
bars concealed in the lust class toilet and that all the 
contraband gold consisting of 89 gold bars bearing 
identical foreign marks totalling 10,377.4 gms, collec¬ 
tively valued at Rs. 32,01,427.90 ps (Local Monetary 
Value) were seized under Panchanama by the customs 
officials and the workman was arrested and the pro¬ 
ceeding was initiated against him under Customs Act, 
1962. It is contended that on questioning, the work¬ 
man admitted that he was to hand over the said gold 
to Mr. Jahangir and one Mr. Ismailbhai who were to 
waiting outside on the road for which they had pro¬ 
mised him to pay of Rs. 25,000 for removing the said 
gold from the aircraft. The management officers and 
the customs officials attempted to nab those persons, 
but, they managed to get away. However, their car 
was confiscated and that on inquiry, the customs offi¬ 
cials revealed that they were gold smugglers. It is 
contended that for the above misconduct under the 
clause 14(3) (h) of Model Standing Orders (Central - ), 
the workman was «uspended from 7-10-88. The Addi¬ 
tional Collector of Customs, Airport Air Customs 
Office, Sahar International Airport, Mumbai found 
the workman guilty ou 12-4-90 and imposed per¬ 
sonal penalty of Rs. 50,000 on the workman, and that 
he was chargeshee'ed vide order dt. 30-8-91 and that, 
the explanation given by him being unsatisfactory, in¬ 
quiry committee was appointed by the order dtd. 
30-9-91. and that the inquiry committee, by its report 
dtd. 8-9-92 giving him fair opportunity concluded 
the workman guilty for the misconduct. It is con¬ 
tended ffie Disciplinary authority by shew cause notice 
dtd. 15-9-92 asked say of workman, but, he did not 
give and that on *he basis of the inquiry report, dis¬ 
missed the workman from the service on 22-10-92. It 
is contended that the inquisy committee on the basis 
of the record recorded findings which are not biased. 
Therefore inquiry being fair needs no interference. 
Consequently prayed to reject the claim of Workman. 

4. The workman, Solanki, tiled affidavit by way of 
Exam mat ion-in-Chief (Exhibit-11) and closed oral 
evidence v : de purshis. (Exhibit-12), Management’s 
Assistant Manager Mr. Joshi, filed affidavit by way 
of Examination-in-Chief t Exhibit-18 jB), and closed 
evidence vide purshis (Exhibit-21), in so far as the 
preliminary issues are concerned. 

5. Management tiled written submissions (Exhibit- 
23) and workman at (Evhibit-22). On perusing the 
record as a whole and hearing the counsels, I record 
my findings on the following issues for the reasons 
stated below:— 

Issues Findings 

1. Whether the domestic inquiry which 
was conducted aeainst the workman 
was avainst the Principles of 
Natural Justice ? No 

W! ~ j -' r the rnffinos of th-‘ inquiry- 
officer are perver-'e ? No 


REASONS 

6. Admittedly Woiknian, Shri Solanki, Was con¬ 

firmed in the seLVices ot Atr-Indta as Handman (Satai) 
since 1-10-87, and that lie was on duty in the 3rd sintt 
on 4-10-88. According to workman inquiry conduc¬ 
ted against him is not tair as he was not given suffi¬ 
cient iime to engage the services of Defence Counsel, 
and that the inquiry committee was acting on the 
advice of the management. So tar not giving sufficient 
time is co.icerne d workman admits, on some occasions 
he used to visit the inquiry committee to give applica¬ 
tions, and accordingly they used to adjourn the matter. 
Inquiry proceedings show that inquiry was commenced 
trom 29-1-92 and that inquiry report was submitted 
on 8-9-92, giving about 8-10 dates. Workman admits 
in his cross-examination that he himself had given 
applications for adjournment of inquiry on 4-3-92, 
26-3-92, 9-5-92, 27-6-92, 1-10-92 (pg. 1 to 8) 

(Exhibit-13). Admittedly workman was given time 
to participate in the inquiry. It is further seen work¬ 
man did not attend the inquiry as his contention was 
that inquiry should be kept jn abeyance till the deci¬ 
sion of the Criminal case of alleged incident of theft 
was pending, however, that was turned down. The 
Learned Counsel Shri Anehan by way of written sub¬ 
missions contended that the inquiry committee erred 
m not keeping the inquiry in abeyance and there by 
prejudice has been caused. In catena of Judgements. 
Their Lordships observed in criminal proceedings the 
guilt is to be established beyond reasonable doubt, 
however in the inquiry, preponderance of probabilities 
are to be considered, and that only because criminal 
case is pending, the inquiry cannot be kept in abeyance. 
It is therefore clear from the evidence on record that 
though workman visited the office, did not participate 
in the inquiry, and ffia J there was no substance in his 
contention that the inquiry cannot be proceeded with¬ 
out the decision of the court. Therefore there is rio 
substance in the contention of workman that he was 
not triven sufficient time and during pendency of the 
criminal proceedings inquiry commenced and thereby 
prejudice caused to him. 

7. Mr. Anehan, the Learned Counsel tor the work¬ 
man submitted inviting attention of this Tribunal to 
written submissions (Exhibit-21), that workman was 
suspended on 7-10-88 for the alleged act of misconduct 
of theft amounting ‘act subversive of discipline’ how¬ 
ever chargesheet was issued late on 30-8-91, and there¬ 
fore the inquiry vitiates. It is seen from ffie record 
the customs authority had imposed penalty upon the 
worman amounting to Rs. 50,000 in the year 1990 
and thereafter the inquiry committee was formed to 
accord him further opportunity, to establish bis 
innocence. Tn the circumstances it is not open for the 
workman to contend that the inquiry is bad, in as 
much as in case of prejudice, technicalities are not to 
be seen. 

8. It is the contention of workman tin' he was 
suspended, chargesheet was issued and the inquiry 
committee was constituted by Deputy Director, Ground 
Services department, is not the competent authority 
and the Director Ground Services is the Competent 
Authority, as such, the inauW vitiates. On plain 
reading of the order dtd. 21-10-92 fEx-9tp<r. 87) ‘how« 
Director Airport ‘to'vO-v impo'^d puniffim ? nr of 
d'smosa 1 vs - r ffig workman What is p • e seen 
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whether the competent authority imposed the punish¬ 
ment. Nothing to show that prejudice is caused 'o 
the workman because the Deputy Director initiated 
inquiry against the workman. Therefore there is no 
substance in the above said contentions of the 
workman. 

9. According to workman the inquiry committee was 
guided by the management, and that it was not inde¬ 
pendent authority. On perusal of the inquiry pro¬ 
ceedings (Exhibit-9/13), it is the workman who 
refused to participate effectively in the inquiry, was not 
willing to disclose his case before the inquiry com¬ 
mittee to prove his innocence. It is seen inquiry was 
not conducted by one officer, but, by a committee 
consisting members Mr. Bhowmik and Singh. Nothing 
to show that management interfered in the discretion 
of the committee members, therefore hardly can be 
said that prejudice caused to the workman on this 
ground. 

10. So far time to give final submissions before the 
inquiry committee is concerned, it is seen letter to that 
effect dtd. 9-7-92 was given by the committee to give 
his final statement by 20-7-92 which was received by 
him on 18-7-92 and that his request for time to give 
final statement was turned down, so far inquiry on 
this is unfair count is concerned, it is seen from the 
record, advocates reply was already on record before 
the Competent Committee which must have consi¬ 
dered the same, therefore it is hard to say that because 
of this, prejudice caused to him, when workman in¬ 
tended not to participate in the inquiry. 

11. Workman stated in his evidence that he was 
paid only 50 per cent subsistence allowance and that 
he was not given subsistence allowance on the revised 
nay. Managements Assistant Manager-Accounts, 
Mr. Joshi vide affidavit (Exhibit-18H) pointed out 
that workman was entitled to 50 per cent of the 
wages, as per the Air India Emplovees service Regula¬ 
tions applicable to him at the relevant time which 
workman admitted on record. It is to be noted that 
pay of the employees of the Air India was revised in 
1996. Workman was suspended in 1988 and inquiry 
ended in 1992 he was subsequently dismissed, when 
revised rules were not applicable. Therefore the con¬ 
tention of the workman that, prejudice caused to him 
on this ground, is baseless. 

12. Admittedly workman’s leiations with the other 
employees were good. According to turn inquiry com¬ 
mittee was biased and the findings are perverse. 
Perversity is tha f when the findings are such which no 
reasonable person would have arrived at on the basis 
of the material before him. It is seen frem the 
record, the inquiry committee referred the order of 
imposition of personal penalty passed by the customs 
authority. From the order of customs department, 
workman was found stealing gold weighing 
10,377.4 gms. He was charged for act of gold 
smuggling which has reference in statementsiconten- 
tions on record. Inquiry committee in detail recorded 
these s ufoments which was not shaken during cross- 
examination. Therefore h is clear that the findings 
recorded are based on the evidence and the documents. 

13. Their Ldrdshifs of the Apex Court in Sur 
Enamel & Stamping Works Vs. Their Workman 1963 
II LLJ SCC pg. 367, ruled that inquiry cannot be .said 
to have been properly held unless ; 


(1) the employee proceeded against has been 
informed clearly of the charges levelled 
against him. 

(2) the witnesses are examined-otdinarjly in the 
presence of the employee-in respect of the 
charges. 

(3) the employee is given a fair opportunity to 
cross-examined witnesses. 

(4) he is given a fair opportunity to examine 
witnesses including himself in his defence if 
he so wishes on anv relevant matter, and 

(5) the enquiry officer records his findings with 
reasons for the same in his report. 

Analysing the tests referred in the above said decision 
to the facts of the case on hand, hardly can he said 
that, inquiry was held against the Principles of 
Natural Justice and fair play and that the findings are 
perverse, Issues are answered accordingly and hence 
the order:— 

ORDER 

The domestic inquiry conducted against the work¬ 
man was as per the Principles of Natural Justice. 

The findings of the inquiry officer are not perverse 

S. N. SAUNDANKAR, Presiding Officer 
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New Delhi, the 9th April, 2002 

S.O. 1509.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
20/1994) of the Central Government Industrial 
Tribunal-I, Dhanbad now as shown in the Annexure 
in the Industrial Dispute between the employers in 
relation to the management of BCCL, Lodana Colliery 
and their workman, which was received by the Central 
Government on 5-4-2002. 

[No. L-20Q12/66/91-IR(C-I)J 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD 
,In the matter of a reference under Section 10(1 )(d) 
(2A) of the Industrial Disputes Act, 1947 
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Reference No. 20 of 1994 

PARTIES : 

Employers in relation to the management nt 
Lodna Colliery of M/s. B.C.C. Ltd. 

AND 

Their Workmen. 

PRESENT : 

Shri S. H. Kazmi, Presiding Officer. 
APPEARANCES : 

For the Employers : Shri D. K. Verma, Advocate. 

For the Workmen : Shri D. Mukherjee, Advocate. 
STATE : Jharkhand. INDUSTBY : Coal. 

Dated, the 25th Febi uary, 2002 
AWARD 

By Order No. L-20G12(66)/91-IR(Coal-l) dated, 
14-2-1994 the Central Government in the Ministry of 
Labour has, in exercise of the powers conferred by 
clause (d) of Sub-section (1) and Sub-section (2A) 
of Section 10 of the Industrial Disputes Act, 1947, 
referred the following dispute for adjudication to this 
Tribunal : 

“Whether the claim of Coal Field Labour Union, 
Dhanbrd for providing employment to Shri 
Shibu Mehato and 162 other workmen fas 
per list annexed) by M/s. BCCL is justi¬ 
fied ? If so, what relief the workmen are 
entitled to 9 ” 

2. Precisely, the case of the sponsoring union is that 
all the workmen at'ached to the present reference had 
b?en the permanent workers of New Standard Lodna 
C ollicry and they worked as such till the work of the 
co’liery was suspended due to mine problems and be- 
rmse of the suspension of the work large number of 
" o/keo-, became unemployed. Further, as per the 
’O'. • 1: ■ n* to. eerru nt nether issued any notice of 
Centre of the mine to the concerned workmen nor 

•>-.e nNL’c nas given to them when a settlement was 

iT; hwv.'een R.C.M.S and the management in the 

■ mr 1971 cr 1972. E has also been said that the 

Labour Enforcement Officer, Jharia had filed a case 
tvmre the Payment of Wages Authority under Payment 
o r Wages Act regarding non-payment of wages to the 
' -teemed workmen. Further, it has been said that as 
To. concerned workmen were residing in different 
villages and at different Spates so they could not be 
informed about the opening of the colliery. Further 
die ca«e is tha* upon settlement arrived at between 
R.C.M.S. and the management it was agreed upon to 
take back a'l the employees who were on the roll of 
the company after re-opening of the colliery and simi¬ 
larly another agreement was also entered w>th D.C.K.U. 
concerning 117 workmen who were involved in Refer¬ 
ence No. 36 of 1978 and accordingly they were pro¬ 
vided employment in M / s. B.C C. Ltd. It is also the 
rase that all siwh workers who are claiming for em¬ 
ployment have got their Provident Fund Number and 
other incidental documents to prove that all of them 
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are genuine v.orkets. Lastly, in view of the aforesaid 
facts ir has Ten prayed that the concerned wotkmen 
be given employment and also their back wages and 
other benefits 

3. The management, on the other hand, in the writ¬ 
ten statement tiled on its behall has denied employer- 
employee relationship between the concerned work¬ 
men and the management and has come up with the 
case that the concerned colliery was closed sometime 
in the 1970 and was re-opened in November, 1970 on 
the basis of settlement dated 12-11-1970 in the course 
of conciliation proceedings. As per Clause 11 of the 
aforesaid settlement it was agreed that all permanent 
workers and the staff who were on the roll of the 
colliery in the month of June, 1970 would be allowed 
to resume their duties on commencement of work and 
get their names registered. In terms of the said clause 
several workmen joined the concerned colliery within 
the time linrf It is further said that as per clause 12 
of the said settlement it was clearly stipulated that 
the management would not be bound to offer work to 
any workman or staff if he would not report for work 
within the said time limit. The concerned workmen, 
if at all they were working in the said colliery eariier 
did not report for duties within the time fixed and as 
such they losl their claim for employment under the 
erstwhile employer. It has been said that the present 
case is based on concoction for providing employment 
to the job seekers with the help of litigation taking 
advan'age of the settlement dated 12-11-1970 between 
the management of private owners of New Standard 
Colliery and the Union. Further, the case is that the 
management took into the employment of all the 
workmen on Ihe roll of the colliery at the time of 
the takeover on 17-10-1971 and the date of the na¬ 
tionalisation i e. on 1-5-1972 in pursuance of clause 
17(1) of the Coking Coal Mines (Nationalisation) 
Act, 1972. Tt is said that as the concerned workmen 
were not on the roll of the colliery on 17-10-1971 
they had no subsisting right to claim for employment 
under the private management as per the settlement 
dated 12-11-1970 and further they cannot claim for 
their employment under the present management sub¬ 
sequently. Further the case is that as per provision of 
Coal Mines Nationalisation Laws (Amendment) Act, 
1986 the provision of Clause 17(1) of the Coking 
Coal Mines (Nationalisation) Act, 1973 got repealed 
retrospectively and the workmen of the erstwhile emp¬ 
loyer who had not been employed under the manage¬ 
ment of BCCL lost their right and cannot claim for 
their employment after 15-12-86 on which date the 
Amendment Act came into force. It has also been 
averred that the Hon’ble Patna High Court in a case 
has already observed that the workmen of a private 
employer cannot claim for their employment under the 
management of M/s. B.C.C. Ltd. after the appointed 
day. In regard to the settlement arrived at in Refer¬ 
ence No. 36 of 1978 pending before the Tribunal, it 
has been stated that the management agreed to take 
into the employment 117 workmen who established 
their identity and they are working in the concerned 
collierv. It is said that the said reference was spon¬ 
sored in the vear 1975 by B.C.K.U. and the position 
of law as existed at that time was different from the 
law as existed after 15-12-1986 i.e. after coming into 
force of Amendment Act. Lastly it has been averred 
that the claim of the concerned Persons for their emp- 
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loyment under the management of M/s. BCCL is 
without any justification anc. they are not entitled any 
relief. 

In its rejoinder also to the written statement filed 
on behalf of the workmen apart from denying several 
facts it has further been stated that the settlement was 
arrived at in the year 1970 in course of the concilia¬ 
tion proceeding and at that time all the unions operat¬ 
ing in coal industry were well aware of the facts and 
they were entitled to intervene in the proceedings and 
to take steps to preserve the interest of the persons 
ot their union and further the settlement was registered 
in the office of the Regional Labour Commissioner 
(Central), Dhanbad and the sponsoring union was at 
liberty to look into the matter and to raise objection, 
if any. But it did not do so and about 20 years 
of the said development it came out with the plea 
criticising the said settlement and seeking relief for 
the concerned workmen which of course is over stale 
claim which cannot be entertained. This has also been 
challenged that the concerned workmen were ever em¬ 
ployees of the private management at the time of take 
over or nationalisation of the concerned colliery. 

4. It is apparent that in the written statement of 
the sponsoring union it has not been disclosed as to 
when and in what capacity the concerned workmen 
worked in the concerned colliery and uptil when and 
what date. Further it has not been mentioned any¬ 
where as to when the work of the concerned colliery 
was suspended and thereafter it restarted since when. 
In course of evidence of the three witnesses out of the 
total workmen concerned seems to have stated only 
this much that they worked in different capacity till 
the year 1963 after which due to inter-union rivalry 
they left the colliery having been driven out of the 
job. The management’s version is that the work of tfie 
colliery was suspended in the month of June, 1970 
but from November, 1970 it reopened and again start¬ 
ed functioning. This version of the management has 
to be accepted as correct as the same stands undenied 
or unrebutted. ' 

Now, precisely the claim of the concerned work¬ 
men, as seen above, is that they were the permanent 
employees of the concerned colliery prior to suspension 
of its functioning for a brief period and so after re¬ 
sumption of its functioning and its nationalisation in 
the year 1972 they ought to have been reinstated in 
their respective jobs by the management as they con¬ 
tinued to be the workmen irrespective of the develop¬ 
ment that had taken place in the meantime. The man¬ 
agement, on the other hand, is denying the relationship 
altogether and further submits that as on the appointed 
day i.e. on 1-5-1972 the date when the colliery was 
nationalised, the concerned workmen were not on the 
roll of the erstwhile employer and were not working 
they cannot claim to be reinstated particularly in view 
of amended provision of Coal Mines (Nationalisation) 
Act and also in view of the terms of the settlement 
arrived at in the vear 1970 itself between the manage¬ 
ment and the union pursuant to which large number 
of workmen who were found to be working prior to 
closure of the colliery for a brief period, were emp¬ 
loyed or reinstated. Further the assertion is that a 
‘stale’ dispute has been raised by the sponsoring union 
after about 20 years o*’ take over and nationalisation 
of the concerned colliery as never before it came 
1294 GII2002—41. 


forward with the claim as raised despite knowing all 
about the developments. 1 

It is, thus, to be seen firstly before dwelling into 
any other aspect involved, whether on the basis of 
the materials put forward it can be taken to have 
been established or not that the workman concerned, 
in fact, were employed in the concerned colliery prior 
to its suspesion and also prior to its take over and 
nationalisation in the year 1973. 

5. As noticed above, the pleading of the sponsoring 
union is either silent or vague so far as few material 
facts are concerned. It is only by leading evidence 
attempt has been made to introduce and also to clarify 
certain facts and put a presentable case for seeking 
relief. However, no document has been filed and ex¬ 
hibited in course of the proceeding excepting one 
(Ext. W-1) which is simply provident fund receipt 
concerning one of the concerned workman who has 
also been examined as MW-3. 

All the three witnesses on behalf of the concerned 
workmen are those whose names are also included in 
the schedule of the present reference and as such are 
amongst the concerned workmen. MW-1 is Haru Gorai 
who has said that he was working as Haulage Driver 
at New Standard Lodna Colliery upto 1963 for a 
period of 15 years. He appears to have stated that he 
joined the service in the year 1944 and at that time 
he was 20 years old. If such statement made by him 
is to be taken into account then he would have been 
superannuated in the year 1984 itself, whereas the 
present dispute was raised in the year 1990 wherein 
the claim was made for providing him and others the 
employment. Definitely it sounds somewhat absurd and 
Whimsical. This witness has also stated that due to 
union rivalry some of them were arrested and assault¬ 
ed and some of them were forced to leave the job. 
He has also said that the documents would be made 
available about being sent to jail and about assault 
being made. He has also said that written authorisation 
to work as Haulage Driver was given to him and he 
was also given the bonus card. According to him, he 
was the member of provident fund also the number 
of which he does not recollect. Thus, quite obviously 
apart from the fact that he raised the dispute after 
about six years of attaining the age of superannuation, 
as per his own statement, he also could not produce 
even a single chit of paper to show that, in fact, he 
worked in the concerned colliery during the relevant 
period. 

The second witness examined on behalf of the work¬ 
man is Gulam Hussain—WW-2. According to him, 
he worked as Operator in the concerned colliery. 
According to him. he was appointed in the vear 1958 
and at that time he was 18 years old and worked till 
1963. Like MW-1 he has also stated that due to union 
rivalry he and others were arrested and were forced 
to flew, away, and this way they were forced to relin¬ 
quish the work. He has said that presently he is the 
member of the sponsoring union which raised the dis¬ 
pute in the vear 1980. In his cross-examination 
he has said that at the time when he and others were 
assaulted police case was instituted and some of 
them were arrested. Further, according to him, he 
does not have any paper relating to the said police 
case or about bemg a number of C.M.P.F._F urther 
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accord'ig Lo h'm, h„ vuis g'ven '{ten peimission 
by the Manager to cpnate the elec • >c pump which 
paper is not e i 1 h h n r.eseVlj. Further according 
to him, bonm evid «'iued to h.m was also not avail¬ 
able w 2h bin. S' 1 i fn;e, iprrt from raising the 
dispip- rt the l.g r ud si hi lCirement even as per 
his c- n ss-; no** 1, f ,9. i to come forward with 
anv n’hvi 1 u H.fn •„ of hs statement as regards 
his waking n, the c pcx. ned colliery during the reh- 
\ ant peiiod 

The Hu-1 w tnci 3 so behalf of the workman is 
Umo h Prasad 5 lvast: va According to him, he 
was wo'kmc os M' Mu in the concerned colliery 
f-om die venr 1952.it upto June 1963. Thereafter, 
occo>‘d .,g <o Ium, he was ousted from service with¬ 
out any noti’e or without any compensation. He 
ha* piov'd one leeejpt of Provident Fu-’d which has 
beer marked Ext W-l. In cross-examination he has 
said that the dispute was n *ed by the sponsoring 
urnm in the y m 1980 for their service and back 
wages b it even ’tvfotv that, according to him, he had 
filed case foi the same put pose He says that he 
dies no. June any d cument about the previous ca*e 
and also hive no reaper with him except Ext. W-l. 
He nl o sa d f! at lie does sot remember his C.M.P.F. 
number and commit ■ c v if Ifr irme of the colliery is 
wri'ten in Ext. V>'-1. Even if the dates given by Ihim 
are to be accepted V we^h 1 hove retired from service 
in the year 1992 iKe’f. Tie has sought to explain the 
delay m livcme the dispute by stating about die filing 
of a c°se by the monsoon? mion in the year 1980 
and even nrior to (bat by him as well. He could not 
furnish my pane) to support of these facts. Simply 
o.i the bssir rf r , leceipt of provident fund wherein 
aho the name of ihr colliery etc. is not mentioned it 
canno’ be g-Uheren Putt, in fact, he worked in the con¬ 
cerned coificrj dnr ; np the relevant period as per his 
statement gw m. it is thns obvious that in their 
evidence a 1 ! the 1 h'■’ * witness’s failed to substantiate 
theh cla ; n’ rid then statements are not worthy of 
mak ; ng ichance particularly when they are not ■nip- 
ported by the documents They have failed to fur- 
pi h the explanation a c to whv in the year 1963 itself 
or soon thereafter the dispute was no* raised by 
them oi on their behalf by die sponsoring union and 
why they waited till the year 1990 when ultimately 
the dispute was labcd. 

On the u'Tk r hand, two witnesses examined on 
behalf of the manage mem are the two employees 
working in the concerned colliery. According to 
MW- 1 he was workm > since August. 1966 and earlier 
he was a fitter and i ho issuing lamps to workers. He 
has «a : d that the colliery was closed in Jure. 1970 
and wis re- opened in November. 1970 and there 
was cetthmien* on 12-11-1970. He ha 0 specifically 
stated that the concerned workmen were not working 
as workers al that time and actual workers working 
at the Firm of domic- of the colliery had joined duty 
in the month of November, 1Q70 but some of them 
could not jom and hte r on mised dispute before the 
ALT (f) "ud thereafter they joined their duties. 
Ho has denied the fact that <nme of the workers 
were forced to leave the place due to union rivalry 
According to MW-7 aho pr' f n nationalisation he 
was working in the e mee red coll’erv as Attendance 
Clerk. He h«s s,.rd that the concerned workmen 
were not walking aj that time. He has also denied 
the fact that when the mining was suspended in the 


year 1970 all the woikmen were stopped from work. 
There docs not a t ..e<,r n be any reason as to why 
the sta'cmem of the two witnc ses of the management 
‘ hould be d'sbchcved. 

Thercfoic considering the aforesaid materials col¬ 
lected in the ccuise of the proceed'ngs it can only be 
observed and ccucluded that it stands not established 
diat th’ c woeined workmen were on the roll of the' 
prun e managmient prior to t ke over and nationa- 
1 sa 0.1 of the concerned colliery in the year 1972 
rnd even prior to 1965 it the statements of the afore¬ 
said v.iine.ses of he workmen are to be taken into 
account. • 

6. Now, cormng to the legal aspect raised, it has 
been strci uously uiged on behalf of the management 
that u id.n Section 1-1 of the Coal Mines (Nationali¬ 
sation) /v\ 1973 a workman who was m the emp- 
.oyrne it c 1 the appointed day, namely, 1-5-1973 
don.. is entitled lo be provided with employment and 
>o a'-art item the tact that the concerned workmen 
we<e not in employment on the appointed day, on the 
date wlu- the pn. ,en! reference was made to the 
Tribunal the provision of Section 14 of the Act stood 
fribstitided w.'ii retrospective effect w c f. 1-5-1973 
and so in that view also no relief can be granted to 
the conce ned wmhmcn in regard to providing them 
employ tnenf. 

L'p: n this a spec f from the side of the sponsoring 
union it has been urged by citing a decision of 
Hon’blc Supieme Court reported in 1978 AIR (SC) 
979 that 't has aherdy been held by the Ffon’ble 
Supreme Cciut in the s ud decision that as per Coal 
Mines (Natlon-d'-ahon) Act all those workmen who 
were w oiking on the appointed day i.e. 1-5-1973 
c hall he deemed tc be the employees of Mb. B.C.C. 
Ud Tt lins b-’en urged that the Hon’ble Supreme 
Court >p ulwociuont dec"s : on also has held as above 
a-d h” crin'id i.T^f to the workmen who were 
found to he war 1 In'’ prior to nationalisation and 
were stopped from attending duty. 

7. Eoth the side 1 as such have relied upon few 
ru.horit'es of e tbci Hr’ble H’gh Court or Flon’ble 
Supreme Court in support cf their respective conten- 
i : ons which v mild be takci note of and considered 
in course of d ; seu cr; ous m p de hereafter. 

As ocr S’ct’on 14 of the Nationalisation Act of 
the year ! 973 every person who is a workman with¬ 
in the meaning of I n du Tt r al Disputes Act, 1947 and 
has beer, nnmcdiaHv before the appointed dry an 
employee of <he Cerfral Government in which 
the right, f le rnd interest of such mines have nested, 
under tu ■ Ac* and shall held office or 'er^'ce. 
In the coal mine with the «ame rights as would have 
been admissible to him if the right in relation to 
such co f 1 mine had not been transferred to or res¬ 
ted-in the Central Government or the Government 
Company. This provision stood cHe f ed and substi¬ 
tuted bv way of Amendmq Act which came in the 
year 1986 and which pnv'ded that the serv’ce of 
a n v- officer or other employees emplo^d in a coal 
mine shall be liable to be transferred f*n arv other 
coal mme and such transfer shall not entitVd such 
officer or other emplovees to rny compensation un¬ 
der this Act or any other law for the time being in 
force and no such claim shall be entertaired by any 
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Court, Tribunal or other authority.. This mining 
Act came into force on 15-12-1986. It appears 
that an award wa> parsed in Reference No. 189 of 
1986 by the Tribunal in favour of few workmen 
holding that the Coal Mines Nationalisation, Laws 
(Amendment) Act, 1986 became applicable pros¬ 
pectively and the workmen of erstwhile employees 
w’ere entitled for their employment under the manage¬ 
ment as per the decision of Hon'ble Supreme Court 
reported in 1978 Lab. I.C. 709. That award was 
challenged before the Hon’ble High Court in, 
CWJC No. 747]88(R) and the Hon’ble High Court 
by its judgement dated 8-9-1989 held that the 
substituted Sec. 14 came into force w.e.f. 1-5-1973 
tad as the wort man were not in employment of coal 
mines in question on the appointed day l.e. 1-5-73 
they could not have been directed for there reinstate¬ 
ment. It further appears that the said judgement of 
Hin’ble High Court was later set aside by the 
Division Bench of the said Hon'ble High Court in 
L.P.A. and against that decision thereafter the 
management moved Hon’ble Supreme Court and the 
Hobble Supreme Court dismissed the said case 
mainly considering the facts of that particular case 
upon wir'd! fne findings of the Tribunal was there and 
in sum and substance affirmed the view of the 
Hon’ble High Const so far as retrospectively of the 
amending prevision was concerned. It seems to have 
observed in para 8 of the said judgement reported 
in 2001 I.S|b. I.C. 1350 that in 4ic ease the finding 
of the Tribunal is that the employees in question has 
not ceased to be the employees but were merely not 
allowed to do work and so this finding of fact 
arrived at on appreciation of evidence cannot be 
faulted with at all and hence the right enforced by 
the employees will not attract the Amending Pro¬ 
vision of the Act which came into force w.e f. 
15-12-86. The Hon’ble Supreme Court further 
went on to observe that the award made by the Tri¬ 
bunal cannot be taken to be wrong particularly 
when the decision has been given 0.1 facts that on 
the date of take over the concerned workmen were 
employees of the appellant-management and nil 
that happened was that they were prevented from 
working in the colliery. 

It is dear tfiai as far as retrospectivity of the 
Amending Provhion is concerned the same was 
upheld by the Hon’ble Supreme Court also but 
considering the facts and circumstances of that 
particular case award of the Tribunal was upheld 
by observing that as the Tribunal found that the 
workman concerned were the employees of the 
management on the date of take over and nationali¬ 
sation of the colliery and they were simply prevented 
from working in the colliery, so the right already 
vested prior to amendment cannot be taken awav or 
disturbed by the retrospectivity of the Amending 
Provision, of the Act. In the instant ease the fact 
and circumstance are not identical and as such the 
aforesaid decision of Hon’ble Supreme Court does 
not help the concerned workmen in any way. Here 
it stands not established as discussed above, that the 
concerned workmen were in fact, the workmen 
working under the private management prior to 
nationalisation or at the time of its take over. In 
fact, as per the workmen’s witnesses they worked till 
the year 1963 and thereafter due to union rivalry 


etc. they were ousted from job or Were driven out 
of their job, whereas as per uncontroverted fact the 
work of the colliery was suspended i.i the month of 
June, 1970 and just alter few months thereafter in 
ihe month of November, 1970 it again started 
functioning and the settlement was arrived at in the 
month of December, 1970 itself ini terms of which 
several workmen working i.i the colliery prior to 
the c.o.,urc wexe iakea into employment and a speci¬ 
fic period was fixed for all the workmen to report 
for their duties and thereafter subsequently in the 
year 1971 the said colliery was taken over and 
thereafter was nationalised. So as per the witnesses 
much before the take over they ceased to be in the 
employment of the management of the concerned 
coiiic.y and never they were re-employed in any capa¬ 
city whatsoever. As such no question arises of any 
vested light to be enforced even after coming into 
force of the Amending Provision of the Act of 1986 
i.e. w.e.f. 15-12-1986. As far as the decision 
reported in 19/8 Lab. I.C. 709 is concerned it is 
reiterated that the principle of law enunciated 
therein was on the basis of law as existed on that 
da c and not on the basis of coming into existence of 
Amerding Provision of the Act in the year 1986. 
Further the said case is distinguishable on facts also 
as in that case the workmen concerned were found 
to be woiking on the appointed date and only they 
were stepped from duty by the erstwhile employer 
whereas 11 the fac s of the instant case there is no¬ 
thing on the basis of which it can be held that on' 
the appointed day the concerned workmen were 
very much on the roll of the erstwhile employer and 
were working as such so as to treat them the work¬ 
men of the present management also after the take 
over and nationalisation of the colliery. 

8. Besides the above, it appears that as per their 
own case the concerned workmen worked only till 
the year 1963 as thereafter they were driven out of 
their job due to union revalry going on at that time. 
Subsequently to the t it appears that the dispute was 
raised for the first tune in the year 1990 before 
A.L.C.(C) and then .he present reference was refer¬ 
red to the Tribunal in the year 1994 for adjudication. 
Neither in the entire written statement nor in course 
of evidence any explanation whatsoever has been 
furnished as to why the dispute was raised much 
belatedly i.e. precisely after about 27 years of 
leaving the colliery by the concerned workmen and 
about 20 years from the date of take over by the 
concerned colliery. Two witnesses in course of evi¬ 
dence though have said that the sponsoring union 
had raised the dispute in the year 1980 itself but 
noshing ha'- been put forward in support of the said 
statement or to substantiate the same. Simply it 
has been stated at -one place in the written state¬ 
ment that as the workmen concerned were the 
resident of different villages and States they could 
not be informed. This can only be taken to be a 
whimsical stand unworthy of any acceptance. When 
in the month of December, 1970 itself admittedly 
a remarkable and significal development had taken 
place in the shape of settlement between) the manage¬ 
ment and R.C.M.S. it could well be expected that 
ail the other units existing in the coal belt must also 
be aware of the said developments. In the instant 
reference the sponsoring union has absolutely noth¬ 
ing to say as to why it did not take up the matter 
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relating to the concerned workmen at that time itself 
and why it had chosen to raise the dispute for the 
first time only in the year 1990. Considering cir¬ 
cumstances borne out of the materials it thus becomes 
obvious that a over stale dispute was raised on 
behalf of the concerned workmen and adjudication, 
was sought to be made by the Tribunal in respect 
of providing employment to the concerned workmen 
by the management. Upon the aforesaid aspect it 
has been forcefully urged on behalf of the sponsoring 
union by citing few reported decisions also of the 
Hon'ble Supreme Court that there is no limitation 
prescribed in the matter relating to labour dispute 
and as such irrespective of the delay which has 
occurred in raising the dispute the Tribunal has got 
to adjudicate upon the merit of the claim as raised 
by the concerned workmen. Out of those decisions 
which have been cited one latest decision of Hon’ble 
Supreme Court is reported in 2001 L.L.R. page 900. 
From the side of the management also several deci¬ 
sions of Hon’ble Supreme Court have been cited in 
support of the contention that despite there being 
no limitation prescribed the over-stale dispute can 
not be referred to and adjudicated by the Tribunal 
and such reference is liable to be thrown out on that 
score itself. One of those cited decisions is reported 
in 1993 Lab. I.C. (SC) 1672. 

Having gone through the aforesaid recent decision 
of the Hon’ble Supreme Court reported in, 2001 
L.L.R. 900 as well as few other decisions on that 
aspect it becomes clear that it has not been held 
anywhere that irrespective of the facts and circum¬ 
stances of a particular case and despite lapse of 
several years in raising the dispute the reference 
cannot be held to be bad in law or cannot be ques¬ 
tioned on the ground of inordinate delay. As far 
as recent decision of the Hon’ble Supreme Court is, 
concerned firstly the same is quite distinguishable 
on facts as there at the time of making reference the 
conciliation proceeding was still pending and secon¬ 
dly in the facts of that case reference was held to 
be bad by the Hon’ble High Court solely on the 
ground of inordinate delay in raising the dispute 
whereafter the matter travelled to the Hon’ble Sup¬ 
reme Court. In its decision the Hon’ble Supreme 
Court has not taken a - different view, rather its 
finding is quite in consonance with the finding in few 
earlier decisions of the Hon’ble Supreme Court. It 
has rather referred and quoted from the earlier 
decision of Hon’ble Supreme Court reported in 
2000 (2) SCC. 455 wherein it was held that a dis¬ 
pute which is a stale could not be subject matter of 
the reference under Sec 10 of the Industrial Disputes 
Act and when the dispute can be said to be stale 
would depend upon) the facts and circumstances of 
each case. Therefore, these decisions, in my view, 
do not support the aforesaid contention raised on 
behalf of the sponsoring union that irrespective of 
the facts and circumstances the industrial dispute 
can be raised at any point of time and even after 
the lapse of about 20 or 27 years, as in the instant 
case. As far as facts and circumstances of the 
present case are concerned, as mentioned above, 
there is no explanation at all much less reasonable 
explanation furnished from the side of the concerned 
workmen for inordinate delay of about 20 or 27 
years caused in raising the dispute. In such circutn- 
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stances unhesitatingly the dispute as raised can very 
well be called “over-stale”. 

9. Thus, in view of the aforesaid considerations 
and discussions made on the basis of the materials 
oni record it can safely be concluded that (he claim 
of the sponsoring union for providing employment 
to the concerned 163 Workmen by Mjs. B.C.C. Ltd. 
cannot be held to be justified and consequently those 
workmen are not entitled to any relief whatsoever. 

10. The award is thus rendered as hereunder : 

The claim of Coal Field Labour Union, Dbanbad 
for providing employment to Shibu Mahato and 162 
other workmen (as per the schedule annexed with 
the reference) by M|s. B.C.C. Ltd. is not justified 
and those workmen, as such, are not entitled to any 
relief whatsoever. 

However, there would be no order as to cost. 

S. H. KAZMI, Presiding Officer 
fff 9 SHUT, 2002 
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New Delhi, the 9th April, 2002 

S O. 1510.—In pursuance of Section 17 0 fthe In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 
89(1995) of the Central Government Industrial Tri- 
bunal-I, Dhanbad now as shown in the Annexure in 
the Industrial Dispute between the employers in rela¬ 
tion to the management of Oil and Natural Gas Co. 
Ltd. and their workman, which was received by the 
Central Government on 5-4-2002. 

[No. L-20040/12/94-lR(C-I)] 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD 

In the matter of a reference under Section 10(1) (d) 
(2A) of the Industrial Disputes Act, 1947 

Reference No. 89 of 1995 

PARTIES : 

Employers in relation to the management of Oil 
and Natural Gas Corporation Ltd. 
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AND 

Their Workmen. 

PRESENT : 

Shri S. H. Kazmi, Presiding Officer. 
APPEARANCES : 

For the Employers: Shri K. N. Gupta, Advocate. 
For the Workmen: Shri Akashdeep, Advocate. 
STATE : Bihar. INDUSTRY : Oil & Gas. 

Dated, the 27th March, 2002 
AWARD 

By Order No. L-20040/12/94-IR(Coal-I) dated, 
9-8-1995 the Central Government in the Ministry of 
Labour has, in exercise of the powers conferred by 
clause (d) of Sub-section (1) and Sub-section (2A) 
of Section 10 of the Industrial Disputes Act, 1947, 
referred the following dispute for adjudication to this 
Tribunal : 

“Whether the demand of S/Shri Shekhar Kumar 
Alias Shekhar Kumar Singh and 19 other 
workmen (as per list enclosed) for regula- 
risation by the management of ONGC, 
Gandak Deep Drilling Project, Patna, is 
justified ? If so, to what relief the workmen 
are entitled ?” 

LIST OF WORKMEN 

1. Shri Shekhar Kr. alias Shekhar Kr. Singh. 

2. Shri Pramod Kr. Prasad, 

3 . Shri Ajit Kr. Singh. 

4. Shri Shiva Kant Pandey. 

5. Shri Ramdeo Prasad. 

6. Shri Lalan Prasad. 

7. Shri Ramesh Singh. 

8. Shri Devendra Kr. 

9. Shri Kanhaiya Sah. 

10. Shri Sita Ram Sah. 

11. Shri Babulal Gupta. 

12. Shri Suresh Yadav. 

13. Shri Puran Sharma. 

14. Shri Dasrath Sharma. 

15. Shri Raja Ram Sah. 

16. Shri Manbahali Prasad. 

17. Shri Sharawan Kr. Vishwakarma. 

18. Shri Bidya Kant Pandey. 

19. Shri Birendra Kumar. 

2. Precisely, the case of the concerned workmen is 
that they were engaged rightly from the year 1988 by 
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the management under different work orders/under 
different job contractors and continued to work unin- 
teruptedly since 1988 at the P'rojeci Sites, i.e. a,t Ganau- 
ly Kadmaha in West Champaran, District Bihar 
this was done by the management (ONGC) as unfair 
labour practice with a view to avoid the enrolment of 
the concerned workman on muster roll. Further it has 
been said that the concerned workmen were engaged 
continuously for more than five years and they worked 
for more than 240 days during 12 calendar months 
directly under the supervision of the management. 
They were working on the Site of drilling within the 
premises of ONGC which was inspected daily and 
periodically and further the power of control and 
supervision, discipline and to impose punishment and 
also to control the manner and method of daily work 
was done by ONGC even to the extent of suspending 
the work of few workers. It is said that the concerned 
workmen used to be paid in lump sum against the 
job done by them to avoid implication of Minimum 
Wages Act and contrary to industrial law. All the 
concerned workmen, as per the case, were given expe¬ 
rience certificates by the officials of the management 
about their satisfactory work for five years and more. 
Further, the case is that there is one circular which 
came into existence on 16-7-1991 by which a scheme 
was provided to absorb all contingent workers engaged 
on job contract who fulfilled certain criteria provided 
therein. 


In the month of March, 1993, further it has been 
said, by another tender notice the Administration of 
ONGC invited for job contract for the same jobs from 
registered contractor/society of ONGC/P.W.D./ 
M.E.S./Railways and other Government Departments 
having experience of similar nature of job and this 
time the Administration of ONGC became adament 
to allot the job causing retrenchment of the concerned 
workmen and they stopped taking work from them 
from 1-4-1993 and this retrenchment was done in vio¬ 
lation of Section 25-F of the I.D. Act, 1947. No notice 
as required was ever given nor any payment in lieu 
thereof was paid to the concerned workmen. It is said 
that the management adopted new trade device to ter¬ 
minate the job of the concerned workmen by inviting 
tender from the registered contractor which was come 
earlier also. But later upon the objection those jobs 
were re-allocated to the concerned workmen till March, 
1993 under different work orders and acocrdingly pay¬ 
ments were made. It has further been said the works 
performed by the concerned workmen were of different 
nature, such as, repairing or changing of lighting cir¬ 
cuit, motor bumishing/greezing, checking/changing of 
carbon, material handling of electrical/mechanical/ 
telecom sec. of ONGC, maintenance of electrical 
equipment of water supply of ONGC, change of cable 
etc. and all those works were permanent in nature 
necessary for the said project of the management and 
only to deprive the concerned workmen of the benefit 
of regular employment the management retrenched 
them without following the provisions of industrial law 
and thereafter tried to allot the work which the con* 
cerned workmen were performing. Lastly it has been 
said that since the concerned workmen have worked 
for considerably long time i.e. for more than five years 
' under the direct control of the management and there, 
is a scheme for regularisation of the workmen besides 
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several judicial pronouncements, the concerned work¬ 
men are entitled for regmarisation mid being aggrieved 
by the action of the management dispute was raised 
before the A.L.C.(C), but due to non-cooperation 
from the side of the management the reconciliation 
proceeding failed and uii imat/dy the dispute was refer¬ 
red to this Tribunal for final adjudication. 

3. The management, on t he omer h_md, in its written 
statement apait iiom during several aspects i aired 
by the concerned workmen in their written statement, 
has further come out with the stand that the present 
reference is bad on the ground of maintainability 
itself. Besides the fact that there is no relationship 
of employer and employees between the concerned 
workmen and the management, it is said, that the 
present reference does no) come within the scope 
and ambit of Section 2A of Industrial Disputes Act, 
1947, and as such, the alleged dispute cannot be 
an industria' <%pv‘? rr contemplated under the 
Industrial Dipt tv* Ac , 1947. It has been sa'd that 
in absence of (mplojcr-emplovee relationship there 
dee; noi >r‘x t m\ quc'fiun c.f being employed by 
the Corporation much less the employment from 
1988 or be,'one 240 days The concerned work¬ 
men. further jcco'ding to the management’s ca-e, 
were engaged not by ihe C’oiporation but by the con¬ 
tractors "who had got the assignment in tl-.c project 
work aft^r Ih vingb.xn sekekd in xtponse to the 
tender invited by the Corporation. Further according 
to it, the allegation of terminating the service of the 
concerned vvoikmcrt in the guise of notice inviting 
tender is bisek's and incorrect and the allegation of 
unfair labour praetke is also totally baseless. It has 
aEo been denied tint l he concerned persons were 
engaged by the c- iffractor continuously in as much 
as "in the project v, >tk thex docs not arise any ques¬ 
tion of continuity rnd the contractors are engaged 
against tender front time to time as and when situation 
demands. Furthci it ha- been denied and disputed 
that the job in the project is of permanent nature. It 
is said that the nature of work itsdf in a project re¬ 
quires av-ipnment in :* manner as has been done 
since (he work hi the project has no permanent 
character. The .allegation of depriving the concern¬ 
ed workman o’ the benefit of regular employment or 
of unfair labour practice have been termed as totally 
baseless for the ieason that the concerned peresons 
were not engaged by the Corporation, the work in a 
project cannot have permanent character and that 
there A no scope for any regularisntion not only in 
the context of absence of employer-employee rela¬ 
tionship but also with permanent nature of job with 
permanent vacancy. Since the concerned workmen 
were never encaged by the Corporation it is said that 
the question of being engaged con inuously does not 
arise. It has al o been denied and disputed that the 
concerned workmen wore direcflv under the supervi¬ 
sion of ONGC Technical and Administrative Person¬ 
nels as alleged and further it has been denied that 
the concerned oc'-rns were ever pa'd by the Corpo¬ 
ration. As regards certificates issued about satis¬ 
factory work of the concerned workmen, it has been 
stud that those certificates if any, must be procured 
one and the Corporation disputes the veracity thereof 
and further if anv certificate has been issued the same 
cannot have anv binding effect so far as the Corpo¬ 
ration is concerned. Further it has been said that 
the cmcular dated 16-7-1991 cannot have any manner 


of applicob ut„ n the case of the concerned persons 
end moieo'.; ..bmirnlion in the regular basis depends 
mi the avjfiibily oi the vacancy which is totally ab¬ 
sent and the Corporation has also a senior! y list 
. f about 162 confront labourers in this respect. 

I im’her, the c' , ‘-e is that since the concerned wo;k- 
r en were r. appointed by the Corporation, the qaes- 
bon of iheii retrenchment does not arise. 
It & saio th. t the contractual engagement cannot 
c 'ne wxbin the ‘cope or Sec. 2(oo) of the I.D. Act, 
1947 and further there is no question of any viola- 
hen of Section 25-T of the I.D. Act, 1947. Lastly 
it ha< bee a sax! that in absence of the engagement 
by the Corpor; lion in absence of permanent vacancy, 
in abxnc: of permanency of the establishment and 
further in absence oi any vested right to permanency, 
( hc claim of the concerned workmen for their regu- 
laibotion is abiolutely btsek-s and unjustified. 

4. Considering Tie rfere a : d stands taken by the 
respect vc 5 kks and a bo in view of the nature of 
controversy ‘nvs Ivcd it L apparent that the core issue 
which cqulrc. an 'deration is whether at all there 
was any relaton-Tup of employer and employees b.'t¬ 
ween th ' tv o sides and further whether the 
co-ccrned workmen worked cor.tinuously for more 
than five years or more then 240 days in a calendar 
ycai and in fact war; retrenched from tlheir service. 
The relief as cla med by the concerned workmen is 
quite dependent upon the findings which would be 
arrived at on the aforesaid core issue. 

5. In sunpcit of their respective stands both sides 
have adduced oral ;s well as documentary evidence. 
Two vv'tnesxs v ere examined from the side of the 
woikmcn and bkewbe on behalf of the managrmeent 
three witnesses were examined. Few documents have 
also been filed on behalf of both the sides, the rele¬ 
vancy and signifnvnce of which would be taken note 
of and con* idered in course of dixussions made heie- 
inafter. 

6. It stands undenied that within the period as 
specified above there hod been a drilling pro : ect of 
ONGC going u i for exploration of hydro-carbon at 
the aforesaid two places, namely, Kadmahu a id 
Ganauly within lhe dbtric 1 0 f West Champaran and 
further it : s not denied that upon the completion of 
operation in the year 1993 the entire project at those 
places was winded up and shifted to a place in the 
State of Assam. The dispute : s with respect to the 
nature of engagement as also the relationship 
between two sides as it existed during the continua¬ 
tion of the aforesaid project at the aforesaid two 
places. 

7. In regard to the nature of engagement in pata 
6 of the written 'tatement filed on behalf of the 
concerned workmen ii has been stated that the con¬ 
cerned workmen were encaged rght from 1988 under 
different work ordersmnder different job contract and 
continued to vvoik unin*erruptedly since 1988. Further 
d.-snile such specific stand being taken, in course of 
his evidence WVM who happens to be one of the 
concerned workman appears to have stated that it is 
not correct that he and others were working under a 
contractor. WW-2 w'ho happens to be yet another 
concerned workman has also stated in the same way 
and ha<- said that he and others were not working 
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under any contractor. He has also denied that he 
v,as a conti actoi umler the management. 

It is thus cb\ieus that the statement of th^ witnesses 
are not consistani with the statements made in the 
written statement as noticed above wherein it has been 
disclosed that the engagement of the concerned work¬ 
men was under different work orders and under differ¬ 
ent job contract. 

Out of the documents filed on behalf ot die con¬ 
cerned workmen Ext. W-l series are the work orders 
for job contract in the name of some of the concerned 
workmen only and mainly in the name of Ramdeo 
Prasad and Sekhar Kumar Singh. It is apparent from 
these documents that there used to be tender and 
quotation and then they are issuance of 
work order for carrying out few spe¬ 
cific job within a stipulated period, Ext. 
W-4 series are the job contract bills mainly submitted 
by the aforesaid two concerned workmen, namely. 
Ramdeo Prasad and Shekhar Kr. Singh end it shows 
that for the jobs done, lump sum amount used to 
be paid. Thus it also shows the existence of contract 
system. Exts. W-5 and W-5/i are the documents as 
regards payment of bills. That shows that aher passing 
of the bills payment used to be made through cheque 
to the persons in whose name the work order used to 
he issued Exfs. W-6, W-6/1 and W-6/2 are the Pass 
Rooks in the name of th; aforesaid Ramdeo Prasad 
and Shekhar Kr. Singh b“"’des also in the name of one 
Pronmd. It is apparent out of these Pass Books that 
after the oarsing of the bills the amount used to cre¬ 
dited ; n the account of those concerned workmen and 
as such it further supports that the nature of engage¬ 
ment was through contract. 

From the above i‘ is clear that though during the 
evidence the effort has been made to deny the said 
relevant fact but even as per their own materials pro¬ 
duced in course of the proceeding, the engagement of 
the concerned workmen can only be taken through 
job contract and not directly by the management. In 
other wards, existence of the contract in the helm of 
affairs stands ra‘her admitted. The argument advanced 
on behalf of the management does not appear to be 
devoid of instance that out of the concerned workmen 
one or two used to enter into contract with the man¬ 
agement for getting the specific job done for which 
the u used to be na ; d specified amount and ♦hereafter it 
is they who used to engage other concerned workmen 
for geUmg the job done and further it is they who 
used to disburse the amount received or pay wages 
to all the concerned workmen. Not only the manage¬ 
ment’s witnesses in course of their evidence have stated 
about such mode or nature of engagement mfher ou f 
of th“ document filed on behalf of the management 
also, such as, tender, quotation, agreement, bills, con¬ 
tract sanction orders etc , it becomes obvious that 
the engagement of the concerned workmen used to be 
through th e contract o r the agreement entered into 
after following all the necesmrv formalities and pro- 
eedum between one of the concerned workmen at a 
time and the management. In fact, *o the nme effect 
in the vmv first paragraph of the wnt*on argument 
filed on behalf of the concerned workmen it has been 
said rather admitted that there is no dispute (In' the 
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trict of ONGC under agreement by one 
of the workmen who is termed as contractor, on one 
s ; ce and ONGC on the other side duly signed by the 
authorised/competent authority. 

8. It has been urged that if at all they were engaged 
through contractor the existence of such contractor 
was a mere camouflage to frustrate the interest and 
to deny the concerned workmen their rightful claim of 
being absorbed as permanent employee. It has been 
further submitted in this regard that it was the man¬ 
agement which used to control and supervise day to 
day work of the concerned workmen during the period 
of their engagement and further it was the manage¬ 
ment which used to pay the wages to them in lump 
sum amount against the job done to avoid implication 
of Minimum Wages Act. In short, the submission 
advanced is that there exists direct relationship of 
master and servant between the management and the 
concerned workmen irrespective of their engagement 
on the strength of contract. 

The management, on the other hand, has vehe¬ 
mently challenged the aforesaid contention and has 
firmly come oir with the case that there was no rela¬ 
tionship as such between the two and the concerned 
work m en had never been the employees of ONGC 
rather at the highest they can be said to be the work¬ 
men of the con ! ractor as for getting some work done 
which are of not perennial nature, whenever there is a 
project going on, ONGC engages some contractors and 
after following all the required formalities agreements 
are entered into and after the completion of the work 
those contractors are paid the amount in lump sum 
in terms of Ihe agreement. As per the management 
it has never been the concern of the management as 
to those contractors who are being engaged, get those 
work done in what way and by employing bow many 
workmen as the same is their headache and it is they 
who are supposed to make pavment to those workmen 
hired by them. In the instant case also according to 
the management the «ame is the case and all the con¬ 
cerned workmen at the highest can be said to be the 
workmen of the contractors and in fact, some of them 
themselves were the contractors as they used to come 
forward from time to time for agreements with the 
management on certa ; n terms and conditions. 

So. in view of the aforesaid rival contentions as per 
the settled principle the veil has to be pierced in order 
to find out whether the existence of contract or pre¬ 
sence of contractor was a mere camouflage and in fact 
there was direct relationship of employer and emp¬ 
loyees between the concerned workmen and the 
management. 

9. So far as the oral testimony of the witnesses are 
concerned both the witnesses who, as noticed, are 
amongst the concerned workmen also, have consis¬ 
tently s»pted that they all worked as per the work 
order of the management and WW-2 has further said 
that payment was made through cheque issued by the 
management in his name. They both have denied that 
thev worked under anv contractor and were paid wages 
bv the contracto". They have also denied that their 
work used to be supervised bv the contractor and not 
bv t’ne management. WW-2 in course of bis cross- 
exnm'nation has identified and proved bis signature 
upon few documents produced from the side of the 
management, as few agreements, quotations, 
bills, payment vouchers etc. While controverting the 
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statement of those witnesses from the side of the man¬ 
agement MW-1 has stated that the concerned work¬ 
men never worked as employees of ONGC. He has. 
also said that out of the concerned workman RamdeO' 
Prasad and Shekhar Kr. Singh had been the contrac¬ 
tors and rest of the concerned workmen might be the 
employees under those contractors. Further he has 
said that at drilling site contractors used to be engag¬ 
ed for carrying out certain works like material handl¬ 
ing, shifting of equipments, minor repairs etc. and 
those works were not of perennial nature. According 
to him, there was no employer and employee rela- 
tionsip between the management and the concerned 
workmen and the work of the concerned workmen was 
never supervised by the management. Further accord¬ 
ing to him, contractors used to submit bills against 
the work done by them and against that work payment 
used to be made to them through cheque. He has also 
said that the management was not concerned with the 
payment of wages to the employees of the contractors. 
MW-2—Bansu Prasad in the same way has denied 
the relationship between the two sides and has saiB 
that none of the concerned workman had worked 
at the site of operation as employee of ONGC. While 
describing manner of engagement he has stated that 
out of 20 concerned workmen one used to fill the con¬ 
tract and upon awarding the contract he used to take 
W'ork from the rest of the concerned workmen. Accord¬ 
ing to him, he and others never made any direct pay¬ 
ment to those 20 persons nor their work was directly 
supervised or controlled by them. He has further said 
that payment used to be made to the contractor by 
Account Payee cheque in the name of contracor and 
has also said that the contractor used to get the cheque 
encashed to his account and used to make payment 
to the labourers. He has identified and proved the 
bills marked as Exts. M-32, M-33 and M-34. Further, 
according to him, Exts. M-13, M-4, M-5 and M-6 are 
agreements between the contractor and ONGC with 
all terms and conditions and the same bear the signa¬ 
tures of all the parties. The third witness on behalf of 
the management, B. A. Haidry (MW-3) has also 
stated in his evidence that there were own employees of 
ONGC to do regular nature of job including mainte¬ 
nance at those two sites. According to him, same works 
which were not of regular nature were being awarded 
to the contractors. He has also said that none of the 
concerned workmen has worked as the employee of 
ONGC either at Gaunaly or at Karmaha. According 
to him, they were the employees of the contractors 
and were getting the payment from the contractors. 
He has further said that the contractors used to submit [ 
bills whereafter Account Payee checiue in the name 
of those contractors used to be issued. He has proved 
and identified three Pass Books of those contractors, 
marked Exts. M-6. M-6 /I and M-6/2. He has also 
said that those contractors got the work pei formed 
through their workers. 

In order to corroborate the stand taken by the man¬ 
agement and also to support the aforesaid testimony 
of management’s witnesses altogether 115 documents 
have been filed and have been exhibited on behalf of 
the management. 

10. Out of several documents filed on behalf of the 
management Exts. M-4, M-5, M-6, M-13, M-49 and 
M-61 are the copies of agreements entered into be¬ 
tween the management and mainly the concerned work¬ 


man Ranideo Prasad and Shekhar Kr. Singh who have 
been described by the management as contractors as 
well. These documents show the agreement between 
the two sides for getting the specified work done within 
the stipulated period on contractual basis and the 
period was also fixed for the validity of the said agree¬ 
ment besides laying down several terms and conditions. 
Those agreements relate to different period. Ext. M-25 
is copy of tender notice inviting tenders for the works 
to be done; Exts. M-15, M-16, M-17, M-19 and M-21 
are copies of quotations submitted by different con¬ 
cerned workman and matnly by Shekhar 
Kr. Singh and Ramdeo Prasad. The nature of job 
which were to be done is mentioned there alongwith 
the rate for doing those works. It is requested therein 
to accept the tender and award the job so that they 
could render their services to the satisfaction of the 
management. Exts. M-52, M-63, M-66, M-77, M-84, 
M-94 and M-99 are the contract sanction orders in 
the name of Ramdeo Prasad and few others whereby 
amounts were sanctioned from time to time for one 
purpose or other; Exts. M-ll, M-12, M-14, M-23, 
M-24, M-26, M-27, M-32, M-33, M-34, M-36, M-41, 
M-43. M-46, M-50, M-56, M-57, M-59, M-64, M-67, 
M-68. M-70. M-71, M-73, M-80, M-82, M-85, M-87, 
M-89. M-90, M-91, M-97, M-100, M-102, M-105, 
M-108, M-l 10 and M-114 are the copies of job con¬ 
tract bills submitted mostly by the alleged contractors, 
Ramdeo Prasad and Shekhar Kr. Singh. Incidentally, 
in course of his evidence when the attention of Shekhar 
Kr. Singh (WW-2) was drawn towards some of those 
bills and agreements over which his signatures are 
there he has admitted those signatures to be of his 
own. In those bills work description, rate and amount 
have been mentioned and they all seem to have been 
certified by the concerned official of the management 
also. They amply demonstrate that for the work done 
on the basis of job contract, bill was prepared by the 
concerned contractors at the prescribed rates mention¬ 
ed therein. Exts. M-35. M-39, M-42, M-45, M-48, 
M-54, M-58, M-60, M-65, M-69, M-72, M-76, M-79, 
M-81, M-83, M-86, M-88. M-92, M-93, M-96, M-98 
M-101, M-l03, M-105, M-l09, M-l 12 and M-l 15 
are the Bank’s payment vouchers,- mostly in the name 
of aforesaid Ramdeo Prasad and Shekhar Kr. Singh 
for different amount due to be paid to them. Exts. 
M-7, M-8. M-9 and M-10 are etiher work orders or 
letters of acceptance. Ext. M-37 is the copy of job 
contract. M-40 is receipt of cheque by Ramdeo Prasad. 
M-44. M-47 and M-53 are copies of forwarding letters. 
Ext. M-62 is the extension of work order for job con¬ 
tract and Ext. M-37 is job contract letter. 

Besides the aForesaid documents Ext. M-3 scries are 
the payment vouchers from the month of August. 1990 
to the month of March. 1993 and those arc with res¬ 
pect to each month. Types of jobs are mentioned there¬ 
in and further the same contain the name of the con¬ 
cerned workmen, payments made to them and also 
their respective signatures as against that made in 
acknowledgement of the receipt of the said pavmcnt. 
Down below each such payment voucher under the 
head “signature of contractor” either the name of 
aforesaid Ramdeo Prasad is there and in some of those 
vouchers the name of Shekhar Kr. Singh is there and 
thev all bear their signatures. In course of his evidence 
said Shekhar Kr. Singh (WW-2) has admitted the 
genuineness of those documents by identifying his 
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nature is being taken from a particular workman then 
he has got to be regularised, secondly it has referred 
about a notification and has mentioned for guidance 
that the perennial nature of work should not be taken 
through contract labour or job contract and it has 
specified the non-perennial one time job as repair 
and maintenance of specified item and civil works. 
In the contract orders, quotations and bills produced 
on behalf of the parties the job descriptions are there 
and from those descriptions it is difficult to gather 
that those can be taken to be the work of perennial 
nature. It has not been specified from the side of 
the workman as to how those works can be taken 
to be of permanent or perennial nature. However, 
in any view of the matter even for the time being it 
is taken that those jobs were of perennial nature mere¬ 
ly by that it cannot be said that right to be regularis¬ 
ed accrued to the concerned workmen. 

Besides the above the concept of regularisation has 
undergone remarkable change particularly in view 
of coming into existence of recent decision of 
Honble Supreme Court which incidentally has not 
only quashed or set aside the said notification of the 
year 1976 rather has over-ruled the earlier leading 
decision of Hon’ble Supreme Court delivered in Air 
India Statutory Corporation etc. Vs. United Labour 
Union. In that case reported in 2001 Supreme 
Court Cases (LAS) 1121 (Steel Authority of India 
Ltd. Vs. National Union Waterfront Workers & Ors.) 
in has been held that Section 10 of the Contract 
Labour (Regulation & Abolition) Act, 1970 does 
not postulate automatic absorption or regularisation 
of a workman. The Hon’ble Supreme Court has also 
given certain guidelines in case of contract labour and 
at one place has observed that if the contract is found 
to be not genuine but a mere camouflage, the so-call¬ 
ed contract labour will have been treated as employees 
of the principal employer who shall be directed to 
regularise the services of the contract labour in the 
establishment concerned subject to the conditions as 
may be specified by it for that purpose. As such, 
concept of automatic absorption is no more there 
rather the entire aspects are required to be examined 
for coming to the conclusion whether the contract 
was mere a camouflage or the genuine one and in fact 
where there was relationship between the two sides. 
In the instant case, as it has already been discussed 
above, there does not seem to be any difficulty in 
arriving to the conclusion that there was no relation¬ 
ship of employer and employees between the concern¬ 
ed workmen and the management, rather they can 
only be treated to be either contractors themselves 
as in the case of few concerned workmen or the work¬ 
men of the contractor and consequently the system 
of contract as was prevalent or presence of the 
contractors cannot be taken to be mere camouflage. 

13. It has also been urged on behalf of the work¬ 
men that Sections 7 and 12 of the Contract Labour 
(Regulation & Abolition) Act, 1970 have been vio¬ 
lated as it has been admitted by the management’s 
witness that there was no licence issued to the con¬ 
tractor and there was no contractor’s registration. As 
such, according to the submission, since no registra¬ 
tion certificate either by the principal employer or by 
so-called contractors have been submitted, the con¬ 
cerned workmen dubbed to have been employed by 
the so-called contractors are to be legally treated as 
workmen of the management and not of contractors 
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and dtey are cntitLd to be regularised. In this re¬ 
gard 1 may refer a decision of Hon’ble Supreme 
Court reported in 1992 Lab. 1, C. 75 (Dena Nath 
& On. Vs. Nui.onal Fertilizer Ltd.) wherein it has 
been clear!} held that on account of non-compliance 
with the provision of registration or licence the only 
consequence is exposure either of the management or 
the contractor to prosecution under Sections 23 arid 25 
of the said Act and just because of such non-comp¬ 
liance the contract l'bour employed does not become 
direct employee of the principal employer. As such, 
in view cf the-, decision no further discussion is re¬ 
quired upon the aionsaid aspect. 

14. On the ochet hand, from the side of the mana¬ 
gement it has been vehemently urged that the drilling 
project of ONGC is being carried out all India 
and wherever it is noticed that there is protential 
of hydro carbon and tire drilling is being done from 
one place to other. It has further been submitted 
that when the project goes on at one place apart 
from taking regular work from the regular or perma¬ 
nent employees sometimes for some other nature of 
works the contractors are being engaged after fol¬ 
lowing all the procedures, such as, issuance of ten¬ 
ders etc. and those works are being done through the 
contractor by paying them the amount as fixed for the 
required job to be done. Those contractors engage 
or hire their own workmen for carrying out those 
works to whom they themselves pay their wages 
cither d n y to day or monthly and with regard to 
which the management has got nothing to do. It 
has been submitted that no sooner the opertion is 
completed after winding up the project the manage¬ 
ment shif's the operation of the project for being 
carried out a' some other p’ace. Therefore, in this 
view of the matter also. according to submissions, 
when the project is admittedly winded up at the afore¬ 
said two place:; the concerned workmen who, in fact, 
were the workmen of the contractors cannot claim 
their regularisation ; n the service of the management 
elsewhere. In support of the aforesaid contention the 
learned counsel appearing on behalf of the manage¬ 
ment ^as < i f e.i one daemon of Hon’ble Supreme 
Court reppited in AIR 1995 (SC) 1163. In the facts 
of that caw a company on completion of work at 
one place winded up the work there and the work¬ 
men demanded absorption in other units. It was 
held that unit at one place were distinct establish¬ 
ments and once this is so the workmen of the said 
unit had no right to demand absorption in other units 
on the particular unit completing their job. The 
anoffier derision which has been relied upon is re¬ 
ported in ATR 1997 1445. In the fact of that 

case some cmoloyee- were engaged temporarily in a 
particular project of the Government. The said pro¬ 
ject was closed but those workmen claimed regulari¬ 
sation in the pro : ect of the Government at other place 
or elsewhere. It was held that no vested right is 
created to anv teiP’'orary employees and they have 
f o go alone with c’osure of the project and any direc¬ 
tion to regularise them cr confirue them to other 
nhee would amount to creating of posts and con¬ 
tinuing them despite non-availability of works. In 
short, I find much substance : n the aforesaid submis¬ 
sions advanced on behalf of the management sup¬ 
ported bv the aforesa’d two au'horities. 

15. Much stress has been made from the sid^ of 
the concerned workmen upon documents marked Ext. 
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W-2 series which are the certificates said to have 
been granted by one Kameshwar Smgh, Executive 
Engineer (Electrical), O.N.G.C. Gandak Deep 
Dolling Project, Kadmaha. It has been urged that 
in those certificates the concerned official of the mana¬ 
gement has acknowledged the fact as regards long 
working of the concerned workmen in the concerned 
project of the management to the full satisfaction of 
all those concerned. Upon this, the submission from 
the side ot the management is that those certificates 
are just procured one and if all the same can be taken 
to be genuine the concerned officer who issued those 
certfficai.es had no authority to issue the same and if 
any such certificate has been issued the same cannot 
have any binding effect so far as the management is 
concerned. It has also been submitted that when 
the said matter came to the notice of the management, 
the management had taken necessary action against 
the said officer. Significantly one letter dated 
b-12-1995 has been hied and exhibited as Ext. M-l 
on behalf of the management. The said letter is 
addressed to the aforesaid Kameshwar Singh and rs 
under the signature of the Project Co-Ordinator, 
ONGC, GDDP, Patna. By that explanation has been 
sought from the said Kameshwar Singh as to under 
what authority and circumstances he had provided the' 
certificates to the persons of out side agency. It is 
mentioned therein that further action would be taken 
pursuant to receipt of explanation. Though no any 
other document in that regard has been filed but in 
course of the argument it has been submitted that 
after having received the explanation furnished by 
the sa : d authority the same was not found satisfactory 
and ultimately the management had taken suitable 
action against the said official for the conduct shown 
by him in the aforesaid regard. Apart from the 
aforesaid, developments, even if those certificates are 
taken to be issued by a competent authority even 
then merely on that basis nothing can be inferred con¬ 
clusive!} in favour of the concerned workmen parti¬ 
cularly in view of the findings arrived at above on 
the relevant expects involved. 

16. Lastly I may reler do one more aspect raised 
from the side of the management regarding maintain¬ 
ability of ihe instant reference. It has been urg¬ 
ed then the present dispute being the dispute with 
respect to regulaiisation of the concerned workmen, 
the same ought to have been raised and the present 
reference ought to have been at the instance of the 
union and not directly by the concerned workmen, as 
such nature of dispute does not come within the pur¬ 
view of Section 2A of the Industrial Disputes Act. 
There appears to be force in such contention advanc¬ 
ed on behalf of the management, but in view of the 
findings already arrived at, as above, I consider it 
needless to make discussions and to come to a con¬ 
clusive finding upon the aforesaid question as well in 
regard to the maintainability of the present reference. 

17. Thus, in view of the aforesaid considerations, 
and discussions made on the basis of the materials on 
record it is finally concluded that the stands taken on 
behalf of the concerned workman remained uoestab- 
blished that there was any relationship of employers 
and employees between the concerned workmen and 
the management. At such they cannot be said 
to have been retrenched and when there was no 
retrenchment no question arises of any violation of 
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any of the relevant provisions of the Industrial Dis¬ 
putes Act. Consequently it has to be held that the 
demand cf the concerned workmen for regularisation 
by the management of O.N.G.C. is not justified. 

18. The award is thus rendered a.-, hereunder :— 

The demand of Shekhar Kumar Singh and 19 
other workmen (as per list enclosed with 
the order of reference) for regularisation 
by the management ol ONGC, Gandak 
Deep Drilling Project, Patna, is not justi¬ 
fied and they are not entitled to any relief 
whatsoever. 

In the circumstances cf the case there would, 
however, be no order as to cost. 

S. H. KAZMI, Presiding Officer. 

fit fevff, 12 vitT, 2002 

fir. m. i5ii.—titrm; ffn? wfpfn-Tfr., 
1947 ( 1947 fiTT 14) ft STITT 17 f STfiTTC^T if, 
fiTsfhr hvptt wr. *?t. . fun; ft. % stfsprw 

f ffg - faffufr fir ufifr whirr f frr, rrfifsr 

f ffiffr sfkftft|+; facTO? if ff PT TTTTTT 3 ffftfffi 
I, sppttc % ferr (#<rt mqr S2/1991) 
ft smfrtf TTcft I, 5 fr fft-T firm ft 
10-4-2002 ft prt p ,7 *n 1 

[f. Tr-20012/49/88-fr (HI) (Tj/uri. srrr 

(ft-i) ] 

m. Pp. fiTTT, 5 PTT trfspr 

New Delhi, the 12th April, 2002 

S.O. 1511.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ret. No. 
82/1991) of the Central Government Industrial 
Tribunal-I, Dhaubad now as shown in the Annexure 
in the Industrial Dispute between the employers in 
relation to the management of BCCL of Godhur Col¬ 
liery arid their workman, which was received by the 
Central Government on 10-4-2002. 

[No. L-20012/49/88-D.-lII(A)/IR(C-I)J 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
EVDUSTRIAL TRIBUNAL NO. I, DHANBAD 

In the matter of a reference under Section 10(1) (d); 

(2A) of the Industrial Disputes Act, 1947 

Reference No. 82 of 1991 

PARTIES : 

Employers in relation to the management of 
Gocihui Colherv of M/s. B.C.C. Ltd. 


STTCcT ?T XTSm. 4, 2002/TOTW i 4, 1924 
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AND 

Their Workmen. 

PRESENT : 

Sim S. H. Kazmi, Presiding Officer. 
APPEARANCES : 

For the Employers : Shri B. M. Prasad, Advocate. 

For the Workmen: Shri S. N. Goswami, Advocate. 
STATE : Jharkhand. INDUSTRY : Coal. 

Dated, 3rd April, 2002 
AWARD 

By Order No. L-20012(49)/88-D-III(A)/IR 
(Coal-I) dated 27-11-1991 the Central Government in 
the Ministry of Labour has, in exercise of the powers 
comerred by clause (d) ol Sub-section (1) and Sub¬ 
section (,2 a) of Section 10 of the Industrial Disputes 
Act, 1947, referred the following dispute for adjudi¬ 
cation to this Tribunal : 

“Whether the demand of the Bihar Colliery Kam- 
gar Union that the date of birth of Smt. 
Aliahadi Kamin, Crusher Mazdoor of 
Godhur Colliery of M/s. Bharat Coking Coal 
Ltd he corrected as 16-7-1937 on the basis 
of the entries in the Identity Card No. 56040 
is justified ? If so, to what relief is the 
workman entitled ?” 

2. Precisely, the case of the sponsoring union is 
that the concerned female worker, Smt. Aliahadi 
Kamin was a permanent employee of Godhur Colliery, 
Kusunda Area No. VI of M/s. B.C.C. Ltd, and was 
working as crusher mazdoor. Her date of oirth was 
recorded as 16-7-1937 at serial No. 779 in Form ‘B’ 
register and the same entry was in the Identity Card 
and C.M.P.F. account also. It as been said that prior 
to nationalisation of coal mines the concerned worker 
was employed as crusher mazdoor since 16-10-1963 
by erstwhile owner of the colliery. It is said that the 
management of Godhur Colliery retired her from ser- 
\ice w.e.f. 16-7-1987 without relying upon the relevant 
records wherein her date of birth was clearly men¬ 
tioned as 16-7-1937. As such, it is said, pre-matured 
retirement of the concerned workman is illegal, coer¬ 
cive and further amounts to wrongful termination. 
Further the case is that the management of Godhur 
Colliery made over subsequent Form ‘B’ register after 
nationalisation of the coal mines and without infor¬ 
mation and knowledge of the person concerned made 
over-writing in the date of birth as 16-7-1927 in place 
of 16-7-1937. It has been said that any entry made 
subsequently either capriciously or without due care 
or mechanically or not in accordance with prescribed 
procedure either express or implied and without know¬ 
ledge of the concerned employee, will not in the eye of 
law be an entry as contemplated in clause 37.4(V) 
of the Standing Orders of M/s. B.C.C. Ltd. As the 
actual date of birth of the concerned workman is 
16-7-1937, it is said, she is legally entitled to continue 
in serivce till the actual date of attainment of age of 
60 years of superannuation i.e. till 16-7-97. The action 
of the man segment as such has been described as bad 
and illegal. 
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3. The management, on the other hand, has come 
out with the case as disclosed in its written statement 
that the date of birth of the concerned workman as 
recorded in statutory register i.e. Form ‘B’ Pegister 
is 16-7-1927 under serial No. 657 and her date of 
employment as entered in column 8 is 16-8-1963. At 
the end and m column 11 of the said register, it is 
said, thumb impression of the concerned workman 
in token of its genuineness and authenticity is also 
appended therein. Further the case is that all other 
registers are being maintained on the basis of Form 
‘B’ register for convenience sake and for no other 
purposes. If something is entered therein in contra¬ 
diction of Form ‘B’ register, all those might have been 
manipulated by any one and have no authenticity in 
itself. It has been denied that the concerned workman 
has been superannuated without relying upon the rele-. 
vant record and as such illegally. Further, it has been 
said that the question of wrongful termination does 
not arise as the concerned workman was superannua¬ 
ted on the basis of entry in Form ‘B’ register main¬ 
tained under the relevant Act and Rules wherein 
clearly her date of birth has been mentioned as 16th 
July, 1927 and not 16-7-1937 as alleged. No sooner 
ghe attained the age of superannuation, after issuance 
of prior notice she was superannuated on 16-7-1987 
so there was nothing wrong with such action taken. 
The demand of the sponsoring union as such, accord¬ 
ing to the management, has no legs to stand. 

4. Before proceeding further it is relevant to point 
out that during the pendency of the instant reference 
the concerned female worker died sometime in the 
year 1996 and thereafter upon substitution petition 
being filed her son was allowed to be substituted in 
her place. 

5. As per the term of reference it has got to be 
decided as to how far the demand with respect to 
correction of age on the basis of relevant entry in 
the Identity Card, can be said to be justified. It is 
not in dispute that the entry made in Identity Card 
is always based on the entries in the service record or 
Form ‘B’ register. It is further not in dispute that 
Form ‘B’ register is a statutory register maintained 
under the Mines Act and Rules and the entries made 
therein are taken to be conclusive for all practical 
purposes particularly with respect to the date of birth 
of a particular workman. 

Now the argument from the side of the sponsoring 
union is that the concerned workman was superannu¬ 
ated w.e.f. 16-7-1987 without relying upon the neces¬ 
sary records, such as, Form ‘B’ register, Identity Card 
Register and C.M.P.F. register wherein her date of 
birth is mentioned as 16-3-1937. Further the submis¬ 
sion is that the management made over a subsequent 
Form ‘B’ Register after nationalisation of the coal 
mines and without information or knowledge of the 
person concerned and by over-writing entered the date 
of birth as 16-7-1927 in place of 16-6-1937 and 
thereafter created discrepancies. 

The management, on the other hand, denies those 
allegtion and its argument is that the concerned work¬ 
man was superannuated on the basis of entry in 
Form ‘B’ register and if the Identity Card which is 
prepared on the basis of Form ‘B’ register mentions 
something which is not in accordance with the entries 
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in Form ‘B’ register then the authenticity of Identity 
Card becomes aoubttul ana the relevant entry maae 
in that can legitimately be construed as “'interpolation’ 

being done. 

6. Significantly the concerned lady worker has not 
been examined oy the sponsoring union, despite the 
lact that she was very much auxe at tne time when 
the evidence in the instant rererence was taken-up. 
However, the union examined one witness (WW-i) 
who claimed himself to be the Branch President 01 
the sponsoring union. He proved the Identity Card 
of the concerned workman (Ext. W-l) wherein, ac¬ 
cording to him, the date of birth of the concerned 
workman has been mentioned as lb-7-1937. He has 
further said that the Identity Card is prepared on the 
basis of the entries in Form ‘B’ register. He has also 
identified and proved photo copy ot the relevant entry 
relating to the concerned workman in Form ‘B’ Regis¬ 
ter (Ext. W-2) which, according to him, has not been 
produced despite requisition by the union. He has 
further said that according to this document the con¬ 
cerned lady should have been superannuated on 16th 
July, 1997 but the company retired her on 16-7-1987. 
During his cross-examination when he was confronted 
wfth copy of the Form ‘B’ Register (Ext. M-2) pro¬ 
duced from the side of the management he identified 
the same and stated that the name of the concerned 
workman, the name of her husband, date of birth 
and L.T.I. alongwith date of appointment and address 
were mentioned therein. He has expressed his ignor¬ 
ance by saying that he does not know if the Form ‘B’ 
Register maintained by the ex-colliery owner was hand¬ 
ed over to M/s. B.C.C. Ltd. He has further said 
that he does not know even till the date of his depo¬ 
sition if ex-colliery owner has handed over Form ‘B’ 
register and other registers to M|s. B.C.C. Ltd. 

Out of two witnesses examined on behalf of the 
management MW-1 is a Personnel Manager of the 
concerned colliery. He has given the particulars as 
mentioned in Form ‘B’ register relating^ to the con¬ 
cerned lady. He has further said that it is not correct 
that the entry made in Identity Card Register is correct 
one. He has also proved the notice given to the con¬ 
cerned lady prior to her retirement, marked Ext. M-l. 
According to him, she was retired from service on 
attaining the age of superannuation which was valid 
and proper. MW-2 is yet another Personnel Manager 
of the concerned colliery who has proved the original 
Form ‘B’ register, marked Ext. M-2. According to him, 
the said document is statutory register which is main¬ 
tained as per Mines Rules and therein the date of birth 
of the concerned workman has been mentioned as 
16-7-1927. In his cross-examination he has said that 
he cannot say if the crslwhilc colliery owners were 
maintaining Form ‘B’ Register and further, according 
to him, he has not came across any other Form ‘B’ 
Register being maintained by the erstwhile owner in 
which her name appears at serial No. 709 with her 
photograph. He has denied the suggestion thaf-he and 
others were concealing that register only because the 
date of birth in that register is 16-7-1937. Further be 
denied the suggestion that the concerned lady was 
superannuated illegally and before attaining the age^ 
of superannuation. 

7 As it is seen, much emphasis is upon the Identity 
Caid, but having gone through the same it appears 
that the entries made therein are quite obviously in 


different ink and in different pen. The writing in which 
the column meant for date of birth is filled up is not 
in the same as it appears elsewhere apart from differ¬ 
ence in ink. When the attention of the witness of the 
union (WW-1) was drawn towards those apparent 
discrepancies lie has accepted the same by saying that 
there is difference m ink and in writing in the Identity 
Card (Ext. W-l). He thereafter further proceeded to 
state that it is a fact that there is some difference in 
writing in column of date of birth with that of column 
regarding P.F. No. and other colunms. Although he 
seems to have denied the suggestion that the interpo¬ 
lation has been made in the entry regarding date of 
birth in the Identity Card in order to justify the claim. 
So, the document produced is such over which it would 
not be safe to place much reliance, particularly when 
the genuineness of the same stands seriously challeng¬ 
ed in view of the fact that the date of birth'mentioned 
therein is not in conformity with the date as mentioned 
in Form ‘B’ register. 

A photo copy of relevant entry of Form ‘B’ Register 
has been produced (Ext. W-2) which, according to 
the union, is the original Form ‘B’ Register. It is not 
disclosed anywhere as to how the copy of the said 
register was procured when the management is deny¬ 
ing the existence of any such register in its possession 
other than the Form ‘B’ Register which it has produced 
(Ext. M-l). MW-2 has very clearly stated during his 
evidence that he has not come across any such register 
being maintained by the erstwhile owner. MW-1 
has also said that he does not know whether erstwhile 
management had handed over Form ‘B’ Register 01 
not at the time of nationalisation. In such situation 
it is difficult to make reliance upon the said photo 
copy of Form ‘B’ (Ext. W-2). On the other hand, 
on the very face of it the original Form ‘B’ Register 
produced by the management (Ext. M-2) appears to 
be genuine and authentic. There does not appear to 
be any discrepancy whatsoever in the date of birth 
written therein. Neither there is any cutting nor there 
is any over-writing as alleged. It bears the thumb 
impression of the concerned lady also which signifi- 
candy has not been challenged, rather the argument 
advanced in that regard is that being an illiterate lady 
she was not knowing the contents thereof. 

So far as C.M.P.F. Register is concerned it is well 
known that the same is being maintained in the office 
of C.M.P.F. itself and the management has got nothing 
to do as far as the maintenance of the same is con¬ 
cerned. At no point of time during the proceeding anv 
request or prayer was made from the side of the union 
for making the same available from the office of 
C.M.P.F. The copy of the same was also not produced 
by the union. So in such circumstances it is not possible 
to observe in favour of the concerned workman that 
the date of birth mentioned in C.M.P.F. register or 
Form ‘A’ is the same as it stands mentioned in 
Identity Card (Ext. W-l). 

8. .In view of all that has been observed or dis¬ 
cussed above the demand of the sponsoring union does 
not appear to have any substance or merit and as such 
no relief as prayed for can be granted. 

9. The award is thus rendered as hereunder : 

The demand of the Bihar Colliery Kamear Union 
that the date of birth of Suit, Allahadi Kamin. Crusher 
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Mazdoor of Mfs. R.C.C. Ltd. he coireeted as 16-7-1937 
on the basis of the entries in Identity Card No. 56040 
is not justified and the concerned workman is not 
entitled to any relief. 

However, there would be no order as to cost. 

S. H. KAZMI. Presiding Officer 

fit fefifr, to sriffi, 2002 

fir. vr. 1512—-fTtnPTfi kiR fiffiffinfi, 

1947 ( 1947 fiT 14) fit STRT 17 % fifiJRfi 

RvfiR fifi. fiif. fit. Rlffi % 

STfifififi % ffifitfifiT fift fifi% fififiRt % 

H'Tfifi ir Mfic?; snsfnfifi fqRR if firm fRfiR 
sfrarffifi YfsrfiRr /rr ^trur rrrs; % tret 

fiWT 10,'200l) fit Rfirffifi fificft I, fit 
fifjtfi fiTfiTT fit 4-4-2 002 fit RT'RT fRT fit I 

[fi . fifi- 1701l/9/200C—fiit. fiR. (fit-11)] 
fit. fifilSRfi, fifir gfifir 

New Dcihi, the 10th April, 2002 

_S.O. 1512.—In pur-mance of Section 17 of the 

Industrial Disputes Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the award (Ref. 

No. 10,2001) O' the Cen.ral Government Industrial 
Tribunal-cum-Lahour Court, I uckfnw as ihrvvn in 
the amexure in the Industrial Dispute beteween ihe 
employers 111 relation to tire management of IJC of 
India and their workman, which was received by the 
Cen.ral Government on 4-4-2002. 

[No. L-17011 ■ 9 ! 2000-IR(B-II) 1 
C. GAN’G kDHARAN, Under Secy. 

ANNEXERE 

CENTRAL GOVERNMENT INDUSTRIAL TRI- 
BUNAL-CUM-LABOUR COURT, LUCKNOW 

PRESENT: 

Rudresh Kumar, Pres'ding Officer. 

ID. No. 1012001 

Ref. No. L-17011'9,2C )'JiAcB-II) dated '0-1-2001 
BE I AT., N 

The General Secreffiry, Aiigarlr Division Insurance 
Employees As'oeiaiiu.i, C|o LIC of India, 573 

Ramghat Road, Aiigarh, (U.P.) 20200] 

AND 

LIC of India, The Senior Manager, LIC of India. 
Head Office Luxmi Btween. 5^3, Ramghat Road, 

Aii-fiit. ,U.P.; 202CG1 


VA1SAKHA 14, 1924 [Pari II--S £ c. 3(xi)j 


AWARD 

By order No. L-17011[9|2000[IR(B-H) dated 
10-1-2001, the Central Government in the Ministry 
of Labour, in exercise of powers conferred by 
clause (d) of Sub-section (i) and Section 2A of LD. 
Act, 1947 (14 of 1947) referred this industrial dis¬ 
pute between the General Secretary, Aligarh Divi¬ 
sion Insurance Employees Association, ALgarh and 
the Senior Manager, LIC of India, Aligarh for 
adjudication. 

Tne reference under adjudication is as under: 

“Whether the action of management of LIC of 
India in not regularising Smt. Barfee Devi, 
Smt. Suffieela Devi, Shri Mahesh Kumar, 
Shri Anil Kumar and Shri Rakesh Kumar 
from the date of their appointment and 
not giving wages on par with permanent 
employee is legal and justified ? If not, 
what relief the concerned workmen are 
entitled to?”. 

2. fine representative union, namely: Aligarh 
Division Insurance Employees Association through 
its General Secretary espousing common cause of 
Smt. Barfee Devi, Smt. Susheela Devi, Mahesh 
Kumar, Anil Kumar and Rakesh Kumar raised 
present industrial disupute under Section 12 ot ihe 

1. D. Act, before the Asstt. Labour Commissioner (C), 
who on getting failed 10 concile the parties preferred 
a ‘Failure Report’, on which the reference as afore¬ 
mentioned was made over for adjudication. It is 
stated that the representative union is a registered 
trade union i 1 Aligarh Division of the Corporation 
and so, is entitled to espouse causes of the workmen 
named above. Amongst the 5 Workmen^ all part- 
time Sweepers, Smt. Barfee Devi was appointed 
w.e.f. 1-5-88 at branch office at Dibai, Smt. Susheela 
Devi w.e.f. 1-7-90 at branch office No. 01, Mathura, 
Mahesh Kumar w.e.f. 1-5-91 at branch office No. 

2, Mathura, Anii Kumar w.e.f. 1-5-94 at branch 
SLanurarao and Rakesh Kumar w.e.f. 1-6-96 
branch office CAB, Aligarh, Mahesh Kumar resigned 
from the service w.e.f. 15-11-99 and so no longer 
in the services of the Life Insurance Corporation of 
Lidia. 

3. It is con f ended that all the workmen were fully 
qualified to the post of a part-time Sweeper. Dunng 
their respective tenure with the Life Insurance Corpo¬ 
ration of India, worked satisfactorily and there was no 
occasion to question their devotion to duties, honesty 
and deligent performances. The Corpoiation has 
not prescribed minimum educational qualification for 
the post of Sweeper as yet, by way of statutory 
rules or regulations. Though, it was obligatory for 
the Life Insurance Corporation of India management 
to treat these Workmen at par with the regular perma¬ 
nent sweepers as per constitutional mandate and to pro¬ 
vide them benefits of admissible allowances, uniform, 
leave encashment, earned leave, pension, gratuity, 
EPF|CPF, annual increments and further wage revi¬ 
sion from time ‘o ,'ie. but the management of Life In¬ 
surance Corpoiation of India acted illegally in denying 
them their due entitlements. They were appointed in 
interest of the work of the Corporation many vcais 
back and are working eontmucush and the manage* 
inert also enhanced period of the*.: wmk Inc t re- 
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ferred not to issue letter of regularisationiconfinna- 
tiou. The nature of work i.e. cleaning and- sweeping' 
of tiie office was | is of continuous nature as the 
functioning of the offices start only after cleaning 
and sweepiag Work. In fact, the workmen are 
required to keep themself busy whole day though 
being paid part-time wages. Further, the nature of 
work do not require any educational qualification 
but proficiency in the work of cleaning and sweep¬ 
ing. Being satisfied with the performance of the 
workmen, they were appointed aad their working 
hours enhanced but the management illegally denied 
their regulansa ion’confirmation on artificial pleas 
i.e. irregular selection and lack of educational quali¬ 
fications. These averments are also not correct as 
except two ladies workmen all fulfill criteria of edu¬ 
cational qualifications. 

4. The management has not disputed working of 
the workmen as part-time Sweepers and has also ad¬ 
mitted that Mahesh Kumar resigned w.e.f. 15-11-99. 
The central issue is as whether admitted appoint¬ 
ments of the workmen years back, can be negated 
on plea of their names not forwarded through the 
Employment Exchange and was there any education 
qualification prescribed for the post of the part time 
sweepers and further departmental instructions in 
this regard, if there any can be taken as rules and 
regulation to vitiate their existing appointments ? 

5. Both the parties have relied on oral and docu¬ 
mentary evidence. The representative union has 
relied on affidavits of Narendra Kumar Pachauri, 
General Secretary of the union, besides Anil Kumar 
and Rakesh Kumar. The management has relied on 
affidavit of Mr. S. D. Nagar, Manager (P&IR)/ 
L&HPF) in Division Office of Life Insurance Cor¬ 
poration of India, Aligarh. A number of docu¬ 
ments, mostly departmental circulars have been filed 
by the parties to butress their respective claims and 
defence. 

6. The management has raised a technical ob¬ 
jection as to maintainability of the present reference 
in light of the decision of the Apex Court in A. V. 
Nachana and offiers Vs. Union of India reported in 
AIR 1982 (SC) page 1126 which held that in res¬ 
pect of matters cohered by rales, the provisions of 
Industrial Dispute Act, or any other law will not be 
operative. No material has been placed to show 
that educational qualification, for the post of part- 
time sweeper, was prescribed either by the Central 
Government exercising rale making iSowers under 
section 48 of the Life Insurance Corporation of 
India Act. or the Life Insurance Corporation of 
India in its service Regulations, notified under sec¬ 
tion 49 of the sa’i Act. If some executive instruc¬ 
tions wfere issued by the Head Office for guidance 
and compliance of the subordinate office, such 
’ istructions can not be equated as ‘rales’ or ‘regula¬ 
tions’ framed under section 48 or 49 of the Life 
Insurance Co’moraV'n cf India ric* fo, in r’—m-'w of 
materials ac ob'^rvffi above th’ cgs<=“ law relied by the 
management is not applicable. 

7 . In tV's regard reference of para 12 of the cir¬ 
cular issued bv the Chief (Personal) to Zonal 
Managers dated 15th June 1987118th July 1987 is 
relevant. This circular is specific and deals with 


‘'Part-time"workmen”. Para 12 of the circular reads 
Ur' follow:' ” ’ - - - • - - 

12. Application, of Staff Regulations: 

“Our staff Regulations can not be made appli¬ 
cable to the pait-time workmen until they 
are suitably amended.” 

8. Thus, it is evident on perusal of the said cir¬ 
cular that Staff Regulations were not applicable in 
the service meters relating to Part-time workmen, 
unless amendmens were made. Nothing is placed to 
show that Staff Regulations were amended or the 
circular was substituted by another one. In the 
said circumstances, it can be held that educational 
qualification for the posts of sweepers were not 
prescribed by rales and regulations. 

9. However, the management in para 13 of the 
Written statement has stated that minimum educa¬ 
tional qualification for the posts of part-time swee¬ 
pers were prescribed, by Life Insurance Corporation 
of India. Recruitment of Class III and IV Sffiff 
Instructions, 1993, dated 25-2-93. These instructions 
were not retrospective hence may guide recruitments 
subsequent to 25-2-93. In the present case, Smt. 
Barfee Devi was appointed w.e.f. 1-5-88 ard Smt. 
Susheela Devi wc.f. 1-7-90. The guidelines of 
these instructions are not applicable in their cases 
as they were appointed much before issuance of the 
circular. Viewed so, both the above nam;d work¬ 
men were qualified to be recruited and appointed on 
the date of their respective appointments, and in conse¬ 
quence of their appointments are legally entitled to 
held the posts. Even procedure of recruitments were 
not available on them respective dates of appointment 
and so their appointments can not be wronged legally 
and they have to be treated legally appointed as 
part-time sweepers. 

10. Three other workmen Were appointed in the 
years 1994 and 1996, admittedly, possess! ed wa. 
tional qualifications prescribed bv recruitment ins¬ 
tructions dated 7 5-2-93 and re>. do not i*ck : ~g 
in eligibility educational quelfficn’ions. The ttu.*”- 
ment faded to produce evidence that thev were re¬ 
cruited against the prescribed rroeedures. Tir-m is 
notning on record to show that the management ini¬ 
tiated disciplinary actions awnnet the officer; v-bo 
overlooked the procedures a"d aopoin'cd fUra Tim 
management, at this belated ships, is e-topnod <■-> 
plead that ft-eh- recruitment or apo'mrrwpc u"'m h-H 
in law. It is nofeworthy that ’he management had 
not initiated any action to terminate their cervices ffil 
now and they are continui ig in serv : ce A 11 the work¬ 
men have worked for mere than five Vw nr S CC^t*- 
nuously without any complaint against them and 
are also f ! dlv qualified ®o, fhe*r appointments cari 
not be faulted. 

It. Though, it was fahtely armed the* tb pod 
of part-time sweepers are not sanctioned at the bran¬ 
ches where these Workmen are working. There is 
nothing to explain as hew these workmen were 
allowed to continue for years on the posts of part- 
time sweepers w absence of posts or needs. It cm 
not be assumed thp+ th^ m-xi-vunert e f T/fe Insurance 
Corporation of India was nef conscious about needs of 
sweeping and cleaning of the offices of its hrprehej 
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Swcepers, tree ting them regular as (ii) 
above. 


regularly and further that the workmen were appoin¬ 
ted and continued to work for years as part-time 
sweepers without there being sanctioned posts of 
part time sweepers. The Division Bench of the 
Allahabad High Court i.i Civil Misc. Writ Petition 
14745 1 89 decided on 20-12-89 in between Smt. Rani 
Srivastava Vs State of U.P. and others reported in 
1990 (5) EELR 379 (Alld) supports the case of 
workmen. It was held that in the case of irregular 
appointments, the services continuing for 5 years, no 
objection to validity of appointments raised either by 
the management or by the approving authority and 
the workmen treated their services as temporary and 
decision taken by the management, the authorities are 
estopped to raise the plea of services being illegal. 
The principles laid down in the said case fully 
applied in the present case. The Apex Court in 
Writ Petition No. 100|89 decided on 15-12-89 
Bhagwati Prasad etc. Vs Delhi State Mineral Deve¬ 
lopment Corporatio i reported in 90(5) EELR page 
381, held that appointment as daily wage worker 
having gained practical experience for considerable 
length of time cannot be denied for lack of educa¬ 
tional qualification. Except two of the workmen, all, 
were eligible having educational qualification. The lady 
workmen were also qualified as no educational quali¬ 
fications were prescribed at the date of their respec¬ 
tive appointments. All of them are continuing for 
years and had gained practical experiences and so 
their appointment cannot be faulted on sole plea 
that their names were not received from the Em- 
ploymeit Exchange. 

12. Accordingly in view of 'he discussions held 
above, the appointment of all of the five workmen 
; re held val'd. The management has admitted that 
they were paid for two hours per day but this period 
o* work was revised subsequently and enhanced to 
three hours per day. This further corroborate that 
the management accepted legalny of their appoint¬ 
ment at the lime of enha icing working hours. 

17. The question arise as from what dates these 
workmen should be treated regular and are entitled 
‘' wages at oar with the permanent employees ? 


LUCKNOW. 

27-3-2002. 

RUDRESH KUMAR, Presiding Officer 
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New Delhi, the 10th April, 2002 

S.O. 1513.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 

132/9S) o f thj C mtral Government Industrial Tribunal 
cum-Labour Court, Kanpur as shown in the anne- 
xure in the Iniusfial Dispute between the employers 
in relation to the management of LIC of India and 
their workman, which was received by the Central 
Government on 04-04-2002. 

[ No. L-17012/11/97-IR fB-II)] 
C. GANGADHARAN, Under Secy. 

AN NEXURE 

BEFORE SRI R. P. PANDEY, 


14. Earlier discussions show that with efflux of 
"me the management estopped to question validity 
rf the appointments. However, t will not be appro¬ 
priate >0 treat the workmen regular from the dates 
- f their appointme it. It would be appropriate if 
th-v are vented regular after five years of their res¬ 
pective appointments for purposes of service bene- 
h s iicludmg wages and allowances. 

15. As such, the award is as under: 

(i) The action of the management is not legal 

and justified in not treating the five work- 
mei duly appointed from their respective 
dates of appointment ; 

(ii) the workmen are entitled to be treated regu¬ 

lar after expiry of five years from their 
respective dates of appointment; and 

(iiii the workmen are also entitled to wages and 
allowances and other service benefits 
admissible at par with the regular part time 


PRESIDING OFFICER, 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN4L-CUM-LABOUR COURT, 
SARVODAYA NAGAR, KANPUR 

Industrial Dispute No. 102 of 1998 

In the matter of dispute between 

Kumari Seema Rani 
ThrPdjgh General Secretary, 

Central Z >ne Life Insurance Employees Assn., 
70-D, Shyam Nagar, Kanpur—208 013. 

AND 

The Senior Divisional Manager, 

LIC of India, 

Divisional Office, 

SaVijai Palace, 

Agra. 
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1. Central Government, Ministry of Labour, New 
Delhi, vide its Notification No. L-17012/11/97-IR 
(B-Il) dated 29-6-98 has referred the following dis¬ 
pute fir adjudication fo this tribunal; 

Whether the action of the management of 
LIC of India in terminating the services of Kumari 
Seema Rani with effect from 28-4-96 is legal and 
justified ? If not, to what relief the workman is 
entitled ? 

2. On behalf G f the workman statement of claim 
has been filed with allegations that the concerned 
workman worked in the city branch office No- 2 
and 6 of LIC at Agra as temporary assistant fo r a 
total period of 280 days from 7-8-95 to 27-4-96. 
The name of the concerned workman was called from 
employment exchange and after test and interview 
the concerned workman was selected for the post 
of Assistant. It has been alleged that after attaining 
sufficient knowledge and experience of the post of 
Assistant the concerned workman was thrown out 
of job a bitrarily and illegally by the management. 
The concerned 'workman worked for 280 days and 
became entitled to get protection of the provisions 
of Section 25F and 25H of the Industrial Disputes 
Act. Hence termination of the concerned workman 
from the service is illegal and mala fide. It has been 
alleged that the concerned workman was entitled to 
get benefit of privilege leave and casual leave as per 
LIC circular dated 3-4-89 and if the credit of privi¬ 
lege leave and casual leave is given, her working 
days come to 280 days. On the basis of these allega¬ 
tions it has been prayed that the concerned workman 
may be reinstated in service with full back wages. 

3. The management has filed written statement 
with contention that it is correct that the name of the 
concerned workman was called from employment 
exchange and as per departmental instructions she 
was selected as temporary assistant and temporary 
appointment was given to her from time to time as 
and when her services are required by the corporation 
in three different branches at Agra. She worked for 
53 days in city branch office No. 6, Agra, for 95 days 
in District Branch Office, Agra and for 38 days in 
City Branch Office No. 2, Agra. Thus the $ota! 
number of working days during three terms of emp¬ 
loyment came fto 146 days only. It has been alleged 
that it is wrong Co say that she had worked for 280 
days or for more than 240 days. It has been alleged 
that her name was called from employment exchange 
for temporary appointment on the jiost of assistant 
for a limited period and she was selected in the 
interview -jor the post. It has been alleged that she 
was appointed purely on temporary post each time 
in different branches for fixed period and her emp- 
1294 GI12Q02—43. 



loyment automatically came to an end after e>piry 
of term of employment. The management denied 
that she continuously worked for one year on or 
before termination of her services hence she is net 
entitled to get protection of the provisions of Indus¬ 
trial Disputes Act. It has been alleged that leave 
due to her during the course of employment lapsed 
on the date of termination of her service. Hence 
the same could not be added to her working days. 
It has been alleged that her appointment was made 
strictly in accordance with instructions contained in 
LIC of India (Employment of Temporary Staff) 
Instructions 1993 and there had never been any 
deviation from these instructions. It has been 
alleged that her temporary employment did not 
confer her any right to be absorbed in the regular 
service of the corporation. It has been alleged that 
the reference made to this tribunal may be decided 
in favour of the management. 

4. The workman has filed rejoinder in which the 
facts alleged in the statement of claim have been 
reiterated. 

5. The workman examined herself as W.W.-1 
and filed 11 documents marked Ext. W.l to W.ll 
in support of her case. The management examined 
Sri Hansraj Botla as M.W.l and filed 21 document- 
in support of its case marked Ext. M.l to M.21. 

6. Although this case was consolidated with other 
six cases for the purposes of recording evidence of 
management but this case as well as other connected 
cases are being disposed off separately as they are 
based on different facts. 

7. 1 have heard the authorised representative for 
both the parties and have gone through the record 
of the case. 

8. The authorised representative for the workman 
has argued that Kumari Seema Rani had worked for 
280 days hence she was entitled to get protection of 
the provisions of Section 25F of the Act. After 
going through the record of the case I do not find 
any force in this contention. In examination in 
chief workman stated that she worked for 280 days 
from 7-8-95 to 27-4-96, but in her cross examination 
she admitted that first appointment letter dated 
1-8-95 was given to her for 60 days and the term 
of that sixty days expired on 5-10-95. She accepted 
that second letter dated 1-10-95 was given to her 
for 60 days and that period expired on 8-12-95. 
She further admitted that third appointment letter 
dated 16-3-96 for thirty days was given to her and 
she joined her service on 21-3-96 and thereafter 
23-4-96 she was given extension for 8 day which 
expired on 27-4-96. She clearly admitted that her 
attendance was marked during period when she 
worked in the different branches of LIC at Agra 




From the documentary evidence on the record filed 
and admitted by the parties it is established beyond 
doubt that she worked only for 146 days and her 
attendance is also marked in the attendance register 
for those days only. I am therefore, inclined to 
believe the case of the management that she worked 
only for 146 days and not 280 days as alleged by her 
in the statement of claim. As she did not work for 
more than 240 days during one preceding year from 
the date of termination of her service she was not 
entitled to get protection of the provisions of Section 
25F of I.D. Act. 

9. The authorised representative for the workman 
has argued that all casual leave and privilege leave 
which was not availed by the workman during the 
course of service should be added to his actual wor¬ 
king days. He has relied on the circular dated 3-4-89 
issued by the Life Insurance Corporation of India. 
I have gone through that circular and find that that 
circular has been issued in connection with the 
implementation of the terms of compromise made in 
the case mentioned in the circular. The direction 
given in that circular applied to that case only and 
cannot be made applicable to the facts and circums¬ 
tances of the present case. 

10. The authorised representative for the manage¬ 
ment has argued that the concerned workman was 
appointed as temporary assistant according to the 
provisions of LIC (Appo'nlment of Tc.rp- , an Sf T' 
Instructions, 1993 for a limited period, her term of 
appointment came to an end after expiry of the 
term of her last extension in service and her cessa¬ 
tion of service with effect from 28-4-96 did not come 
within the definition of retrenchment as given under 
Section 2(oo) of the Industrial Disputes Act, because 
her appointment came within the exception as pro¬ 
vided under section 2(oo)(bb) of the I.D. Act. The 
provisions of clause (bb) of Section 2(oo) of I.D. 
Act are exception to the definition of retrenchment. 
In other words termination of service as mentioned 
in clause (bb) does not come within the definition of 
retrenchment. The provisions of clause (bb) of 
Section 2(oo) of the Act are as follows : 

Termination of the service of the workman 
as a result of the non-renewal of the contract of 
employment between the employer and the 
workman concerned on its expiry or of such 
contract being terminated under a stipulation in 
that behalf contained therein. 

11. From the aforesaid provisions of clause (bb) 
of Section 2(oo) of the I.D. Act it is evident that 
termination of service of a workman as a result of 
non-renewal of contract of employment between the 
employer and workman concerned or on expiry of 
such contract being terminated under stipulation in 
that behalf contained there in does not come within 


the definition of retrenchment. In this case also 
the term of employment of the workman finally 
came to an end on 27-4-96 according to the terms 
and conditions mentioned in her last order of exten¬ 
sion of service and the term of contract of the emp¬ 
loyment was not renewed after 2 7 -4-96 hence her 
case was squarely covered by the exception claisc 
of Section 2(co) of the Act. As termination of her 
service was by efflux of time as contained in the last 
letter of extension of her service, her termination of 
service could not be held to be a retrenchment as 
defined under Section 2(co) of the Act. The provi¬ 
sions of Section 25F of the I.D. Act are to be com¬ 
plied with in the cases of retrenchment of workman 
hence non-compliance with provisions of Section 25F 
of the Act in this case is of no consequence and the 
concerned workman is not entitled to protection of 
provision of Section 25F of Industrial Disputes Act. 

12. In a similar case of Ramesh Prasad versus 
Registrar, U.P. Cooperative Society, Lucknow 1998 
(30) FLR 735 the Hon’ble High Court of Allahabad 
has held as under : 

The application under Section 6N of the 
U.P. Industrial Disputes Act also cannot be 
attracted in the facts and circumstances of the 
case. Since the appointment was for limited 
time, there was no ground for continuation 
- beyond the period limited. Refusal of extension 
cannot be termed as retrenchment within the 
meaning of Section 6N of the U.P. Industrial 
Disputes Act. The petitioner knew that his 
service was for a limited period mentioned in the 
appointment letter. Thus it is not essential to 
give notice to him. In the present case the 
petitioner had notice of the date when his emp¬ 
loyment will cease by reason of his appointment 
being limited by time. The requirement of notice, 
therefore, was redundant. 

11. The aforesaid case related to the provisions 
of U.P. Industrial Disputes Act, whose provisions 
are similar to the provisions of the I.D. Act, 1947. 
The law laid down in the case cited above fully 
applies to the facts of the present case also. 

12. The authorised representative for the manage¬ 
ment has drawn my attention towards judgment 
passed in Birla VXL Ltd. versus State of Punjab 
and others, 1999 (1) LIJ page 234 in which the 
appointment of the workman was given for fixed 
period and his service came to an end after expiry 
of that period. The Hon'blc Supreme Court in 
that case held that the action of the management 
was valid and observed as under : 

The real question is whether the third res¬ 
pondent had a claim in employment beyond 
December 31. 1984. Having regard to the clear 
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terms of his appointment order which he accep¬ 
ted by signing at the foot thereof, the appellant 
was entitled to bring his employment to an end 
at the conclusion of the period of temporary 
employment. The letter stating that the third 
respondents services would come to an end on 
December 31, 1984 did not say that the services 
were being terminated because of any misconduct. 
There was no stigma whatever cast by that letter. 
The High Court was not in the circumstances 
warranted in conclusion that the services had 
been terminated because of the third respondents 
misconduct and upholding his reinstatement with 
full back wages. 

13. The law laid down in the case cited above 
also applies to the facts of this case. 

14. The authorised representative for the work¬ 
man has argued that provisions of Section 25H of 
the I.D. Act are applicable to this case and the 
management has committed breach of these provi¬ 
sions, which has rendered the termination of the 
service of the concerned workman illegal. In findings 
recorded above, I have held that the management 
has not committed breach of provisions of Section 
25F. As the concerned workman was not a ret¬ 
renched workman as defined under the Industrial 
Disputes Act, hence provisions of Section 25H of 
the Act also did not apply in her case. Secondly, 
there is no reliable evidence that any further recruit¬ 
ment for the post of Assistant or temporary assistant 
has been made by the management after the termi¬ 
nation of the service of the concerned employee 
hence the provisions of Section 25H of the Act shall 
not apply to this case also because Section 25H of 
the Act is attracted when the employer proposes to 
take into his employment other persons. 

15. The representative for the workman has 
relied on some rulings/judgments passed by Hon’ble 
Supreme Court and other High Courts in support 
of the case of the workman. I do not consider it 
necessary to discuss them in this award. Those 
judgments turned up on their own facts and have 
no application to the facts of this case. 

16. The authorised representative for the work¬ 
man has argued that the appointment of the work¬ 
man made on the post of temporary Assistant for 
limited period was malafide and arbitrary. But I 
do not find any force in this contention. The copy 
of requisition letter dated 28-2-95 sent to the emp¬ 
loyment exchange is cn the record which shows that 
a panel of temporary assistants was to be made and 
candidates were to be engaged according to the 
demand of different offices of LIC. In compliance 
of that requisition letter names were sent to the 
IIC, which made selections after calling, the ..andi 


dates for interview. In the interview letters it was 
clearly mentioned that candidates were called for 
selecting them as a temporary assistant for limited 
periods. Even in the appointment letter it was 
clearly mentioned that appointments are being made 
for limited period and the appointees shall not be 
entitled to claim regular appointment against regular 
post. The workman joined the service after knowing 
fully well the terms and conditions of the appoint¬ 
ment. In these circumstances, the appointment of 
the workman or even the extension in service given 
to her from time to time cannot be held to be mala¬ 
fide and arbitrary as such appointments and exten¬ 
sion were given according to the need of different 
branch offices of LIC at Agra. 

17. In view of findings recorded above, I hold 
that the termination of services of Km. Seema Rani 
with effect from 28-4-96 was not illegal and unjusti¬ 
fied and the concerned workman is not entitled to 
get any relief in pursuance of the reference made to 
this Tribunal. 

18. The rcfcience is answered accordingly against 
the workman. 

R. P. PANDEY, Presiding Officer 
di fewfr, 10 2002 
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New Delhi, the 10th April. 2002 

S.O. 1514.—In Pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (!4 of 1947), the Central 
Government hereby publishes the award; (Ref. No. 
103/98) of the Central Govemrn nt Industrial 
Tribunal-cum-Lcbour Court, Kanpur cs shown 
in the annexire in Ihc Industrial Dispute between the 
employers in relation to the n. ' rgement of LIC 
of India and their workman, .which was received by 
the Centra! Government on 4-4-2002. 

[No. L-l7012/12/97-IR (B-II)] 

C. GANCtADHARAN- urc.er S.cy. 
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ANNEXURE 

BEFORE SRI R.P. PANDEY PRESIDING 
OFFICER. CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT SARVODAYA NAGAR, KANPUR 

Industrial Dispute No. 103/98 
In the matter of dispute between— 

Km. Sarita Yadav 

Througit General Socictary 

O'nlral Zone National Life Insurance Employees 

Association 70-D, Sham, Nagar, Kanpur 

And 

Sr. Divisional Manager 

Life Insurance Corporation of India 

Divisional Office 

San jay Palace 

Agra 

AWARD 

1. Central Government, Ministry of Labour 
New Delhi, vid- its notification no. L-17012/012/97- 
IR (B-II) dated 29-6-98 has referred the following 
dispute for adjudication to this Tribunal— 

“Whether the action of the management of Life 
Insurance Corporation of India in terminating 
the services of Kumari Sarita Yadav, with effect 
from 10-03-96 is legal and justified. If not to 
what relief the said workman is entitled?” 

2. On bihalf of ihe workman statement of claim 
has been filed wi'h allegations that Kumari Sarita 
Yadav worked in District Branch office No. 1 Agra 
of LIC for a total period of 263 days from 7-7-95 
to 9-3-96 as Assistant. Her name was called from 
cmploymmt exchange and after test and interview 
she wrs ‘'-elected and was given appointment for that 
post. When she had attained sufficient knowledge 
and experience of the post of temporary assistant 
she was thrown out of job arbitrarily and in illegal 
manner. As she had worked for 263 days she 
became entitle to get benefits of section 25B, 25F 
and 25H of the Industrial Disputes Act and her 
removal from service with effect from 10-3-96 is 
illegal and mala fid*,. As site was entitled to get 
benefits of privilege leave and casual leave as per 
LIC Circular dated 3-4-89 her working days auto¬ 
matically come to 263 days. The management of 
LIC Agra did not observe its instructions on Tempo¬ 
rary Employee Recruitment Rules, 1993. As her 
termination wa* illegal she is entitled to be reinstated 
in service with full back wages. It has also been 
alleged that she was entitled to be absoibed in the 
service of LIC. 

3. The management has filed written statement 
with contention that it is correct that the name of 
the : j . ,rnod -workman was called front employ- 


(Part II —Sec. 3(a)] 

meat exchange and as per departmental instructions 
she was selected as temporary a c "-i«tant and temporary 
appointment was given to her from time to time. 
The conferred workman worked only for 231 clays 
as per rppoir.tmert letter ar.d externicn letters isttted 
to the concerned workman. The management 
denied that the concerned workman worked for 263 
days or for more chan 240 days and was entitled 
to get benefit of the provisions of section 25F and 
25H of the Industv1 Disputes Act. It has been 
alleged that she was given temporary appointment 
for limited period ai.d her service came to an end 
automatically after the term of her appointment 
finally expired and site was not entitled to get pro¬ 
tection of section 25F and 25H of Industrial Disputes 
Act. It has b'-cn alleged that she had not worked 
for 240 days during the year preceding the date of 
termination of her service hence she was not entitled 
to get procction of section 25F of Industrial Dis¬ 
putes Act. It has been alleged that her appoint¬ 
ment was purely temporary and that did not confer 
any right to the workman concerned of absorption 
in the service of the corporation. It has been 
alleged that her claim is liable to be rejected ou‘- 
rightly and the reference is liable to be decided in 
favour of the management. 

4. On behalf of the workman rejoinder has been 
filed in which she has reiterated the facts alleged in 
the statement of claim. It has been alleged that her 
termination from service was illegal and she was 
entitled to be reinstated in service with full hick 
wages. 

5. The workman examined her self as M.W.l and 
filed 11 documents Ext.W.l to W.li. Management 
examined S*i Hans Raj Botla as MW 1 indeahing 
I.D. Case No. 102/98 and filed 20 marked M.l to 
M.20 in support of its a case. 

6. I have heard the authorised representative for 
both the parties and have gone through the record 
of the case. 

7. The authorised representative for the workman 
argued that as she had worked for 263 days conti¬ 
nuously befo-c the date of her termination of service 
she was entitled to get p-otection of section 25F 
of the Industrial Disputes Act. After going through 
the evidence on reco“d I do n >t fiid any force in 
this toj-gum* at. 

8. Kumai Saint a Yadav W.W.i stated on oath 
that -Ik wofked for 263 days from 7-7-95 to 9-3-96. 
But her testimony on this point stands fah'fiod by 
her own admission hiade in her application dated 
22-4-96 Ext. M 8 and her application dated 28-10-96 
Ext. M 9 in which she admitted that she worked from 
7-7-95 to 9-3-96 only. The workman has filed 
cerifkatvdi ,d 10-3-96 Ext.W. 5 jssUcu by t] ll; 
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competent officer of LIC which show's that she 
worked hom 7-7-95 to 9-3-96 as lemporary assistant. 
These documents on the record rather support the 
ease of the mam gemont that she worked only for 
231 tUys in DBO Agra from 7-7-95 to 9-3-96. 
Kurrtari Sr -ua Yrdrv W.W.l admitted thrt there 
were 2 breaks in her service; 5 days and other of 3 
days and no work was taken from her during the 
break period Thus it is clear that she was not in 
continuous service of 24U days before the date of 
termination of service hence she was not entitled to 
get protection ol i uuor. 25F of IrcAstrial Disputes 
Act. 

9. The authorised representative for the workman 
has argird that all casual leave and privilege leave 
which was not availed by the workman during dis¬ 
course of service should br added to her atclual 
working day . He has relied on the circular dated 
3 . 4.89 issued by the Life Insurance Coiporation of 
India. I have gone through that circular and find, that 
-dial circular has b.en issu. d in connection with the 
implementation of term, of the compromise made 
in tho case mentioned in the circular. The d iroction 
given in that circular appl.ed to that case only and 
cannot be made applicable to the facts and circum¬ 
stance-. of the present case. 

10. The authotised repre tentative for the manage¬ 
ment has argued that the concerned workman was 
appointed as temporary assistant according to the 
provisions of LIC (Appointment of Temporary 
Staff) Instructions, 1993 for a limited period and 
her term of appointment came to an end after 
expiry of the term of fcei last extension in'service 
and her cessation of service with effect from 28-4-96 
did not come wiihin the definition of retrenchment 
as given ucdei section 2(oo) of the Icdustiial Dis¬ 
putes Act, because her appointment ca*ne within the 
exception as provided under section 2(oo) (bb) 
of the I D. Act. The provisions of clause (bb) of 
section 2(oo) of LD. Act are exception to the defini¬ 
tion of retrenchment. In other words termination 
of service as mentioned in clause (bb) dose not come 
within the definition ol ietrenchmcnt The pro¬ 
visions oi dlause (bb) of section 2(oo) ol ihc Act are 
as follows— 

Termination of the service of the workman as a 
result of the non-renewal of the contract of 
employment between the employer and the work¬ 
man concerned on its expiry oi of such conn act 
being terminated under a stipulation in that 
behalf contained therein. 

11. From the afoxesmd piovsions of clause (bb) 
of section 2(oo) of the ID Act it is evident that ter¬ 
mination of seiwc. of a workman .is a *e»ult of non 
renewal of ..e*. c. -n y - -.... Lvtw,.vXi the 


employer and workman concerned or on expiry of 
such contract being terminated under stipulation 
in that behalf contained there in does not come 
within the definition of retrenchment In this case 
also the term of employment of the workman finally 
came to an end on 9-3-96 according to the terms and 
conditions mentioned in her last oidei oi extension 
of service and the term of contract of the employment 
was not renewed after 9-3-96 hence her case was 
squarely covered by the exception clause ol section 
2(oo) of the Act As termination of her service 
was by efflux of time as contained in the last letter 
of extension of her service, her termination of service 
could not be held to be a retrenchment as defined 
under section 2(oo) of the Act. The provisions of 
section 25F of the LD. Act are to be complied with 
in the cases of retrenchment of workman hence 
non-compliance with provisions of section 25F 
of the Act in this case is of no consequence and the 
concerned workman is not entitled to protection of 
provisions of section 25F of Industrial Disputes 
Act. 

12. In a similar case of Ramesh Prasad versus 
Registrar U.P. Cooperative Society Lucknow 1998 
(30) FLR 735 the Hon’ble High Court of Allahabad 
has held as under:— 

The application under section 6N of the U.P. 
Industrial Disprutes Act also cannot be attracted 
in the facts and circumstances of the case. Since 
the appointment was for limited time, there 
was no ground for continuation beyond the 
period limited. Refusal of extension cannot be 
termed as retrenchment within the meaning of 
section 6N of the UP Industrial Disputes Act. 
The petitioner knew that bis service was for a 
limited period mentioned in the appointment 
! etter. Thus it is not essential to give botice 
to him. In the present case the petitioner bad 
notice of the date when his employment will cease 
by reason of his appointment being limited 
by time. The requirement of notice, therefore, 
was redundant. 

13 The aforesaid case related to the provisions 
of U P. Industrial Disputes Act, whose provisions 
are similar to the provisions of the I.D. Act, 1947. 
The Jaw laid down in the case cited above fully 
applies to the facts of the present case also. 

14. The authorised representative for the manage¬ 
ment has drawn my attention towards judgment 
passed in Birla VRL Ltd. versus State of Punjab anU 
others 1999(1) LLJ at page 234 in which the appoint¬ 
ment of the workman was given for fixed period and 
bis service came to an end after expiry of that 
period. The Hon’ble Supreme Court in that case 
held-that the action of the managc-menr valid 
and ct r emi. as under— 
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Tbe real question is whether the third respondent 
bad a claim in employment beyond December 31, 
1984. Having regard to tbe clear terms of bis 
appointment order which be accepted by 
signing at tbe foot thereof, the appellant was 
entitled to bring his employment to an end at tbe 
conclusion of the period of temporary employ¬ 
ment The letter stating that the third respon¬ 
dents services would come to an end on December 
31, 1984 did not say that the services were being 
terminated because of any misconduct. There 
was no stigma whatever cast by that letter. The 
High Court was notin the circumstances warranted 
in conclusion that tbe services bad been terminated 
because of the third respondents misconduct and 
upholding his reinstatement with full back wages. 

15. The law laid down in the case cited above 
also applies to the facts of this case. 

16. The authorised representative for the workman 
has argued that provisions of section 25H of the I.D. 
Act are applicable to this case and the management 
has committed breach cf these provisions, which has 
rendered the termination of the service of the con¬ 
cerned workman illegal. In findings recorded above, 
I hatve held that the management has not committed 
breach of proviscns of section 25F. As the concerned 
workman was not a retrenched workman as defined 
under the Industrial Disputes Act. hence provisions 
of section 25H of the Act also did not apply in her 
case. Secondly there is no evidence that any further 
recruitment for the post of Assistant or temporary 
assistant has been made by the management after 
tbe termination of the service of the concerned 
employee hence the provisos of section 25H of the 
Act shall not apply to this case also because section 
25H of the Act is attracted when the employer 
proposes to take into his employment other persons. 

17. The representative for the workman has 
relied on some rulings/judgments passed by Hon’ble 
Supreme Court and other High Courts in support of 
the case of the workman. But I do not consider 
it necessary to discuss them in this award. Those 
judgments turned up on their own facts and have no 
application to the facts of this case. 

18. The authorised representative for the work¬ 
man has argued that the appointments of the work¬ 
man made on the post of Temporary Assistant for 
limited period was malafide and arbitrary. But 
1 do not find any force in this contention. The 
copy of requisition letter dated 28-2-95 sent to the 
employment exchange is on the record which shows 
that a panel of temporary assistant was to be made 
and candidates were to be engaged according to the 
demand of different offices of LIC. In compliance 
of that requisition letter names were sent to 
the LIC, which made selections after¬ 


calling the candidates for interview. In the inter 
view letters it was clearly mentioned that candidates 
were called for selecting them as a temporary assis¬ 
tant for limited periods. Even in the appointment 
letter it was clearly mentioned that appointments 
are being made for limited period and the appointees 
shall not be entitled to claim regular appointment 
against regular post. The workman joined the 
service after knowing fully well the terms and condi¬ 
tions of the appointment. In these circumstances, 
the appointment of the workman or even the exten¬ 
sion in service given to her from time to time cannot 
be held to be malafide and arbitrary as such appoint¬ 
ments and extensions were given according to the 
need of different branch offices of LIC at Agra. 

19. In view of findings recorded above, I hold 
that the termination of service of Kumari Sarita 
Yadav with effect from 10-3-96 is legal and justified 
and the concerned workman is not entitled for any 
relief. 

20. Refrence is answered accordingly. 

R.P. PANDEY, Presiding Officer 
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New Delhi, the 10th April, 2002 

S. O. 1515.—In pursuance of Section 17 
of the Industrial Disputes Act, 1947 (14 of 1947), 
the Central Government hereby publishes the 
award (Ref. No. 104/98) of the Central Govern¬ 
ment Industrial Tribunal-cum-Labour Court, Kanpur 
as shown in the Annexure in the Industrial Dis¬ 
pute between the employers in relation to the 
management of LIC of India and their workman, 
which was received by the Central Government 
on 04-04-2002. 

[No. L-17012/13/97—IR (B-TT 1 ] 
C. GANGADHARAN, Under Secy. 
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ANNEXURE 


BEFORE SHRI R. P. PANDEY PRESIDING 
OFFICER CENTRAL GOVERNMENT INDUS- 
TRIBUNAL-CUM-LABOUR COURT 
SARVODAYA NAGAR. KANPUR 

Industrial Dispute No. 104 of 98 

In the matter of dispute between 
Deepak Kumar Gupta through 
The General Secretary 

Central Zone National Life Insurance Employees 

Association 

70-D .Shayam Nagar 

Kanpur 

And 

The Senior Divisional Manager 

Life Insurance Corporation of India 

Divisional Office 

Sanjai Palace 

Agra. 

1. Central Government, Ministry of Labour* 
New Delhi, vide its notification no. L-l7012/13/97- 
IR (B-TI), dated 29-6-98 has referred the following 
dispute for adjudication to this tribunal. 

Whether the action of the Management Life 
Insurance Corporation of India in terminating 
the services of Deepak Kumar Gupta with 
effect from 26-4-96 is leagal and justified ? 
If not to what relief the said workman is 
entitled ? 

2. On behalf of the workman statement of 
claim has been filed with the allegations that the 
workman worked in DBO, Agra as temporary 
Assistant for a total period of 260 days from 
24-8-95 to 25-4-96. His name was called from 
employment exchange and after interview he was 
selected and appointed as temporary Assistant. 
After he attained sufficient- knowledge and ex¬ 
perience of the post of temporary Assistant he was 
thrown, out of job arbitrarily which is unjust 
and illegal and malafide. As the workman worked 
for 260 days he has become entitled to the 
benefits of Section 25B, 25F and 25H of the 
Industrial Disputes Act and his removal from 
service is illegal and is liable to be quashed. The 
workman was entitled to get privilege and casual 
leave and if the same is added to his working 
days entire working days come to 260 days. 
On the basis of these allegations it has been prayed 
that the workman may be reinstated in service 
with full back wages. 

3. The management has filed written state¬ 
ment with connection that the workman was 
selected and appointed as temporary Assistant 


A&7 

in DBO of LIC. He worked only for 211 days 
and not 260 davs as alleged in paragraph (3) of 
the statement of claim. It has been alleged that 
after considering his eligibility in interview he was 
appointed as temporary Assistant. He was appointed 
for fixed period each time and after expiry of the 
term of appointment his employment came to an 
end automatically, hence the workman is not 
entitled to get benefit of the provisions of Section 
25F of Industrial Disputes Act. It has been 
alleged that the leave, which was due to the 
concerned workman on the date of termination 
of his service, lapsed in accordance with the 
terms of the appointment letter. It has been 
alleged that the appointment of the workman 
was made according to the instructions contained 
in LIC (Employment of Temporary Staff) 
Instructions, 1993 and there had never been any 
deviation from these instructions. The engage¬ 
ment of the concerned workman was temporary 
and he knew it from the very beginning that he 
was appointed temporarily for limited period 
and he was not entitled to be absorbed in the 
service of LIC. On the basis of these allegations 
it has been prayed that the case of the concerned 
workman may be rejected and it may be decided 
in favour of the management. 

4. On behalf of the workman rejoinder has 
been filed in which facts alleged in the statement 
of claim have been reiterated. It has also been 
alleged that the workman actually worked for 
225 days and if the leave due to him is added 
and the gap period is included in the working 
days, the total period come to 260 days. It has 
further been alleged that the concerned employee 
is entitled to be reinstated in service with full 
back wages. 

5. The workman has examined himself as 
W.W. 1 and filed 10 documents marked Ext. W. 1 
to W. 10 in support of his case. The management 
examined Sri Hans Raj. Botla as M. W. 1 in Leading 
I. D. Case No. 102 of 98 and filed 22 document, 
marked Ext. M-l to M-22 in support of his ca,c. 

6. I have heard the authorised representative 
for both !he parties and have gone through the 
record of the case. 

7. The authorised. re;re:c-.tat'V) for the work¬ 
man has argued that the concerned workman 
worked for 260 days that is for more than 240 day 
fiance he was entitled to get benefit of Section 
25 F of I. D. Act. But after going through the 
evidence on the record I do not find ary force 
in this argument. Sri Deepak Kumar Gupta 
W.W. 1 stated r on oath that he worked- continuously 
from 24-8-95 to 25-4-96 for 260 days. !J- ,; u j ic 
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admitted in his statement on oath that in compli¬ 
ance of first appointment letter dated 24-8-95 
he joined duty on 1-9-95. Thus it is clear that he 
did not work from 24-8-95 to 31-8-95. His this 
admission falsifies his statement that he continu¬ 
ously worked from 24-8-95 to 25-4-96. By the 
end of his cross-examination he admitted that 
he worked only for 225 days from 1-9-95 to 25-4-96. 
His case that he continuously worked for 260 
days is falsified by his admission made in his 
letter dated 25-4-96. Ext. M-9 in which he stated 
that he worked only from 1-9-95 to 30-9-95 in 
Divisional Office and from 14-10-95 to 25-4-96 
in DBO, Agra. In his letter dated 30-7-96 he 
admitted that he worked only for one month in 
Divisional Office, Agra from 1-9-95 to 30-9-95. 
In his letter dated 25-10-96 Ext. M. 11 he admitted 
that he worked for Six and Half Months only 
from 14-10-95 to 25-4-96 in DBO, Agra. Thus 
it is clear that he worked only for 221 or 225 days 
only in two or three LIC at Agra and that too 
not continuously. I, therefore, reject the case of 
the workman that he continuously worked for 
260 days or 240 days from 24-8-95 to 25-4-96. 
As he did not work for more than 240 days 
preceding one year from the date of his termi¬ 
nation of service he is not entitled to get the 
benefit of provisions of Section 25 F of Industrial 
Disputes Act,. 

8. The authorised representative for the work¬ 
man has argued that all casual leave and privi¬ 
lege leave which was not availed by the workman 
during the course of service should be added 
to his actual working days. He has relied on 
the circular dated 3-4-89 issued by the Life 
Entrance Corporation of India. I have gone 
hrough that circular and find that that circular 
bps been issued in connection with the implemen- 
t? ‘ ion of terms of the compromise made in the 
op sc mentioned in the circular. The direction 
-riven in that circular applied to that case only 
•md cannot be made applicable to the facts and 
< i -cumstances of the present case. 

9. The authorised representative for the mana- 
p runt has argued that the concerned workman 
was appointed as temporary Assistant according 
to the provisions of LIC (Appointment of Tem¬ 
perary Staff) Instructions 1993 for a limited period. 
His term of appointment came to an end after 
expiry of the term of his last extension and his 
cessation of service with effecl from 16-4-96 did 
not come within the definition of retrenchment 
as given under Section 2 (oo) of the I. D. Act 
because his appointment came within the excep¬ 
tion as provided in Section 2 (oo) (bb) of ID Act. 
Provisions of clause (bb) of Section 2 (oo) are 


exception to the dffflritmn of retrenchment. In 
other words th' termination of .crvice as men¬ 
tion- cl in clause (bb) does not come within the 
definition of retrenchment. The provisions of 
clause (bb) of Section 2 (oo) of the I. D. Act 
are as follows 

Termination of the service of the workman 
as a remit of the non-renewal of the contract 
of employment between the employer and the 
workman concerned on its expiry or of such 
contract being terminated under a stipulation 
in that behalf contfined therein : 

From the aforesaid provisions of clause (bb) of 
Section 2 (oo) of the I. D. Art, it : s evident that 
termination of service of a workman as a Tesult 
of non-renewal of contract of the employment 
between the employer and the workman concerned 
or on expiry of such contract being terminated 
under a stipulation in that behalf contained therein 
does not come within the definition of retrench¬ 
ment. In this case aho the term of employment 
of the workman finally came to an end on 16-4-96 
according to the terms and conditions mentioned 
in his last letter of extension of service and the 
term of contract of employment was not renewed 
after 16-4-96. hence his case was sequarely 
covered by the except ion clause (bb) of Section 
2 (oc) of the Art and his tenninanor of service 
on the expiry of the arm of employment cannot 
be held to b' a retrenchment as defined under 
S-.ction 2 (oo) of the Act. As the termination 
of his service was by efflux of time as contained in the 
last Lttcr of his -"-'tension of service his terminal ion 
of service cor’d not be held to be retrenchment as 
defined ut><w S ct’on 2 (co) of the Act. The 
provisions of S -c ion 25F of the Act are to be 
complied in the cases of retrenchrrr-nt of the 
workman hence non-compliance with the provi¬ 
sions of Section 25F of the Act in this case is 
of no conrcqu.onee and could not reader the auto¬ 
matic termination of service of the commed 
workman as illegal and, void. 

10. In a similar case of Ramesh Prasad versus 
Registrar U. P. Cooperative Society, Lucknow 
1998 (30) FLR 735 the Hon’bfe High Coir, of 
Allahabad ha* held as under 

The applicat'on under Section 6N of the U.P. 
Industrial Disputes Act also cannot be 
attracted : a the facts and circumstances of 
the case. Since the appointment was for 
limited liny-, there was no gxound for conti¬ 
nuation beyond the pniod limited. 
Refusal of extension can.no* be termed as 
retrenchment within the meaning of Section 
6N of the UP hidistrlpl Dispites Act 
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The petitioner knew that his service was for a 
limited period mentioned in the appointment 
letter. Thi s it is not essential to give notice 
to him. In the present case the petitioner 
had notice of the date when his employment 
will cease by reason, of his appointment baing 
limited by time. The acquirement of notice, 
therefore, was redundant. 

11. The aforesaid case related to U. P. Indus¬ 
trial Disputes Act, whose provisions are 
similar to the provisions of the I. D. Act, 1947, 
The law laid down in the case cited above fully 
applies to the facts of the present case also. 

12. The authorised representative for the 
management has drawn my attention towards 
judgment passed in VXL Birla Ltd. versus State 
of Punjab and others 1999 (1) LLJ page 234 in 
which the appointment of the workman was given 
for fixed period and his service came to an end 
after expiry of that period. The HoaTaSe Supreme 
Court in that case held that the action of the 
management was valid and observed as under :— 

The real question is whether the third res¬ 
pondent had a claim in employment beyond 
December 31, 1984. Having regard to the 
dear terms of his, appointment order which he 
accepted by signing at the foot thereof, the 
appellant was entitled to bring his employ¬ 
ment to an end at the conchtaioa of tie 
period of temporary employment. The letter 
stating thast the third respondents services 
would come to an end on December 31, 1984 
did not say that the services were being 
terminated because of any misconduct. There 
was not stigma whatever cast by that letter. 
The High Court was not in the circumstances 
warranted in conclusion that the services had 
been terminated oecause of the third respon¬ 
dents misconduct and upholding his reinstate¬ 
ment w*th full back wages. 

13. The law laid down in the case cited above 
also applies to the facts of this case. 

14. The authorised representative for the work¬ 
man has aFgued that provisions of section 25H 
of the I. D. Act are applicable to this case and 
the management has committed breach of these 
provisions, which has rendered the termination of 
the service of the concerned workman illegal. 
In findings recorded above, I have held that the 
management has not committed breach of pro¬ 
visions of section 25F. As the concerned workman 
was not a retrenched workman as defined under 
the Industrial Disputes Act, hence provisions of 
section 25 H of the Act also did not apply in his 
case. Secondly there is no reliable evidence 
1294 (3112002—44. 


that any further recruitment for the post of 
Assistant or temporary assistant has been made 
by the management after the termination of the 
service of the concerned employee hence he 
provisions of section 25 H of die Act shall nor 
apply to this case also because section 25IT of 
the Act is attracted when the employer proposes 
to take into hrs employment other persons. 

15. The representative for the workman has 
relied on some ridings judgments passed by 
Hon’ble Supreme Court and other High Courts 
in support of the case of the workman. I do 
not consider it necessary to discuss them in this 
award. Those judgments turned up on their 
own facts and have no application to the facts 
of this case. 

Id. The authorised representative for the work¬ 
man has argued that the appointment of the 
workman made on the post of Temporary Assis¬ 
tant for limited period was malafide and arbi¬ 
trary. But I do not find any force in this 
contention. The copy of requisition letter dated 
28-2-95 sent to the employment exchange is on 
the record which shows that a panel of temporary 
assistants was to be made and candidates were to 
be engaged according to the demand of different 
offices of LIC. fa mmpiiawee of that requisition 
letter names were seat to the LIC, which made 
selections after calling the candidates for inter¬ 
view. In the Interview letters it was clearly 
mentioned that candidates were called 'for adectsg 
then as a temporary assistant for limited perk ds. 
Even in the appomtnssat letter it was clearly 
mentioned that appointments are being made for 
limited periods and the appointees shall not 
entitled to claim regular appointment against 
regular post. The workman joined the service 
after knowing folly well the terms and conditions 
of the appointment. In these circumstances, the 
appointment of the workman or even the exten¬ 
sion in service given to hwa from time to time 
cannot be held to be maia fide and arbitrary as 
such appointments and extension were given 
according to the need of different branch offices 
of LIC at Agra. 

17. In view of findings recorded above, I hold 
that the action of the management of LIC of 
India in terminating the services of Deepak itujnar 
Gupta w.e.f. 26-4-96 is justified and the concerned 
workman is not entitled for any relief. 

18. The reference is answered accordingly 
against the workman. 

R. F. PANDEY, Presiding Officer 





i on 


TTTr PUFTT, 


nj. A * ’ A ‘ 




im'J. 


_:ia ! 4 i -" 


'F 


■ rr 




t# fdofr, 10 ?m. 2002 

^t.^t 1516.—sfartPTEp fsrarrar ^ffiifrprtr, 1947 
(1947^ 14) ura 17 % JFpnTJr Jr, 
grtfirc ffff. mi. ?ft 3rfa ifi^r % sraacRr % 
fffffNFFt sffr gt# ^wrrt % ?Fn=rer fi 
^rtertftpfr f^cfTC it %*£Fr THTTL trhtftfmfr ^fmrm/ 
m tqTtrurar jfftu: % Tfiiz (trexswr 103/98) 
mrTfcr I, ^r> %^jt Hamr t) 4-4-2002 

*Ft TFT fSTT «1T 1 

[fi. ^5T-1701 2/1 4/97-*nf?TK. (^Y-II)] 

fir rrfffff 

New Delhi, the 10th April, 2002 

S.O. 1516.—In pursuance of Section 17 of 
the Industrial Dispute Act, 1947 (14 of 1947) 
th& Central Government hereby publishes the award 
(Ref. No. 103/98) of the Central Government In¬ 
dustrial Tribunal-cum-Labour Court, Kanpur as 
shown in the annexure in the Industrial Dispute 
between the employers in relation to the mana¬ 
gement of LIC of India and their workman, 
which was received by the Central Government 
on 04-04-2002. 

[No. L-17012/14/97-IR (B-II)) 
C. GANGAOHARAN, Under Secy! 

ANNEXURE 

BEFORE SRI R.P. PANDEY PRESIDING OFFI¬ 
CER CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL CUM LABOUR COURT 

SARVODAYA NAGAR 

KANPUR 

Industrial Dispute No. 103/98 

In the matter of dispute between 

Padma Kumari 

Through General Secretary 

Central Zone National Life Insurance Fmployees 
Association 

70-D Shyam Nagar, Kanpur 
And 

Sr. Divisional Manager 

Life Insurance Corporation of India 

Divisional Office 

Sanjay Palace 

Agra 

AWARD : 

1. Central Government, Minisiry of Labour 
New Delhi, vide its notifiction No. 1.-17012/14/ 
97-IR (B-II) dated 29-6-98 has referred the follow- 
ng dispute for adjudication to this Tribunal 


Whether the rcticn of ti c management of 
Life T’-surance Corporation of India in lami¬ 
nating the services of Padma Kumari. with 
effect from 1-03-96 : s legal and justified 0 If 
not to whit relief the sa’d workman is entitled? 

2. On behalf of the workman statement of 
claim has been filed with allegation that padma 
Kumari worked in District Branch office Agra of 
LIC for a total period of 260 days from 10-7-95 
to 27-2- 96 as Assistant Her name was called 
from employment exchange and after test and inter¬ 
view she was selected and was given appoint¬ 
ment on that post. When she had attained suffi¬ 
cient knowledge and experience of the post of 
temporary assistant she was thrown out of job 
arbitrarily and in illegal manner. As she had worl - 
ed for 260 davs she became entitle to get benefits 
of sections 25B. 25F and 25H of the Industrial 
Disputes Act and her removal from service is illegal 
and mala fide It has been alleged that she be 
reinstated in sendee with full back wages. 

3. The management has filed written statement 

with contention that it is correct that the name 
of the concerned workman wa c called from emoolv- 
ment exchange and as per departmental instru¬ 
ctions she was selected as temporary assistant 
and temporary appointment was given to her from 
time to time in different branches'of LIC at 
Agra. The concerned workman worked only for 
106 days as per appointment letter and extension 
letter issued to the concerned workman The 
management denied that the concerned workman 
worked for 260 days or for more than 240 days 
and was entitled to get benefit of the provisoins 
of section 25F and 25H of the Industrial Dis¬ 
putes Act. It has been alleged that she was given 
temporary appointment for limited period and her 
service came to an end automatically after expiry 
of term of appointment and she was not enti¬ 
tled to get protection of section 25F and 25H of 
Industrial Disputes Act It has been alleged that 
she had not worked for 240 day di.*mg the year 
preceding the date of tc•m'natiou of he; '•'•vice 
hence she w , not entitled to g»t preffefion of 
section 25F of Ivlud; al Disputes Ac. It has 
been alleged that in• letvo lep.od o-> tfr exp"'y 
of the term of employment and it coidd not 
be added e> iiy' w '-eking day,. L has been 
alleged that her ..ppoiatm' it was purely tem¬ 
porary m aeordanei woh nsi ‘’actions contained 
m LIC (Empbymnt of T-nrnriryS iff) 1 i it ru¬ 
ctions, 1993, and that d/d no: c > fie• my right to 
the workmm concealed of ,ib,o*pton m <h<. 
service of doon'rr'n F h°i b'in alleged 
lint hv cUim in Iseb'o o b ivj cud out rightly 
and. the .vferer.ee is b d trad'd m fi wu 

of the management. 



vtm II—« ^ 3 (, 11 )] »rpxr?T crastst 4 

-ur “'..". - rrr rrr — • zzzz^z& z rz ztx • ■■= — — —• _- ■» ■■ trs===J===r =Lrg 

4. On b (half of the workm an;jjoin:Ii; hav- 
baen filed in wliich -he has rei*c/r.rcd the facts 
alleged in the statement of claim. It h?s been 
alleged that her termination from servic; was 
illegal ar.cl shr was entitled to be reinstated in 
service with full back wage-,. 

5. The workman examined h„rscll' as M.W. 1 
and filed 9 documents Exi. W. 1 to W. 9. Mana¬ 
gement examined Sri Hans Raj Botla as M.W. 1 
in leadirg I.D. Case No. 102/98 and filed 15 
marked M. 12 to M. 15 in support of its case 

6. I have heard the au* ho rued rop-esentaiive 
for both the pa~tics and have gone through 
the record of the case. 

7. The authorised representative foi the 
workman argued that as she had worked 
for 260 days continuously from 10-7-95 to 
27-2-96 before the date of her termination of ser¬ 
vice she is entitled to get protection of sec¬ 
tion 25F of the Industrial Disputes Act. After 
going through the evidence on record I do 
not find any force m this argument Kumari 
Padma W.Vv.l stated on oaih that she worked 
‘for 260 days from 10-7-95 to 27-2-96 But 
her testimony on T his point stands falsified 
by her own admission made m her application 
dated 30-10-96 Ext. M 6 in which she admitted 
that she worked only for 180 days- This 
supports the case of the management that she 
worked only for 180 days from 10-7-95 to 5-1-96 
The documentary evidence filed by the pariies’ 
further supports 'he case of management. The 
workman has filed certificate dated 20-4-96 Ext. 

W.9 which supports the case of the manage¬ 
ment that the workman worked for 180 days 
only from 10-7-95 to 5-1-96 only a-, tempo¬ 
rary assistant. I am therefore not prepared to 
believe that ihe workman worked from 6-1-96 
to 27-2-96 as daily wager which is not suppor¬ 
ted by any reliable cvkLnce. Tins fi.ci stands 
falsified by her own admission made in her 
letter dated 30-10-96 Ext. M 6.1 therefore, hold 
that the workman worked in DBO of LIC 
for 180 days only and is not entitled to get 
protection of section 25F of the l.D Act. 

8. The authorised representative for the work¬ 
man has argued that casual leave and privilege 
leave which was not availed by the workman 
during the coir so of seivice shuffle be added 
to her actual working days. He has r -lied on 
the circular dated 3-4-89 issued by the Life 
Insurance Chirp oral-on of India. I have gone 
through that circular and find tljffl that circular 
has been issued m connection with the im- 
pk m.-muuon of terms of the comp-omiso mide 
m the case mentioned m ,tne circular. i,.e 
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direction giv, n m that circular applied io a 
case only 'and cannot be made applicable 
to the facts anti circumstances of the present 

case. 

9 Tnc authon ,cd representative for the 
management has' argu^ 1 that the contented 
workman was appointed as temporary assis¬ 
tant according to the provisions of LIC (Appoint¬ 
ment of Temporary Staff, instructions, 1993 
for a limited p„notl, her term of appointment 
came to an aid ‘ after expuy cf ihe term of 
her last extension m service and her cessation 
of service “With effect from 5-1-96 did not come 
within the definition of retrenchment as given 
under' section 2(od) of Indu,trial Disputes Act, 
because her r ppuntment came within the excep¬ 
tion as provided unde - section 2(oo) (bb) of the 
I.D. Act. The provisions of clause- (bb) of sec¬ 
tion 2(oo) of I.D. Act arc exception to the defini¬ 
tion of retrenchm r nt. In other words termina¬ 
tion of service as mentioned in clause (bb) does 
not come within the definition of roterench- 
ment. The provisions of clause (bb) of section 
2(oo) of the Act am as follow* : — 

Termination of tlu service of the woikman 
as a result of the non-renewal of the con¬ 
tract of employment between the employe 
and the workman concerned on its expiry 
o* of such contract being teiminatcd under 
a stipulation in that behalf contained therein. 

10. From the aforesaid provisions of clause (bb) 
of section 2(oo) of the ID Act it is evident that termi¬ 
nation of service of a workman as a result of non 
renewal of contract of employment between Ihe em¬ 
ployer and workman concerned or on expiry of such 
contract being terminated tinder stipulation in that 
behalf contained therein dees not come within the 
definition of retrenchment. In this case also the term 
of employment of the workman finally came to ■ an end 
on 5-1-96 according io die teims and conditions men¬ 
tioned in her last order ol extension ot service and the 
term of contract of the employment was not renewed 
after 5-1-96 hence her case was squarely covered by 
the exception clause of section 2(oo) of the Act. As 
termination of her service was by efflux • of time as 
contained in the last letter of extension of 
her' service, her termination' of service could 
not be held to ce a retrenchment as defined 
under sec ! ion 2(oo) of the Act. The previsions of 
section 25F of the 1 1 ). Act are to be complied w ith in 
the cases of retrenchment of workman hence non- 
compliance with provisions of section 25F of the Act 
in this case is of no consequence and the concerned 
workman is not entitled to protection ot provisions of 
section 25F ol Industrial Dispute*. Act 
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11. In a similar case o’ Ramish Prasad 
versus Registrar U. P. Cooperative Society Lucknow 
1998 (30) F.I.R. 735 the Hon’ble High Court of 
Allahabad has held as under : 

The application under section 6.N of the UP. 
Industrial Disputes Act also cannot be 
attracted in the facts and circumstances of the 
case. Since the appointment was for limited time, 
there was no ground for continuuation beyond 
the period limited. Refusal of extension cannot 
be termed as retrenchment within the mean¬ 
ing of section 6N of the U. P. Industrial Dis¬ 
putes Act. The petitioner knew that his service 
was for a limited period mentioned in the appoint¬ 
ment letter. Thus it is not essential to 
give notice to him. In the present case the 
petitioner had notice of the date when his 
employment will cease by reason of his appoint¬ 
ment being limited by time. The requirement of 
notice therefore was redundant 

12. The aforesaid case related to the provi- 
soms of UP. Industrial Disputes Act, whose 
provisions are similar to the provisions of the LD. 
Act, 1947. The law laid down in the case cited 
above fully applies to the facts of the present 
case also. 

13. The authorised represantath* for the mana¬ 
gement has drawn my attention towards judge¬ 
ment passed in Birla VXL Ltd. versus State of 
Punjab and Others 1999 (1) LLJ page 234 in which 
the appointment of the workman was given for 
fixed period and his service came to an end after 
expiry of that period. The Hon’ble Supreme Court 
in that case held that the action of the manage¬ 
ment was valid and observed as under :— 

The real question is whether the third respon¬ 
ded had a claim in employment beyond 
December 31, 1984. Having regard to the 
clear terms of bis appUantanenl order which 
he accepted by signing at the foot thereof 
the appellant was entitled to bring his employ¬ 
ment to an end at the conclusion of the 
period of temporary employment. The letter 
stating that the third rsespondents services 
would come to an end on December 31, 1984 
did not say that the services were being termi¬ 
nated because of any misconduct. There 
was no stigma whatever cast by that.letter. The 
High Court was not in the circumstances 
warranted in conclusion that the services had 
been terminated because of the third respon¬ 
dents misconduct and upholding his reinstate¬ 
ment with full back wages. 

14 The law laid down in the case cited above 
also ..pplies to the facts of this case. *■ 


15. The authorised representative for the work¬ 
man has argued that provisions of section 25H 
of the I.D. Act are applicable to this case and 
the management has committed breach of 
these provisions, which has rendered the termina¬ 
tion of the service of the concerned workman 
illegal. In findings recorded above, I have 
held, that the management has not committed 
breach of provisions of section 25F. As the con¬ 
cerned workman was not a retrenched workman 
as defined under the Industrial Dif ptrcs Act, 
hence provisions of section 25H of the Act also 
did not apply in her case. Secondly there 
is no reliable evidence that any father recruit¬ 
ment for the post of Assistant or temporary 
assistant has been made by the management 
after the te-mhmtion of the service of the con¬ 
cerned employee hence the provisions of section 
25H of the Act shall not apply to this case also 
because section 25H of the Act is attracted when 
the employer proposes to take into his emptey- 
raent other persons. 

iff. The representative for the workman has 
relied o-n some rukngs/judgments passed by Hon’ble 
Supreme Court and other High Courts in 

support of the case of the workman. But I 
do not consider it necessary to discuss them 
in this award. Those judgements turned up on 
thedr own facts and have no application to the 
facts of this case. 

17. The authorised representative for the work¬ 
man has argued that the appointment of the 

workman made on the post of Temporary 
Assistant for limited period was mala fide and 

arbitrary. But I do not find any force in 

this contention. The copy of requisition letter 
dated 28-2-95 sent to the employment exchange 
is on the record which shows that a panel 
of temporary assistants was to be made and 
candidates were to be engaged according to the 
demand of different offices of LIC. in complrance 
of that requisition letter names were sent to the LIC 
which made selections after calling the candidates 
for interview. In the interview letters it was clearly 
mentioned that candidates were called for selecting 
them as a temporary assistant for limited periods. 
Even in the appointment letter it was clearly men¬ 
tioned that appointments are being made 
for limbed period and lire appointees shall not 
be entitled to claim regular appointment against 
regular post. The workman joined the service 
after knowing fully Well the terms and conditions of 
the appointment. In these circumstances, the app¬ 
ointment of the workman or even the extension in 
service given to her from time to time cannot br held 
to be mala fide and arbitrary a< such appointments 



[WtnAI-—9% 3 (ll)] 


mta ^ jtS 4 ,2oo2|t?n^r 14,1924 


4353 


and extension were given according to the need 
of different b aoch offices of LiC at Agia. 

18. From the reliable documentary evidence on 
the record it is proved b.yond doub that the 
concerned workman worked till 5-1-96 only and 
her services came to an c id on 6-1-96. But 
in the reference order her date of termination 
is mentioned as 1-3-96. There is no reliable 
evidence to prove that her services wav termina¬ 
ted on 1-3-96 and she worked till 27-2-96. From 
this point of view also reference cannot be de¬ 
cided in favour of the workman as her last work¬ 
ing day was 5-1-96 according to her own 
admission made in Ext. M.-6. and M.-7. 

19. In view ©f findings recorded above I hold that 
the ternxmation of service of Padma Kumari 
with effect feora 5-1-96 is legal and justified and the 
concerned workman is not entitled for any rebef. 
Reference is answered accordingly. 

R. P. PANDEY, Presiding Officer 
10 3W?r, 2'602 
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New Delhi, the 10th April, 20(32 

S. O. 1517.—In pursuance of Section 17 
of the Industrial Dispute Act, 1947 (14 of 1947), 
the Central Government hereby publishes the 
award (Ref. No. 106/98) of the Central Govern¬ 
ment Industrial Tribuaal-Cum-Labour Court, Kanpur 
as shown in the annexure in the Industrial Dis¬ 
pute between the employers in relation to the 
management of LIC of India and their workman, 
which was received by the Central Government 
on 04-04-2002. 

[No. L-17012/15/97-IR (B-II)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

B£Fu&£ SHR1 R. P. PANDEY PRESIDING 
OFFICER CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL-CUM-LABOUR COURT 

SaKBOQAYA NAGAR, KANPUR 


Industrial Dispute No. 106 cf 1998 
In the matter c f dispute between 

Manju Jain through 
General Secretary, 

Central Zone Life Insurance Employees Assn., 
70-D, Shyam Nagar, Kanpur-208013 

And 

The Senior Divisional Manager, 

LIC of India, 

Divisional Office, 

Sanjay Palace, 

Agra 

AWARD 

1. Central Government, Ministry of Labour, 
New Delhi, vide its notification no. L-17012/15/97- 
IR (B-II) dated 29-6-98 has referred the following 
dispute for adjudication to this tribunal :— 

Whether the action of the Management of 
LIC of India in terminating the services of 
Kumari Manju Jain with effect from 3-6-96 
is legal and justified ? If net, what relief 
the workman is entitled 2 

2. On behalf of the workman statement of 
claim has been filed with allegations that the con¬ 
cerned workman worked in the city branch office 
No. 2 of LIC at Agra as temporary assistant for 
a total period of 266 days from 30-10-95 to 
27-4-96. The name of the concerned workman 
was called from employment exchange and after 
test and interview the concerned workman was 
selected for the post of Assistant. It has been 
alleged that after attaining sufficient knowledge 
and experience of the post of Assistant the 
concerned workman was thrown out of job 
arbitrarily and illegally by the management. The 
concerned workman worked for 266 days 
and became entitled to get protection of the 
provisions of section 25-F and 25-H of the 
Industrial Disputes Act. Hence termination 
of service of the concerned workman is illegal 
and malafide. It has been alleged that the con¬ 
cerned workman was entitled to get benefit of 
privilege leave and causal leave an per LIC circular 
dated 3-4-89 and if the credit of privilege leave 
and casual leave is given to her working da>s 
come to 266 days. On the basis of these allega¬ 
tions it has been prayed that the concerned workman 
may be reinstated in service with full back wages. 

3. The management has filed written statement 
with contention that it is correct that the name cf 
the concerned workman was called from employ¬ 
ment exchange and as per departmental instruc¬ 
tions she wts selected as temporary assistant 

- -and temporary appointment was given to her. from 
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time to time. The concerned workman worked 
only for 177 days as per appointment letter and 
extension letters issued to the concerned workman. 
The management denied that the concerned work¬ 
man worked for more than 240 days and was 
entitled to get benefit of the provisions of section 
25-F and 25-ff of the Industrial Disputes Act. 
When the concerned workman applied for casual 
leave the same was granted to her and ether 
leave due to the concerned workman on the date 
of expiry of the terms of appointment lapsed as 
per terms and conditions given in the appointment 
letter. The L.TC followed the Instructions con¬ 
tained in LIC of India Employment of Temporary 
Staff Instruction, 1993 and there has not been 
any deviation from these instructions. No written 
test was taken at the time of selection and the 
workman was appointed after taking interview 
and typing test. It has been alleged that engage¬ 
ment of the concerned workman was purely tempo¬ 
rary in terms of regulation 8 of LIC Staff Regu¬ 
lations, 1960 which did not confer any right to the 
concerned workman cf absorption in the service 
of the LIC. The workman was appointed purely 
on temporary basis each time and the concerned 
workman was issued letter cf appointment and 
extension for a fixed period. It has been alleged 
that the employment of the concerned workman 
had come to an end automatically by efflux cf 
time. It has been alleged that the concerned 
workman is not entitled to get any relief in 
pursuance of reference made fo this tribunal. 

4. On behalf of the workman rejoinder has 
been filed in which the facts alleged in the state¬ 
ment of claim have been reiterated and the facts 
alleged in the written statement has been denied. 

5. The workman examined herself as W.W. 1 and 
filed 9 documents marked Ext. W 1 to W. 9. 
Management examined Sri N. K. Raizada AAO 
LIC Agra as M. W. 1 and filed 14 documents 
marked Ext. M. I to M. 14. 

6. Although this case was consolidated with 
other three cases for the purposes of recording 
common evidence of management but these cases 
stand on different footings hence this case as well 
as other connected cases are being disposed of 
by separate awards. 

7. The authorised representative for the work¬ 
man has argued that the concerned workman 
worked for 266 days that is for more than 240 
days from 30-10-95 to 27-4-96, hence the concerned 
workman is entitled to get protection of the 
provisions cf section 25-F and 25-H of Indus¬ 
trial Disputes Act. After going through the record 

. of - the case I do not find any force in this con¬ 
tention. From .'to., ud’.mr.ion made- by ,tbe 
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concerned workman in paragraph three of the 
statement of claim it is evident that the concerned 
workman worked from 30-10-95 to 27-4-96 only. 
There is no evidence that she worked before 
30-10-95 to 27-4-96. The case of the management 
is that the workman worked only for 177 or 178 
days during the aforesaid period. The concerned 
workman had moved an application dated 23-9-96 
Ext. W. 6 in which the workman had stated that 
she worked from 26-11-95. Her joining report 
Ext. M. 3 is on record, which shows that in 
compliance of appointment letter, dated 21-10-95 
Ext. M. 2 she joined as temporary assistant on 
30-10-95. If her working days are calculated 
from 30-10-95 her total working days come to 
178 days only. Workman admitted that letler 
dated 23-9-96 was moved by her for getting addi¬ 
tional pay which was revised later on and she 
got additional pay and arrears of pay for 178 
days on the basis of that application. This shows 
that the workman had worked for 178 days only 
in the office of LIC. I am therefore, not in- 
clind to believe the contention of the authorised 
representative for the workman that she had 
worked for more than 240 days during the year 
1995-96 and was entitled to get protection of the 
provisions of section 25-F of Industrial Disputes 
Act. Protection of this provision is available 
to those workman who have worked for 240 days 
during one year preceding the date of termination. 

8. The authorised representative for the workman 
has argued that all casual leaves and privilege 
leave which was not availed by the workman 
during the course of service shculd be added to 
his actual working days. He has relied on the 
circular dated 3-4-89 issued by the Life Insurance 
Corporation of India I have gone through 
that circular and find that that circular has been 
issued in connection with the implementation of 
terms of the compromise made in the case 
mentioned in the circular. The direction given 
in that circular applied to that case only and 
cannot be made applicable to the facts and 
circumstances of the present case. 

9. The authorised representative for the 
management has argued that the concerned 
workman was appointed as temporary assistant 
according to the provisions of LIC Appoint¬ 
ment of Temporary Staff Instructions, 1993 for a 
limited period, her term of appointment came 
to an end after expiry of the term of her last 
extension in service and her cessation of service 
with effect from 28-4-96 did not come within 
the definition of retrenchment as given under 
section 2 (oo) of- the Industrial- Disputes Act, 
because her appointment came within • the 
exception as provided under Action 2 t ( o) (.bb) 
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of the I. D. Act. The provisions of clanse (bo) after expity of that period. The Hon’ble Supreme 

of section 2 (00) of I. D. Act are exception to Court in that case held that the action of the 

the definition of retrenchment. In other voids management was valid and observed as under — 

termination of service as mentiond in clause (bb) The real question is whether .the third res- 

does not come withm the definition of pondent had a claim in emnloyment beyond 

retrenchment. The provisions of clause (bb) December, 31, 1984. Having regard to the 

ot section 2 ((0) of the Act are as follows clear terms of his appointment order which he 

Termination of the service of the workman as accepted by signing at the foot thereof, the 

a result of the non-renewal of the contract appellant was entitiled to bring his employ - 

of employment between the employer and the ment to an end at the conclusion of the period 

workman concerned on its expiry or of such of temporary employment. The letter stating 

contract being terminated under a stipulation that the third respondents services would come 

in that behalf contained therein. to an end on December 31. 1984 did not 

10. From the aforesaid provisions of clause say that the services were being terminated 

(bb) of section 2 (00) of the I D Act it is because of any misconduct. There wag no 

evident that termination of service of a workman as a stigma whatever cast by that letter. The 

result of non renewal of contract of employment oot- High Court was not in the circumstances 

ween the employer and workman concerned or on ex- warranted in conclusion that the services had 

piry of such contract being terminated under stipuia- been terminated because of the third respon- 

tion in that behalf contained there in does not come dents misconduct and upholding his rein- 

within the definition of retrenchment. In this case also statement with full back wages. 


the term of employment of the workman finally came 
to an end on 28-4-96 according to the terms and con¬ 
ditions mentioned in her last order of extension of ser- 


14. The law laid down in the case cited above 
also applies to the facts of this case. 


vice and the term of contract of the employment was 
not renewed after 27-4-96 hence her case was squarely 
covered by the exception clause of section 2(oo) of 
the Act. As termination of her service was by efflux of 
time as contained in the last letter of extension of her 
service, her termination of service could not be held 
to be retrenchment as defined under section 2(oo) of 
the Act. The provisions of section 25F of the ID. 
Act are to be complied with in the cases of retrench¬ 
ment of workman hence non-compliance with provi¬ 
sions of section 25F of the Act in this case is of no 
consequence and the concerned workman is not en¬ 
titled to protection of provisions of section 25F of 
Industrial Disputes Act. 

11. In a similar case of Ramesh Prasad veisus 
Registrar U.P. Cooperative Society, Lucknow 1998 
(30) FLR 735 the Hon’ble High Court of .Allahabad 
has held as under :— 

■ nder section 6N of the U.P. 

. Act also cannot be attracted 
‘ . cumstances of the case. Since 
the appointment was for limited time, there was 
no ground for continuation beyond the period 
limited. Refusal of extension cannot be termed 
as retrenchment within ffle meaning of section 
6N of the U.P. Industrial Disputes Act. The peti 
tioner knew that his service was for a limited 
period mentioned in the appointment letter. Thus 
it is not essential to give notice to him. In the pre¬ 
sent eve the petitioner had notice of the date 
when his employment will ceaafi by reasons of 
his appointment being limited by time. The re¬ 
quirement of notice, therefore, was redundant. 

12. The aforesaid case related to the provi¬ 
sions of TJ. P. Industrial Disputes Act. whose pro¬ 
visions are similar to the provisions of the T ,D. Act, 
1947. The law laid down in the case cited above 
fully applies to the facts of the present case also. 

13. The authorised representative for the mana¬ 
gement has drawn my attentions f owards iudp- 
ment passed in B'rla VAL Ltd. versus State of 
Punjab and others 1999 (1) LL.T at page 234 in 
which the appointment of the workman was given 
for fixed period and his service came to an end 


15. The" authorised representative for the 
workman has argued that provisions of section 
25 H of the I. D. Act are applicable to this case 
and the management has committed breach of 
these provisions, which has rendered the termi¬ 
nation of the service of the concerned workman 
illegal. In findings recorded above. I have 
held that the management has not committed 
breach of provisions of section 25 F. As the 
concerned workman was not a retrenched workman 
as defined under the Industrial Disputes Act, hence 
provisions of section 25H of the Act also did 
not apply in her case. Secondly there is no 
evidence that any further recruitment for the 
post of Assistant or temporary assistant has been 
made by the management after the termination 
of the service of the concerned emp'oyee hence 
the provisions of section 25H of the Act shall 
not apply to this case also because section 25H 
of the Act is attracted when the employer pro¬ 
poses to take into his employment other persons 

16. The representative for the workman has 
relied on’ some rulings/judgments passed by by 
Hon’ble Supreme Court and other High Court- 
in support of the case of the workman. I da not 
consider it necessary to discuss them in this 
award. Those judgments turned up on their 
own facts and have no application to the facts 
of this case. 

17. The ’authorised representative for the 
workman has argued that the appointment of the 
workman made on the post of Temporary As'b'- 
tant for limited period was malafide and arbitrary. 
But I do not find any force in this contention. 
The copy of requisition letter dated 28-' 1 ~95 sent 
to the employment exchange is on the record 
which shows that a panel of temporary as, is taut 
was to be made and candidates were to be 
engaged according to the demand of different 
offices of LIC. In compliance of that requisition 
letter names were sent to the LIC, which may; 
selections after calling the candidates f^r interview. 
In the interview letters it was cleerJV * mentioned 
that candidates were called for selecting -them 
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as a temporary assistant for limited periods. 
Even in the appointment letter it was clearly 
mentioned that appointments are being made for 
limited period and the appointees shall not be 
entitled to claim regular appointment against 
regular post. The workman, joined the service 
after knowing fully well the terms and conditions 
of the appointment. In these circumstances, the 
appointment of the workman or even the exten¬ 
sion in service given to her from time to time 
cannot be held to be malafide and arbitrary 
as such appointments and extension were given 
according to the need of different branch offices 
of LIC at Agra. 

18. In the reference order dated 29-6-98, the 
date of termination of the workman is mentioned 
as 3-6-96. In the claim statement workman as 
mentioned date of termination to be 28-4-96. In 
her statement on oath she had stated that she 
worked till 29-4-96. In other words she means to 
say that her service stood terminated with effect 
from 30-4-96. In her letter dated 23-9-96 she has 
mentioned that she worked till 27-4-96. In her 
second application annexure M 7 she stated that 
she worked till 27-4-96. Thus there is inconsis¬ 
tency in her statement regarding date of termi¬ 
nation. Date of termination as mentioned in the 
statement of claims is different from the date of 
termination mentioned in the reference order. 
From this point of view also the reference cannot 
be decided in favour of the workman. 

19. In view of findings recorded above, I hold 
that the termination of services of the workman 

Kumari Manu Jain w.e.f. 28-4-96 was not illegal 
and unjustified and the concerned workman is 
not entitled to get any relief in pursuance of 
the reference made to this tribunal. 

20. Reference is answered accordingly. 

R. P. PANDEY, Presiding Officer 

^ 10 xm, 2002 
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New Delhi, the 10th April, 2002 
S.O. 1518.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
108/98) of the Central Government Industrial Tri- 
bunal-cum-Labour Court. Kanpur as shown in the 
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annexure in the Industrial Dispute between the emp¬ 
loyers in relation to the management of LIC of India 
and their workman, which was received by the 
Central Government on 04-04-2002. 

[No. L—17012/18/97-IR (B-H)J 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE SRI R. P. PANDEY, 
PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 
SARVODAYA NAGAR, KANPUR 

Industrial Dispute No. 108 of 98 
In the matter of dispute between 
Vasbu Deo Kushwaha 
Through The General Secretary, 

Central Zone National Life Insurance Employees 
Association, 

70-D, Shyam Nagar, Kanpur 

AND 

The Senior Divisional Manager, 

Life Insurance Corporation of India, 

Divisional Office, 

Sanjai Palace, Agra. 

1. Central Government, Ministry of Labour, 
New Delhi, vide its notification No. L-17012/18/97- 
IR (B-II) dated 29-6-98 has referred the following 
dispute for adjudication to this tribunal : 

Whether the action of the management 
Life Insurance Corporation of India in termi¬ 
nating the services of Vashu Deo Kushwaha with 
effect from 14-03-96 is legal and justified? If 
not, to what relief the said workman is entitled ? 

2. The statement of claim has been fifed on behalf 
of the workman with the allegations that the work¬ 
man worked in Ehstrict Branch Office, CBO-5, Agra 
of Life Insurance Corporation of India as tempo¬ 
rary typist for a total period of 292 days from 20-6-95 
to 11-3-96. His name was called from employment 
exchange and after interview he was selected for the 
post of typist. After attaining sufficient knowledge 
and experience he was thrown out of job arbitrarily 
and illegally. As he had worked for 292 days conti¬ 
nuously he had become entitled to the benefits of 
Section 25B, 25F and 25H of the Industrial Disputes 
Act and his removal from service is illegal and mala¬ 
fide. The leave, which was due to him, has been 
added to his working days and thus his working 
days automatically come to 292 days. It has been 
alleged that the concerned workman h entitled to 
be reinstated with full back wages. 

3. The management has filed written statement 
with contention that the concerned workman was 
pointed as temporary typist after taking interview 
and trade test from him for a limited period in 
different branches of LIC at Agra when his services 
were required, He worked for 235 days only during 
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that tenure df his service and did not work for 292 
days as has been alleged in the statement of claim. 
He was appointed purely on temporary basis each 
time and he Was issued letter of appointment for fixed 
period after expiry of which is employment came 
to an end automatically. As he did not work for 
240 days he was not entitled to get the benefits of 
Section 25B, 25F and 25H of the Industrial Disputes 
Act. The leave benefits were granted to him but 
after termination of his services the leave due to him 
lapsed in view of conditions given in the appoint¬ 
ment letter. His engagement was for temporary 
period and that did not confer any right to the work¬ 
man for absorption in the service of the corporation. 
On the basis of these allegations it has been prayed 
that the case of the concerned workman is liable to 
be rejected and the reference is liable to be decided 
in favour of the management. 

4. On behalf of the workman rejoinder has been 
filed in which facts alleged in the statement of claim 
have been reiterated. 

5. The workman has examined himself as W.W.l 
and filed 14 documents marked Ext. W.l to W.14 
in support of his case. The management examined 
Sri Hans Raj Botla as M.W.l in leading I.D. Case 
No. 102 of 98 and filed 24 documents marked Ext. 
M. 1 to M. 24 in support of its case. 

6. I have heard the authorised representative for 
both the parties and have gone through the record 
of the case. 

7. The authorised representative for the work¬ 
man has argued that the concerned workman worked 
for 292 days from 20-6-95 to 11-3-96 that is within 
one year preceding the date of termination, hence he 
was entitled to get protection of Section 25F of 
Industrial Disputes Act. After going through the 
evidence on the record, I do not find any force in 
this argument. Vashu Deo Ksuhwaha W.W. 1 stated 
on oath that he worked for 292 days from 20-6-95 
to 11-3-96 continuously in CBO 5, CBO 2 and D.B.O. 
Agra of Life Insurance Corporation of India. But 
he admitted that he started work in CBO 5 on 20-6-95 
and worked till 19-7-95, he started work in CBO 2 
Agra on 22-7-95 and worked up to 19-9-95 and he 
started work in DBO Agra on 14-10-95 and worked 
till 11-3-96. Thus from his own admission made in 
his statement on oath it is-clear that he did not work 
continuously from 20-6-95 to 11-3-96. In cross- 
examination he denied the suggestion of manage¬ 
ments’ representative that he worked only for 235 
days but he admitted that he worked for 238 days 
from 20-6-95 to 11-3-96. The workman has filed 
three experience certificates Ext. W.ll to W.13, which 
go to show that he worked for 238 days only during 
the year preceding the date of termination of his 
service on 12-3-96. I am, therefore, not prepared 


to believe the case of workman (hat he worked for 
292 days or ever for 240 days before the date of his 
termination of service. I, therefore, hold that the 
workman is not entitled to get protection of Section 
25F of I.D. Act. 

8. The authorised representative for the workman 
has argued that all casual leave and privilege leave 
which was not availed by the workman during the 
course of service should be added to his actual wor¬ 
king days. He has relied on the circular dated 
3-4-89 issued by the Life Insurance Corporation of 
India. I have gone through that circular find and 
that that circular has been issued in connection with 
the implementation of terms of the compromise 
made in the case mentioned in the circular. The 
direction given in that circular applied to that case 
only and cannot be made applicable to the facts and 
circumstances of the present case. 

9. The authorised representative for the manage¬ 
ment has argued that the concerned workman was 
appointed as temporary assistant according to the 
provisions of LIC (Appointment of Temporary Staff) 
Instructions 1993 for a limited period. His term of 
appointment came to an end after expiry of the term 
of his last extension and his cessation of service 
with effect from 16-4-96 did not come within the 
definition of retrenchment as given under Section 
2(00) of the I.D. Act because his appointment came 
within the exception as provided in Section 2(oo) (bb) 
of I.D. Act. Provisions of clause (bb) of Section 
2(00) are exception to the definition of retrenchment. 
In other words the termination of service as men¬ 
tioned in clause (bb) does not come within the 
definition of retrenchment. The provisions of clause 
(bb) of Section 2(oo) of the I.D. Act are as follows 

Termination of the service of the workman 
as a result of the non-renewal of the contract of 
employment between the employer and the work¬ 
man concerned on its expiry or of such contract 
being terminated under a stipulation in that behalf 
contained therein 

From the aforesaid provisions of clause (bb) of 
Section 2(oo) of the I.D. Act, it is evident that termi 
nation of service of a workman as a result of non¬ 
renewal of contract of the employment between the 
employer and the workman concerned or on expiry 
of such contract being terminated under a stipulation 
in that behalf contained therein does not come with¬ 
in the definition of retrenchment. In this case also 
the term of employment of the workman finally came 
to an end on 16-4-96 according to the terms and 
conditions mentioned in his last letter of extension 
of service and the term of contract of employment 
was not renewed after 16-4-96, hence his case was 
squarely covered by the exception clause (bb) of 


1294 GI12002—45. 



4398 TF(E GAZETTE OF INDIA : MAY 4, 2002/ VAISAKHA. 14, 1924 


Section 2 (oo ) of the Act and his termination of 
service on the expiry of the term of employment 
cannot be held to be a retrenchment as defined under 
Section 2 (bo) of the Act As the termination of 
his service was by efflux of tune as contained in the 
last letter of his extension of service, his termination 
of service coffid not be held to be retrenchment as 
defined under Sectipn 2 (oo) of the Act. The provi¬ 
sions of Sjctiqn 251? of the Act are to ,be coipplied 
in the cases of retrenchment ,of the, workman hence 
non-compliance with the provisions of Sectipn 25F 
of the Act in this case is of no consequence, and 
could not render the automatic termination Of service 
of the concerned workman as illegal and void. 

10. In a similar case of Ramesh Prasad versus 
Registrar U.P. Cooperative Society, Lucknow 1998 
(30) FLR 735 the Hon’ble High Court of Allahabad 
has held a« uuder 

The application under Section 6N of the U.P. 
Industrial Disputes Act also cannot be attracted 
in the facts and circumstances of the case. Since 
the appointment was for limited time, there was 
no ground for continuation beyond the pericd 
limited. Refusal of extension cannot be termed 
as retrenchment within the meaning of Section 6N 
of the U’P. Industrial Disputes Act. The petti, 
tioner knew that his service was for a limited 
period mentioned in the appointment letter. 
Thus it is not essential to give’notfce to him. 
In the pfesfent’ease the petitioner had notice of 
the ( date when his employment will cease by, 
reason of his appointment being limited by time. 
The,, requirement of notice, therefore, was 
redundant. 

11. The aforesaid case related to U.P. Industrial 
Disputes Act, whose provision are similar to the 
provisions of the I.D. Act, 1947. The law laid down 
in the case cited above fully applies to the facts of 
the present case also. 

12. The authorised representative for the manage¬ 
ment has drawn my attention towards judgment 
passed m Birla VXL Ltd. versus State of Punjab 
and others 1999 (1) LLJ page 234 in which the appo¬ 
intment. of the workman was given for fixed period 
and his service came to an end after expiry of that 
period. The Hon’ble Supreme CoUrt in that case 
held that the action of,the management was valid 
and observed as under: 

The real question is whether the third respon¬ 
dent had a claim in employment .beyond Dum¬ 
ber 31, 1984. Having regard to the clear terms 
of his appointment order which he accepted by 
signing at the foot thereof, the appellant, was 
entitled to bring his employment to an end at the 
conclusion of the period of temporary employ¬ 
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ment. The letter stating that the third respon¬ 
dents services would-come, to ao end on Decem,- 
ber 31, 1984,djd,not say that, the services were 
being terminated because of any misconduct. 
There was no stigma .whatever -cast by that letter. 
The High Court was not in thp circumstances 
warranted in conclusion that the,, service had. 
been terminated because of the third respondents 
misconduct and upholding his reinstatement, with 
full baqk' wages- 

13. The law laid down in the case cited above 
also applies to the facts of this case. 

14. f Tljie authorised .r^pre^entgtiye, for the work; 
man h^s argued ,that provisions of Section 25H of 
the I.D. Act are applicable, to thjs case and the 
management has committed breach of these provi¬ 
sions, which has rendered the termination of the 
service of the Concerned workman illegal. In findings 
recorded dbove, I have held that the n anugenient 
has not committed breach of provisions of-Sectiop 
25H, As the,.concerned workman was not a retren- 
ched. workfm^n as defined under the Industrial Dis¬ 
putes. Act, hence provisions of Section 25Hrf thC 
Act also did not apply > n J 1 ' 8 caSe - Secondly there 
is no reliable evidence that any. further recruitment 
for the post of Assistant,or temporary assistant has 
been made by the management after the termination 
of service 6f the concerned employee hance ,the pre¬ 
visions of Section 25Miof the Act shaj) pot apply, to 
this case also because Section 25H of the,,. Act .is 
attracted wheh the employer proposes to take into 
his employment other persons, 

15. The representative for the workman has 
relied .on some fulings/judgements passed by Hon’ble 
Supreme Court and other High Courts in support of 
the case of the workman. I do not consider it 
neqessary .to discuss them in this award. Those 
judgments lurned up on their own facts and have 
no .application to the facts of this case 

16. The authorised representative for the work¬ 
man has argued that the appointment of .the work¬ 
man made-on the post of Temporary.; Assist ant for 
limited period was malafied and arbitrary. But, I 
do not find any force in this? contention. The copy 
of requisition letter dated 28-2-95 sent to the employ¬ 
ment exchange is on the record which shows thaf a 
panel of temporary assistants was to be made and 
candidates were to be engaged according ,to the 
demand of different offices of LIC. Incompliance 
of that requisition letter names were sent to, the 
LIC, which made selections after calling the candi¬ 
dates for interview. In the interview letters it was 
cjearly mentioned that candidates were called for 
selecting them as a temporary assistant, fer- limted 
pefiods. Even in the appointment letter it was 
clearly mentioned that appointments are being made 
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for limited period and the appointees shall not be 
entitled toidaim’regular appeuntmanUagainst‘regular 
post. • The Workman joined the-service after'knowing 
fully .well the terms and conditions of -the ■appoint¬ 
ment. 'Jn these <ciraumstanees, the appointment of 
■the workman or -even .the extension .in -service given 
to <him from time'to time cannot be bold to beinala- 
fidie and arbitrary as such appointments and exten¬ 
sion were given according to the need of different 
branch Offices ,of LIC at Agsa. 

17. In view of findings recorded above, I bold 
that the termination of services of Vashu "Deo 
Kushwaha with effect from 14-3-96 was not' 'illegal 
and unjustified and the concerned workrfian is not 
entitled to get any relief in pursuance of 'the refe¬ 
rence made to this Tribunal. 

18. The reference is answered accordingly against 
the Workman. 

R. P. PANDEY, Presiding Officer 
to sriMr, 2002 

tlrt 1519 . —xrWMru, 1947 
(19474*1 14) 4ft arm 17 % 

ST4m; prr. ?rrf. ?rT. wt sftirr % sMaMr % 
faTfspM ?m ap fo pret % U 

faftre ?rWw fMrrc M %nfor xm* 
wfimor/«w wjwfkw wt % w wm 

109/98) 4 ft si 4 nf 4 Rr, sprat at srorrc 

4ft 4-4-2-002 4ft tflRn fSTT «TT 1 

[a. tta-i7012/19/9 7'-?rrt3£ttT (#=TI)] 
at. nmara, aar afaa- 

New Delhi, the 10th April. 2002 

S.O. 1519.—In Pursuance of Seotion>17 of the 
‘Industrial Dispute Act, 1*947 (14 of 1947), the Central 
Government 1 hereby publishes the award (Ref, No. 
109/98) of the CentrttPGovemmeBt Industrial Tnbu- 
nal-cum-Labour Court, Kanpur as shown in the 
annexure in the 'industrial Dispute between the 
employers in relation to the management of LIC 
of Thdia and'their workman, which was received by 
the Central‘'Government on 04-04-2002. 

[No. L-17012/19/97-IR(Ef-Tl)J 
C. GANGADHARAN, Under Secy 

ANNEXURE 

BEFORE SRIRP. PANDEY PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT SARVO- 
DAYA NAGAR, KANPUR 


‘ Industrial Dispute No. '109 of 98 

In the matter Of dispute betWeen 
Bramha Deo Kaushik through 
The General Secretary , 

Central Zone National Life Insurance Employees 

Association 70-D Shyam Nagar 

Kanpur 

And 

The Senior Divisional Manager 
Life Insurance Corporation of India 
Divisional Office 
Sanjai Palace 
Agra 

1. Central Government, Ministry of Labour, 
New Delhi, vide its notification no. L-17012/19/97- 
IR T5-I1) dated • 29-6-98 has referred the following 
dispute fbi- adjudication t'o this tribunal. 

‘‘Whether the action of the Management Life 
Insurance Corporation of India in terminating 
the services bf Bramha Deo Kausljik.with effect 
frcfm 16-04-96 is legal and justified If nc t to 
what relief the said workman is entitled” 

2. The statement of claim has been fijed on 
be'hdlf 6f Sri Bramha Deo Kausffik with allegations 
that he worked in city ( branch office no. 2 of UC 
Agra as temporary typist for lotaf period of 275 
days from 9-8-95 to 15-4-96. His name was called 
from’ CiUpToyrtieftf exchange and after test and inter¬ 
view he was selected for the post of Assistant. After 
attaining sufficient knowledge and experience he was 
thrown out of the job illegally, As he had worked 
for 275 days before termination of service he was 
entitled to get benefit of provisions of Section 25F 
and 25H of the l.D. ^.ct and his removal from service 
is illegal being passed in violation of the provisions 
of Section 25F of the Act. It has been alleged that 
leave which was due to him'has beerf added to his 
actual wording days and thus his workiiig dhys 
comes to 275 days in accordance with LIC circular 
dated 3-4-79. It has been alleged that the termina- 
tiqn of service of"the'condemned workman is malafide 
and arbitrarily. Dji’the basis of these allegations it 
has been .prayedTffat'the workman May be reinstated 
in service with full back' wages. 

3. The mftnagdmerit has filed written statement 
with contention that • though his name was called 
from eniployWcUt exchange and he was appointed as 
temporal v assistant after being selected in the .inter¬ 
view he was given temporary appointment for limited 
period accoriffng'to the in-tructiom a- contained in 
I,'lC (Employment of temporary Staff) ' Instruction 
1993 and he had no right to continue in service and 
to be abs'Orbed'ln the set vice. It hasbeMi alleged that 

he was given appointment for fixed period* and his 
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service came to an end by efflux of time automatically 
and no order of termination was passed against him. 
It has been alleged that the concerned workman 
worked for 231 days only and not for 275 days as 
has been alleged in the statement of claim. It has 
also been alleged that appointment was given accor¬ 
ding to the need of the LIC and when there was no 
need no further extension was given in the employ¬ 
ment. It has been alleged that claim of the conc- 
cerned workman is liable to be rejected and the 
reference made to this tribunal should be decided in 
favour of the management. 

4. On behalf of the workman rejoinder has been 
filed in which facts alleged in the statement of claim 
have been reiterated. 

5. The workman has examined himself as W.W.l 
and filed 11 documents marked ext. W.l to W.ll in 
support of his case. The management examined 
Srj N.K. Raizada AAO as M.W. 1 in leading I.D. Case 
No. 106 of 98 and filed 18 documents marked Ext. 
M-l to M-18 in support of its case. 

6. 1 have heard the authorised representatives for 
both the pauies and have gone through the record 
of the case 

7. The authorised representative for the workman 
has argued that the concerned workman worked for 
275 days between 9-8-95 to 15-4-96, hence he was 
entitled to get protection of the provisions of Section 
25F of Industrial Disputes Act. But this contention 
is not supported by reliable evidence on the record. 
The concerned workman W.W.l stated on oath that 
after adding 24 days of privilege leave which was due 
to him to the actual working days, the total working 
days of the concerned workman come to 275 days. 
He admitted that he never applied for this privilege 
leave of 24 days. It is clearly provided in his first 
appointment letter Ext. W-6 that his leave if any shall 
lapse on the date of termination of his service. He 
had accepted the terms and conditions of the appoint¬ 
ment letter when he joined the service in pursuance 
of the first appointment letter. When the leave due 
to him lapsed on the date of termination of his 
service the same could not be added to the period 
of his service. He admitted in his cross 
examination that he was given appointment letter 
and different extension letters during the period of 
emce and in all those letters the date of starting of 

work and date of termination of terms was clearly 
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mentioned and he worked according to those appoint¬ 
ment letters and extension letters Those appoint¬ 
ment letters and extension letters are on the record 
and have been filed by both the parties. According 
to the management the concerned workman worked 
only for 231 days, which is supported by the docu¬ 
mentary evidence , filed by the parties and by the 
attendance sheet filed by the management I am 
therefore inclined to believe the case of the manage¬ 
ment that the concerned workman worked only for 
231 days. It is evident from the evidence on the 
record that there was a gap of two days between 
the tenure of the first appointment and the tenure of 
the second extension. There is also documentary 
evidence on record that theie is a gap of 9 days bet¬ 
ween the second extension and third extension. The 
concerned workman also admitted that there is a 
break of 11 days in his continuous service, which is 
borne out from the evidence on record also. Thus it 
is evident that this workman did not even worked 
continuously for 231 days from the date of joining 
service til! the date of termination of his service, 
which came to anend, automatically by efflux of time. 

I, therefore, hold that the concerned workman did 
not work for more than 240 days before the date 
of termination of his service and he was not 
entitled to get protection of the provisions of 
Section 25F of Industrial Disputes Act 

8. The authorised representative for the worP 
man has argued that all casual leave and privilege 
leave which was not availed by the workman during 
the course of service should be added to his actual 
working days. He has relied on the circular dated 
3-4-89 issued by the Life Insurance Corporation of 
India. I have gone through that circular and find 
that circular has been issued in connection 
with the implementation of terms of the compromise 
made in the case mentioned in the circular. The 
direction given in that circular applied to that case 
only and cannot be made applicable to the facts and 
circumstances of the present case. 

9. The concerned workman has stated on oath 
that the break of 11 days in his service was an arti¬ 
ficial break. He clearly admitted that he did not 
plead this fact in his statement of claim. This shows 
that iht story of artificial break has been invented 
by t'u witness in evidence, which appears to be 
afte. thought, and cannot be believed especially when 
the fact ol artificial break has not been pleaded in 
the statement of claim. He further stated that some 
persons were employed by LIC after termination of 
his service But this fact was also not pleaded in the 
statement of claim. It is settled law that no person 
can be allowed to prove a fact, which is not pleaded 
in the pleadings, and the evidence on those facts is 
liable to be ignored. I, am therefore, not prepared 



[»tptII —3 (ii)J 


4401 


nrnr^TrsPW :*tf 4, 2002/*VTra 14, 1924 


to believe that there was any artificial break in the 
seivice of the concerned workman and *hat any one 
else was ever appointed after termination of his 
services especially whei the oncerned workman had 
admitted that he never approached LIC after termi¬ 
nation of his service to given him employment in the 
LIC of India. 

10. The authorised representative for the manage¬ 
ment has argued that the concerned workman was 
appointed as temporary assistant according to the 
provisions of LIC (Appointment of Temporary 
Staff) Instructions 1993 for a limited period. His 
term of appointment came to an end after expiry of 
the term of his last extension and his cessation of 
service with effect from 16-4-96 did not come within 
the definition of retrenchment as given under Section 
2(00) of the I.D. Act because his appointment came 
within the exception as provided in Section 2(oo) 
(bb) of I.D. Act. Provisions of clause (bb) of Section 
2(oo) are exception to the definition of retrenchment. 
In other words the termination of service as men¬ 
tioned in clause (bb) does not come within the defi¬ 
nition of retrenchment. The provisions of clause (bb) 
of Section 2(oo) of the I.D. Act are as follows:— 

Termination of the service of the workman as a 
result of the non-renewal of the contract of emp¬ 
loyment between the employer and the workman 
concerned on its expiry or of such contract being 
terminated under a stipulation in that behalf 
contained therein; 

From the aforesaid provisions of clause (bb) of 
Section 2(oo) of the I.D. Act, it is evident that termi¬ 
nation of service of a workman as a result of non¬ 
renewal of contract of the employment between the 
employer and the workman concerned or on expiry 
of such contract being terminated under a stipulation 
in that behalf contained therein does not come within 
the definition of retrenchment. In this case also the 
term of employment of the workman finally came to 
an end of on 16-4-96 according to the terms and 
conditions mentioned in his last letter of extension 
of service and the term of contrac t of employment 
was not renewed after 16-4-96, hence his case was 
squarely covered by the exception clause (bb) of 
Section 2(oo) of the Act and his termination of service 
on the expiry of the term of employment cannot be 
held to be a retrenchment as defined under Section 
2(oo) of the Act. As the termination of his service 
was by efflux of time as contained in the last letter 
of his extension of service, his termination of service 
could not beheld to be retrenchment as defined under 
Section 2(oo) of the Act. The provisions of Section 
25F of the Act are to be complied in the cases of 
retrenchment of the workman hence non compliance 
with the provisions of Section 25F of the Act in this 
case is of no consequence and could not render the 


automatic termination of service of the concerned 
workman as illegal and void. 

10. In a similar case of Ramesh Prasad versus 
Registrar U.P. Cooperative Society Lucknow 1998 
(30) FLR 735 the Hon’ble High Court of Allahabad 
has held as under :— 

The application under Section 6N of the U.P. 
Industrial Disputes Act also cannot be attracted 
in the facts and circumstances of the case. Since 
the appointment was for limited time, there was 
no ground for continuation beyond the period 
limited. Refusal of extension cannot be termed 
as retrenchment within the meaning of Section 6N 
of the U.P. Industrial Disputes Act. The peti¬ 
tioner knew that his service was for a limited 
period mentioned in the appointment letter. Thus 
it is not essential to give notice to him. In the 
present case the petitioner had notice of the date 
when his employment will cease by reason of his 
appointment being limited by time. The require¬ 
ment of notice, therefore, was redundant. 

11. The aforesaid case related to U.P. Industrial 
Disputes Act, whose provisions are similar to the 
provisions of the I.D. Act 1947. The law laid down 
in the case cited above fully applies to the facts of the 
present case also. 

12. The authorised representative for the manage¬ 
ment has drawn my attention towards judgment passed 
in Birla VXL Ltd. versus State of Punjab and others 
1999(1) LLJ page 234 in which the appointment of 
the workman was given for fixed period and his 
service came to an end after expiry of that period. 
The Hon’ble Supreme Court in that case held that 
the action of the management was valid and observed 
as under:— 

The real question is whether the third respondent 
had a claim in employment beyond December 31, 
1984. Having regard to the clear terms of his 
appointment order which he accepted by signing 
at the foot thereof, the appellant was entitled to 
bring his employment to an end at the conclusion 
of the period of temporary employment. The 
letter stating that the third respondents services 
would come to an end on December, 31, 1984 
did not say that the services were being terminated 
because of any misconduct. There was no 
stigma whatever cast by that letter. The High 
Court was not in the circumstances warranted 
in conclusion that the services had been termi¬ 
nated because of the third respondents misc onduct 
and upholding his reinstatement with full back 
wages. 

13. The law laid down in the case cited above 
also applies to the facts of this case. 
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14 . Th e authorised representative for the work¬ 
man has argued that provisions of .Section 25H of 
the I.D. Act are applicable to this case and the 
management has committed breach ofithese provisions, 
which has rendered the termination of the service 
of the concerned workman illegal. In Endings 
recorded above, 1 have held that the management has 
not committed breach of provisions of Section 25F. 
As the concerned workman was not a retrenched 
workman as defined under the Industrial Disputes 
Act, hence provisions of section 25H of the Act also 
did not apply in his case. Secondly there is no 
reliable evidence that any further recruitment for 
post of Assistant or temporary assistant has 
been rpade by the management after the termination 
ot the' service of the concerned employee hence the 
provisions of Section 25H of the Act shall not apply 
to this case aPo because Section 25H of the Act is 
attracted when the employer proposes to take into 
his employment other persons. 

15. The representative for the wp/kman has 
relied on some rulings/judgments passed by Hon’ble 
Supreme Court and other High Courts in support 
of the case of the workman. I do not consider it 
necessary to discuss them in this award. Those 
judgments turned up on their own facts and have 
no application to the facts of this case. 

16. The authorised representative for the work¬ 
man has argued that the appointment of the work¬ 
man made on the post of Temporary Assistant for 
limited period was malafide and arbitrary. But I 
do not find any force m this contention. The copy 
of requisition letter dated 28-2-95 sent to the employ¬ 
ment exchange is on the record which shows that a 

i I 

panel of temporary assistants was to be made and 
candidates were to be engaged according to the 
demand of different offices of LIC. In compliance 
of that Requisition letter names were sent to the LIC, 
which made selections after calling the candidates 
for injeryiew. In the interview letters it \yas clearly 
mentioned that candidates were called for selecting 
them as a temporary assistant for lirpited periods. 
Even in the appointment letter it was clearly men¬ 
tioned that appointments are being made fop limited 
period and the appointees shall not be entitled to 
claim regular ^ppoinjment against regular post. 
The workman joined the service after knowing fully 
well the terms and conditions of the appointment, 
jn these circumstances, the appointment of the 
workman or' even the extension in service given to 
him from time to time cannot be held to be 
malafide and arbitrary as such appointments and 
extensions were given according to the need of dif¬ 
ferent branch offices of LIC at Agra. 

17. In view of findings recorded above. I hold 
that the termination of service of Brahma Deo 


Kaushjk with effect from 16-4-96 was not illegal and 
unjustified and the concerned workman is not 
entitled to get any relief in pursuance of the reference 
made to this Tribunal. 

18. The reference is answered accordingly 
against the workman. 

R.P. PANDEY, Presiding Officer 
to trfcr, 2002 

mr.m 1520:—FWifjrm fmm 1947 
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fft. mmaRvr, vm ufmr 
New Delhi, the 10th April, 2002 

$-0- 152p.—In pursuance pf Section 17 pf the 
Industrial pisputesAct, 1947 (14 of I947)‘|tjie Central 
Gpverjimcnt hereby publishes the award ;Rpf. No. 
113/99) of the Central Government Industrial 
Tribunal-cum-Labour Coul, Kanpur as shpwn in 
the Annexum in the Industrial pispute between the 
employer-, in reladon to the management of LIC 
of India and their workman, which was received by 
the Central Government on 04-04-2002. 

[No. L-17012/28/98-!R(B-1I]] 

C GANQAPH4RAN, Under Secy. 

ANNEXURE 

BEFORE SRI R.P. PANDEY, PRESiDING OFFICER. 
CENTRAL GOVERNMENT INDUSTRIAL 
TRlBUNAL'CUM-L\ROUR COURT 
SARVODAYA NAGaR. KANPUR 

Industrial Dispute No. 113 of 99 

In the matter of dispute between— 

Sh. Om Prdkash Yadav 

Central Zone National Life Insurance Employees 
Association (4NTUC) 

70 D Shyant Nagar 
Kanpur 

AND 

The Divisional Manager 

Life Insurance Corporation of India 

Divisional Office 

Agra 
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AWARD 

1. Central Government Ministry of Labour, 
Ne\v, Delhi,, vide its notification no. L-17012/28/98/ 
IR (B-II) dated 14-5-99 lias referred the following 
dispute for adjudication to this Tribunal— 

“Whether the action of Life Insurance Corporation 
of India in •terminating- the services w.e.f.- l(M-96 
of* Sri Om - Pra-kaslv Yadav, temporary, assistant 
was legal and' justified ? If 'not,' what relief the 
workman is entitled - to?” 

2. Tt HaS been alleged in the statement of claim 
that the claimant Sri Om Prakash worked in -the City 
Bd^nphj No.^ 6tofvLife-instjpance,Corporation of India 
(hereinafter, r^fo^e^.to as .LLC, for .the -sake.of brevity) 
a$,jt^pippRar,y.assistant for a total period, of 2 52. days 
from • 1-8-95 ? to 9-4-96. His,. name, was. called, from 
Employment,. Exehr.agaand.. after interview ho was 
selected • for the post of Assistugf,, , After, attaining 
sufficient knowledge, and experience, he, was thrown 
out- of,ijob.,arblti;.i rily which is unjust, illegal and a 
rnumifb action of The, management. The.nv.nage- 
mmkpe.-nvtu;d artificial breaks in the service of the 
workman,.for, which he was not at fault:ajvl.it,is a 
cl',v ecssatipitof .w.yrL, The. wo -.kman who worked 
from,. 1-8-95 to 9-4-96,.for, 252; days had become 
enfitfed to bwiqfits updp; Section, 25B, 25F and,25H 
of,tht Injur -ial, Disputes A-Ct-and his, removal from 
services, with -effqctj from, 10-4-96 is illegal .and mala- 
fidU f(e was .also entitled,,to get benefit .of privilege 
leaveaid ,cusual leave as.per. LIC circular and if 
creditof PfixilqgeLeave and,,casual leaye is. given his 
working, days.', automatically moves to , 284 . days. 
ThB-jnanagem' ; d.i °fi! LIC1 even did not observe 
the mstruefians of ,1993 osvRueruitme'U.of Temporary 
Employees.. Dn (the-basis of aforesaid . facts .it ,has 
b t 'ea ; ,prayed,,tfat th;’workman .may br reinstated in 
service, tay tires, offer of, .his termination of service is 
illogaf ; and - void.-, 

3. The, management of L(C have filed, Written 
statement in which it-.has been,.alleged that the 
appointment of the concerned workman was made 
as temporary assistant to meet the temporary increase 
in the workin the branch. It? has bren. alleged-that 
he was not selected according to the . procedure 1 pres,- 
cribed under the rules for any permanent .peat, in 
LIC. It. his bren alleged that according to the 
provisions of LIC Recruitment Instructions. 1993, 
which relate to the temporary appointment-of staff 
in LIC, the names wore called front employment 
exchange and after interview the- persons were 
engaged on temporary Irsis according to the afore¬ 
said instructions. It has been alleged that Temporary 
appointments are made to meet the temporary -need 
in the office of LIC and such appointments-are made 
for limited joeriod and after expiry" of the-term of 
appointment the temporary appointment comes to 
an end, hence there is no question of termination of 


service. It has been.alleged’that the-LdC-Regulations 
have statutory fore© and in vi&w of the.'provisions of 
Section 48 of LIC Act, the employees of LIC appoin¬ 
ted under rules and, regulations of LIC are not 
entitled to. get protection of the provisions of the 
Industrial Di’p.ute, Act. It has b'en alleged that ihc 
workman was engaged as a temp nr ary assistant at 
City Branch Office No. 6 a> Agra because of exigency 
of service, for temporary period, which auromati- 
cally-came to-an.end on the expiry of the said period. 
The. first temporary appofiitmept wan mnd6 with’ 
effect.from 7-8-95 to 5-10-95. Again he was appoin¬ 
ted, on 11-10-95-and was allowed to .work upto 
8-12-9.5 and from 12-12-95 to 10-T-96 and frdffi 
lltl-96. lo 9-4r9d hence the total - working. 4&y> 
during The aby.ve mentioned temporary employment 
of. the. concerned., workman come to. 181. days only. 
It .has. been alleged that it is wrong .that the concerned 
workman.worked for a period.of 252 days or for a 
periodjof,284.d"y,. It has been alleged that he Was 
given,.apppintmmt pu ely ; on temporary basis as per 
temporary need of the Corporation. The temporary 
appointment .was mtde.fci fix^d ppriod according to 
the. aforesaid! instructions and that, engagement 
automatically-came, to an end oq expiry of the 
temporary appointment, lvrtcc. the concerned work¬ 
man was-not entitled,to get protection of the 
provisions of.Srctiop.25f & 25H of the Act as non- 
renewal of contract.of,employm -nt after expiiy of 
its term :is-an excep-ipn of general- rule relating to 
retrenchment.. The Corporation - always followed 
the provi-ions of'LIC (Recruitment of ^Temporary 
Staff) Instructions 1993. Tnc allegations made by 
thd workman thtt the*-maaag^m».tt "did ’ not follow 
these irtstnr-tioov ar-i false and' bksotesso It" has 
bifevialldgiM- ha- <h6 oncorned 1 workman- 1 was - not 
retrenched’ ( by any-order <ofi-Ll@ hance .he was not 
entitled To get'protection’of the provisions of-Sefiticn 
23F’and'25H>bf the At-tand the reference .shouldrbe 
decnded‘% faVom of the-mu-vagomewt aadiagamsMhC 
management: 

4. Thte -woikman has filed - rejoinder, in which it 
has, been stated the- total-number of .working*, day,, 
cQmsKto'239 daysandotoi l&l days as alleged by .the 
management in its<-written-statement. It has been 
alleged that giving appointment to the workman 
for a limbed period-land not renewing .her contract 
of appointment shows misuse- of '’authority., by,-, the 
officer.- of-the LICK It- has been-.alleged that-.the 
concerned employee should be reinstated - in ,-erviee 
with-full'b ck’Wages as> th® • maisaaeroent. of iLIC 
illegally terminated-his sei vices. 

5. The workman •• examined*-himself t as W.WI 
and filed >10 documents marked" ex t-VAl to W.riO in 
support- - of 'his: case. • The management;examined 
Sri'LiP 'Bhdrgav. reared Senior Branch-Manager 
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of LIC Branch Agra as M.W. land filed 16 documents 
Ext. M.l to M.16 in support of their case. 

6. I have heard the authorised representatives 
for both the sides and have gone through the record 
of the case. Any reliable evidence on the record 
does not support the case of the workman that he 
continuously worked from 1-8-95 to 9-4-96. His 
first appointment letter dated 1-8-95 is Ext.M2 
on record. In compliance of this order be joined 
his duties in Agra Branch No. 6 of LIC on 7-8-95. 
Hisjoinjng report Ext.M.3 is on record. His term of 
appointment was extended for 60 days vide order- 
dated 10-10-95, which is Ext. M.4 on the record. 
In compliance of that order he joined his duties on 
11-10-95, which continued til! 9-12-95. Again his 
term of appointment was extended vide order dated 
15-12-95 with effect from 12-12-95 and it was dearly 
mentioned that his appointment shall come to an 
end on 10-1-96. His term of appointment was 
again extended vide Older dated 12-1-96 which came 
to an end on 10-3-96 . Finally his term was exten¬ 
ded for 30 days vide order dated 9-3-96 and his term 
came to an end on 9-4-96 . Thus he did not work for 
240 days during the aforesaid period. His service 
came to an end in the evening of 9-4-96 in accordance 
with the terms and conditions given in the extension 
letter dated 9-3-96 Ext. M.7. The workman has 
admitted in his statement of claim that during the 
aforesaid period from 1-8-95 to 9-3-96 there was 
cessation of work for no fault of his. This shows 
that he was not in continuous service even from 
9-8-95 to 9-4-96. 

7. The authorised representative for the workman 
has argued that all casual leave and privilege leave 
which was not availed by the workman during the 
course of service should be added to his actual 
working days. He has relied on the circular dated 
3-4-89 issued by the Life Insurance Corporation of 
India. I have gone through that circular and find 
that that circular has been issued in connection 
with the implementation of terms of the compromise 
made in the case mentioned in the circular. The 
direction given in that circular applied to that case 
only and cannot be made applicable to the facts and 
circumstances of the present case. 


(bb) of ID Act. Provisions of clause (bb) of Section 
2(oo) areexceplion to the definition of retrenchment. 
In other words the termination of service as men¬ 
tioned in clause (bb) does not come within the defi¬ 
nition of retrenchment. The provisions of clause 
(bb) of Section 2(oo) of the I D Act are as follows 

Termination of the service of the workman as a 
result of the non-renewal of the contract of emp¬ 
loyment between the employer and the workman 
concerned on its expiry or of such contract being 
terminated under a stipulation in that behalf 
contained therein. 

From the aforesaid provisions of clause (bb) of 
Section 2(oo) of the I.D. Act, it is evident that termi¬ 
nation of service of a workman as a result of non- 
renewal of contract of the employment between the 
employer and the workman concerned or on expiry 
of such contract being terminated under a stipulation 
in that behalf contained therein does not come within 
the definition of retrenchment In this case also the 
term of employment of the workman finally came to 
an end on 9-4-96 according to the terms and condi¬ 
tions mentioned in his last letter of extension of 
service and the term of contract of employment was 
not renewed after 9-4-96, hence his case was squarely 
covered by the exception clause (bb) of Section 2(oo) 
of the Act and his termination of service on the expiry 
of the term of employment cannot be held to be a 
retrenchment as defined under Section 2(oo) of the 
Act. As the termination of his service was by 
efflux of time as contained in the last letter of his 
extension of service, his termination of service could 
not be held to be retrenchment as defined under 
Section 2(oo) of the Act. The provisions of Section 
25F of the Act are to be complied in the cases of 
retrenchment of the workman hence non compliance 
with the provisions of section 25F of the Act in this 
case is of no consequence and could not render the 
automatic termination of service of the concerned 
workman as illegal and void. 

8. In a similar case of Ramesh Prasad versus 
Registrar U.P. Cooperative Society Lucknow 1998 
(30) FLR 735 the Hon’ble High Court of Allahabad 
has held as under— 


8-. The authorised representative for the manage¬ 
ment has argued that Om Prakash Yadav was ap¬ 
pointed as temporary assistant according to the 
provisions of LIC (Appointment of Temporary 
Staff) Instructions 1993 for a limited period. His 
term of appointment came to an end after expiry of 
the term of his last extension and his cessation of 
service with effect from 9-4-96 did not come within 
the definition of retrenchment as given under Section 
2(oo) of the I.D. Act because his appointment came 
within the exception as provided in Section 2(oo) 


The application under Section 6N of the U.P. 
Industrial Disputes Act also cannot be attracted 
in the facts arid circumstances of the case. Since 
the appointment was for limited time, there was 
no ground for continuation beyond the period 
limited. Refusal of extension cannot be termed 
as retrenchment within the meaning of Section 6N 
of the U.P. Industrial Disputes Act. The peti¬ 
tioner knew that his service was for a limited 
period mentioned in the appointment letter. 
Thus it is not essential to give notice to him. 
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In the present case the petitioner had notice 
of the date when his employment will cease by 
reason of his appointment being limited by time. 
The requirement of notice, therefore, was redundant. 

9. The aforesaid case related to U.P, Industrial 
Disputes Act, whose provisions are similar to the 
provisions of tfae.I.D. Act, 194?.The law laid down in 
the case cited above fully applies to the facts o£ the 
present case also. 

10. The authorised representative for the manage¬ 
ment has drawn my attention towards judgement 
passed in Birla VXL Ltd. versus State of Punjab 
and others 1999 (1) LU page 234 in which the 
appointment of the workman was given for fixed 
period and his service came to an end after expiry 
of that period. The Hon’ble Supreme Court in that 
case held that the action of the management was 
valid and observed as under— 

The real question is whether the third respondent 
had a claim in employment beyond December 31, 
1984. Having regard to the clear terms of his 
appointment order which he accepted by signing 
at the foot thereof, the appellant was entitled 
to bring his employment to an end 
at the conclusion of the period of temporary 
employment. The letter stating that the third 
respondents services would come- to an end on 
December'31, 1984 did not say that the services 
were being terminated-because of any misconduct. 
There-was no stigma whatever cast by that letter. 
The High Court was not in the circumstances 
warranted in conclusion that the services had been 
terminated because of the third respondents mis¬ 
conducted and upholding his reinstatement with 
full back wages. 

11. The law laid down in the case eked above • 
also applies to the facts of this case. 

12. The authorised representative for the work¬ 
man has argued that all casual leave and privilege 
leave which was not availed by the workman during 
the course of service should be added to his actual 
working days. He has relied on the circular dated 
3-4-89 issued by the Life Insurance Corporation of 
India. I have gone through that circular and 
find that that circular has been issued in connection 
with the implementation of terms of the compromise 
made in the case mentioned in the circular. The 
direction given in that circular applied to that case 
only and- cannot be made applicable to the facts and 
circumstances of the present case. 

13. The authorised representative for the workman 
has argued that provisions of section 25H of the I.D. 
Act are applicable to this case and the management 
has committed breach of these provisions, which has 
rendered the termination of the service of the con¬ 
cerned workman illegal. In view of findings recor¬ 
ded nbove, I have held that the management has not 
1294 GI1.2002—46. 


committed breach of provisions of section 25F. 
As the concerned workman was not a retrenched 
workman as. defined under, the Industrial Disputes 
Act, hence provisions of section 25H of the Act 
also did not apply in his case. Secondly there 
is no evidence that any further recruitment for the 
post of Assistant or temporary assistant has been 
mad© by the management after the termination 
of the serviea of t her concerned employe* hmm the 
provisions of section 25H of the. Act shall not apply to 
this case also because section 25H of the Act is 
attracted when the employer proposes to take into 
his employment other persons. 

14. The authorised representative for the work¬ 
man has relied on some rulings /judgments passed 
by Hon’ble Supreme Court and other High Courts in 
support of the. case of - the workman. I do. not 
consider it necessary to discuss them in this award. 
Those judgments turned up on their own facts ami 
have no- application to the-facks of this case, 

15. The authorised representative for the work¬ 
man has argued that the appointment of the work¬ 
man made on the post of Temporary Assistant for 
limited period was malafide and arbitrary. But 
I do not find any force in this contention. The 
copy of requisition letter dated 28-2-95 sent to the 
employment exchange-is on the-record which shows 
that a panel of temporary assistants was to be made 
and candidates -were to -be engaged according to the 
demand of different offices of LIC. In compliance 
of that requisition letter names were sent to the. LIC, 
which made selections after cafiing thecandidates 
for interview. In the interview letters it was clearly 
mentioned that candidates were called for selecting 
them as a temporary assistant for limited periods. 
Even in the appointment letter it was clearly men¬ 
tioned that appointments are being made for 
limited period and the appointees shall not be entitled 
to claim regular appointment against regular post. 
The workman joined the service after knowing fully 
well the terms and conditions of the appointment. 
In these circumstances, the appointment of the work¬ 
man or even the extension in service given to him 
from time to time cannot be held to be malafide 
and arbitrary as such appointments and extension 
were given according to the need of different branch - 
offices of LIC at Agra. 

16. In view of findings recorded* above,* I hold 
that the termination of service of Om Prakash Yadav 
with effect from 9-4-96 was not illegal and unjustified 
and the concerned workman is not entitled to get 
any refife in pursuance of the reference made to this 
Tribunal. 

17. The reference is answered accordingly against 
the workman. 

R.p. PANDEY, Presiding Officer 
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S.O. 1521.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
110/98) of the Central Government Industrial Tri- 
bunal-cum-Labour CouA, Kanpur as shown in the 
annexure in the Industrial Dispute between the 
employers in relation to the management of LIC 
of India and their workman, which was received by 
the Central Government on 04 04-2002. 

[No. L-17012/29/97 IR (B-II)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE SRI R. P. PANDEY. 
PRESIDING OFFICER, 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 
SARVODAYA NAGAR, KANPUR 
Industrial Dispute No. 110/98 
In the matter of depute between : 

Km, Kanta 

Through General Secretary, 

Central Zone National Life In-.u*ance Employee, 
Association, 

70-D, Shaym Nagar, Kanpur 
AND 

Sr. Divisional Manager, 

Life Insurance Corporation of India, 

Divisional Office. 

Saujay Palace, Agra 

AWARD 

1. Central Government, Ministry of Labour New 
Delhi, vide its notification No. L-17012/29/97-IR 
(B-II) dated 29-6-93 has referred the following dispute 
for adjudication to this Tribune 1 : 

Whether the action of the management of 
Life Insurance Corporation of India in termina¬ 
ting the services of Kumari Kanta with effect 
from 26-4-96 is legal and justified ? If not, to 
What relief the said workman is entitled ? 


072 /" MSAKHA 1% 1771 _ t-st p jrA- 

2 On behalf of ♦Hcworkn 10 "'' + ' , t''rn~nt o p ckfim 
has b on filed wlh allegations that Kunrvi K anta 
work, d in C4y Branch Office No. 1. Agra of LIC 
for a total period of 2R8 dn y from 14-8 95 to 25-4-96. 
Her name wrr called, Lon employment o,cLang< 
and after test ; ml interview she was 'elected and was 
given appointment. When 'he had at tar id sufficient 
knowledge and experience of the post of temporary 
assistant sF' v/a thrown on. of i >b a b t ri dy rd 
in illegal manner It has b,en alleged ;lr t h r 
working days conr to 288 days when tire 1 ave due 
to her is added to the same. It has bora albg xi that 
she worked for 288 days p -entdinr one year Tom the 
date of termination hence she wes entitled to g.'t 
benefit of the provisions of S'c'ion 25F and 25H of 
the Industrial Disputes Aet. It has bran all 'ged that 
no notice and ret -c tchmont comp at ration as reqn rad 
under Section. 25F of the A f 't was giv n to lie" hence 
her termination of se ‘vice is illegal and, she is cnhWl 
to be reinstated in service w*th full back wagon 

3. The management has fibd written statenv'rt 
wth contention that it is correct that the name of 
the concerned workman wr s called from employment 
exchange aid as p-r departmental instructions she 
wis sclrated rs tenmivry asritm* and <-urnra?.-; 
appointment was given lo her from lime to time 
The concerned workman worked only for 239 days 
as per appointment letter and extension letters issued 
to the concerned workman. The management denied 
that the concerned workman worked for 288 or for 
more than 240 days and was entitled to gm benefit 
of the p-ovisions of Section 25F and 25H of the 
Industrial Dispides Act. When the coraer-ed work¬ 
man apph’ed fo- casual leave the c r. ,v r wa r granted 
to her and ithcr leave d t to the concerned work¬ 
man on the date of expiry of the to,-ms of appoint¬ 
ment lapsed ; s pe• ‘rains and e-md-tin-ra giv^n -n h v 
appointment letter. The LIC followed the In-trar- 
tions contained in LIC of Ind’a (Employment of 
Temporary S aff) InW-iictV', 1993 rncl h -re has not 
bran any deviation from iVn, nmrtora. No 
written to c l was taken m dir tint, or selection and 
the workman was appoint d <.f■ e' taking interview 
and typ : ng ra-t. F his bran albg-1 rlr.t engage¬ 
ment of the coieerted worker i w..s piruly tempo¬ 
rary in term, of ra-gu! tie - 8 of LIC SraTR jgulations, 
1960 which did not conV .-riy right lu the oner a ad 
workman of ab orp ion m fir serv.ee of Jr LIC. 
The workrra i wn app.nt-.i pura ! y on tmpor.a-y 
basis each unc rod the 0 > ecr ,0 1 w jrkman 
was issu-d the L’ter cf appFnt-.r.eot and extra si > n 
for a fixed period. It ha, hern alleged that the 
employment cf the concerned workman had 
come to an end autom Lolly by „ffL< of time. I. 
has been alleged that «n* had no one yrar continuous 
service to her credit hei,c v pr Wimous of Section 25F 
and 25H of the Industrial Dispives Act arc mt 
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attracted at all in her ca--e. It has b:cn alleged that 
the concerned workman is not entitled to get any 
relief in pursuance of refertrcc made to this tribunal. 

4. On behalf of the workman rejoinder has been 
filed in which it hao been alleged that calculation of 
the working days of the workman corn's to 240 day-, 
and not 239 days. It has been alleged that the 
management misused it-, power by giving appoint¬ 
ment to the concerned workman for fixed period. 
Other facts as alleged in the cla>m statement have 
been reiterated. 

5. The workman examined herself as M/VV.l 
and filed 10 documents Ext. W.l to W.10. Manage¬ 
ment examined Sri N. K. Raizaria as M.W.l in 
leading case I.D. Case No. 106/98 and filed 21 marked 
M.l to M.21 in support of its case. 

6 . 1 have heard the authorised repress nt at ivc for 
both the parties and have gone through the record 
of the case. 

7. Both the parties have filed appointment letters 
and extension letters issued by the management in 
favour of Kumari Kanta. From the appointment 
and extension letters it appears that she worked for 

239 days only. The case of the workman is that 
she earned the earned leave during the course of 
service but she did not avail earned leave hence leave 
should be added to her working days and thus her 
working days go to 288 days. This contention 
appears to be without any basis because the leave 
which was earned by Kumari Kanta during the course 
of service, could not be counted to her working 
days. It is clearly provided in her appointment 
letter that the leave earned by her during the course 
of her service and not availed shall lapse on the 
expiry of her term of appoiotment. As her term of 
appointment came to an end on 26-4-96 earned 
leave due to her lapsed on that day and the same 
could not be counted to her working days after her 
service came to an end. There was a break of 11 
days in her service from the date other appointment 
till the termination of her service on 25-4-96. She 
admitted that during that period of 11 days she did 
not work and she was not paid salary for that period. 
This is sufficient to indicate that she was not in 
continuous service of LIC during 240 days before 
the date of her termination of her service. I, there¬ 
fore, hold that she was entitled to get protection of 
provisions of Section 25F of Industrial Disputes 
Act because she was not in continuous service for 

240 days before termination of her service. 

8 . The authorised representative fpr the workman 
has aruged that all casual leave and privilege leave 
which was not availed by the workman during the 
course of service should be added to her actual 


working days. He has relied on the circular dated 
3-4-89 issued by the Life Insurance Corporation of 
India. I have gone through that circular and find 
that circular has been issued in connection with 
the implementation of terms of the compromise 
made in the ca^e mentioned in the circular. The 
direction given in that circular applied to that case 
only and cannot be made applicable to the facts 
and circumstances of the present case. 

9. The authorised representative for the manage¬ 
ment has argued that the concerned workman was 
appointed as temporary Assistant according to the 
provisions of LIC (Appointment of Temporary Staff) 
Instructions, 1993 for a limited period hence her 
term of appointment came to an end after expiry 
of the term of her last extension in seivice and her 
cessation of seivice with effect from 28-4-96 did not 
come within the definition of retrenchment as given 
under Section 2(co) of the Industrial Disputes Act, 
because her appointment came within the exception 
as provided under Section 2 (oo)/(bb) of the I.D. 
Act. The provisions of clause (bb) of Section 2(oo) 
of I.D. Act are exception to the definition of retren¬ 
chment. In other words termination of service as 
mentioned in clause (bb) does not come within the 
definition of retrenchment. The provisions of clause 
(bb) of Section 2(co) of the Act are as follows : 

Termination of the service of the workman 
as a result of the non-renewal of the contract of 
employment between the employer and the Work¬ 
man concerned on its expiry or of such contract 
being terminated under a stipulation in that behalf 
contained therein. 

] 0. From the aforesaid provisions of clause (bb) 
of Section 2(co) of the I.D. Act it is evident that 
termination of service of a woikman as a result of 
non-renewal of contract of empolyment between the 
employer and workman concerned or on expiry of 
such contract being terminated under stipulation in 
that behalf contained there in does not come within 
the definition of retrenchment. In this case ako the 
term of employment of the workman finally came to 
an end on 27-4-96 according to the terms and condi¬ 
tions mentioned in her last order of extension of 
service and the term of contract of the employment 
was not renewed after 27-4-96 hence her case was 
squarely covered by the exception clause of Section 
2(oc) of the Act. As termination of her service 
was by efflux of time as contained in the last letter 
of extension of her service, her termination of service 
could not be held to be a retrenchment as defined 
under Section 2(oo) of the Act. The provisions of 
Section 25F of the I.D. Act are to be complied with 
in the cases of retrenchment of workman hence non- 
compliance with provisions of Section 25F of the 
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Act -in this case is of no consequence and the concer¬ 
ned workman is not entitled to protection of provi¬ 
sions of -Section 25F of Industrial Disputes Act. 

11. In a similar case of Ramesh Prasad versus 
Registrar, U.P. Cooperative Society, Lucknow 1998 
(30) FLR 735 the Hon’ble High Court of Allahabad 
has held as under : 

The application under Section 6N of the 
U.P. Industrial Disputes Act also cannot be 
attracted in the facts and circumstances of the 
case. Since the appointment was for limited 
time, there was no ground for continuation 
beyond the period limited. Refusal of extension 
cannot be termed as retrenchment within the 
meaning of Section 6N of the U.P. Industrial 
Disputes Act. The petitioner knew that his 
service was for a limited period mentioned in 
the appointment letter. Thus it is not essential 
to give notice to him. In the present case the 
petitioner had notice of the date when his emp¬ 
loyment will cease by reason of his appointment 
being limited by time. The requirement of notice, 
therefore, was redundant. 

12. The aforesaid case related to the provisions 
of U.P. Industrial Disputes Act, whose provisions 
are similar to the provisions of the I.D. Act, 1947. 
The law laid down in the case cited above fully 
applies to the facts of the present case also. 

13. The authorised representative for the manage¬ 
ment has drawn my attention towards -judgment 
passed in Birla VXL Ltd. versus State of Punjab 
and others 1999 (1) LLJ page 234 in which the appo¬ 
intment of the workman was given for fixed period 
and his service came to an end after expiry .of that 
period. The Hon’ble Supreme Court an that case 
held that the aotion of the management was valid 
and observed as under : 

The real question is whether the third res¬ 
pondent had a claim in employment heyond 
December 31, 1984. Having regard to the clear 
terms-of his appointment order which he accepted 
-by signing at the foot thereof, .the appellant was 
-entitled to bring his employment to an end at 
the conclusion of the period of temporary emp¬ 
loyment. The letter stating that the third respon¬ 
dents services would come to an end on December 
31, 1984 did not say that the services were being 
terminated because of any misconduct. There 
was no stigma whatever cast by that letter. The 
High Court was not in the circumstances war¬ 
ranted in conclusion that the services had been 
terminated because of the third respondents mis¬ 
conduct and upholding his reinstatement with 
full back wages. 


14. The law laid down in the case cited above 
also applies to the facts of this case. 

15. The authorised representative for the work¬ 
man has argued chat provisions of Section 25H of 
the I.D. Act are applicable to this case and the 
management has committed broach of these provi¬ 
sions, which has rendered the termination of the 
service of the concerned workman illegal. In findings 
recorded above, I have held that the management 
has not committed breach of provisions of Section 
25F. As the concerned workman was not a- 
retrenched workman as defined under the Industrial 
Disputes Act, hence provisions of Section 25H of 
the Act also did not apply in her case. Secondly 
-there is no evidence that any further recruitment 
for the post of Assistant or temporary assistant has 
been made by the management after the termination 
of the service of the concerned employee hence the 
provisions of Section 25H of the Act shall not apply 
to this case also because Section 25H of the Act is 
attracted when the employer proposes to take into 
his employment other persons. 

16. The rep-esentative for the workman has relied 
on some rulings/judgments passed by Hon’blc-Supreme 
Comt and other High Courts in support of the 
case of the workman, But I do not consider it 
necessary to discuss them in this award. Those 
judgments turned up on their own facts and have 
no application to the facts of this case. 

17. The authorised representative for the work¬ 
man has argued that the appointment of the -work¬ 
man made on the post of Temporary Assistant for 
limited period was nmlafide and arbitrary. But I 
do not find any force in this connection. The copy 
of requisition letter dated 28-2-95 sent to the employ¬ 
ment exchange n on the record which show* that a 
panel of temporary assistant was to be made candi¬ 
dates were to be engaged according to the demand 
of different offices of LIC. In compliance of that 
requisition letter names were sent to the LIC, which 
made selections after calling the candidates for inter¬ 
view. In the interview letters it was clearly mentioned 
that candidates were called For selecting them as a 
temporary assistant for limited periods. Even in 
the appointment letter it w,.s clearly mentioned that 
appointments are being made for limited period and 
the appointees shall not be entitled to claim regular 
appointment against regular post. The workman 
joined the service after knowing fully well (he terms 
and conditions of the appointment. In these cir¬ 
cumstances, the appointment of ihe workman or 
even the extension in service given to her from time 
to time cannot be held to be malafide and arbitrary 
as such appointments and extension were given 
according to the needs of dilferent branch offices of 
I.IC at A - 
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18. In view of findings recorded abcn^, I hold 
that the termination of si rvicc of Kumcri Kanta 
with effect from 26-4-96 is legal and justified and the 
concerned workman is not entitled for any relief. 

19. Reference is answered c.ccoidmgly. 

R. P. PANDEY, P-- aiding Officer 

rrffwr, losiw, 2002 

4Tr.?rr. 1522 —sfefrfoF ferrc tiftfcr, 1947 
(1947 tt 14 ) %Y am 17 % ?r? mr p j %75fir 
*mrrR *Ywr imf %. fir % sFiacia % 

cs 

fYwftrcff uir tptrY % «fR, sms's 

fmvx n ■%rsm trmrr sftsiYfYpfr ?rf spp^i/ 

jppTRpr % to (psp p^it 79/95) %Y 

3TO&ET S34T %s^sfm PRpTR %Y 01-0-4-2002 %Y 

%Y UTVT |4TT PT I 

[tt. n?r-l7012/32/94-mf 5TH- (sft-II)] 

tff. nirraroT, sftc srf%T 
New Delhi, the 10th April, 2002 

S O. >1522.—-In pursuance of Secfion 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
79/95) of the Central Government Industrial 
Tribunal-cum-Labour Court, Chandigarh as shown in 
«the -annexure in the Industrial Dispute -between the 
employers in relation to the management of National 
Insurance Company Limited and their workman, which 
was received by the Central Government on 
01-04-2002. 

(No. L-17012/32/94-lR(B-II)J 
C. GANGADHARAN, Under Secy, 
ANNEXURE 

sBBFORE SHRI S. M. GOEL. PRESIDING 
-OFFICER. CENTRAL 'GOVT. INDUSTRAL 
TRIBUNAL-CUM-LABOUR COURT, 
CHANDIGARH 

Case No. ID. 79 of 1995 

Sh. dRaj Kumar, 

C/o Distt. -President, 

L.M.S. ~63-?Kailash Nagar, 

Model Town, 

Ambala City. Petitioner 

Versus 

'A. Divisional Manager, 

National Insurance Comp. Ltd., 

106, Metro Moter Building, 

Railway Road, 

Ambala City. Respondent 


REPRESENTATIVES : 

For the workman : None. 

For the management: Sh. Parminder Singh 
AWARD 

(Passed on 4th March, 2002) 

The Central Govermnent, Ministry of Labour, vide 
Notification No. L-17012/32-94-IR(B-II) dated Nil 
has referred the following dispute to this Tribunal for 
adjudication : 

“Whether the action of the management 01 
National Insurance Co. Ltd. Ambala in 
terminating the services of Shri Raj Kumar 
w.e.f. 12-10-92, is legal and justified ? If not, 
to what relief is the -workman entitled to ?” 

2. None appeared on behalf of the workman despite 
notice. It appears that workman is not interested to 
pursue with the present reference. In view of the above, 
the present reference is returned to the Central Govt, 
as not persued. Central Govt, -be informed. 

S. M. GOEL, Presiding -Officer 

Chandigarh : 

Dated * 4-3-2002 

srf’fcsfY, io*n3w, 2002 

°5T ,4tT . 1 5 23--^?lY%YfiP 3 P f«T4K tifyOP-Pt, 1947 
( 1947 55T 14) %Y Stm 17 % ’SRSTPJT'U, %53 Yt 

ttot ut. srrf. jft. ttt t'fcn % wrais % 

fwY5i%Y %Yt wtoVrY % «iYm, srusig n 

•o 

%TvjYfh^ fitrrc u %?sbT wYaYfiNT srfgwi/ 

?rrrcPFTT % TO "9WT lll/98) 

%Y tsmfsRT vcfr I, %Y %»sPPr%Y 04 - 4-2002 
%Y ttm «it 1 

[A. par- 17012 / 37/9 7-sn%rn (arY-Jl) ] 
AY. nmatyi, 

New Delhi, the 10th April, 2002 

S.O. 1523.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 

Can* rol Government hereby publishes the award 
(Ref. No. 111198) of the Central Government 
Industrial Tribunal-cum-Labour Court, Kanpur as 
shown in the annexure in the Industrial Dispute bet¬ 
ween the employers in relation to the management of 
LIC of India and their workman which was received 
by the Central Government on 4-4-2002. 

[No. L-17012 37 97-IR(B~Il)] 

C. GANGADHARAN, Under Secy. 
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ANNEXURE 

BEFORE SRI R. P. PANDEY PRESIDING OFF!-' 
CER CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL CUM LABOUR COURT SARVO-, 
DAYA NAGAR, KANPUR 

Industrial Dispute No. Ill of 1998 

In the matter of dispute between: 

Jai Pal Singh through 

The General Secretary 

Central Zone National Life Insurance 

Employees Association 

70-D Shyam Nagar 

Kanpur. 

AND 

The Senior Divisional Manager 
Life Insurance Corporation of India 
Divisional Office 
Saajai Palace 
Agra. 

1. Central Government, Ministry of Labour, 
New Delhi, vide its notification No. L-17012|37j97- 
IR(B-II) dated 29-6-98 has referred the following 
dispute for adjudication to this tribunal:— 

Whether the action of the management Life 
Insurance Corporation of India in ter-* 
minating the services of Jai Pal Singh 
with effect from 22-11-96 is legal and 
justified ? If not to what relief the said 
workman is entitled ? 

2. The workman has hied statement of claim 
with allegations that he worked in CBO and DBO 
Agra of Life Insurance Corporation of India as 
temporary Assistant for total period of 284 days 
from 6-3-96 to 22-11-96. His name was called 
from employment exchange and after interview he 
was selected and appointed as temporary assistant. 
As he had worked for more than 240 days he was 
entitled to get protection of the provisions of sec¬ 
tion 25F and 25H of the Industrial Disputes Act. 
It has been alleged that privilege and casual leave 
earned by him has been added to the actual work¬ 
ing days and thus his total working days come to 
284 days. It has been alleged that he has become 
entitled to be absorbed in regular service of LIC. 
On the basis of these allegations it has been prayed 
that he may be reinstated in service with full back 
wages. 

3. The management of LIC filed written state¬ 
ment with contention that ihe workman was em¬ 
ployed as temporary assistant in different branches 

of LIC Agra when required. He worked for 230 
days only although not continuously. It has been 
alleged that his name was called from employment 
exchange for temporary employment and after 
selection he wa - s given such appointment for limited 
period according to the instructions contained in LIC 
(Employment of Temporary Staff) Instructions 1993 
and there has never been any deviation from these 
instructions. It h"s been tdkgc’d that the Lave, which 
was earned by the workman during the course of 


service lapsed on the date of termination in view of 
terms of the appointment order. It has been alleged 
by the management that his service automatically 
came to an end by efflux of time. It has further, 
been alleged that the workman is not entitled to get 
protection of section 25F and 25H of Industrial 
Disputes Act. The workman has no right to be 
absorbed in the regular service of the LIC and refe¬ 
rence should be decided in favour of the management. 

4. The workman has filed rejoinder in which facts 
alleged in the statement of claim have been, reitera¬ 
ted. 

5. The workman examined himself as WW1 and 
filed 13 documents marked Ext. WT to Ext. W13 in 
support of his case. The management examined 
Hans Raj Botla in leading Industrial Dispute case 
no. 102j98 and filed 20 documents marked Ext. 
M. 1 to M. 21 in, support of its case. 

6 . I have heard the authorised representatives for 
both the parties and have gone through the record of 
the case. 

7. The workman has stated on oath that he had 
worked for 284 days during the period from 16-3-96 
to 22-11-96. He stated that .the privilege leave and 
casual leave earned by him during the course of 
service is also included in 284 days. In his appoint¬ 
ment letter it was clearly mentioned that is leave 
shall lapse on the date of termination of service 
hence there was no justification for adding the same 
to his working days. In cross examination this 
witness admitted that he was given appointment 
Letters for working in different branches of LIC for 
limited periods and in all those appointment letters 
it was clearly mentioned as to when his employment 
shall come to an end. He also admitted lhart his 
attendance was taken in the office. From the atten¬ 
dance register as well as from the appointment letters 
it 's evident that the workmen vorked for 230 da>s 
only in the different branches of LIC. I am, there¬ 
fore. not prepared to believe the case of the work¬ 
man that be worked for more than 240 days before 
the termination of his service and was entitled to get 
protection of provisions of section 25F of Industrial 
Disputes Act. 

8 . Ihe authorised repieseniati\e for the workman 
has argued that all casual leave and privilege leave 
which was not availed by the workman during the 
course of service should be added to his actual 
working days. He has relied on the circular dated 
3-4-89 issued by the Life Insurance Corporation of 
India. I harve gone through that circular and find 
that that circular has- been issued in connection 
with the implementation of terms of the compromise 
made in the case mentioned in the circular. The 
direction given it that circular applied to that case 
only and cannot be made applicable to the facts and 
circumstances of the present case. 

9. The authorised representative for the manage¬ 
ment has argued that the concerned workman was 
appointed as temporary assistant according to the 
provisions of LIC (Appointment of Temporary Staff) 
instruction:; 1993 Lr a limited peiiod. His term of 
appointment ; ame to an vnd „fter expiry of t! e 
-term of his last extension and his cessation from 



service with effect from 22-4-96 did not come within 
the definition of retrenchment as given under section 
2(00) of the I.D. Act because his appointment came 
within the exception as proided in Section 2<oo)(Pb) 
of ID Act. Provisions oi clause <bb) of section 2(oo) 
are exception, to the definition of retrenchment. In 
other words the termination of service is meniioned 
in clause (bb) does not come within the definition 
of retrenchment. The provisions of clause (bb) of 
section 2(00) of the I.D. Act are as follows :— 

Termination of the service of the workman as 
a result of the non,-renewal of the con¬ 
tract of employment between the employer 
and the workman concerned on its expiry 
or of such contract being terminated under 
a stipulation in that behalf contained 
therein; 


From the aforesaid provisions of clause (bb) of 
Section 2(00) of the I.D. Act, it is evident that 
termination of service of a workman as a result of 
non renewal of contract of the employment bet¬ 
ween the employer and the workman concerned or 
on expiry of such contract being reinstated under a 
stipulation in that behalf contained therein does not 
come within the definition of retrenchment. In this 
case also the term of employment of the workman 
finally came to an end on 22-11-96 according to the 
terms and conditions mentioned in his last letter of 
extensitn of service and the term or contract of 
employment was not renewed after 22-11-96, hence 
his case was squarely covered by the exception 
clause (bb) of section 2(00) of the Act and his 
termination of service on the expiry of the term of 
employment cannot be held to be a retrenchment as 
defined under section 2(00) of the Act. As the 
termination of his service was by efflux of time as 
contained in the last letter of his extension of service 
his termination of service could not be held to be 
retrenchment as defined under section 2(00) of the 
Act The provisions of sectiion 25F of 
the Act are to be completed in the cases of retrench¬ 
ment of the workman hence non compliance of the 
provisions of section 25F of the Act in this case 
is of no consequence and could not render the 
automatic termination of service of the concerned 
workman as illegal and void. 


D ! ?* T " a ^ mi l ar case of Ramesh Prasad versus 
Coonerat,V3 Society Lucknow 1998 

1 30) f 1 ,? 735 the Hon ’ ble H ’>b Court of Allahabad 
has held as under:— 

The application under section 6N of the U P 
Industrial Disputes Act also cannot be 
attracted in the facts and circumstances 
ot the case. Since the anpnintrnent was 
for limited time, there was no proimH for 
continuation beyond the period limited. 
Refusal of extension cannot b e termed as 
retrenchment within the meaning of sec- 
•2. Cf Industrial Disn*ge- 

Act. The petitioner knew that his servi™ 
was for a limited period mentioned in the 
appointment letter. Thus it is not essen- 
• nal to give notice to him. In the present 
case the petitioner had notice of the date 
when his employment will cease by rea s 0n 


of his appointment being limited by time. 
The requirement of notice, therefore, was 
redundant. 

11. The aforesaid case related to U.P. Industrial 
Disputes Act, whose provisions are similar to the 
provisions of the I.D. Act, 1947. The law laid down 
in the case cited above fully applies to the facts of 
the present case also. 

12. The authorised representative for the manage¬ 
ment has drawn my attention towards judgment 
passed in Biria versus State of Punjab and others 
1999(1) LLJ at page 234 in which the appointment 
of the workman was given for fixed period and his 
service came to an end after expiry of that period. 
The Hon’ble Supreme Court in that case held that 
the action of the management was valid and obser¬ 
ved as under:— 


The real question is whether the third respon¬ 
dent had a claim in employment beyond 
December 31, 1984. Having regard to the 
clear terms of his appointment order 
which he accepted by signing at the 
toot thereof , the appellant was entitled to 
bring his employment to an end at the con¬ 
clusion of the period of temporary employ- 
menl. The letter stating that the third res¬ 
pondents services would come to an end 
on December 31. 1984 did not say that the 
services were being terminated because of 
any misconduct. There was no stigma what¬ 
ever cast by that letter. The High Court was 
not m the circumstances warranted in con¬ 
clusion that the services had been terminated 
because of the third respondents misconduct 
and upholding his reinstatement with full 
back wages. 


Y. * * 114 ciicu upove ais 

appnes to the facts of tin's case. 

14. The authorised representative for that workma 
has argued that provisions of Section ?5H of the II 
Act are applicable to this case and the manaeemcr 
has committed breach of these provisions, which hi 

'-ndered the termination of the service of the concerr 

hiJthTfi? 1 kgaL In findin § s rec °rded above, I hav 
held that the management has not committed breac 
of provisions of Section 25F. As the concerned work 
T^? S , , a retrenched workraan as defined unde 

ticn nf a tiP !S A U ! eS , Act ‘ hence Provisions of Sec 
c 25H of the Act aiso did not apply in his cast 

mTnttor Soli ” 0 f vidence that an Y further recruit 
ment for toe post of Assistant and temporary asskban 

rion C f n rn made by the after the tc“ 

ion ot the service of the concerned emnloyee henc 

^rilf^v nS '" >f ' SC f ti0 "' 2m ' of the ^ shall no 
apply to this case also because Section 25H of fb 

hi<f ttraC i ed Whe ” f [ le cnTC!over Proposes to tak 
into his employment other persons. 

15. The representative for the workman has reliec 
on some rulings/judgments passed bv Hon’ble Sunrenv 
Court and other High Courts in support of the car- 

’workman. I do not consider it necessary to dis 
■S* 6 ® ipr^is- a'ya’:d. .Those judgments turned ut 
of ♦tecas? f3CtS aRd havc - ”7 .^plication to the fact 
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ANNEXURE 


16'. The authorised representative for the workman 
has argued that the appointment of the workman made 
on the post of Temporary Assistant for limited period 
was mala fide and arbitrary. But I do not find any 
force in this contention. The copy of requisition letter 
dated 28-2-95 sent to the employment exchange is on 
the record which shows that a panel of temporary 
assistant was to be made and candidates were to be 
engaged according to the demand of different offices 
of LIC. In compliance of that requisition letter names 
were sent to the LIC, which made selections after 
calling, the candidates for interview. In the interview 
letters it was clearly mentioned that candidates were 
called for selecting them as a temporary assistant for 
limited periods. Even in the appointment letter it was 
clearly mentioned that appointments are being made 
for limited period and the appointees shall not be 
entitled to claim regular appointment against regular 
post. The workman joined the service after knowing 
fully well the terms and conditions of the appointment. 
In these circumstances, the appointment of the work¬ 
man or even the extension in service given to him 
from time to time cannot be held to be mala fide and 
arbitrary as such appointments and extensions were 
given- according to the need of different branch offices 
of LIC at Agra. 

17. In view of findings recorded above, I hold that 
the termination of services of Jar Pal Singh with effect 
from 22-11-96 was neither illegla nor unjustified hence 
the concerned workman is not entitled to get any 
relief in pursuance of the reference made to this 
Tribunal. 

18. The reference is answered accordingly against 
the workman. 

R. P. PANDEY/ Presiding Officer 
df fee#, 10 FFF, 200? 

FIT.FT. 1524.—fedTT fMhFF, 1947 
(1947 ft 14 ) F?r am 17 % ffftf f, fefefe 
FIFTH tTFVFTf.FY.FTffi ^feur % % F5T3 

ferilwr rffe -PT% f fafesr 

FfefrfFFT fedK F F FF+H rifefffFFr Ffsrwrf 
qjf raTFlFF, FTPTOT % FFT£ (FFF W 113/99) 

# uFrrfei<r fh# tor fY 4-4-02 

ff am fFT ft 1 

[F. 1 70 12/39/ 97 -FTfFTT (#.- 11 )] 

fY. FFTriTF, FFT F^FF 

New Delhi, the 10th April. 2002 

$ O IF 74 .—in Pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Cen» 
tral Goemment hereby publishes the award (Ref. 
No. 113|99) of the Central Government Industrial 
Tribunal-cum-Laibour Court. Kanpur as shown in the 
annexure in the Industrial Dispute between the em¬ 
ployers in relation to tire management of LIG of India 
and their workman, which was received by the -Cen¬ 
tral Government on 4-4-2002. 

[No. L-17012f39[97-IR(BJI)3 
C. OANGADHARAN. Under Secy, 


BEFORE SRI R. P. PANDEY PRESIDING 
OFFICER, CENIRAL GOVERNMENT INDUSr 

TRIAL TR1BUNAL-CUM-LABQUR COURT 
SARVODAYA NAGAR, KANPUR 

Industrial Dispute No. 113 of 1999 

In the matter of dispute between : 

Santosh Kumar Nagar through 

The General Secretary 

Central Zone National Life Insurance 

Employees Association 

70-D Shaym- Nagar 

Kanpur 

AND 

The Senior Divisional Manager 
Life Insurance Corporation of India 
Division Office 
Sanjai Palace, Agra. 

1. Central Government, Ministry of Labour, New. 
Delhi, vide its notification No, E-17012|39'i97-TR 
(B-II) dated 29-6-98 has referred- the following- dis¬ 
pute for adjudication to this tribunal—- \ 

“Whether the action of the mangement Life 
Insurance Corporation of India, in texmiaa- 
ting the services of Santosh. Kumar Nagar 
wi fi effect from 26-10-96 is legal- and 
justified ? If not to what relief the said 
workman is entitled ?” 

2. The statement of claim has been fifed on behalf 
of Sri Santosh Kumar Nagar with allegations that he 
worked in city branch office no. 2 of LIC Agra as 
temporary typist for total period of 280 days from 
12-2-96 to 26-10-96. His name was called from 
employment exchange and after tes and interview he 
was selected for the post of Typist. After attaining 
sufficient knowledge and experience he was thrown 
out of the job illegally. As he had worked for 280 
days before termination of service be was- entitled *0 
get benefit of provisions of section 25F and 25H of 
the I D. Act and his removal from service is illegal 
being passed in violation of the provisions of section 
25F of the Act. ft has been alleged that leave which 
was due to him has been added to his actual working 
days and thus his working days came, to 280 days 
in accordance wiffi LIC circular dated 3-4-79. It has 
been alleged that the termination of service of the con¬ 
cerned workman is malafide and arbitarily. On the 
basis of these allegations it has been praved that the 
workman mav be reinstated in service with full back 
wages. 

3. Management has filed wrhten statement in which 
it has been admitted by the management that the 
names were called from emolovmerp exchange for 
making appointment against temporary nest of tvpirt 
and assistant in the local offices of the ETC at An? 
Tt has been aliened that the concerned workman 
worked for 215 days onlv. The mnnaneemm denied 
f hat the concerned workman worked for pgn dahs 
Tf has been alleged that the selection .and .anppin*. 

rp.-Tg P* tl— ,,,-nrp-rnorI Wfirkny-o rvas mad" bv ffif 
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management in accordance with the instructions con¬ 
tained in LIC (Employment of Temporaly Staff) 
Instructions 1993 and there has never been anj 
deviation from these instructions. It has been alleged 
that the appoitment of the concerned workman on 
temporary post was made for a limited period and 
extensions were also made for fixed periods ana his 
services automatically came to an end after expiry of 
term of employment. It has been alleged that the 
leave earned by the concerned workman lapsed after 
termination of service in accordance with the terms 
and conditions given in the appointment letter. Hence 
the leave period could not he added to the working 
days. It has been alleged that the concerned work¬ 
man was temporarily appointed for a limited period 
and he had no right to be absorbed in the service of 
LIC. It has further been alleged that the claim of 
the concerned workman is liable to be rejected and 
the reference should be decided in favour of the 
management. 

4. On behalf of the workman rejoinder has been 
filed in which facts alleged in the sta f ement of claim 
have been reiterated. 

5. Workman examined himself as WW1 and filed 
9 documents marked Ext. W.l to W.9 Management 
examined Sri N. K. Raizada a? M.W.l in leading 
I.D. Case no. 106 of 98 and filed 19 documents 
marked Ext. M.l to M.10 in support of its case. 

6. I have heard the authorised representatives tor 
both the parties and hav: gone through the record 
of the case. 

2. The concerned workman has stated on oath 
that he had worked for 280 day 3 in which 
earned leave earned by him is also added. 
It was clearly mentioned in his appointment 
letter that the leave earned by him shall 
lapse on the date of termination of his 
service. When leave earned by him lapsed 
on the termination of his service there was 
no question of adding the same to his 
working days. The management has 
clearly mentioned in paragraph 3 of the 
written statement that the concerned work 
man worked only for 215 days. All the 
days on which the concerned workman 
worked have been given in this paragraph. 
The atppoin'ment letter and extension letters 
issueff by the management to the concerned 
workman from time to time support the 
aforesaid statement made in the written 
statement. The workman has filed the 
very apoointment letter and extension letters 
also. The record shows that the concerned 
workman was not in continuous service of 
the LTC from the date of first apoombnent 
till the date of termination of hiis service. 
The concerned workman has admitted that 
his appointment was made for fixed torm 
and the extensions were also given for the 
fixed terms and his employment came to 
an end after expiry of the last term of 
employment given by the last extension 
letter. Thus there is no order of termina¬ 
tion of service passed by the management 
terminating his services. His service came 
an end by effux of time as given in the last 
extension letter. The record shows that he 
1294 GH2002—47. 


worked only for 215 days hence he was 
not entitled to get protection of section 25F 
of Industrial Disputes Act as has been 
alleged in the statement of claim. 

7. The authorised representative for the workman 
has argued that all casual leave and privilege leave 
which was not availed by the workman during the 
course of service should be added to his actual working 
days. He has relied on the circular dated 3-4-89 
issued by the Life Insurance Corporation of India. 

1 have gone through that circular and find that that 
circular has been issued in connection with the imple¬ 
mentation of terms of the compromise made in the 
case mentioned in the circular. The cir¬ 
cular was applicable to that case only and 
cannot be made applicable the facts of the present 
case. The authorised representative for the manage¬ 
ment has argued that the concerned workman was 
Appointed asi temporary assistant according to the 
provisions of LIC f Appointment of Temporary Staff) 
Instructions 1993 for a limited period. His term of 
appointment came to an end after expiry of the term 
of his last extension and his cessation of service with 
effect from 16-4-96 did not come within the defini¬ 
tion of retrenchment as given under section 2(oo) of 
the I.D. Act because his appointment came within the 
exception as provided in section 2(oo)(bbl of ID 
Act. Provisions of clause (bb) of section 2 ( 00 ) are 
exception to the definition of retrenchment in other 
words the termination of service as mentioned in 
clause (bb) does not come within the definition of 
retrenchment. The provisions of clause (bb) of sec¬ 
tion 2 ( 00 ) of the I.D. Act are as follows :— 

Termination of the service of the workman 
as a result of the non-renewal of the con¬ 
tract of employment between the employer 
and the workman concerned on its expiry 
or of such contract being terminated under 
a stipulation in that behalf contained there¬ 
in; -s’-*! 

From the aforesaid provisions of clause (bb) of 
Section 2 ( 00 ) of the I.D. Act, it is evident that ter¬ 
mination of service of a workman as a result of non¬ 
renewal of contract of the employment between the 
employer and the workman concerned or on expiry 
of such contract being terminated under a stipulation 
in that behalf contained therein does not come with¬ 
in the definition of retrenchment. In this case also 
the term of employment of the workmen finally came 
to an end on 26-10-96 according to the terms and 
conditions mentioned in his last letter of extension 
of service and the term of contract of employment 
was not renewed after 16-4-96. hence his case was 
squarely covered by the exception clause (bb) of 
section 2( 00 ) of the Act and his termination of ser¬ 
vice on the expiry of the term of employment cannot 
be held to be a retrenchment as defined under section 
2 ( 00 ! of the Act. As the termination of his service 
was by efflux of time as contained in the last letter 
of his extension of service, his termination of service 
could not be held to be retrenchment as defined 
under section 2 ( 00 ) of the Act. The provisions of 
scci’.on 25F of the Act are to be complied in the 
ca'es of retrenchment of the workman hence non 
compliance of ihe provisions of section 25F of the 
Act in this case is of no consequence and could not 
render the automatic termination of service of the 
concerned workman as illegal and void. 
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9. In a similar case of Ramesh Prasad versus 
Registrar U.P. Cooperative Society Lucknow 1998 
(30) FLR 735 the Hon’ble High Court of Allahabad 
has held as under :— 

The apphcat'on under section 6N of the U.P. 
Industrial Disputes Act also cannot be 
atti acted in the facts and circumstances of 
the case. Since the appointment was for 
limited bme, there was no ground for con¬ 
tinuation beyond the period limited. Refusal 
of extension cannot be termed as retrench¬ 
ment within the meaning of section 6N of 
the U.P. Industrial Disputes Act. The peti¬ 
tioner k new that his service was' for a limit¬ 
ed period mentioned in the appointment 
letter. Thus it is not essential to give 
notice to him. In the present case the 
petitioner had notice of the date when his 
employment will cease by reason of his 
appointment being limited by time. The 
requirement of notice, therefore, was 
redundant. 

10 The aforesaid case related to U.P. Industrial 
Disputes Act, whose provisions are similar to the pro¬ 
visions of the 1 D. Act, 1947. The taw laid down in 
the case Cited above fully applies to the facts of the 
present case also. 

11. The authorised representative for the manage¬ 
ment has drawn my attention towards judgment pass¬ 
ed in Birla versua State of F’uirjab and others 1999 
(1) LLJ page 234 in which the appointment of the 
wdrkman was' givenf or fixed period and his service 
came to an end after expiry of that period. The 
HoiTble Supreme Court in that case held that the 
action bf the management was' valid and observed as 
under :— 

The real question is whether the third respondent 
had a claim in employment beyond Decem¬ 
ber 31. 1984. Having legard to the clear 
terms of the appointment order which he 
accepted by signing at the root thereof, the 
appellant was entitled to bring Ihis employ¬ 
ment to an end at the conclusion of ihe 
period of temporary employment. The 
letter stating that the Hurd respondents 
services wobki come to an end on Decem¬ 
ber 31. 1984 did not Say that the services 
were being terminated because of any mis¬ 
conduct. There was no stigma whatever 
ccst by that letter The High Court was 
not in the circumstances warranted in con¬ 
clusion that the services had been terminat¬ 
ed because of the third respondents mis¬ 
conduct and upholding his reinstatement 
with full back wages. 

12. Tbe iaw laid down in the case cited above also 
applies to the facts of this case. 

13. The authorised representative for the workman 
has argaed that provisions of Section 25H of the I.D. 
Act are applicable to this case ahd the management 
has committed breach of these provisions, which has 
temieted the termination of the service of the con¬ 
cerned Workman illegal. In findings recorded aTtove, 
T have held fhat fhe management has not committed 
breach of provisions of Section 25F. As the concerned 


workman was not a retrenched workman as defined 
under the Industrial ■ Disputes Act, hence provisions 
of Section 25H of the Act also did not apply in his 
case. Secondly there is no evidence that any further 
recruitment for the post of ’Assistant or temporary 
assistant has been made by the management after the 
termination of the service of the concerned employee 
henee the provisions of Section 25H of the Act shall 
not apply to this case also because Section 25H of 
the Act is attracted when the employer proposes to 
take into his employment other persons. 

14. The representative for the workman has relied 
on some rulings/judgments passed by Hon’ble Supreme 
Court and other High Courts in support of the case 
of the workman. I do not consider it necessary to dis¬ 
cuss them in this award. Those judgments turned up 
on their own facts and have no application to the facts 
of this case. 

15. The authorised representative for the workman 
has argued that the appointment of the workman made 
on the post of Temporary Assistant for limited period 
was mala fide and arbitrary. But I do not find any 
force irC this contention. The cbpy of requisition letter 
dated 28-2-95 sent to the employment exchange is on 
the record which shows that a panel of temporary 
assistant was to be made and candidates were to be 
engaged according to the demand of different offices 
of ETC. Tn compliance of that requisition letter names 
were sent to the LIC. which made Selections after 
calling the candidates for interview. In fhe interview 
letters it was clearly mentioned that candidates were 
called for selecting them as a temporary-assistant for 
limited periods. Even in the appointment letter it was 
etehrly mentioned that appointments are being made 
for limited period and the appointees shall not be 
entitled to Claim Ttgtriar appointment against regular 
Post.’The workman joined the service after knowing 
fUllV wi‘11 the terms and conditions of the appointment 
Tn these’ circumstances, the appointment of the work¬ 
man Or even the extension in service given to him 
from time to time cannot be "held to be mala fide and 
arbitrary as such appointments and extension were 
given according to the need df different branch offices 
bf LIC at Agra. 

16. In view of findings recorded above, I hold that 
the termination service of Santpsh Kumar Na<mr with 
effect from 26-10-96 is legal and justified md the con¬ 
cerned workman is not enfitled for anv relief. 

17. Reference is decided accordingly. 

R. P. PANDEY. Presiding Officer 

pf fesft, 1 0 999, 2002 
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New Delhi, the 10th April, 2002 

S.O. 1525.—In pursuance, of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
M4/98) of the Central Government Industrial Tri- 
bunuhcum-Labour Court, Kanpur as shown in the 
annexure in the Industrial • Dispute between the emp¬ 
loyers in relation-to the management of LIC of India 
and their workman which was received by the 
Central Government on 4*4-2002. 

[No. L-17012/40/97-IR(B-II)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE SRi R. P. PANBEY, PRESIDING 
OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRf B UN A L-C U M*L A BO U R 
COURT, SARVODAYA NAGAR, KANPUR 

Industrial Dispute No. 114 of 98 

In the matter of dispute between : 

Rakesh Kumar Snarrna through 
The General Secretary, 

Central Zone National Life Insurance Employees 
Association, 

70'-D, Shyam Nagar, 

Kanpur. 

AND 

The Senior Divisional 'Manager, 

Life Insurance Corporation of India. 

Divisional 1 Office, 

Sanjai Palace, 

Agra. 


of these allegations he has prayed that he is entitled 
to be reinstated in service with lull back wages. 

3. The management of LIC filed written statement 
with contention that the concerned workman' was emp¬ 
loyed as temporary typist for a limited period and 
alter expiry ot the period ol employment his service 
automatically came to an end. It has been admitted 
in the wnttfeti statement that his name was called from 
the employment exchange fbr giving temporary ap¬ 
pointment* fbr the post of typist and after- interview 
and 1 typing tesr he was selected atld appointed as tem¬ 
porary'typist fbf a limited period. The mnnagcmqji 
denied that he worked* for more than’240 days or ior 
270 days - as alleged in the statement of claim. They 
denied that arty test was taken at the time of appoint¬ 
ment'for giving regular employment. The temporary 
appointment was made on the basis of eligibility and 
interview only. It has been alleged that when he was 
appointed cm temporary basis and each time the ap¬ 
pointment was given‘for limited'period and alter ex¬ 
piry of fixed period his employment came to an 1 end 
automatically. It has been alleged that the concerned 
employee was not entitled to get benefits of the pro¬ 
visions of Sections 25F and 25H of'I.D. Act. It has 
been alleged that the corporation followed the instruc¬ 
tions contained in LlC (Employment of Temporary 
Staff) Instructions, 1993 and there had never been 
any deviation from these instructions. As the appoint¬ 
ment of the concerned employee was purely temporary 
fbr limited period it did not confer arty right to the 
concerned workman for absorption in the service of 
the corporation. It has been prayed that the claim of 
the concerned employee be rejected out rightly and 
the reference should be decided in favour of the 
management. 


1. Central Government, Ministry of Labour, New 
Delhi vide Notification No. L-17012]40|97-1R 
(B-II) dated 29-P-98 has referred 'the following dis¬ 
pute for adjudication* to this tribunal— 

Whether the action*of the management of Life 
Insurance Corporation; of India in terminat¬ 
ing the services of Rkkesh Kumar Sharma 
with effect* from 16-2-96 is legai and justi¬ 
fied? If'not, to what relief the said work¬ 
man is entitled ? 

2. On behalf of the workman statement of claim 
has been filed with 'allegations that'he worked in DBO 
Agra of LIC as temporary typist for a total period 
of 272 days from 22-6-95 to 16-2-96. His name was 
called- from * the employment exchange and after test 
and-interview he was selected for the post of typist. 
After-he attained sufficient knowledge and experience, 
of the post of typist he was thrown out of job imme¬ 
diately in- an unjust and illegal manner. As he worked 
for 272 days lie became entitled to the benefits of 
provisions of Sections 25 B and 25F and 25H of the 
Industrial Disputes 'Act and his removal from* service 
is illegal -and-.mala fide. He-is also entitled to get bene¬ 
fits of privilege* leave and casual leave as per LIC 
circular • dated 3-4-89 and if the credit of privilege 
leave.and casual leavens given to him the workkjg days 
automatically -move to 272-days. The LIC management 
of tAgra did- not even observe the instructions of tem¬ 
porary employee recruitment 1993. It has been alleged 
that as per law of the land he is entitled to be absorbed 
in the regifiar service of the corporarion, On the'basis 


4; On' bbhalf of the workman rejoinder* has'been 
filed in which'the facts alleged in the-statement of 
claim has been reiterated and 1 it has been alleged- that 
the appointment-‘given* for fixed* period was illegal and 
was misuse of powers. It has been further prayed*-that 
the concerned employee should* be reinstated in service 
with' Ml back wages. 

5. The workman >has examined himself as W:W. 1 
and'filed 10 documents-marked Exts. W-l ■ to W-1Q 
in* support of his case. The management examined 
Sri HdnS' Raj Botla in as leading I.D. Case No. 102 
of 1998 and filed 7 documents marked-Exts. M-l to 
M- J 7 in support of'its case. 

6 . The authorised representative for the workman 
has argued* that the-workman -had worked for 272 days 
that iS'for more than 240 days hence he was entitled 
to get -benefit of Section 25F of Industrial Disputes 
Act. But after going through the evidence* on the re¬ 
cord, I do not find any force in this argument.* Rakesh 
Kumar s Sharma *W.W.l stated on oath that he worked 
for 272 days in* the District Branch Office, Agra of 
LIC. He stated that in view of circular dated* *3v4-89 
the leave due to him was to be added in the working 
days. I have-gone through that circular Ext. W-3. That 
was issued* to Clarify the -terms of the compromise 1 filed 
in*that -case and the* same* cannot be made applicable 
to the facts of the present case. He -admitted -in his 
application Exts. M-7 and M-8 that he worked from 
22- ! 6-95 to 16-2-96 as temporary typist. Thus his work¬ 
ing days came to 235 days. This, fact is supported by 
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attendance register filed by the management also. 1, 
thereiore, hold mat me concerned workman aid not 
complete 240 days or work preceding one year betore 
the date ot termination ol Ins service ana was therc- 
tore not entitled to get protection or Section 25E of 
Industrial Disputes Act. 

7. The audioused representative for the management 
has argued that uie concerned workman was appointed 
as temporary assistant according to me provisions of 
LIC (Appointment ol Temporary Stall) Instructions, 
1993 for a limited period. His term ol appointment 
came to an end alter expiry of the term or his last 
extension and his cessation of service with elfect from 
16-2-90 did not come within the definition ol retrench¬ 
ment as given under Section 2(oo) ol the I.D. Act 
because his appointment came witmn the exception as 
provided in Section 2(oo)(bb) of ID Act. Provisions 
of clause (bb) of Section 2(oo) are exception to the 
definition of retrenchment. In other words the termi¬ 
nation of service as mentioned in clause (bb) dose not 
come within the definition of retrenchment. The pro¬ 
visions of clause (bb) of Section 2(oo) of the I.D. 
Act are as follows— 

Termination of the service of the workman as a 
result of the non-renewal of the contract of 
employment between the employer and the 
workman concerned on its expiry or of such 
contract being terminated under a stipula¬ 
tion in that behalf contained therein; 

From the aforesaid provisions of clause (bb) of Sec¬ 
tion 2(oo) of the 1. D. Act, it is evident that termina¬ 
tion of service of a workman as a result of non-renewal 
of contract of the employment between the employer 
and the workman concerned or on expiry of such con¬ 
tract being terminated under a stipulation in that be¬ 
half contained therein does not come within the defini¬ 
tion of retrenchment. In this case also the term of 
employment of the workman finally came to an end 
on 16-2-96 according to the terms and conditions 
mentioned in his last letter of extension of service and 
the term of contract of employment was not renewed 
after 16-2-96, hence his case was squarely covered 
by the exception clause (bb) of Section 2(oo) of the 
Act and his termination of service on the expiry of 
the term of employment cannot be held to be retrench¬ 
ment as defined under Section 2(oo) of the Act. As 
the termination of his service was by efflux of time 
as contained in the last letter of his extension of ser¬ 
vice, his termination of service could not be held to 
be retrenchment as defined under Section 2(oo) of 
the Act. The provisions of Section 25F of the Act 
are to be complied in the cases of retrenchment of the 
workman hence non-compliance of the provisions of 
Section 25F of the Act in this case is of no conse¬ 
quence and could not render the automatic termination 
of srevice of the concerned workman as illegal and 
void. 

8 . In a similar case of Ramesh Prasad versus Regis¬ 
trar U.P. Co-operative Secretary, Lucknow 1998 (30) 
FLR 735 the Hon'ble High Court 1 of Allahabad has 
held as under— 

The application under Section 6N of the U.P. 
Industrial Disputes Act also cannot be 
attracted in the facts and circumstances of 
the case. Since the appointment was for 
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limited time, there was no ground for con¬ 
tinuation beyond the period limited. Refusal 
of extension cannot be termed as retrench¬ 
ment within the meaning of Section 6N ol 
the U.P. industrial Disputes Act. The peti¬ 
tioner knew that his service was for a limited 
period mentioned in the appointment letter. 
Thus it is not essential to give notice to him. 
Iri the present case the petitioner had notice 
of the date when his employment will cease 
by reason of his appointment being limited 
by time. The requirement of notice, there¬ 
fore, was redundant. 

8 A. The aforesaid case related to U.P. Industrial 
Disputes Act, whose provisions are similar to the 
provisions of the 1. D. Act, 1947. The law laid down 
in the case cited above fully applies to the facts of 
the present case also. 

9. The authorised representative for the manage¬ 
ment has drawn my attention towards judgment passed 
by Birla versus State of Punjab and others 1999 (1) 
LLJ at page 234 in which the appointment of the 
workman was given for fixed period and his service 
came to an end after expiry of that period. The Hon’ble 
Supreme Court in that case held that the action of 
the management was valid and observed as under— 

The real question is whether the third respondent] 
had a claim in employment beyond Decem¬ 
ber 31, 1984,. Having regard to the clear 
terms of his appointment order which he 
accepted by signing at the foot thereof, the 
appellant was entitled to bring his employ¬ 
ment to an end at the conclusion of the 
period of temporary employment. The letter 
stating that the third respondents services 
would come to an end on December 31, 
1984 did not say that the services were being 
terminated because of any misconduct. There 
was no stigma whatever cast by that letter. 
The High Court was not in the circumstances 
warranted in conclusion that the services 
had been terminated because of the third 
respondents misconduct and upholding his 
reinstatement with full back wages. 

10. The law laid down in the case cited above also 
applies to the facts of this case. 

11. The authorised representative for the workman 
has argued that provisions of Section 25H of the I.D. 
Act are applicable to this case and the management 
has committed breach of these provisions, which has 
rendered the termination of the service of the con-, 
cerned workman illegal. In findings recorded above, 
I have held that the management has not committed 
breach cf provisions of Section 25F. As the concerned 
workman was not retrenched workman as defined 
under the Industrial Disputes Act, hence provisions 
of Section 25H of the Act also did not apply in his 
case. Secondly there is no reliable evidence that any 
further recruitment for the post of Assistant or tempo¬ 
rary assistant has been made by the management after 
the termination of the service of the concerned emp¬ 
loyee hence the provisions of Section 25H of the Act: 
shall not apply to this case also because Section 25H 
of the Act is attracted' when the employer proposes 
to take inlo his employment other persons. 
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12. The representative for the workman has relied 
on some rulings/judgments passed by Hon’ble Supreme 
Court and other High Courts in support of the case 
of the workman. I do not consider it necessary to dis¬ 
cuss them in this award. Those judgments turned up 
on their own facts and have no application to the 
facts of this case. 

13. The authorised representative for the workman 
has argued that the appointment of the workman 
made on the post of Temporary Assistant for limited 
period was mala fide and arbitrary. But I do not find 
any force. in this contention. The copy of requisition 
letter dated 28-2-95 sent to the employment exchange 
is on the record which shows that a panel of temporary 
assistant was to be made and candidates were to be 
engaged according to the demand of different offices 
of LIC. In compliance of that requisition letter names 
were sent to the LIC, which made selections after 
calling the candidates for interview. In the interview 
letter it was clearly mentioned that candidates were 
called for selecting them as a temporary assistant for 
limited periods. Even in the appointment letter it was 
clearly mentioned that appointments are being made 
for limited period and the appointee shall not be 
entitled to claim regular appointment against regular 
post. The workman joined the service after knowing 
fully well the terms and conditions of the appointment. 
In these circumstances, the appointment of the work¬ 
man or even the extension in service given to him 
from time to time cannot be held to be mala fide and 
arbitrary as such appointments and extension were 
given according to the need of different branch offices 
of LIC at Agra. 

14. Sri R. K. Sharma W.W.l stated that after ter¬ 
mination of his service other persons were appointed 
but he was not given opportunity of employment by 
LIC. This fact has not been pleaded in statement of 
claim. Thus aforesaid statement appears to be after¬ 
thought, which cannot be believed. Had there been 
any truth in that statement he must have pleaded the 
same in the statement of claim. 

15. In view of findings recorded above, I hold that 
the let ruination of services of Rakesh Kumar Sharma 
with effect from 16-2-96 was neither illegal nor un¬ 
justified hence the concerned workman is not entitled 
to get any relief in pursuance of the reference made 
to this Tribunal. 

16. The reference is answered accordingly against 
the workman. 

R. P. PANDEY, Presiding Officer 
io snfcr, 2002 
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New Delhi, the 10th April, 2002 

S.O. 1526.—In pursuance of Section 17 
of the Industrial Disputes Act, 1947 (14 of 
1947), the Central Government hereby pub¬ 
lishes the award (Ref. No. 60j 1995) of the 
Central Government Industrial Tribunal-cum- 
Labour Court No. 2, Dhanbad as shown in 
the annexure in the Industrial Dispute bet¬ 
ween the employers in relation to the manage¬ 
ment of LIC of India and their workman, 
which was received by the Central Govern¬ 
ment on 04-04-2002. 

[No. L-17012|44!94-IR(B-II)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (No. 2) AT 
DHANBAD 

PRESENT : 

Shri B. Biswas, Presiding Officer 

In the matter of and Industrial Dispute 
under Section 10(1 )(d) of the I.D. 
Act. 1947. 

Reference No. 60 of 1995 
PARTIES : 

Employers in relation to the manage¬ 
ment of L.I.C. of India. 

A ND - 

Their Workman 

APPEARANCES : 

On behalf of the Workman.—None. 

On behalf of the Employers.—Shri R. R. 
Bhattacharya, Advocate. 

STATE : Jharkhand. INDUSTRY : Insurance. 

Dated, Dhanbad, the 15th March, 2002 

AWARD 

1. The Govt, of India, Ministry of Labour, 
in exercise of the powers conferred on them 
under Section 10( 1) (d) of the I.D. Act, 1947 
has referred the following dispute to this Tri¬ 
bunal for adjudication vide their Order No. 
L-17012'44 94-LR.(B-2), dated the 4th April, 
1995. 


*0 ima : a, 20 0 2/Ssrra 1 ■>, 19 2 4 
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SCHEDULE 

“Whether the action of the management 
of LIC of India, Patna in terminat¬ 
ing and not regularising the ser¬ 
vices of Md. Nausad as Watchman 
is legal and justified ? If not, to 
what relief is the said workman 
entitled ?” 

Case of the concerned workman accord¬ 
ing to W.S. in brief is as follows :— 

2. The concerned workman in his W.S, sub¬ 
mitted that as Watchman he worked at L.I.C. 
Patna on and from 1982 and his case is 
covered under the NIT Award (NIT l of 
1985) gazetted on 18-4-86. He submitted 
that the Hon’ble Tribunal had given award 
to the effact that all candidates who worked 
as temporary workman for 70 days and more 
between the period from 1-1-82 to 20-5-85 
will be appointed permanent in LIC. Re¬ 
ferring the observation of the NIT in the said 
award the concerned workman submitted that 
he worked more than 70 davs as temporary 
watchmanTeon in Class IV category during 
the Said period and accordingly submitted peti¬ 
tion'for his recruitment in Watchman’s cadre 
as per the Award but the management ignor¬ 
ed his claim and also thereby ignored the 
direction given in the NIT Award. He sub¬ 
mitted that management though conducted 
recruitment test on different occasions by 
that time ignored his claim. As a result the 
Union on his behalf raised an industrial dis¬ 
pute before the RLC(C) Patna for concilia¬ 
tion but that did not yield any result due to 
adamant attitude taken by the Management 
The management took the plea that for ap- 
nointment to the post of Peon passing the 
written examination was necessary though 
it was not required in case of recruitment of 
watchman. He disclosed that in view of letters 
issued bv the Management dt. 31-10-86 and 
1-4-89 he appeared in the written test but 
cottld not succeed. He submitted that in 
para-55 of the Award Hon’ble NIT Judge 
observed that the test should be taken not for 
the sake of domination. Accordingly he sub¬ 
mitted his prayer for oassing Award directing 
the Management to absorb him to the Dost of 
PCon wi^h effect from August. 1990 with other 
benefits and compensation of Rupees one lakh 

3. The management on the contrary after 
filiftg WLS.-curn-rcjoi rider have denied all the 
claims aftd allegation which the concerned 
workman asserted in the W.S. 


[PARr II— Slc. 3(u)] 

They submitted that a dispute relating to 
'the Wage and'Other conditions of service, the 
condition for absorption in regular cadres 
etc. of the employees were referred ‘ to the 
,NIT, Bombay fof adjudication. In coufse of 
hearing of that Ref. Case i.e. Ref. Case No. 1 
of 1985 all the Central Union participated and 
placed their pleadings. After hearing all 
sides Learned Judge, NIT passed his Award 
which was published in the Gazette of India 
on >7-6-86 and the same also was approved by 
the Apex Court. They submitted that on the 
basis-of thb said Award they issued a Cir¬ 
cular bearing No. Ref. 2-D l 622|BSPl86 dt. 
18-9-86 giving guide lines in the matter of 
implementation of various provisions of the 
Award. They disclosed that Clause II of the 
said Circular deals with the formation of 
bool and other conditions of employment. 
Sub-clause VII of Clause II specifically dealt 
with the choice for inclusion in a particular 
Poohcategory. 

They submitted that the concerned work¬ 
man who was employed as Coolie completed 
required number of days as such within the 
period as specified in Award. They also 
admitted that the concerned workman occa¬ 
sionally also worked as watchman. They 
further disclosed that in view of the Circular 
issued, the concerned workman submitted 
his application on 5-7-86 for inclusion ‘of his 
name in the sub-staff category as he completed 
required number of days and accordingly he 
was allowdd to-appear in the test in the year 
1986, 1989 and 1990 but he failed to qualify 
in the said test. 

It has been further submitted by the manage¬ 
ments that as the concerned workman opted 
and applied for sub-staff and was allowed to 
compete for the post of sub-staff in terms of 
that NIT Av/ard he said far the said Act but 
failed td qualify in the said test. InSpite of 
knowing all these facts, the Union of the 
concerned workman raised a purported dis¬ 
pute started demanding for his absorption. 
Accordingly, the management submitted their 
prayer for rejecting the claim of the concern¬ 
ed workman. 

4. The points for decision in this reference 
are :— 

“Whether the action -of the management 
of LIC of India- Patna in terminat¬ 
ing and not regularising the services 
of Md. Nausad as W&tchman i\ 
lehal find justified 9 Ifl not, to what 
relief is the said workman entitled ?” 
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DECISION WITH REASONS 

5. It is admitted fact that the concerned 
workman worked under the management as 
Cootie!watchman during the period from 
1-1-82 to 20-5-85. It is also admitted fact 
that during this period he worked more than 
70 days. 

It is also admitted fact that as industrial 
dispute over employment of temporary staff 
under LIC raised: a reference was made to 
the NIT Bombay for disposal and Award. 
Learned Judge, NIT Bombay after hearing all 
sides passed his Award in that reference case 
bearing No. 1 of 1985 and it was duly pub¬ 
lished in the Gazette of India on 7-6-86 and 
the same was also approved by the Hon’ble 
Apex Court. It has been submitted by the 
management that in view of‘the said Award 
they issued a circular bearing No. Ref. I-D 
622|ASPi86 dt. 18-9 : 86 giving guidelines in 
the matter of implementation of various pro¬ 
visions of the Award passed by the NIT. Ac¬ 
cording to sub-clause vii of Clause II temporary 
watchman had been directed to opt their choice 
for inclusion in a particular postlcategory. 
They submitted that the concerned workman 
submitted his application on 5-7-,86 for inclu¬ 
sion of his name in the sub-staff category as 
he completed required number of days as 
stipulated in the said Award. It is the conten¬ 
tion of the management thajt as per recruit¬ 
ment of sub-staff a test including written test 
was feaujred ahd the concerned wofkmah 
was asked to appear in the said -test held in 
the year 1986, 1989 and 1990. Concerned 
workman in his W.S. admitted this fact of 
his appearing in the vriitton test in the year 
1986 and 1989 but remained silent if be ap¬ 
peared in the written test held'in 1990. It 
Is the contention of the managemeht that the 
concerned workman could not come out 
successfully in the written teds. The concern¬ 
ed workman too admitting this fact Has referr¬ 
ed to para 55 of the Award wherein it has 
been observed that test should be taken not 
for the sake of ‘elimination’. Ffbm the sub¬ 
mission of the concerhed workman it is clear 
that the Award had provided provision for 
holding test of the errmlovees for recruitment 
to the post of sub-s f aff bv the management. 
Now die auestion is if the management con¬ 
ducted tbf* said test for elimination of the 
concerned workman. Tt is seen that the con¬ 
cerned workman anneared in the written tod 
o ! n three occasions but On all occasions he 
coidd not succeed. There is no scope to Say 
that the management did not give ample op¬ 


portunity to the concerned workman for his 
coming out successfully but if he failed to 
come out successfully that should be consi¬ 
dered as of his fault and not the fault of the 
management. It is not expected that an in¬ 
competent person should be recruited to 
oblige him taking his burden on the shoulder 
of the management. Question of test ap¬ 
pears to ascertain how far he is mentally and 
physically fit to do the job. A person will 
automatically eliminate if he does not come 
out successfully. It is only to be looked into 
if the management'intentionally eliminated the 
concerned workman taking that written test 
with any ulterior motive. I consider that 
onus absolutely lies on the concerned work¬ 
man to establish such allegation. It -is seen 
from the record that ample opportunities were 
given to the concerned workman to substan¬ 
tiate his own claim but he did not consider 
necessary to do so. Facts disclosed in his W.S. 
cannot be considered as substantive piece of 
evidence until and unless it is corroborated by 
cogent evidence. It is seen that the concerned 
workman though got ample opportunity did 
not turn up with a view to establish his claim. 
It is not the case of the concerned workman 
that following NIT Award the management did 
also not give any scope to appear in the test 
for regular!sation of his service as sub-staff. 
Therefore- until and unless the tjoncerned 
workman is able to establish his allegation 
against the management there is little scope to 
say that being biased the management ignor¬ 
ed his c’aim. No evidence is also forthcoming 
that the management took any arbitrary role 
or passed any illegal orders -against fbe con¬ 
cerned workman. There is also no evidence 
that the management has violated the princi¬ 
ples of natural justice bv not recruiting him in 
the post of sub-staff inspite of his failure in 
the written test successively. 

6. As such after careful consideration of 
all the facts and circumstances I hold-that as 
the concerned workman has failed to substan¬ 
tiate his claim by adducing cogent evidence he 
is not entitled to get any relief. 

In the result, the following Award is 
rendered :— 

“The action of the management of LIC 
of India, Patna in terminating and 
not regularising the services of 
Md. Nausad as Watchman is legal 
and justified. Conse*3«enitly. the 
concerned workman is ’ not entitled 
to get • any relief.” 

B. BISWAS, Presiding Officer 
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New Delhi, the 10th April, 2002 

S.O. 1527.—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 ot 1947), the Central Government 
hereby publishes the award (Ref No. 56/95) of the Central 
Government Industrial Trjbunal-c urn-Labour Court, 
Chandigarh as shown in the anr,e\ure in the Industrial Dispute 
between the employe’s in relation to the management of LTC 
of India and their workman, which was received by the 
Central Government on 1 -1-2002. 

[No. L-17012/ 6 S / 9 A-l R t, B-11) ] 
C. GANG VDH \RAN, Under Sec/. 

ANNEXURE 

IN THE COURT OF SHRI S. M. GOEI., PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-! ABOUR COURT, CHAND1GARII 

Ref. No. I. D. 56/95 

Shri Chamanlal Khullar, 

45 Rose Park, 

Gulab Devi Hospital Road, 

Jalandhar, City, 

Panjab. .. Applicant 

Versus 

Senior Divisional Manager, 

Life Insurance Corpoiv inn of India 
Jeevan Parkash, 

Model Town Road, 

Jalandar City. 

For the workman : None. 

For the management : R. S. Longia. 

AWARD " " 

Dated : 5-3-2002 

The Central Government, Ministiy of Labour in exercise 
of powers conferred on them unde 1 ’ section 10(1 )(d) and 
sub-section 2-A of Section 10 of the Industrial Disputes Act 
1947 (hereinafter refe red as the Act), vide their letter No. 
L-17012T68/94-IR(B-2) dated 1-6-19'K lefetred the following 
Industrial Dispute to this Tribunal : - 

“Whether the action of the management of LTC of India, 
Jalandhar m removing Sri Chamanlal KJiullai, 
Development Officer from service w.e.f. 16-2-91 is 
legal and justified ? If not, what relief is the said 
workman entitled to ?" 

2. None has put up appearance on behalf of the parties 
despite their presence on the last date of hearing. It appears 
that workman is not interested to pursue with the piesenl 
reference. In view of (he above, ihe present reference is dis- 
mised in default. Central Government be informed. 
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New Delhi, the 10th Aprd, 2002 

S.O 1528.—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 < 14 of 1947), the Central Government 
hereby publishes the award (Ref. No. 600/2001) of the 
Central Government Industrial Tiiburul cum-Lahour Court, 
Chennai as shown in the annexui 3 in the Industrial Dispute 
between the employers in relation to (he management of Bank 
of Maharashtra and their workman, which was received by 
the Central Government on 08-04-2002. 

[No. L-120i 1/49/2000 IR(B-II)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE CENTR vL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, CHENNAI 

Wednesday, the 3rd April, 2002 

PRESENT : 

K. Karthikeyun. Treading Officer. 

INDUSTRIAL DISPUTE NO. 600/2001 

(In the matter of the dimute foi adjudication under clause 
(d) of sub-section (1) and sub-section 2(A) of Section 
10 of the Industrial Disputes Act. 1947 (14 of 1947), 
between Sri N. Sundai am and the Management of Kank 
of Maharashtra, Chennai.) 

BETWEEN 

The President, .. I Pai tv/Claimant 

Tamil Nadu Banks’ Deposit 
Collectors Union, 

Chennai. 

AND 

The Regional Manager, .. II Party/Man igement 

Bank of Mahaia ,-itra, 

Chennai. 

APPEARANCE : 

For the Claimant ■ Sri U. P. Shet, President 

For the Management : Sri K. Vesudcvacharvulu. 

Dv. Manager (Legal) 

Sri P. Ravindran, Manager. 

The Government of India, Ministiy of Labour in oeicise 
of powers conferred bv clause (d) of sub-section (1) and 
sub-section 2(A) of Section 10 of Industrial Dispute Act, 
1947 (14 of 1947), hive lefeired the concerned Industrial 
Dispute for adjudication vide Ordei No. 1.-12011 49 / 2000-IR 
♦-IT) dated 06-08-2001. 


S. M. GOEL, Presiding Office 
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On receipt of the order ot reference from the Government' 
of India, Ministry of Labour, this case has been taken on 
Pie as I.D. No. 60012001 and notices were sent to both the 
parties to the dispute, with a direction to appear before this 
Tribunal on 05-09-2001 to prosecute this case further. 
Accordingly, the I Party/Claimant and the authorised tepre- 
sentative for the II Party/Management were appeared and 
l ave prosecuted this case by filing their Claim Statement and 
( iujnter Statement respectively. 

When the matter came up before me for final hearing on 
06-03-2002, upon perusing the Claim Statement, Counter 
Statement, the other material papers on record, the documen¬ 
tary evidence filed on die side of die T Party/Claimant, and 
after hearing the arguments advanced by the authorised 
representatives on either sides this matter having stood over 
till this date for consideration, this Tiibunal has passed the 
following :— 

AWARD 

. The Industrial Dispute referred to in the above order of 
reference by the Centrd Government for adjudication by this 
Tribunal is as follows :— 

“Whether the action of the management of Bank of 
Maharashtra is justified i,i terminating the services 
of Shri N. Sand tram. Daily Deposit Collector? If 
not, what relief is he entitled to 7” 

2. The averments in the Claim Statement of the I Party/ 
Claimant President, Tamil Nadu Bank's Deposit Collectors’ 
Union (hereinafter refer* to as Petitioner) are briefly as 
follows ;— 

The II Party/Managemout Bank of Maharashtra is one of 
the nationalised banks has daily deposit scheme known as 
I okamanga! Daily Deposit Scheme. In the Trichy branch of 
Bank of Maharashtra Sri Sundaram was appointed as the 
deposit collector on 1-7-81. He was collecting good amount 
of deposit at the door steps cf the depositors of the bank 
and on an average, he was earning Rs. 1000 as commission 
per month. The Regional Manager after an inspection of the 
branch decided to stop the scheme at Trichy branch of the 
bank. His decision for stopping the scheme at Trichy branch 
based on monthly collection of deposit and total deposit of 
the branch under the scheme. A; the deposit collection did 
not exceed Rs. 50,000 per month and the total deposit of the 
branch did not exceed Rs 10,00,000, he directed the Branch 
Manager by his circular dated 11-11-94 to discontinue the 
scheme. The Branch Manager addres,ed a letter dated 28th 
Noember, 1994 to Sri N. Sundaram informing him that the 
scheme oi daily deposit would be discontinued in the branch 
with effect from 03-12-91. H? was directed not to collect 
any deposits under the scheme and hi: services were termi¬ 
nated. According to the management of the bank, thev invoked 
the terms of agreement lor termination as Sri Sundaram is 
not a regular employee and he had sinned a contract for 
service and not a contract of service. The management has 
agreed that his conduct was good during 13 years of service 
as denosit collector. His representation for le-anpointment 
did not evoke any response from the management of the bank 
The action of the management in terminating the services of 
the deposit collector Sri N. Sundaram is wrongful. The High 
Court and the Supreme Court have decided ihat the deposit 
collector is a workman. So. the deposit collector Sri N. 
stupdamm has PO t nrorection under Industrial Disputes Act. 
The action of the man lacmeiit is wrongful and not justified 
on the ground that discontinuing one scheme of denosit and 
continuing other deposit scheme and banking activities and 
the services of the workman cannot be terminated Hence, 
it is prayed that the ll P.utv/Mnn.agement mav be directed in 
reinstate Sri N Sundu'm as deposit collector with back 
waves and last drawn commission of Sri N. Sundaram should 
be taken into consideration fo: back waves. If the IT Party/ 
Management do not decide to reintroduce the scheme in 
Trichv. S r i n. Sundaram mav be re-appointed as a clerk at 
the Trichv branch and hi-, >13 years service may be taken to 
■ determine his nay scale. 

3. The averments in the Counter Statement cf the jt Party/ 
Management Bank of Maharashtra (hereinafter refers to as 
Respondent) are briefly as follows :— 

In Tiruchiranalli branch of Bank of Maharashtra Sri N. 
Sundaram had been appointed as Authorised Ten escalation 
1791 Gl'^OOt—48. 


under the bank’s' Uokmangal "Daily Deposit Scheme: 'if was 
discontinued at that' branch 'with effect from 3-12-94, • The 
Authorised Representative had been appointed on the terms 
and conditions of an agreement entered into at Tiruchirapaili 
between the bank and the A.R. on the 1st day of July, 1981, 
specifically under the deposit scheme. As per terms of Clause 7 
Of the agreement, the A.R. in case wanted to terminate the 
said agreement, he could do so by giving a notice of one 
calendar month in writing to the bank Of his intention to do 
so. The bank also had the right to terminate the 
contract under the said agreement by giving a notice of one 
calendar month in writing to the A.R. In terms of 
clause 8 of the said agreement, the bank shall be entitled 
in its sole discretion of suspend/discontinue the scheme in 
its entirety in which case, the agreement will stand auto¬ 
matically terminated. The bank decided to discontinue the 
deposit scheme at Tiruchirapaili branch w.e.f. 3-12-94 as the 
scheme was not found to be viable and clause 8 of the 
agreement had been invoked by which the agreement had 
been terminated. The A.R. had been duly informed on 
28-11-1994 about the decision of the bank to discontinue 
the operation of the scheme w.e.f. 3-12-1994 as a result of 
which, the agreement entered into with the A.R. stood 
terminated from that date. Though the deposit collectors are 
declared to be workmen under Industrial Disputes Act, the 
Hon’ble Supreme Court which gave the ruling has quoted 
from its own authority that ‘persons who are engaged on the 
basis of individual contracts to work on commission baas 
cannot be equated with regular employees. It has been held 
that ‘not only are the mode of selection and qualifications 
not comparable, but even the work is not comparable. The 
work which the deposit collectors do is completely different 
from the work which the regular employees do. As such, 
the terms and conditions of the deposit collectors appoint- 
tnentbermirmtion are only as per the terms and conditions 
thru, l as K.*n mtmii'llv agreed upon and incorporated in the 
:>--:evinC"i. I lie \.R. was authorised to collect daily deposit 
<>. not more ihnn 1U. 50. per depositor and from not more 
i!u ii 200 ucfOsiii'is at any time which meant that a maximum 
«'l Rs. 2. BLOW should have been collected per month con- 
mierini: ?A voikiug days in a mopth. The Head Office of the 
'v.”k had analysed the deposit scheme in detail and decided 
to disco-viimc the scheme at branches, '.where the monthly 
collection by each A.R. is below Rs. .0.000 and the out¬ 
standing balance under the scheme is below Rs. 10,00,000, 
.indecating that the scheme is not popular in a particular 
centre or area and therefore, not viable. Rs. 50.000 of busi¬ 
ness is only 20 per cent of the targeted business level. The 
average monthly collection by Sri N. Sundaram was less than 
Rs 50,000 at the time of termination of the scheme.. In 
teims Of the above decision by the Head Office, invoking the 
clause 8 n the agreement dated 1-7-1981 between the bank 
and the A.R., the bank decided to discontinue the said deposit 
scheme at Tiruchirapaili branch, where it" was found to be 


ao a, ivuuu, ur winwu um nuvikvs ui, 

had to be discontinued w.e.f. 3-12-1994 which is valid in 
law. The A.R. had not been singled out for termination 
of his employment as borne out bv the fact that termination 
of servicees of such deposit collectors became necessary 
wherever the deposit scheme has been found to be not viable 
and therefore, discontinued, but the.deposit scheme is still 
continued at other places where it is found viable and the 
services of the deposit collectors are continued to be emp¬ 
loyed. which or.lv corroborates the bank’s stand that the 
termination of the services of Sri N. Sundaram is not mala- 
nde. The employment of the A.R. was confined .to his role 
as a deposit collector at the particular branch i.e. Tiruchira- 
palh branch and his services were utilised. with specific 
reference to the Tokmangal Daily Deposit Scheme only. The 
^7 Lokmangal Daily. Deposit Scheme is 

such that the ARs are selected and appointed locally on the 
basis of their local standing and liaison with the local 
population which creates trust and confidence among the 
w ? a ]l depositors nnder the deposit scheme. These attributes 
i^L he 3 s are V v< ‘ r y. muctf essential for the implementa¬ 
tion and continuation or discontinuation of the 

deposit scheme in a particular branch. T> 
•the same way, the utility of the ARs at a par¬ 

ticular branch very much depends on the confirmation nf the 
deposit scheme which very much depends on its viability at 
a- particular branch [centre. The transfer of such -deDOsit 
collectors lo anv other branch where the scheme is bring 
■ continued will not serve the purpose of business development 
for the bank since at the new place, helshe will not be 

f T h Zu r u COn l er ^ w, ! h the IocaI population at the new 
n! aCe 'i, hlC1 is . f ^ e drierniimng factor for success or failure of 
the scheme and its suability. The Hon’bfe Supreme Court in 
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in iudeement dated 13-2-2001 has held that though the 
depostt Collectors are .to be treated as workmeni within the 
meaning of the term as defined in the Industrial Dispute Art, 
.947 -they are undoubtedly n °t regular ernpio. eos of th 
bank’. It is, therefore prayed that this Hotfble court may 
be pleased to hold that the action of the maiiasement pf 
Bank of Maharashtra is justified in terminating the services 
or'Sri N.-JSwdaram, daily deposit collator and the concern¬ 
ed worionan,is not entitled to any relief as claimed m the 
Claim s Element -of the I Party. 


4. When the, matter was taken up for enquiry, the respective 
representatives on either side have given consent for mark¬ 
ing documents .filed on behalf of the I Party|Claimant as Ex. 
W1 to W3. No one has been examined as witness on either 
side. The learned representatives on either side have advanced 
their respective arguments. 


5. The point for my consideration is— 

’“Whether the action of the management of Bank ot 
Maharashtra is iustified in terminating the services 
of Shri N. Sundaram. Daily Deposit Collector ? It 
not, what relief is he entitled to?” 


Point:— 

This industrial dispute has been raised by the President, 
Tamil Nadu Banks’ Deposit Collectors Union, Chennai as 
Claimant espousing the cause of the daily deposit collector 
Sri N. Sundaram challenging the action of the respondent! 
Bank Management in terminating the services of the concerned 
workman as daily depeosit collector. It is admitted that the 
concerned workman Sri N. Sundaram was appointed as 
Authorised Representative under the bank’s Lokmangal Daily 
Deposit Scheme under an agreement entered into Tirucbira- 
nalli branch of the Respondnt|Bank and the concerned 
workman on 1-7-1981 under the deposit scheme. The con¬ 
cerned workman was authorised to collect dailv deposit of 
not more than Rs. 50 per depositor and from not more than 
200 depositors at any time. It is the contention of the Peti¬ 
tioner himself that the Regional Manager after an inspection 
of the branch decided to stop the scheme at Trichy branch 
of the bank and it was based on the fact that the deposit 
collection of that branrb did not exceed Rs 5 ft 000 per 
month ai d the total deposit of that bianch did not exceed 
-Rs, 10 lakhs. Ex. Wt is the xerox copy of the circular 
dated 11-11-1994 sent by the Regional Manager, Bank ef 
Maharashtra to the Branch Manager, Tiruchirapalli branch of 
the RespondentfBank. Under the circular, the Branch 
Manager of the Tiruchirapalli branch of the RespondentfBank 
was instructed to take immediate steps as mentoned therein 
to discontinue the scheme of Lokmangal Dailv Deposit 
Scheme on the ground that the collection made under the 
scheme monthly and outstanding balance under the head in¬ 
dicates that the scheme is not popular and is having a meagre 
share in the total deposits. In pursuance of the citfeular 
under Ex. Wl. the Branch Manager of Tiruchirapalli branch 
of RespondentfBank sent a communication dated 28-11-1994 
to the concerned workman Sri N. Sundaram informing him 
about the decision taken to discontinue the overation of the 
scheme with effect from 3-12-94. The xerox copy-of that letter 
is Ex. W2. It is the contention of the Petitioner!Claimant in 
the Claim Statement that the concerned workman Sri N. 
Sundaram was terminated from service because of the deci¬ 
sion of the ResnondentfBank to discontinue dmt lokmangal 
Daily Deposit Scheme in the Tiruchirapalli branch of the 
RespondentfBank. The concerned workman gave a representa¬ 
tion dated 18-2-1994 to the Regional Manager of the Respon- 
dentlBank requesting him to reconsider his case and to allow 
him to serve the bank as before. The xerox copy of this letter 
is Ex. W3. It is contended in the Counter Statement of the 
RespondentIManagement that in terms of the decision of the 
Head Office in discontinuing the Lokmangal Daily Deposit 
Scheme in Tiruchirapalli branch where it was found to be pot 
viable, the services of the concerned workman Sri N. Sunda- 
ram. Authorised Representative was discontinued w.e.f. 
3-12-1994 invoking the Clause 8 of the agreement dated 
1-7-1981 between the bank and the Authorised Representative 
' ed it i s valid in law. The T PartvlClaimant would contend 
that the action of the RespondentIManagement is wrongful 
and not iustified in discontinuing the daily deposit collection 
scheme and continuing the other deposit «eheme and hanking 
activities and if the _Respond“ntiBank decide not to reintroduce 
the scheme in Trichv. the concerned workman may be te- 
appointed as a Clerk at the Trichv branch and his 13 years 
sendee rpav be taken to determine Ms pay scale. 


6 The re a-on given by the RespondentfBank in disconti¬ 
nuing this daily deposit scheme at liruchiiapnlli bianch is 
that the Bank Management having found that the monthly 
collection bv each Authorised Representative is below 
[<-. 50,000 and the outstanding balance under the scheme 
is below Rs. 10.00 lakhs indicates that the scheme is not 
ropular in that centre and it was found to be not viable. 

In the Counter Statement, it is further alleged that the teimi- 
nation of services of such deposit collectors became necessary 
wherever the deposit scheme has found to be not viable ana 
therefore, discontinued, but the deposit scheme is still conti¬ 
nued in other places, where it is found viable and the services 
of the deposit collectors are continued to be employed. Ih'S 
reason given by this RespondenbBank in disc mtinuing this 
dt.ilv deposit scheme at Tiruchirapalli branch has not been 
denied as incorrect or false. It is abo not disputed that the 
concerned workman was terminated from sendee as deposit 
collector in view of the decision taken by the Head Office 
of the Respondent'Bank by invoking clause 8 of the agree¬ 
ment dated 1-7-1981 between the Respondent! Bang and the 
concerned wcikman. This is alse not disputed as incorrect 
or unlawful. So, it cannot be said that it is arbitrary and 
unreasonable. 

7. It is admitted in the Counter Statement itself that the 
Hon’ble Supieme Couit in its judgement dated 13-2-2001 
has held that 'the deposit collectors are to be treated as 
workmen within the meaning of the term as defined in the 
Industrial Disputes Act’. The case decided by the Hon’ble 
Supreme Couit leferrcd to by the RespondentIManagement 
has been reported as (2001) 3 SCO 36 Indian Bank Asso¬ 
ciation Vs. Workmen Syndicate Bank. In view of the deci¬ 
sion of the Hon’ble Supreme Court holding that tile deposit 
collectors of the bank are workmen, the concerned workman 
Sri N. Sundaram also can be considered as a workman of 
the Respondent|Bank of Maharashtra. In the s'id case, the 
Hon'ble Supreme Court has held that 'the persons who are 
engaged on the basis of individual contracts to work on 
commission basis cannot be equated with the regular emp¬ 
loyees doing similar work and that the mode of selection and 
qualification are not comparable to tho^e of employees, even 
though the employees may be doing similar 
work’. It cannot be disputed that in the present 

case also not only mode of selection but 
also the qualification and the work of the 

regular employee of the bank is not comparable to the daily 
deposit collection agent employment and work. The work 
which deposii collec’ors do is completely different from the 
work which the regular employees do. It is further observed 
in that case by the Hon’ble Supreme Court that ‘Under 
such circumstances, no question of absorption of the deposit 
collectors as a regular employees of the bank and no ques¬ 
tion of deposit collectors being paid the same scales and 
allowances and other services conditions of the regular emp¬ 
loyees of the banks.’ As it is rightly contended by the learn¬ 
ed representative for the RespondentIManagement that the 
concerned workman Sri N. Sundaram canot be reistated 
in service of the Respordent|Bank, when the respondent|Bank 
has taken decision to discontinuing the daily deposit scheme 
in Tiruchirapalli branch, where the concerned workman was 
engaged under specific agreement Further, it is the undis¬ 
puted contention of the RespondentIManagement that the 
said daily deposit scheme was decided to be discontinued 
in the Tiruchirapalli branch, where it was found to be econo¬ 
mically not viable because of the inadequate deposit collection 
under that scheme. No contra evidence has been let in by 
the I PartylClaimant to arrive at a conclusion that the decision 
taken bv the RespondentlBank Management is wrong or in¬ 
correct. So under such circumstances, it cannot be said that 
the decision taken by the RespondentfBank Management to 
discontinue *h“ daily deposit scheme in the branches where 
i! was not viable is an unjustifiable decision Since the Hon’ble 
Supreme Court has held in the above cited case that the 
daily deposit collectors are workmen, they can claim the 
benefit under Section 25F of the Industrial Disputes Act. 
Admittedly befoie ever the concerned workman Srfj N. 
c undaram has been diseneaeed by the RespondentlBank 
Management as an Authorised Representative of the daily 
deposit collection under Lokmangal Daily Deposit Scheme, 
no prior notice or notice compensation was given to him bv 
the Bank'Management Tn a case reported as AIR 1980 SC 
1210 Between San to- 1 ' Gm-ti and 0*ate Bank of Patiala, 
the Hon’ble Supreme Court has held that compensator! shall 
be r-avable to workmen, in case of closure of. undertaking 
as if. the workmen had been retrenched as it.^L.twtwided 
under Section 25F of Industrial Disputes \ct, ,f93v- 'ft ; s 
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further observed by the Hon’ble Supreme Court in that case 
‘that manifest object of these provisions is to so compensate 
the workmen for loss of employment as to provide him the 
where with all to subsist until he finds fresh employment." 
This decision of Hon'ble Supreme Court is quite applicable 
to the facts of this present case. Under such cirumstances, it 
can be concluded that the action of the management of Bank 
of Maharashtra is justified in terminating the services of Sri 
N. Sundaram, Daily Deposit Collector under the bank's 
Lokmangal Daily Deposit Scheme, but the concerned woik- 
man is entitled for retrenchment compensation under Section 
25F of the Industrial Disputes Act, 1947. Thus, the point 
is answered accordingly. 

8. In the result, an Award is passed holding that the action 
of the management of the II PartyiBank of Maharashtra. 
Chennai, in terminating the concerned workman Sri N. 
Sundaram as Authorised Representative of bank’s Lokmangal 
Daily Deposit Scheme is justified. The RespondentlManage- 
ment is directed to pay the concerned workman Sii N- 
Sundaram as retrenchment compensation, the amount equi¬ 
valent to the amount he has earned as his commission for 
the period of one year immediately preceding to his non¬ 
employment. No Cost. 

(Dictated to the Stenographer, transcribed and typed by 
him, corrected and pronounced by me in the open court 
on this day the 3rd April, 2002.) 

K. KARTHIKEYAN, Presiding Officer 
Witnesses Examined : 

On either side : None. 

DOCUMENTS MARKED : 

For I Party|Claimant : 

Ex. Date Description 

No. 

W1 11-11-1994 Xerox copy of the circular issued by the 
Regional Manager, Bank of Maharashtra to Branch 
Manager, Trichy regarding lokmangal Daily deposit 
Scheme. 

W2 28-11-1994 Xerox copy of the letter from Branch 
Manager, Trichy Branch to the concerned work¬ 
man regarding termination of agreement dated 
1-7-1981. 

W3 13-2-1995 Xerox copy of the representation of the 
concerned workman to Regional Manager, Bank of 
Maharashtra, Hyderabad. 

For II Party/Management: Nil. 

Rf feevft, 10 STsivT, 2002 
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New Delhi, the 10th April, 2002 

S.O. 1529.—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (Ref. No. 74/'yi) of the Central 
Government Industrial 1 ribunal-cumlabour Court, 
Chandigarh as shown m the annexure in the Industrial Dispute 
between the employers in relation to the management of 
Punjab National Bank and their workman, which was received 
by the Central Government on 01-04-2002. 

[No. L-12012/102/95-1R (13-11) j 
C. GANG.ADHARAN, Under 


ANNEXURE 

BEFORE SHRI S. M. GOEL, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TR1BUNAL- 
CUM-LABOUR COURT, CHANDIGARH 

Case No. ID 74 of 1995 

Sh. Madan Lai Zanotl, 

S/o Kalo Ram, 

H. No. 583, Sadar Bazar, 

Darabi Line, 

Kama]. .. Petitioner 

Versus 

Regional Manager, 

Punjab National Bank, 

Sector 13, 

Kothi No. 1154, 

Urban Estate, 

Kamal. . Respondent 

REPRESENTATIVES : 

For the workman : None. 

For the management : Sh. Brejender Batra. 

AWARD 

(Passed on 20-2-2002) 

The Central Government, Minisfiy of Labour vide Noti¬ 
fication No. L-12012/J02/95-J R.(i;-2.‘ dated 25th August, 
1995 has referred the following dispute to this Tribunal for 
adjudication : 

“Whether the action of the management' of Punjab 
National Bank, Kamal in dismissing! Sri Madan I .31 
Zanoftt, Clerk -ctun-Cishier, from service w.e.f 
3-8-90 is legal and justified ? If not, what relief L 
the said workman entitled to ?” 

2. None appeared on behalf of tne workman despite notice. 

It appears that workman is not interested to pursue with the 
present reference. In view of the above, the present reference 
is returned to the Central Government as n.it persued. Central 
GovelTfilient be informed. 

S. M. GOEL, Presiding Officer 

Chandigarh : 

Dated : 20-2-2002 

Rf fSTRRT, 10 RRR, 200 2 
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[R. OR- 12012/1 10/97—RTskWK (R>I1)J 
Rl. RRiaTR, STRT R"fRR 

: New Delhi, the 10th April, 2002 

S.O. 1530.—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1917). the Central Government 
hereby publishes the award (Ref. No. 23.3/97) of the Central 
vioverwneri! lir.iioi:':) i ribunal-t mr.-Labour Court, Kanpm- 
'-town in the „■ in-the Industrial Dispute between 
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the employers in, relation to the management of ( entral Bank 
of India and their workman, which was leceived by the 
Central Government on 08-04-2002. 

[No. 1.-12012/110/97-lR(B-li) ] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE SRI R P. PANOEY, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, SARVODAYA NAGAR. 

KANPUR 

Industrial Dispute No. 233/97 

In the matter of dispute: 

BETWEEN 

Sri Raj Kumar Rawat, 

C/o S. K. Pant, 

162 Model House, 

Lucknow. 

AND 

The Deputy General Managei, 

Central Bank of India, 

Zonal Office, 

Vidhaa Sabha Maig, 

Lucknow. 

AWARD 

1. Cerural Government, MinisUy of Labour, New Delhi, 
vide its notification No. L-! 2012/110/97-IR( B-ll ) dated 
26/27-11-97 has referred the following dispute for adjudication 
to this tribunal— 

“Whether the action of the management of Central Bank 
Of India, Varanasi to discharge Sh. Raj Kumar Rawat 
workman (PTS) from service w.e.f. 14-9-93 is legal 
and justified ? If not to what relief he is entitled V” 

2. The workman lias filed statement of claim with conten¬ 
tions that he was appointed a» pait time sweeper in Central 
Bank of India, Sikanderpur Branch on 6-1-86 on a consolidated 
salary of Rs. 100 per month. Subsequently he was paid his 
salary on the basis of l/3rd of scale vages and allowances 
like Dearness Allowance etc. The workman was served with 
a charge sheet dated 20-6-90. It Ins also been alleged that the 
charges levelled against him were vague and the enquiry 
offtter held the enquiry against him in violation of purpose of 
natural justice hence the enquiry proceedings were violaled. It 
has also been alleged that the disciplinary authority passed the 
impugned order ot punishment on the basis of enquiry report, 
which was perverse. On the basis ot enquiry report the disci¬ 
plinary authority dischaiged him from service with effect from 
14-9-93. It has also been alleged that the order of punishment 
passed against him was illegal ar.J is liable to be quashed. 

3. The management of Cential Bank of India filed written 
statement in whicn it lias admitted that the concerned work¬ 
man was appointed as part lime sweeper and later on he was 
promoted on l/3rd pay scale. It ha., been clearly stated by 
the management that before getting appointment the concerned 
workman produced false arid forged TC and mark sheet on 
the basis of which he was given appointment in the year 
1986. It has also been alleged that h, the examination which 
was held in Lucknow on 2J-7-89 for promotion of part time 
safai karaichari on tegular post, ihe concerned workman 
instead of appearing Jmnself fraudulently deputed Sri Tuntun 
on his behalf and thus the workman not only obtained appoint¬ 
ment by producing false certificate but he also cheated the 
bank by deputing some one else to appear in the examination 
on his behalf. It has been contender! that a proper charge 
sheet was given and the enquiry officer after holding the enquiry 
in accordance with principles of natural justice held guilty 
him of the charges levelled against him and submitted his 
finding to the discipiinaiy authority. It has been alleged that 
disciplinary authority agreed with ite findings of the enquiry 
officer and also gave personal hearing io the concerned 
employee and passed impugned order of.punishment thereafter. 
It has also been alleged that the appellate authority dismissed 
appeal files! l\, t.m *£ an. t tve impugned order of discharge 


after considering the facts and circumdances of the case. It 
has been alleged that mere is no illegality in the impugned 
order of punishment passed ag: inst him. 

4. The workman filed iicjoindcr in which the allegations 
made in the written stnement have been denied. 

5. After hearing bolh the parties a preliminary issue regard¬ 
ing fairness of the domestic enquiry was framed by this 
Tribunal. The parties did not adduce any oral evidence cm 
preliminary issue and ‘tie documems filed by the parties were 
exhibited with the consent of the parties. After considering 
the evidence on record and arguments advanced by Ibe parties 
that preliminary issue was decided on 6-11-2000 against the 
workman and in favour of the management. In that Imaings 
this tribunal held ihat domestic enquiry conducted by the 
management against the concerned workman was fair ar.d 
proper. Thereafter I have heard the authorised representative 
for the workman on the quantum of punishment and none 
appeared from the side of management. 

6. The authorised representative for the workman has argued 
that the concerned workman was safaiwala and punishment 
of discharge imposed upon Dm was nit in proportion to the 
gravity of misconconJuct. After going through the record of 
the case I do not find any force in this case. It is established 
beyond doubt from ihe evidence on record that the concerned 
workman produced false and forged 1C aid mark sheet for 
getting appointment on the post of part time safaiwala in 
Sikanderpur branch of the bank. It is also proved beyond doubt 
that in the examination held on 21-7-89 for giving regular 
appointment on the post of sub staff the concerned woikman 
instead of appearing in :he exam motion deputed Sri Tuntun 
to appear in the examination, as he was illiterate person. Thus 
it is established beyond doubt that 1 e ti ted to ueceive the 
bank not only in getting appointment on the post of part time 
safaiwala but he also played fraud against the bank by deput¬ 
ing some one else for appearing in the departmental exami¬ 
nation dated 21-7-89 held in Lucknow. In these circumstances 
if the bank did not think it proper to retain him in service 
and discharged him from service I do not find any illegality 
or improprietory in the order of discharge of the concerned 
workman from the service of the bank. 

7. T, therefore, hold that file impugned order of punishment 
of discharge imposed by :he bank on the concerned workman 
Sri Raj Kumar Rawat with effect from 14-9-93 is legal and 
justified and the concerned woikman is not entitled to any 
relief in pursuance of reference made to this tribunal. 

8. The reference is therefore, answered accordingly agamst 
the workman and in favour of the management of the bank. 

K. P. PANDT1Y, Presiding Officer 

03-04-2002 
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New Delhi, the 10th April, 2002 

S.O. 1531.—In pursuance of Section J7 
of the lnuiudriai Dispute Act. 1947 (1 or 
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1947), the Central Government hereby pub¬ 
lishes the award (Ref No. 102'94) of the 
Central Government Industrial Tribunal-cum- 
Labour Court, Chandigarh as shown in the 
annexure in the Industrial Dispute between 
the employers in relation to the management 
of Punjab & Sind Bank and their workman, 
which was received by the Central Govern¬ 
ment on 01-04-2002. 

[No. L-12012ll40|94-IR(B-n)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

IN THE COURT OF SHRI S. M. GOEL, 
PRESIDING OFFICER. CENTRAL GOVT., 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, CHANDIGARH 

Case No. I.D. 102|94 

Shri B. P. Sharma S|o Shri Salig Ram, 
RlO Village Baltana, P.O., 
Dha Kob, Distt. Patiala. 

Applicant. 

Versus 

General Manager, Rajindra Place, 5th 
Floor, New Delhi. •. Respondent. 
APPEARANCES : 

For the Workman.—None, 

For the Management.—Sh. J. S. Sathi. 

AWARD 

Passed on 21-7-2002 

The Central Govt., vide notification No. 
L-12012jl40|94T.R.B-2 dated 24th August, 
1994 has referred the following dispute to this 
Tribunal for adjudication :— 

“Whether the action of the Management 
of Punjab & Sind Bank Chandigarh 
in terminating the services of Sh. 
B. P. Sharma, daily waged work¬ 
man w.e.f. 5-10-93 is legal and justi¬ 
fied? If not, what relief is the 
said workman entitled to ?” 

2. None has put up appearance on behalf 
of the workman despite notices. It appears 
that workman is not interested to pur-ue with 
the present reference. In view of the above, 
the present reference is returned to the Minis¬ 
try as not pursued. Central Govt, be informed. 
Chandigev. 

21 - 2-2002 

S. M. GOEL PuTA-. 07 w 
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New Delhi, the 10th April, 2002 

S.O. 1532..—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (Ref. No. 181|1989) of the Central 
Government Industrial Tribunal-cum-Laboud Court, Chandi¬ 
garh as shown in the annexuie in the Industrial Dispute 
between the employers in relation to the management Qt 
Punjab National Bank and their workman, which was 1 eccived 
by the Central Government on 1-4-2002. 

[No. L-12012|156I89-!R(B-11)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE SHRI S.M. GOEL, PRESIDING OFFICER, . 

CENTRAL GOVT. INDUSTRIAL TRIBUNAY-CUM- 
LABOUR COURT, CHANDIGARH 

Case No. I.D. 181 of 1989 


Sh. Gurdev Singh. Peon/Daftn, 

Punjab National Bank, 

Village & Post Sarsjni, 

Distt. Patiala-147001. Pe'itioaer. 

Vs. 

Manager (Personnel) 

Punjab National Bank 

Zonal Office. Feroze Gandhi Market 

Ludhiana-141001. .. Respondent. 

REPRESENTATIVES 
For the workman :• Sh. M.M. Puteny. 

For the management : Sh. S.K. Verma. 

AWARD 

(Passed cm 6th March 2002) 

The Central Govt. Ministry of Labour vide Notification 
No. L-12012|156|89-D.2(A) dated 1st November 1989 has 
leferred the following dispute to this Tribunal for adjudi¬ 
cation : 

“Whether the action of the management of Punjab 
National Bank in dismissing from service Shri Gur- 
dev Singh Ex-Peon|Daftry is justified 1 ? If not, tc 
what relief is the workman entitled?" 

2. The workman sub-iiUed Urn rl ur,i stntcmei'h He suted 
that he was working as a Peon'Daftry in the branch office 
lairu of Punjab National Bank: that d departmental enquiry 
was held against him; that the enquiry officer held him guiltv 
m a most illegal and arbitrary manner; that the alleged 
complainant did not utter even a single word against him 
and that there was r>o evidence that the workman had mis¬ 
appropriated any mo">ev of anv Rdy; that on the ba^is of 
the said repgit Tie workman had been dismiss'd from the 
s-ryfce 'Id? order dated 31-10-1987 by tic; Regional Manager 
utd the L.T'o'y rpres’ 'Ted by the woikmaa vas rejected 
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illegally by the Zonal Manager vide his order dated 16-3-1988 
and thus the workman had been dismissed from the service 
illegally and against the statutory provisions of law and also 
against the principle of natural justice. 

3. The Punjab National Bank also submitted its written 
statement that the workman was appointed in the bank on 
7-12-1978 as probationei Peon and was posted 
at the branch office Lalru, that the workman committed acts 
of omission and commission whereby he misappropriated 
Rs. 20,000 which was the amount of the customer of the 
bank and theiefoie, he was placed under suspension on 
14-2-1987 and was chargesheeted therefor. The workman 
contested the departmental enquiry and was given full oppor¬ 
tunity to cross-examine the witnesses of and also to produce 
his witnesses, that after valid and independent enquiry, the 
enquiry officer submitted his report with a finding that the 
charges against him had been proved. After the receipt of the 
enquidy report the Regional Manager sent ;» show cause 
notice proposing the punishment of dismissal without notice. 
The workman was afforded an opportunity of personal hear¬ 
ing and confirmed the punishment of dismissal without notice. 
Against this order the workman also filed an appeal before 
the Zonal Manager and that too was also rejected. It has 
been stated in the written statement that the workman had 
been dismissed from service after thorough, just and proper 
enquiry. 

4. Affidavits weie also filed by both the parties reiterating 
their respective claims. 

5. The management pioduced the complete enquiry file. 

6 . The workman produced himself as WW1. He proved 
his affidavit Ex. W1 and additional affidavit Ex. W1|A and 
also tendered in his evidence mark A, Al, B and C. In his 
cross-examination he admitted that he was working with the 
Respdt. Bank for nine years as peon|daftri. He admitted 
that being daftri he handled the documents including vouchers 
but they did not remain in his custody. He has admitted that 
he had withdrawn an amount of Rs. 12900 front the account 
of Darshan Singh. He has admitted that the said amount 
was got deposited in his account. He has also admitted 
that an amount of Rs. 900 was got deposited in the account 
of Darshan Singh under his signatures on the vouchers. He 
has admitted that he had withdrawn Rs. 12900 undei his 
signatures. He has also admitted that during the enquiry 
pioceedings he had produced all his witnesses which he 
wanted to produce. He has also admitted that he had 
cross-examined the witnesses of the management. He has also 
admitted that he was given personal hearing by the discipli¬ 
nary authority and his appeal Was also dismissed. He has ad- 
mined that he has no authority of Darshan Singh to withdraw 
the amount from his account. 

7| The management also produced its witnesses. Sanjiv 
IShaima was examined by the bafnk. He submitted his' 
affidavit Ex. Ml and enquiry filed Ex. M2. He has stated 
that the appointing authority of the workman was Regional 
Manager. The charge sheet was however given by the 
Manager. The Manager is not disciplinary authority but the 
Manager was empowered to cause the charge sheet as per 
the Bipartite Settlement. He has stated that he did not know 
whether the copy of the enquiry report was given to the 
workman or not He has however stated that it was incorrect 
to suggest that the copy of Ihe enquiry report was not given 
to the workman. The management also examined R.S. 
Chib who tendered in his evidence to show cause notice dated 
10-10-1987 Ex. M3 and the representative of the workman 
stated that he did not want to produce any evidence in 
rebuttal to Ex. M3. 

8 . The learned representatives of both the parties submitted 
their written arguments and they also volunteers oral argu¬ 
ments. 

9. In support of his arguments the learned counsel for 
the workman has relied on the following case laws. 

1. Page 304 Service Law Reported 1999 Cl) Hon'hle 

Calcutta High Court (D.B.) decided on 16-9-1998. 

2. J.T. 1993 (6) S.C (1) Decided on MO-1993. 

3. AIR 1984 Hon’ble S.C. 1805 decided on 27-9-1984. 

4. 104 S=rvh- I jv. Reporter 1999 f 1) decided on 

6-10-1998. 


5. 1989 S.C.C. (L&S) page 180 decided on Sep. 30, 1988. 

6 . 1996 Lab. I.C. 810 decided on 9-8-1995. 

7. 1996 Lab. I.C. 840 decided on 31-10-1995. 

10. The management has relied on 168 Factory Journal 
Reports page 163 dated July 10, 1990. 

11 . I have gone through the case laws relied upon by both 
the parties as detailed above. I have also gone through the 
enquiry proceedings and the enquiry report etc. I have also 
considered the written and oral arguments of both the parties. 
The learned counsel for the workman has firstly argued that 
the charge sheet was served by the Manager branch office 
Lalru. The said manager was neither the appointing autho¬ 
rity nor the disciplinary authority and, therefore, it is bad 
in law. In reply to this argument the learned representative 
of the management has argued that this argument on behalf 
of the workman does not hold any ground. He has argued 
that no prejudice had been caused to the workman and nor 
this plea had ever been taken earlier, except that this fact 
was suggested to the witness of the management in his cross- 
examination. He has also argued that never the-less this 
objection as raised in the arguments is not valid. He has 
drawn my attention to the case 168 Factory Journal Reports 
page 168 S. Nagaiah Vs. Indian Almunium Co. Ltd. and 
others wherein the full Bench of the Hon’ble Karnataka 
High Court held that though the standing orders provide 
that the final orders on the enquiry are to be passed by the 
General Works Manager, where the memo of charge was 
issued to workman by the General Production Superintendent, 
the workman understood the charges and offered his expla¬ 
nation and participated in enquiry and on receipt of the second 
show cause notice he replied to the same and it was there¬ 
after that the dismissal orders were passed by the General 
Works Manager, the charge memo issued by the General 
Production Superintendent would be valid and will not \itiate 
the proceedings resulting in the ultimate order of dismissal’. 

12. Having considered the arguments, of the learned 
representative of both the parties on this fact, I also hoid that 
workman did not suffer any prejudice merely because the 
charge was signed by the manager and not by the discipli¬ 
nary authority. The workman was very much in a position 
to understand the nature and statement of tne charge and 
he was in a position to furnish his explanation to that. I 
thus, do not find any illegality in it so as to vitiate the enquiry 
pioceedings.’ 

13. It has been next argued by the learned counsel for the 
workman that when the show cause notice was served ujron 
him the workman was not supplied with a copy of the enquiry 
report, and, therefore, the woikman suffers because it was 
a denial of reasonable opprotunity and was a breach of the 
principle of notural justice. On the other hand the learned 
representative of the bank has drawn my attention to the 
statement of Shri R.C. Chib tep. of the management dated 
10-1-1995. In his statement he produced the show cause 
notice dated 10-10-1987 which was also exhibited as M3. 
In the show cause notice it has been stated that the copy 
of the report of the enquiry officer dated 8-10-1987 was 
enclosed for his reference and record, and the copy of this 
notice was received by the workman on 13-10-1987 as is clear 
from his note and signatures on the reverse of the show 
cause notice. In my opinion, also in view of the aforesaid 
fact and arguments, the arguments of the learned counsel 
for the workman does not hold good. 

14. Tt has also been argued bv the learned Counsel for 
the workman, that the whole fraudulent game was played 
by Shri Chhanalia who was the Accountant of the bank on 
the relevant date. Channalia has also been dismissed. He has 
argued that said Channalia was held to be responsible for 
this mis-appropriation and fraudulent game. He has argued 
that Gurdev Singh workman was only made a scape goat. 
He did nothing for himself nor misappropriated Ihe money 
for his benefit. He has argued that it has come on record 
that Channalia had also returned Rs. 12000 to the wife of 
the workman and he had gone to the village of the workman 
to hand over this amount. On the other hand th" learned 
representative of the management has argued that the woil - 
man had withdraw the amount under his signatures from b « 
own account. He has argued that as per rats book of the 
workman, the workman had a balance of only 0 45 naise in 
his account. The photocopv of the pass b sou is Tx, M6 
of, the enquiry proceedings. On 1'-1-1987 Vs, 20.000 u,s 





transferred to his account from account No. 2044 (account 
of Darshan Singh) and the same day i.e. 14-1-1987 he 
'Vithdraw Rs. 12900 vide loose cheque No. 803675. He 
has argued that this mis-appropriation of money was deiibra- 
telv and intentionally done by the workman. Ex. M7 of the 
enquiry file which in the pass book of Darshan Singh also 
shows that on 14-1-1987 Rs. 20,000 were transfeired from 
his account to account No. 926 (account of the workman). 
He has thus argued that merely by saying that Gurdev 
Singh was made a scape goat is not an explanation in itself 
lather there was an active role of the workman. 

. 15. I have given a thoughtful consideration to these argu¬ 
ments and have considered the relevent evidence as 
submitted in the enquiry proceeddings. I do not agree with 
the arguments of the learned counsel for the workman, that 
the workman has been made a scape goat by charmalia 
(Accountant). On the other hand, there was an active role 
of the vorkmi-i* i” retting : ssued a loose cheque under his 
signatur.". aril =■ o;‘:'i.i iviii>d , ;ni ofRs. 12900 by virture of this 
loose cheque after signing it. Although he knew very well 
’hat in his account there existed a balance of only 0.45 paisa. 
I am rather of the opinion that he was in the full knowledge 
of this fact that Rs. 20,000 had been transferred to his 
-''ccount on 14-1-1987. And on 14-1-1987 itself he withdrew 
Rs. 12900 vide loose cheque. He also deposited Rs. 900 in 
the account of Darshan Singh so that he may withdraw from 
<he account of Darshan Singh Rs. 20,000. 

16. It has also been argued by the learned Counsel for 
the workman that fair enquiry has not been conducted. He 
has not been given full opportunity to cross-examine the 
witnesses. The learned rep. of the bank drew mv attention 
to the proceedings of the departmental enquiry. I find that 
full opportunity was given to the workman to cross-examine 
the witnesses and he was given ample time to refute the 
charges levelled against him by producing defence witnesses 
etc. Note only this, he was given adjournments by the 
Enquiry Officer when so-ever he made a genuine demand 
for it. In my opinion, the Enquiry Officer conducted the 
enquiry very much impartially and whole the enquiry pro¬ 
ceedings are completely unbiased. 

17. Lastly, it has been argued by the learned Counsel 
for the workman that the punishment is too harsh. He has 
referred me to the case laws as detailed above and relied 
by him. 

18. In mv opinion, the dismissal punishment of the work¬ 
man in the circumstances dNai'ed above is not a harsh punish¬ 
ment. The workman wilfully, damaged the property of 
bank’s customer which amounted to his cro-s misconduct 
and also he did not carry the faith of Darshan Singh custo¬ 
mer who was not only the native of his own village rather 
bis. frierd also. Punjab National Bank is a hanking insti¬ 
tution If such mis-anpronriation are committed at the hand 
of the staff of the bank, the banking institution looses the 
faith of its customers resulting in financial collapse. 

19. I therefore, conclude that the management of the 
Punjab National Bank rightlv. justifiably and legally dis¬ 
missed Gurdev Singh ex-peonfdaftri from its services. In mv 
opinion, the workman is not entitled to any relied. Reference 
‘ s answered accordingly Centra] Government h„ informed. 

Chandigarh. i 

6-3-2002. 

S. M. GOEL. Presiding Officer. 
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New Delhi, the 10th April, 2002 

S.O. 1533.—In pursuance of Section 17 
of the Industrial Disputes Act, 1947 (14 of 
1947), the Central Government hereby pub¬ 
lishes the award (Ref. No. 106)99) of the 
Central Government Industrial Tribunal-cum- 
Labour Court, Chandigarh as shown in the 
annexure in the' Industrial Dispute between 
the employers in relation to the management 
of UCO Bank and their workman, which was 
received bv the Central Government on 
01-04-2002. 

[No. L-12012)268[98-IR(B-II)] 
C. GANGADHARAN, Under Secy. 

• ANNEXURE 

BEFORE SHRl S. M. GOEL, PRESIDING 
OFFICER, CENTRAL GOVT., INDUS- 
TRIAL-CUM-LABOUR COURT. 
CHANDIGARH 

Case No. I.D. 106 of 1999 

Sh. Jai Bhagwan Slo Sh. Jagiish Chand 
Lok Manya Gali, Bhiwani-127021. 

Petitioner. 

Vs. 

The Zonal Manager, 

UCO Bank, Zonal Office, 

S.C.O. 1092-93, Sector 22-B, 
Chandigarh-160022, 

Respondent. 

REPRESENTATIVES : 

For the Workman.—None. 

For the Management.—Sh. N. K, Z khmi. 

AWARD 

(Passed on 4th March, 2002) 

The Central Govt. Ministry of T fffiour vide 
Notification No. L-12012 268!98 IR(B-II) 
dated 20 f h April, 1999 has referred the follow¬ 
ing dispute to this Tribunal for adjudication : 

“Whether the action of the management 
of UCO Bank in t’rminafine the 
. sendees ,.Q.f Sh. ■ Jai Bliavwan Peon- 
■ eum-waterman w.e.f; 17-6-97 is 
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just and legal ? If not, what relief 
the workman is entitled to ?” 


VAriAEHA 14, 1924 3 r (ii)l 


Sl’ri A. K. Taval, Head Cashier is legal and justi¬ 
fied? If not, to what relief the ,iid workman is en¬ 
titled ' r ’ 


2. None appeared on behalf of the work¬ 
man despite notice. It appears that work¬ 
man is not interested to pursue with the pre¬ 
sent reference. In view of the above, the pre¬ 
sent reference is returned to the Central Govt, 
as not persued Central Govt, be informed. 

Chandigarh. 

Dated : 4-3-2002. 

S. M. GOEL, Presiding Officer 
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New Delhi, the 10m April, 2002 

S.O. 1534.—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 19471, ti ,e Central Government 
hereby publishes the award (Ref. No. 145/97) of the Central 
Government Industrial Tiibunal-cum-Labour Court, New 
Delhi as shown in tne annexure in the Industrial Dispute* 
between the employers in relation to the management of 
Punjab National Bank and their wot km in. which was received 
by the Central Government on 04-04-2002. 

[No. ! -12012/287/96-IR(B-If)| 
C. GANGADHARAN, Under Secy 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL : NEW DELHI 

I.D. No. 145/97 

Presiding Officer: Shri R. N. Pamley. 

Shri A. K. Tayal, 

RZA-35, Gopal Nagar, 

Behind Subzi Mandi, 

Bahadurgarh Road, 

Najafgarh, 

New Delhi-110048. V/orkman 

Versus 

The Regional Manager, 

Puniab National Bank, 

Antriksh Bhawan, 

Tolstov Marg, 

New Delhi. 

AWARD 

The Central Government in the Ministry of Labour vide its 
Order No. L-12012/287/96-IR(B-m dated 11-9-97 has 
referred the following industrial dispute to this Tribunal for 
adjudication :— 

“Whether the action of the management of Punjab 
National Bank In awarding the punishment of stop¬ 
page of one increment without cumulative effect to 


2. Statement of claim was filed by the v.oilman on 
13-11-97. The case of ihe woikman in the claim statement 
is that he was working as Head f ashier at B.O. Tilak Nngar 
and was suspended by toe then Senior Manager on 27-9-91 
on an alleged shortage of Rs. 85000 from the cash of the 
branch on 19-9-91, that there was no shortage in the lleatl 
Cashier's custody who alongwith Assistant Manager Shri 
Bhardwaj dosed the cash on 19-9 91 without anv shortage; 
that the Workman wrote several letters to the Branch Manager 
to know reason of suspen ion after letter daico 26-9-91 deli¬ 
vered on 27-9-91, that after pacing of 6 months rf alleged 
incident of shortage mana'emeut issued chaige *■ licet dated 
17-3-92 (Annexure 4); ihat as ;v■ Bank mies, Senior Manager 
Is not competent to suspend any employee; that the enquiry 
proceedings commenced on alleged charges on employee’s 
request after gap of two veins; that m witness was brought 
except senior manager wno wis incompetent to suspend the 
workman; that no doc >-neni it y evidence was biought before 
the enquiry proceedings to prove the charges; that the enquiry 
officer without going into ihe merits proved the charges on 
the basis of assumptions, presumption;, verbal statements of 
non-availability of the pnme documents; that the regional 
manager penalised the workman by stoppage of one increment 
without cumulative effect and withheld the wages of sus¬ 
pension period; that the Appellate Authority .hr without 
applying his own mind rejected the* appeal. It is. therefore, 
prayed that the He Able Tribupal miv direct the Management 
to release salary of the pei iod of suspension, punishment of 
stoppage of one increment without cumulative effect bt with¬ 
drawn by the Bank, to release all benefits arising out of illegal 
suspension and any other *-ehef which this Hon’ble Tribunal 
may deem fit wiih costs of the case. 

3. In the written statement preliminary objection was taken 
by the Bank that the service condition of the Bank employees 
a-e nc v emed by Awards/Sctlemenri arrived nt from time to 
time; that the rieht of taking disciplinary action ; gainst the 
emph/yce, as and whm warranted is a pierogativ? of the 
Management; that the Union k.s not brought forth as lo what 
pieiudice has be. n caased to the workman. 

4. It is admitted that workman was working as Head Cashier 
at Tilak Nagar, that he was suspended on 27-9-91 by Ihe 
then Senior Manager of toe Branch on the tlleged shortage 
of Rs 8 “>000 on 19-9-91. ft is denied that shortage never took 
place when the workman was working as Head Ca-lner. Shri 
Tayal workman deposited this amount of Rs. 85000 to make 
good the loss which in itself L admission of loss. The shortage 
"as detected bv Shri Bhrr-Jwaj inch,’!ec cash who repotted 
it to the Senior Manager. It wis cleailv stated in the suspension 
letter the reasons for placate Shri Tayal under suspension. 
It is stated that in terms of provisions of P D. Ciicular No. 
1012 dated 13-4-87 Senior Manager are competent to suspend 
.n nmplovec that replv lo tbs Hi irg? ‘hset vas str-’emitted 
and enquiry commenced in the year 1993, th it show cause 
nu*.'ee served rn iV w, ikmsi p'oposmc pmi : shm»nt but 
when the workman did not accept the charges then enquir v 
was instituted. In the instant case bank opted to impose the 
punishment without holding enquiry and when ernplmee did 
not accent i’ the enq lirv w«s held *n accordance v ith the 
provisions of chapter *9 of ’he Bipartite Settlement; that 
Senior Manacer was the op!v person who was aware of the 
entire happening. It is further submitted that neither the senior 
Manaeer was incompetcit to suspend the woikman nor d>d 
f*e act m a pinlofkle v *iv iupe n di r, g tbe workman. Tt is 
submitted that the Enauiiv Officer submitted his report on 
the basis of the material placed on (he enquirv iccord that 
the di~ciolinaiv authority m his final order has stated that 
the workman will not be entitled to any monetaiv or non 
monetary benefits for the s •-,pe - ' , ‘.i >n period Tt is submitted 
that the Bank has acted in accordance with 'be provisions of 
Bipartite Settlement as such t'x* Lcrinr, of the Alanagemenf 
imposing punishment it fair & proper. Accoidinelv it is prayed 
that fairness of 'be cncmir 1 / comhided nv the Bai.k mav he 

•decided first bef*ne going into tto- merit of the ca‘c. Tt is 
praved that the reference be decided in favoui of the Bank 
and against the workman. 

5. In the replv to wiiden statement the workman has denied 
written statement and reiterated the ficts stared hi statement 
of claim and prayed Ait lefcrc.ice- be decided : ’i favour of 
the workman. 
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6. Management examined Shri D. K Rhatrtagar Senior 
Manager as MW1 who filed his affidavit as Ex. MW 111 and 
in cross examination lie staled that the cash, at the end of 
the day is kept in the strong room in the presence of the 
Head Cashier and the second in command of the branch. 
Shri N. K. Bhardwaj was the second in command person on 
the relevant date r.e. 19-9-91. Shri N. K. Bhardwaj bad checked 
the amount before placing the same in the strong room which 
was found less by Rs. 85000 which was made good by the 
workman before depositing the same in the strong mom by 
withdrawing from his own OD. Account and borrowing ftom 
one Sh. P. C. Srivastava. 

7. The workman filed his affidavit in support of his case 
as MW 1/1 and was cross-examined. In cross-examination he 
stated that since he was Head Cashier, the dosing and open¬ 
ing of the account was done under his supervision alorgwith 
Assistant Manager, Cash on 19-9-91, Mr. N. K. Bhardwaj was 
Assistant Cashier on 19-9-91 at the time of closing we both 
examined the dosing : ccount. ft is wrong that at the closing 
time on 19-9-91 there was -any shortage and that it was made 
good by me by withdrawing Rs. 40,000 fnJm my personal 
O.D. Account and Rs. 45.000 from loan uken from F.D. 
Account of Shri P. G. Srivastava. On 19-9 91 the cash was 
dosed at regular time* and nru at 7 P.M. 

8. I have heard arguments of the parties and have perused 
the record of the case. My findings o:i the term of reference 
are as under - 

9. The punishment of stoppage of increment without cumu¬ 
lative* effect to Shri A. ft. tayal Head Cashier (the workman) 
was awarded by the Regional Manager. The disciplinary 
authority, vide his order dated 10-11-94 after being satisfied 
that Mr. A. K. Tayal was found guilty of the charge of negli¬ 
gence resulting into cash shortage of Rs. 85,<HW in the Bank, 
by the Enquiry Officer, Shri £>.K. Bhatnagar* (Settlor Manager) 
in the departmental enquiry conducted against him (workman) 
Shri A. K. Tayal. Shri Tayal has challenged the order of 
punishment dated 10-11-94 alleging that he was allegallv 
suspended by the Senior Manager B.O. Tilak Nagar, New 
Delhi who was not competent to suspend him. Besides, the 
alleged shortage of cash took place on 1*9-9-91, whereas 
Shri A. K. Tayal was suspended by him on 26-9-91, therefore, 
the suspension was bad, tmaf the chargesbeet was also based 
ort wrong facts and delayed, that the enquiry proceedings 
were not held in accordance with the principles of natural 
justice and the enquhy report was given by the Enquiry 
Officer without applying his mind independently with 
prejudiced mind. 

10. There is no dispute that Shri A. K. Tayal was suspended 
by Senior Manager of the Bauch Office, Tilak tva-gar, New 
Delhi o« 26-9-91 and Che* charge sheet dated. 17-3-92 was 
served on him. According to the Management of Punjab 
National Bank, the disciplinary departmental enquiry was held 
in accordance with the provisions laid down in Bipartite 
settlement. On perusal or the documents on record I find that 
this question was also raised at the initial stage of the enquiry 
before the enquiry officer who found that the records produced 
before him by the presenting officer was going to shew that 
the concurrence of the disciplinary authority had been obtained 
while suspending the employee It is worth to be noted that 
the alleged shortage of cash hook place oft 19-9-91 and the 
delinquent employee Shri A. K. Tava! was suspended by the 
Senior Manager of the Branch Office on 26-9-91 \jt. quite 
after about a week. Arniexnre V to the rejoinder which is a 
copy of circular No. 1CH2 dated April 13, 1987 shows that 
the incumbent incharge of each office is empowered to issue 
and serve charge sheets on tbs defaulting workman and to 
suspend them if considered necessary, after obtaining prior 
approval from the disciplinary authority designated under para 
2 below :— 

“Irt extreme exceptional cases where the employee is 
involved in a fraud of serious nature or commits 
an act of riotous* behaviour in the premises of the 
Bank and it is considered expedient to suspend the 
employee immediately and prior permission cannot 
be obtained, he may be suspended by the Incumbent 
Incharge and subsequent approval of the Disciplinary 
Authority nwv be obtained immediately bv advising 
the circumstances necessitating immediate action. 
However in respect of all the employees of the. .. 

.exceptionnUVfvery large b-anehes and 
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Divisions and Departments at H.O., respective 
Managers ace authorised to issue and serve charge 
sheet and also to suspend; if necessary.’' ' 

11. In the instant case admittedly suspension order was 
passed after about a sap of 7 days from the date of the* 
detection, of the shortage of cash. There is nothing to show 
that permission, of the Regional Manager or the Disciplinary 
Authority was not obtained prior to or after suspension order. 
Therefore, the contention of the workman on this point carries 
no weight; and in view of the above mentioned circular dated 
13-4-87 k cannot be said that Senior Maragcr B.O. Tilak Nagar 
was not competent to suspend or ffv -"■pcr'-h'ri order was 
bad and illegal’. 

12. As regards the alleged breech of the principles of 
natural justice it' is worth to mention that adtarttedly it. was 
dearly mentioned in the suspension fetter dated 26-2-1991 
mentioned above that Mr. A. 14, Tayaf was placed under 
suspension an account of shortage of Cash at Rs- 85.60ft; 
Admittedly Shri A. K. Tayal was Mtead Cashier of New Tilak 
Nagar Branch, New Delhi ore the relevant dates. He was also 
served with charge sheet wherein if _was ctearly mentioned 
that on 19-9-91 due fb kick of the control and negfipent act 
of Shri A. K. Tayal a shortage of easy of Rs. SS-.OQO was 
detected on the same day at about 4.36 P.M. by tire then 
Assistant Manager Cash - which was ateo reported fc the then 
Senior Manager MR It. L. Gujfiani ana .after tire shortage 
was detected, itt order to mate tfre shortage* good Shri A. K. 
Tayal wfthdhw Rs. 40,066 from his own account G|D AjC 
No. 2018 and also raised loan of Rs. 45-itOO- from his* colleague 
Shri P. C; Srivastava (TerlriTlashior of the same office: and 
thereupon, deposited the amount to cover up* the' loss, and 
on account of these facts the office was. closed on that date 
at 7 KM. Tftw cash: book was also re-written by effecting 
cuttings, which amounted to a misconduct under the provisions 
of the Bipartite Settlement. Reply m also called foe froea 
the workman and thereupon workman Shri A K. Tayal has- 
also submitted hri explanation white dfertymg the charges 
vehemently. The enquiry proceedings were eerndteeted. in 
presence of the workman Shri A. K. Tayal by the Enquiry 
Officer Shri D. K. Bharnagar. The charge sheet wns read 
over by the Enquiry Officer fn-Skr* A, K. Tayal- tire delinquent 
employee to which Shri- Tayal* did rwt plead guilty. Photo 
copies of the documents fhrowgh which the bunk proposed* to 
substantiate, the charges levelled against him were given to 
hint. Oricqjaf recWtfs required by hire were* also under order 
brought by the P.O., of the enquiry officer on- 30-11-93- for 
its inspection by the defence representative. Thereupon, 
after its inspection the defence rmrewretarive further waved 
for certain other document's ntfeewy to be relevant to the 
case thereupon the enquiry officer also directed the presenting 
officer to produce the: required 1 docunrentslpeotocopies and 
also the orfttiqals for its inspection by the defence represen¬ 
tative and on production* of the dortintenri and after its 
inspection the defence representative informed the B.O. on 
21-72-93 that he had inspected tie ori erred documents recurred 
by him. During the enquiry regular hearing was* given ia his 
presence and afso Ms representative. Op gertwri of the rele¬ 
vant documents the enquiry officer found that concurrence 
of the disciplinary authority was obtained by the senior 
manager for suspending the employee- Shri B. T. Guglani 
the then. Senior Manager of the Bank was examined bv the 
Bank who categorically stated that he was posted at B.O; 
Tilak Naear since 70 - 4-79 fo 1-2-92 and that Mr. Tava! was 
head cashier and Shri A. K. TavaT war suspended on account 
of shortage of Rs. 85,006 in cash. He was abo**cnoss-exrwrined, 
by Shri Tayal and his representative at length and during his 
cross-examination he categorically stated that, he wits sure* 
and confident that as incmnbent-inch'irte. the fact of riiormpe 
of rash or 19-9-91 was brought to his knowledge by Shri 
N. K. Bhardwaj the then irrehanre Cash Assistant Manager 
at 4.30 P.M. He further stated that when a shortage of cash 
was reported to him. Shn Tayal was ended in Ms enhm. bo 
was questioned and thereafter on my counselling the shortage- 
was mode mod' by Shri Tayal- after withdrawn* of Rs. 40.000 
from TavaCs own account and demand loan of Rs. 45.000 
from the F.D.R, account of one Stari P. C. Srivastav. He added 
that as incumbent irtcbnrw he was competent to «« through 
the troth of the case himself. He further added that it was 
on bis advice and to avoid notice action, cash was. made 
good and thereafter he further stated that since cash was made 
good it was not found necessary to lodge FTR. Thus from 
the detailed cross-examination of the witness tf is evident that 
Sbri Tayal was afforded full opportunity to crtvp-examfrm 
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lie department’s witness and he also availed of it. Here it is 
worth to be noted that the Senior Manager Mr. B. L. Guglani 
was himrelf a witness of the alleged fact and the shortage 
of cash was also made j.ood by Shu Tayal (Workman) him¬ 
self after withdrawal of Rs 40.000 from Tayal’s own account 
and rest of Rs. 35,000 was taken as loan from one P. C. 
Srivastava after withdrawal of it from the Bank stone dav. 
Therefore, Shri B. L. Guglam was competent witness to prove 
the charges and conduct of the employees. His single evidence 
touplpd with documents was sufficient to piove the chtrges. 
Besides there is bare denial of the facts by the employee. 
There is no explanation of the alleged withdrawal of the 
amount from his own account and also of Shri P. C. Srivastava. 
He was also given opportunity to lead his defence evidence 
and he also adduced defence evidence. After conclusion of 
the enquiry and on perused of the documents and evidence on 
record Enquiry Officer found the charges proved against Shri 
TayaJ. The B.O. found that the defence witness gave vague 
reply which could not he believed and the evidence and the 
records placed before him were sufficient to prove the chai ges. 
Thereupon he submitted his report to the Regional Manager 
i.e. the Disciplinary Authority on 5-10-94. On receipt of the 
enquiry report the disciplin.uy authority carefully perused 
and examined findings of the enquiry otTicer and the entire 
record of the enquiry md agreed with the findings of the 
Enquiry Officer, that Shri Taval has acted negligently. There¬ 
upon the Disciplinary Authority proposed punishment of 
stoppage of one annual increment of Shri Tayal with cumu¬ 
lative effect. He also gave an opportunity of personal hearing 
to Shri Tayal and thereafter the Disciplinary Authority heard 
Shri Taval in person and considered h s submissions carefully, 
on considering the matters and submissions of the employee 
he finally passed the final order taking lenient view and 
punishment with stoppage of one annual increment without 
cumulative effect He also found that Shri Tayal was not 
entitled to any rrrene'ai y oi non monetary benefits foe the 
period of suspension but for the subsistance allowance alreadv 
paid/payable to him. Shri Tayal also preferred an appeal 
against the said order of I lie disciplinary authority before 
the appellate authority which was ultimately dismissed by the 
appellate authority vide his order dated 25-5-95. From the 
above discussions it is evident that copy of charge sheer was 
supplied to him. He also nave his reply. He was allowed to 
engage defence represen M ' e C pie. of ’ d .:u 

and evidence were furnished to him Shri Tayal. The original 
documents were also inspected by his defence representative. 
He also was given full opportunity of hearing Ore enquiry was 
conducted and evidence was recorded in his presence He also 
participated in the enquiry throughout. He cress-examined the 
departmental witness and al c o produced defence witnes es. 
He was al'o personally heard by the Disciplinary A.utherity 
before passing order of punishment Besides, no fact of his 
enmity with the E O Mr. Guglani was alleged nor any evi¬ 
dence was produced to prove that there was aav jiersonal 
ambiguity or grudge of the Enquity Officer or the Senior 
Manager of the branch office of the bunk Shri B. I GuHani 
against him. Since before the alleged occurrence of shortage 
of cash, the subsequent allegations of his enmity with Shn 
B. L Guglani or the E.O. \va s found absurd and after tVgieh* 
No reason of the alle ;ed cutting and re wiit'nc of the cash 
book on the dale of the alleged occurrence or regarding the 
alle^d withdrawal of amount to make good the shori-me 
could be given or explained bv Shri Tayal TnitialJy f be 
disciplinary authority proposed stoppage of one increment wfth 
cumulative effect hut later on he adopted a liberal view and 
nassed the order of stoppage of one increment without cumu¬ 
lative effect. So it cannot be paid to be harsh, e'cere we. Herd 
or unjustified. 

12. After a careful cons.deration and examination of (he 
records, I find that vhere was no illegality or irregularity or 
violation of principle of Natural Justice in conducting depart¬ 
mental enquiry and passing the older of punishment, 

13. Tn view of the above direussions. T find no foice in ihe 
contentions of the workman /workers Union and as sucb the 
claim petition is liable to be dismissed. The action of the 
Management of P.N.B in awrudinc the mm^'mient or stoppage 
of one 'ncremeq; without cumulative effect against Shri A. K 
Tayal. Head Cashier was perfectly legal and justified Award 
is given accordingly. 

Further it is ordered thaf the requisite number of copies of 
this award may be forwarded to the Central Government for 
necessary action at their end. 

B. N PANDEY, Presiding 'MFce- 
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ET. EEftTEE, W EfEE 

New Delhi, the 10th April, 2002 

S.O. 1535.—In pursuance of Section 1 7 
of the Industrial Disputes Act, 1947 (14 of 
1947), the Central Government hereby pub¬ 
lishes the award (Ref. No. 46'2000) of the 
Central Government Industrial Tribun al-curn- 
Labour Court, Lucknow as shown in the 
annexure in the Industrial Dispute between 
the employers in relation to the management 
of Central Bank of India and their workman, 
which wa« received bv the Central Govern¬ 
ment on 08-04-2002. 

[No. L-120121298 1 99-TR (B-TI) 1 
C. GANGADHARAN- Under Secy. 

ANNEXURE 

CENTRAI. GOVERNMENT INDUSTRIAL 
DISPUTE-CUM-LABOUR COURT. 
LUCKNOW 

PRESENT : 

Rudresh Kumar. Presiding Officer 
I.D. No. 46'2000 

Ref. No. T -!2012i298i99lTR(B-TI) dated 

5-6-2000. 

BETWEEN 

Manoj Kumar C o The Asstt. General 
Secretary. Central Bank Staff Association. 

13 [11, Shiv No car Colony. Allaha- 
pur. Allahabad fU.P.). 

AND 

Central Bank of India, The- Regional 
Manager Central Bank of India, Region 1 ! 
Office- Lanka Var^msi (U.P ) 


Dated : 22-3-2002. 
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AWARD 

By order No. L-12012|298i99,IR(B-U) 
dated 5-6-2000, the Central Government in 
the Ministry of Labour, in exercise of powers 
conferred by clause (d) of sub-section (1) 
and section 2(A) of I.D. Act, 1947 (14 of 
1947) referred this industrial dispute between 
Manoj Kumar, Allahabad and the Regional 
Manager, Central Bank of India, Varanasi for 
adjudication. 

The reference under adjudication is as 

under:— 

“Whether the action of the Management 
of Central Bank of India in terminat¬ 
ing the services of Manoj Kumar 
w.e.f. 16-3-94 is justified? If not, 
what relief the workman is entitled 
for ?” 

2. In short, the case of the workman Manoj 
Kumar, is, that he was offered employment 
as temporary Peon w.e.f. 25-3-92 at Reoti, 
branch, District Ballia of the Central Bank 
of India; that he was not issued any letter cf 
appointment; that he was required to work 
as a Peon for full working hours of the bank 
but bank paid Rs. 15 per day excluding 
Sundays and holidays; that numerous time of 
payments, vouchers were made in the name 
of Daftari who used to make payments to 
him; that the bank indulged in unfair labour 
practices within the meaning of section 
2(ra) as elaborated in V schedule of the I.D. 
Act, 1947; that he continued to work till 
15-3-94 but his services were dispensed 
with orally without any retrenchment com¬ 
pensation, notice or notice pay etc. in com¬ 
plete disregard of section 25-F of I.D. Act. 

3. On his representation to the higher 
authorities of the bank, some querries were 
made from Reoti branch vide letter No. Che, 
KAKarmik!M-80 ! 95-96 ! 2016 dated 15: 
17-11-95 and in response, the Reoti branch 
vide letter No. BM|Misc.l69!95-96 dated 
23-2-96 admitted his working for 459 days 
payment of Rs. 6881 towards lab out'' charges 
to him. Since the desired relief w?s pot riven 
by the management of bank, he raised this 
industrial dispute which, ultimately, was 
referred to this Tribunal as above. 

4. The management contested the case re¬ 
aring allegations of the workman that he 
was appointed as peon or worked as a Penn 
at the branch It has bem admitted fhnt he 

was .-ngagrd •: per >■ cig :ti. !_> oi works- at 


the branch on payment of Rs. 15 per day and 
further that payment w T ere made to him and 
none else. It is denied that the workman had 
worked continuously for 240 days in preced¬ 
ing 12 calendar months and was entitled to 
benefit under section 25-F of the I.D. 
Act. It is pleaded by the bank that the 
post of sub stall require sanction and is gene¬ 
rally manned of a regularly selected staff. 
The procedure of selection is prescribed by 
the service rules. The workman was never 
selected nor was asked to work as Peon and 
so, he is not entitled to reinstatement on the 
post of sub staff. 

5. A number of technical pleas have been, 
advanced i.e. this Tribunal has no jurisdic¬ 
tion, the dispue is not an “industrial dispute” 
as defined under section 2(k) and further, 
there is misjoinder of parties. 

6. However, on these issues no forceful sub¬ 
missions were made by the learned A|R who 
conceded that an industrial dispute could be 
raised before the Asstt. Labour Commis¬ 
sioner (C) and further the workman is entitled 
to raise industrial dispute under section 2(A) 
of the I.D. Act. These points need not detain 
us any further. It seems appropriate to enter 
into merit of the case and examine evidence in 
support of claim and counter claim of the 
parties. 

7. The factums relating to engagement of 
wianoj Kumar is not very much disputed. 
According to workman he remained engaged 
from 25-2-92 till 15-3-94. This fact is ad¬ 
mitted with minor variation by the manage¬ 
ment that the last association with the bank 
was till 19-3-94 and not 15-3-94. However, 
it is refuted that he worked continuously for 
240 days to cover his case under section 
25-B. entitling him to benefit of section 25-F 
of the f.D. Act. It is further pleaded that he 
discontinued to work on his own and there 
was no termination- oral or in writing, as plead¬ 
ed by the workman. 

8. In view of admitted facts by the parties, 
the documentary evidence and the oral evi¬ 
dence need to be scrutinised to determine, the 
central issue, whether teh workman is entitled 
to benefit of section 25-F of T.D. Act. and if in 
affirmative, to what relief is he entitled? 

9. The workman has relied on letter No. 
M Misc. ( 69'95-96 dated 23-2-96 of the 
branch manager, Reoti, Ballia. addressed to 
Regional Manager, Lanka- Varanasi proved 
as Ex-!. Pa :.1 2 of this letter admits, Manoj 
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Kumar having worked for 459 days as casual 
labour and for the said period he was Raid 
Rs. 6881 only from the bank. Appended chart 
of this letter is missing and the letter is in¬ 
complete. However, A|R management has 
admitted this letter and so it may be taken that 
Manoj Kumar had worked for 459 days in 
between 25-3-92 to 15-3-94 on remuneration 
of Rs. 15 per day. Ex-2 is letter dated 6-6-96 
winch also mentions his working of 459 days 
and also recommendation by the Branch 
Manager to the higher authorities of the bank 
for considering his case for absorption. This 
letter is also admitted. In support of his 
case, the workman examined himself and was 
cross examined by the management. He ad¬ 
mitted his signatures on management’s papers 
Ex-M-1 to Ex-M-67. These papers proves pay¬ 
ments to the workman as labour charges. It is 
pertinent to mention that Ex-1 and Ex-2 do not 
mention Manoj Kumar having worked ‘conti¬ 
nuously’ for 459 days. However, on scrutiny 
of management’s papers Ex-M-1 to Ex-M-67, 
it is seen that he received payments from 
25-2-92 to 19-3-94. Ex-1 and Ex-2 are ad¬ 
mitted by the management. Ex-M-1 to 
Ex-M-67 corroborate payments to the work¬ 
man and prove his engagement as a casual 
labour. From these papers it is further prov¬ 
ed that the workman had worked continuous¬ 
ly for 243 days in between 20-3-93 to 19-3-94 
and thus, his case is covered by section 25-B 
entitling him to benefits under section 25-F. 
In this context it is to mention that the re¬ 
ference order gives date of termination 
16-3-94, but the management has admitted 
continuity of the workman till, 19-3-94. This 
variation is not very material as the manage¬ 
ment being custodian of records is in better 
position to clarify the situation. The date of 
termination taking to be 19-3-94, the twelve 
months period need to seen from 20-3-93 and 
in this period the workman had been paid for 
243 davs which bring his case in definition 
of “continuous service” as defined under sec¬ 
tion 25-B, 

10. It is not denied by the management 
that the workman was issued notice as con¬ 
templated in section 25-F of the I.D. Act, or 
was paid notice pay or retrenchment com¬ 
pensation. Since the workman was entitled 
to benefit under section 25-F of the I.D. Act. 
non-compliance as above, renders oral ter¬ 
mination as void. Accordingly, the workman 
is entitled to continuity in service. 


11. There are no materials to prove that 
Manoj Kumar worked against the post of peon. 
The management witness stated that works 
discharged by him were of casual nature tike, 
to provide drinking waer to staff and cus¬ 
tomers. Full day workings by the ■*' - ' "an 
is denied. In the given background, the plea 
of the workman to be reinstated against the 
post of peon can not be justified. However, 
oral termination held earlier being illegal, he 
is entitled to continuity as casual labour. 

12. Learned A|R workman relied on Apex 
Court judgement in 2001 LAB I.C. 649 (SC) 
Gujarat Agricultural University Vs. Rathod 
Labhu Bechar and pleaded having worked 
continuously from 25-2-92 to 19-3-94 with the 
bank the workman, is entitled to absorption. 
In the facts and circumstances of the case, 
this case law does not help him. Unlike said 
case, there is no scheme of regularisation 
with the bank. Further more, only in the 
last preceding 12 calendar months, the work¬ 
man completed 243 days entitling him to 
benefit of Section 25-B read with Sectioh 25-F 
of the I.D. Act. The said case law deals with 
different situations where th6 workmen had 
been casual labour for more than 10 years 
continuously. There was also a scheme of 
absorption but their claim were being ignor¬ 
ed on plea of lack of qualifications etc. In the 
present case, the relief of regularisation’absorp- 
tion is not covered by the reference. The 
terms of reference simply seeks examination 
as to the validity of the termination order, 
ft has already been held that the oral termina¬ 
tion order was not valid. Thus, the work¬ 
man is entitled to continuity in service. 

13. As discussed above the workman is 
entitled to continuity as casual labour and is 
also entitled to back wages. 

Award as above. 

LUCKNOW 

2-4-2002 

RUDRESH KUMAR, Presiding Officer 
affirm, io ftta, 2002 
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New Delhi, the 10th April, 2002 

b.Q. 1536—In irrsuance f Secon 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes die award (Ref. No. 2| 143)1999) of the 
Central Government Industrial Tribunal-cum-Labour Court 
No. 2, Mumbai as shown in the annexure in the Industrial 
Dispute between the employers in relation to the manage¬ 
ment of Bank of Baroda and their workman, which was 
received by the Central Government on 4-4-2002. 

{No. L-I2<M2|56|99-IR(B-I1)J 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. IT, MUMBAI 

PRESENT : 

S. N. Saundanhar, Presiding Officer. 

REFERENCE No. OGIT-2il43 of 1999 

EMPLOYERS IN RELATION TO THE MANAGEMENT 
OF BANK OF -BARODA 

Bank of Baroda 

The •Chairman and Managing Director, BOB, 

Central Office, Ballard Estate, 

Walchand Hirachand, 

Mumbai-400038. 

AND 

Their Workmen 

Sh. Tamboli Subhash iLal 

R|o. Moti Nala, 

Natidurbar. 

Nandurbar Distt. Dhule, (Maharashtra) "4254f2 
APPEARANCES : 

For the Emplloyers : Mr. Lancy D'Souze Representa¬ 
tive. 

For the Workmen : Mr. Jaiprakash Sawant Advocate, 
Mumbai, Dated 23rd January, 2002 
AWARD 

The Government of‘India, Ministry of Labour, by its Order 
No. L-12012[56199|IR(B-II) dated 18-6-1999, in exercise of 
the powers conferred by 'clause (d) of Sub-seciion (1) and 
Shb-section 2(A) of Section 10 of the Industrial Disputes Act 
have referred the 'following dispute to this Tribunal for ad¬ 
judication. 

“Whether the action of the management of Bank of 
Baroda Mumbai by terminating the serv.ces of Sh. 
Tamboli Subhash Lala from his services is justified 1 ? 
If not. what relief the workman is entitled to?’’ 

2. Tamboli Subhash Lala, worked on datiy wages with 
Bank of Baroda, Branch, Nandurbar. Vide statement of 
C laiin > (EXhibit-3 f5), Tamboli contended that he worked as 
a peon for a total period of about 407 days, out of which, 
he was paid wages for 126 days in his name and wages of 
remaining days under the voucher in another name. He has 
averred that he was discontinued adopting illegal practice by 
the bank and thereby deprived him from the service. It is 
n{$ contention that hank is still engaging persons on daily 
wages basis as the bank has need to appoint workers He 

' herefore contended that since he worked with the bank for 
40"? dr and he has been discontinued illegally, the bank be 
directed to appoint him irr the post of peon. 

3. The management Bank of Baroda resisted tire claim of 

Shn Tamboi; bv filinn Written St itement (P'-VS'-S) a n- 
tfndi that Tnorbofi \,, 'iced 3 r .y■ 1 7 qj, - t A d 


basis for watering that is',cooler at the banxs branch at 
Nandurbar for a period of 68 days from 2-7-90 ip 19-12-90 
arm thereafter for a period of 58 days from 29-4-91 .to 
13-7-91. It is the contention of the bank that the job of 
wife-ring -the that is a casual job of seasonal nature. The 
bank used to cal! him only in case of emergency and that 
too for a limited period. It is contended Tamboli was never 
appointed in- any regular vacancy|work and therefore non 
engagement of such a casual labour cannot be termed as an 
act of discharge|dismissed on the part of the bank. It is 
contended the claim being .baseless be dismissed with costs 
in limine. 

4. My Leained Predecessor on the basis of the pleadings 
fiamed issues at Exhibit-11. Tamboli filed affidavit by way 
of E-xamiriBtion-inOhief (Exhtbit-13) and closed evidence 
vide purshis (Exhibit-17). Senior Manager of the management 
Bank Mr. Khilari filed affidavit (Exhibit-18) bv .way of 
<Eramination-in-Chief and closed evidence vide purshis 
(Exbibit-20). 

5. Tamboli filed written submissions (Exhib.it-21' and copies 
of rulings with list (Exhibit-24) and the management .Bank 
(Exhibit-22) alongwith copies of rulings (Exhibit-23). On 
perusing the .record as a whole and the written submissions 
and hearing the Learned Counsel of -Shri Tamboli and the 
representative for the .management, I record jny findings on 
the issues for the reasonse stated below :— 

ISSUES FINDINGS 

1. Whether the workman had completed No. 

240 days of continuous service in 
a year as contemplated under 
section 25B of the Industrial 
Disputes Act of 194.7? 

2. Whether it is proved -that the work- No. 

■man -was appointed in a regular 
vacancyjwerk? 

3. Whether the non engagement of the Yes. 

workman cannot be termed as an act 
of discharge of dismissal on the 
part dfdhe bank? 

4. Whether the action of the bank in Yes. 

terminating the services of Shri Tamboli 
Subhash Lai from his services is 
justified? 

5. ’If mot, what relief the workman He is not 

is -entitied ‘to? entitled to any 

reliefs. 


REASONS 

6. According to Tamboli as seen from his affidavit (Exhibit- 
13) he worked as a peon on daily wages in Bank of Baroda, 
Branch, Nandurbar for total 407 days, out of -which he was 
paid wages for 126 days in his name and wages for remain¬ 
ing days was given 'to him actually, however in the r.ame 
of other persons. By this, he wants to state that he wotkeci 
moie than 240 days and therefore entitled to benefit under 
Section 25B of the Industrial Disputes Act. Management 
denied the same contending that Tamboli worked as a casual 
labourer on- a need basis for 126 total days. Taniboh in his 
cross-examination, para 20 admits that he worked only 68 
days from 2nd July 1990 to 19th December 1S90 as daily 
wage sub-stuff in the Branch at Nandurbar. -He thus admits 
he did not work total for 407 days. It is seen from his evi¬ 
dence he worked 58 days during the period from 29 4-1991 
to'13-7-7991 and 68 divs from 2nd July 1990 to 19th Decem- 
ber 19-90 i.e. with break and not in continuous service. 

7. Shri Tamboli admits in his cross-examination, para 19 
that bank did not give him appointment letter for the post 
of sub-staff or any other post. Whenever he worked bank 
paid him wages on voucher whereupon he made signatures 
He did not complain to the bank in writing that lie was paid 
wages sometimes in the name of others. He admi's bank never 
used to write name of else in the voucher. All these admis¬ 
sions go to show that.he worked onlv 126 da}s’for which 
he had received wages. His contention by wav of State¬ 
ment .of Claim that actually he worked in the bamc, how¬ 
ever T'-vm-pt r- ~"-ivfd in the name of oths - persons 
is de.vid of rub-donee. 
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8. According to Tamboli he worked as a peon on daiiy 
wages. However, he was not taken in regular service and 
therefore injustice is caused to him. Tamboli admittedly was 
not given letter of appointment. According to the bank he 
worked as a casual worker for watering that is|cooter. Since 
he was not engaged on regular basis vacancy question of 
regularising him does not arise. Their Lordships of Supreme 
Court in Himanshu Kumar Vidyarthi Vs. State of Bihar 
AIR 1997 SC 3657 ruled: 

“the daily wage employees whose services were engaged 
on the basis of need of work, termination of such 
employee cannot be construed to be retrenchment.'’ 

Tamboli’s contention is that bank is required to appoint 
him as peon, relying on the certificate (Exinbit-16). in his 
cross-examination Tamboli stated that he has passed 8th stand¬ 
ard and denied that he has passed SSC Exam. Certificate 
issued by the Head Master (Exhibit-15) mention he has 
passed SSC Exam. The Learned Representative for manage¬ 
ment Mr. D’Souza invnmg attention to the written submis¬ 
sions (Exhibit-22) and the documents with list (Exhibit-12) 
urged that as per the banks recruitment rules approved by 
the Government, a candidate for recruitment of sub-staff 
should have passed 8th standard and|or studied in 9th stand¬ 
ard, but failed. Banks Manager, Mr. Khilaii disclosed to 
that effect in his affidavit (Exhibit-18). Tamboli has passed 
SSC as cleat ly seen from certificate (Exhibit-16). Therefore 
he was clearly not eligible for being appointed as a regular 
sub-staff in the bank. It is further see from the record 
that the age for recruitment of sub-staff in bank was 26 
years for general candidates. Tamboli’s date of birth is 6th 
October 1951 as seen from his school certificate (Exhibit-15;. 
Tamboli admits in cross-examination para 19 for the first time 
he had applied to the bank for employment on 1-9-1991. 
According to Tamboli, he worked in the bank from July, 
1990. That means, at te time of seeking employment he was 
39 years old. Since the age of recruitment of sub-staff was 
26 yeais he was over aged in 1990. Therefore question of his 
appointment in regular vacancy|work does not stand to reason. 

9. The Learned Repreentative Mr. D’Souza urged with 
force that casual employees are like Badli workmen, have 
no right of employment and where, there is no right foi 
employment question of discharge or dismissal on non en¬ 
gagement does not arise. He submits that since Tamboli 
worked as a casual labourer on need basis and as admitted 
by him, he was not given any appointment letter bis dis¬ 
engagement from service cannot be construed to be retrench¬ 
ment. He has relied on Prakash Cotton Mills Vs. Rashtriya 
Mills Mazdoor Sangh 198" I LIT pg. 97(SC) wherein Their 
Lordships of the \pex Com t observed : 

“Badli workman has no right to claim employment in 
the place of any absentee employee. Badli work¬ 
men are really casual employee without any right 
to be employed,” 

It is seen from the record as a whole, Tamboli was not 
engaged in a regular vacancy|work. Therefore, his disengage¬ 
ment cannot be termed as a discharge or dismissal, and 
relying on the decision of Himanshu Kumar Vidyarthi his 
disengagement does not amount to retrenchment. Consequent¬ 
ly provisions of Section 25F and 25 B of the Industrial 
Disputes Act are not applicable, to the case of Tamboli. 

10. The Learned Counsel Mr. Sawant urged with force 

that the Branch Manager, Mr. Khilari, in his evidence para 8 
admitted that woik of Tamoboli is presently being done by 
a peon, thereby the work in question is still in existence, 
therefore he submits the action of the management amounts 
to unfair labour mactice Relying on Surat Mahila Nagrik 
Sahakari Bank Ltd. Vs. Marntaben Mahendrabhai Joshi 2001 
II CLR 505. Mr. Sawant submits though the work wwas in 
existence. Sahakari Bank therein had terminated the service 
of Marntaben which was held not bonafide and the bank 
was directed to reinstate Marntaben in service. I have gone 
through the facts of the said decision wherein Marntaben Vnd 
worked beyond 240 dim 3nd ber service was terminated by 
wiv of victimisation. The said decision is no avail to 
Tamboli as be did not work total 240 davs nor he was in 
continuous service Only because Tamboli worked in the 
fit-itch Offr’ Xtt durosv fcv 146 days on daily wages 

he does t rigG 'j employment in the bank. 


11. Thus it is clear (hat Tamboli has not completed 240 
days nor he was appointed in regular vacancy/vork. There- 
iore his discontinuation cannot be termed as an act of dis¬ 
charge or dismissal on the part of the bank. The action of the 
management bank is thus totally iustified and consequently 
Tamboli is not entitled to any relief. Issues are answered 
accordngly and hence the order:— 

ORDER 

The action of the management, Bank in connection with 
Tamboli Subhash Lala is totally justified and const- 
quently he is not entitled to any relief. 

S. N. SAUNDANKAR, Presiding Officer 
10 5WvT, 2002 

tfiT.srr. 1537.—sfrsfrftLb farm rrfafapr, 1947 
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New Delhi, the 10th April. 2002 

S.O. 1537.—In pursuance of Section ?7 
of the Industrial Disputes Act, 1947 (14 of 
1947), the Central Government hereby pub¬ 
lishes the award (Ref. No. 54198) of the 
Central Government Industrial Tribunal-cum- 
Labour Court. Chandigarh as shown in the 
annexure in the Industrial Dispute between 
the employers in relation to the management 
Of Oriental Bank of Commerce and their 
workman, which was received bv the Central 
Government on 01-04-2002. 

[No. L- 1201213621 97-IR (B-II ) ] 
C. GANGADHARAN. Under Secy. 

ANNEXURE 

BEFORE SHRI S. M. GOEL. PRESIDING 
OFFICER- CENTRAL GOVT. INDUS¬ 
TRIAL TRIBUNAL-CUM-LABOUR 
COURT, CHANDIGARH 

Case No. ID 54 of 1998. 

Sh. Raehubir Singh. 

1373, Balmik Basti- 
Opposite Ariun Gate, 

Karnal (Haryana)-132001. 

. - Petitioikr. 



Vs. 

Branch Manager, 

Oriental Bank of Commerce, 

Near Subhash Gate, 

Kamal (Haryana)-132O01. 

Respondent. 

REPRESENTATIVES : 

For the Workman.—None. 

For the Management.—None. 

AWARD 

(Passed on 4th March, 2002) 

The Central Govt. Ministry of Labour vide 
Notification No. L-12012|362|97-I.R.(B-II) 
dated 27th February, 1998 has referred the 
following dispute to this Tribunal for ad¬ 
judication :— 

‘•Whether the action of the management 
of Oriental Bank of Commerce in 
terminating the Services of Shri 
Raghubir Singh. Safai Karmchari 
w.e.f. 31-3-97 is legal and justified? 
If not, to what relief the said work¬ 
man is entitled ?” 

2. None appeared on behalf of the work¬ 
man despite notice. It appears that workman 
is not interested to pursue with the present re¬ 
ference. Tn view of the above, the present re¬ 
ference is returned to the Central Govt, as 
nor persued. Central Govt, be informed. 
Chandigarh. 

Dated : 4-3-2002. 

S. M. GOEL, Presiding Officer 

RfffariV, 11 SWT, 2002 

^T.?rr. 153 8:—ririftfrir ffaTR srfafim, 1947 
( 1947 RTT 14) rif UTTT 17 % STTWT if, 
urm % rifa RfauRThyR sramri rrurr 
% farri fifarifaf rik rr% TTrimr % sfpr, smfa 
ri ffafar farirfap friRiR f farifa swr rifafffat Rfa- 
rwt % fartR ( rifa fam rir. rir. 
mi. it.1 15 / 2001 ) rit Trfaf rit fashr 

nTRTTX rit 10-4-2002 rit RPR pT «TT 1 

[ri mr-i 2012 / 532/2000 -mfsTF: (rit-T)] 
rit. rinsm, mm ufaR 

No" 7 Delhi- ;ith Anril- 2002 

S.O. 1538.—In pursuance of Section 17 
of the Industrial Disputes Act- 1947 (14 of 
1947), the Central Government heteby pub¬ 


:to:jrr& -‘135 

lishes the award (Ref. No. CGIT-15'2001 ) 
of the Central Government Industrial Tri¬ 
bunal ^Labour Court, Jaipur as shown in the 
Annexuic in the Industrial Dispute between 
the employers in relation to the management 
of State Bank of Bikaner and Jaipur and i’nur 
workman, which was received by the Central 
Government on 10-04-2002. 

[No. I -12012|532!20D0-IR(B-I)] 
C. GANGADHARAN, Under Secy. 
mm® 

ririfa ^Tritfinr fafam na' wnumr, RRp 
?TT%R URRT PR—1201 2/532/2000/mf.RK./RT-l/ 

f^Trifr 22 - 3-2001 

sr^mr fam—rit.riV.snf.^t./i 5/2001 
smrsi, 

Rfa 4ri tTOTf niam nri 

rrromr 1 . . 

stfarr—rRf.RR 

—a NT 

rutr 

1. n.rir.sft.ri. grin ! 

2 . sror rrrrt, 2R.5fr.Rf.3war ?fq wr mr 
nfafa, rifar 1 

3 . Nrim Rrnr ofarr ( 11 ) rir rr rifam 
2°R war, rim snfriR, 54 , rntwr mri, 
urirrifa, mp - 1 

—srairim 

■3Rf?Rcr:— 

rn~f Amt 4 rir ? nr. mm. Rfawn 

» * o / 

narnfrirrirr h rir rrtst wt, Nurw 

TRTRlRRfa 28-02-2002 

arinr 

rifak tot % gm frcr firm? ritrirfinr fem 
Rfsrfim, 1947 (fair rir 4 mufam rrt |) 
rir am 10 riT Rearer (1) ri ri smrarrii 
ri mnfa mriririRR fa; farifan wr rrr:— 

“Whether the action of die management of State 
Bank of Bikaner & J aipur in terminating the 
service of Shri Rajkum tr, part-time sweeper 
w.e.f. 17-2-2000 is justified ? If not, what 
relief the workman is entitled and from what 
date ?” 

rifa *mf wrrT nri, wih (fair rir ' 

if rr wt |) % 4 ?€r4r sifa Tim 

rt§r frim frirarir friRT rrt fri fin R-Rrihr 

|r rifim orr, 1926 ri sMr urt 4rim nri t 
fa^RR mfRTg (fair rtr if «rfm rrt |) 
t s safari R ‘fRRrir'fiRRT l'riV" ribu nw 




THE GAZETTE 0E HT>IA ‘..MAY Y, 2SC2 
wrar Y to 1997 % ferfe 5 - 1-2000 nro torY 

TOf TOTOfRT % Rife TO qfeq #5R ITT TOtff TO 

to*? fron 1 narrow feraY Ytot 2 qqr if fr.n. 
to?Y nfafe, qYm if ferfe 6 -Y -2000 % farror 
rfeTOYYr nq>rf toI^rY % qq to qfeq 3 to toto*? 
ffen 1 toY fqqsaYqq % qft 240 for Y nfYfe 
TOq' fen I fefeY YTOT 2 q% 9TOT Y tiqr TO TOTf 
quronYq nq;rt toiYtrY to fen | 1 «?ferar Y in 
?tt 9 pt Y qfeq qqq qT TOq fen fe to *flr nfeq 

Y 4fe Jr smf toitotY to qq fm; ^Yqr to n% 
oRtfaron % nraTT nr fferfro 557% to toto fen 
nTqqr 1 qfep Y Y mm samp qfr ferfe 
30 - 11-99 q> fro; qq to feqfYn feq mY touto 
fen qT fan to qYf TOqqr^YqiCYqY qf 1 fqqqftqq 
% qfr nqrf toi'totY to frofro qq fen; ^tY to 
= qfep % anr to fqmt q toc fem qrofer Y 
qnr Yqqrmc mff qff afron sron ¥Y qf qfir nfa- 
fmnr mruY tots, Ymf jrr tot *w tote srfsr- 

c\ 

fern % stourY to touto | 1 sifaqr qY Ym Y 
qqqr trY qro q YY qYf qffenT ^ft STOfw qY 
qf nYr q ^Y nY qYf YYfer fen qm 1 aium qY 
qf fe uferr qfe iRT omfer to nfer tost q TOffer 
nYfro totY §q nY toto rfe f'TORrr feretY Yr?rt 

Y iRT Y feqr TO, q 3^ t # TO few mY' 
qfr fe qfeqr qY Yqr Y t^Y fr» arm ^YY t 

torYto qY YYr Y nnpr tor ir TOfea fen 
qqr fe qfqq; % totY YY nRnf to Rnf oq % tot 
% naYq TOq' q?r fero i toft nqnn % ?totot 
qror fero ^ i qq qq qq> qroTOfeqf % fen nrq 
nro TOr/fferq/qTOq/TOfefe tot nro from nnj q^t 
|fe | i qrrq qroro q?r ntfrof % totot qqr if 
nafeq froq. q"t fqqfe; qq ferferor qfe.TO | 
fen% tottot qfeq % nraK qr tot! fqqfe ¥Y nrcfr 
fr i qfeT to feq nfefeqq qt am 2 (?fr ?fe) 

(g't q"r) % 5 q'qnq qfeT qfeq qff | I ’qfeq % qq 
qq if 240 fer TOa q^t fero | 1 to qffeqq 
tototo anq q^Y | 1 qfqqr % ?ra qq 1997 ir 
fqqfe 5-1-2000 qq; qrof totot qqq | 1 

qrof qt 5rrc ir nroafqq % srt ferr feq q^ 
toto % ^r\x if qfer ^ fe§ q^ qwff q> 

0 

sifeTTO qro 1 

qsTTOfr % nferroaf % tour: qq fqrofefeq 
ferrq fe| toto to — 

1 . toto srof q nqnff n'TOT-i qit sfeT fto 
tot ^ qq i 9»7 ir 5 * 1-2000 qq; Ifq^ 
qqq qq q to?t# toto -2 stpst irfe qro 
tos'Y nferfq, ^fer ^ ferfe 6-1-2000 ir 
feffe 16 - 2-2000 qq> Sferonfe TOBTf tot- 
^r? % qq qq Ifeqr ^fqq to qro fero ? 


/. v Al^ ria 14. IT' 1 r ?*rr fe—Ssc ?(ii)] 

- - —^ -. - x- .-, v ,..„ 2 .r; 

2. TOTO qiTO q> TOJT'TO ife % ?RT fefeTO 

qnq ^q to naafeaq fem qro at, qfe 
?nro auiq ? 

3 . toto am qf fen nrofer qfefqq: feroq 
nfafferq, 1947 qf am 25 -T»qi to nfeqq 
qRq'rqf ’ 

4. Piaf TOT q^TOTO 5TTO TOq TO TOfaTOTf | 7 

anff qt ufe % fern q qqqq if ^ferom q 
TIfef TOT % q-qq TO a^q feq qq fqqqr qfe qfestT 
TOfe to torr qroqf % nfaqqqr to fen qro i 
qSfefe toto if afdfefq qa qqsf q^q i, ^ q®R? 2 , 
srfqfefq qranr q?rf toto 3 q qfefefe nr^m: 
qqq TO?q 4 qnjq feq qq i fqqqferq qt qfe: % 
qfiqqirr to qqq to fer fero w feq qq 
qfeRfer TOTO TO TORT atfqq; % qfefqfq ?Y fen 

qfe i 

qqq qqf qqt q tottoTt to TronlTOT fero qro i 
from? fefetf to feffeqq fqro sttot ir fear toto 
t — 

fe$ n. 1:—fei % qfeq qlnrorm if rOtot 
fen | fe q^ «rfeqr feY tou TOfe |t> qjfY &ito qT i 
nn: TOfe ?n qqq to qYf q^ror q^lf ^ fe «rfeqr ^ - 
TO 1997 Y ferfe 5 - 1-2000 dfe fet?fY TOTO q 

•N 

Fqnfr TOTTOTT % «TO TO TOlf TO?TOTY % fe 

nroqT nfen 2 ir tou fen i tttottot to toto | 
fe tto qqnff nfen i % naYq fqqsvt qY qferr, 

UTO TO3T q TO 1997 ir ferfe 5-i-2ooonqTOq 

-O *v 

fen qqr fqq^fr qfen 2 fe Y ferfe 6-1-2000 
ir feTOR q’qronYq nq.Tf toitoY % qq to to^ 
fem 1 nro faTO stot Y qfqq Yto to toi# to 
TOqqroTqqpn — 

qq' 1977 Y' 


ferfe 


TO Y 

to nro 

ferY to Yqqr 

15-1-97 

19-1-97 

4 

17-2-97 

22-2-97 

6 

3-3-97 

'22-3-97 

20 

5-5-97 


1 

17-5-97 


. 1 

16-6-97 

17-6-9 7 

2 

1 r-7-97 

22-7-97 

12 

2-9-97 

8-9-97 

7 

29-9-97 


1 

1 3-10-97 

18-10-97 

3 

2-11-97 

3-11-97 

2 

27-11-97 

28-11-97 

2 





[STPI IS—fef 3 (li)] 


RTVtT RT TTR5R 

31-11-97 


1 



6 5 

fe 1 998 fe:— 



feTR 



RR fe 

RR RR 

fef fef feRRT 

1-1-98 


1 

1 5-1-98 

20-1-98 

6 

31-1-98 

3-2-98 

4 

27-2-98 

28-2-98 

2 

2-3-98 

18-3-98 

17 

25-3-98 

28-3-98 

4 

1 3-4-98 


1 

17-4-98 


1 

18-5-98 

20-6-98 

34 

23-6-98 

4-7-98 

12 

5-7-98 

24-7-98 

20 

30-8-98 

12-9-98 

14 

27-9-98 

8-10-98 

17 

16-12-98 

17-11-98 

2 

7-12-98 


1 



136 

fe 1999 fe 



fe+R 



RR fe 

RR RR 

ffer fef rwt 

27-1-99 


1 

4-2-99 

1-3-99 

26 

5-4-99 

6-4-9 9 

2 

17-4-99 

22-4-99 

6 

1-6-99 

9-6-99 

9 

13-6-99 

23-6-99 

6 

1 6-8-99 


1 

1C-9-99 

25-10-99 

26 

1-12-99 

16-2-2000 

78 

RRTRfRR fef RR 

fe RffeR §RT 

Trfi fRffef fef 

RTR ffefe RTfe RT feR 

' fef ffeRT RRT 

1 RR: RRlftHR 


4437 


ffar | ffe srffeR fe ffefef WH fe rr 97 if 6 5 

fRR, RR 98 if 136 fRR RRT RR 99-2000 if 155 

fRR rtr fen i fefeR fe rrrr rrr rr; 411 # 
?«rnff RRRiff fe strrtr rr ^n% % nR rrk rr- 

1294 G12002—50, 


: RrfefR rrt| RRRnf =ft rtr fen i ir rrr rr; 
ffeRR if fefeR rtrt RRfc sfwnfn RRii RRRTfr 
RT RTR RfRR RRRTf % RTST1R RR RRRT RRTfalR RIRT 

% I 

fef fe. 2 :—wnnf ^ft fefr fe feff ffeffeR rrth 
R?gR nff fen rrt fer% ?rrsrrc rr r^ fRCRR ■ 
fermr rt Rfe % fefeR sfe r fern; fen rrt rt i 
rr: ?r feg rt fefenn nn«ff fe ffeg: fennm 

fef fe. 3 :—nfef gRT RR 1 997 fe 2000% 
fen Rfe rrt mrrffe % <jr n; 240 fer n rrr 
nfgn rtr fen rtrt mnfer rrt fet 1 rr: nfe 
fenr fef nro 25 rr; rt nfenn RRTfwR fer | 1 
rnfef % fegR nffeRn rt rr | fe nferr fe- fer 
RRTf r % rrrtr fer fnnfn; fe fer ir ?rfsr- 

fenr fer arm or % rtr rtr RfR'R fen | 1 nrfe ir 
rr rtt ir fefe fern r fe rtrrr nfm rrr if fen 
r fe strtrT gm strjr rrtr ir rrt fn: if fen | 1 
rr: ~r fen it fegR nfe fen rt rrrt 1 rrr 
fefefe fnq-fef fe rtmt jjtrt feiRRTR rt nn | 
ffe RRiRg fef ferfer ffeRffe; fe fe 1 rr: rrmfe 
fer ferfe ffe RTfe n ttMrrr fef erm 25 or rt 
rrrrr fen nnTfer fef fen 1 rtrt fe ffem 
ferfnfsr rt rr fef rr | ffe ferfef rr fe rtjvTR 

ffe+R 6-11-8 5 fe RRRTT ffe nfe RRRTffefef fe 

90 ffe fef fen fef | rr ?nfef fRjfn; fe ffe Rife 
|g RRRT fe RTfe RT RTRRTR | I RtB TRfTR RT 
gfenn rtr fen rrr |:— 


“1. It has been decided that all temporary emplcyees 
who have put in a minimum o[ 90 days total tem¬ 
porary service in subordinate stall cadre may be 
given one time chance for consideration for perma¬ 
nent appointment (on full time ot part-time basis) 
subject to fulfilling the following eligibility cri¬ 
teria :— 

(i) All temporary employees who have put in an 
aggregate of 90 days or more temporary service 
in the Bank after 1-1-1976 will be appointment 
and cases prior to that arc not to be considered 
generally except on merits. The temporary em¬ 
ployees having less than 90 days service need 
not be considered. 

2. In view of die foregoing, the Branch Managers 
Controlling Authorities 'Departmental Heads are 
advised to eermine the individual cases of tempo¬ 
rary employees at their end and forward the appli¬ 
cations of ihose who fall under the abov' category. 
The applications received by them complete in all 
respects should be forwarded to the Manager. 
Personnel Administration, Head OI lice, Jaiipur not 
later than the 14th December, 1985.” 
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Trfi *T I % “rfi 1985 

if gfE srR f??TT W I ssrfipp % JTPTA 4 "P n'ppR' 
but nsf ?tHt i 

fmf 4. 4 :—TUf % fcrfpsrapr % STTSTFC 

p ?rsn«ff % srcr srp-ft pi muRr srlsr pp 
ppfpp n# qnfr oTTrfr i m naff Ttf ^mr pfp 
pTp pt 9-fs3p:rct I i 

pptt srfirfafq- ptptp pt 

cTTTT 17 Pf T'Tmn (i) % ^ppft sffdhtp 

a'ftrp gfr ptit i 

?./ 5fPpW, 
'tPtpPt ^-fipfrrri 

pf fpp% 11 m~' r , 2002 
spT. 3 tt. 1539 .— st'pfrfppr fppTp arfsrfim, 1947 

( 1947 PT 14) Pt OTP 17 % srPPPT *T, %pPr 
PTPTT PT ffifT ffifa % SRSRra - % ffiffi- 

3Rif asfk wttp #? 4Tp src«rsr p firfttr sfrsfr- 
fi;sp f=TcTK n pfSTPTP, IpTPR % qp-TT 

(fi?4 p^tt anf .fr. 14 / 90 ) pt ppfpp ^p?fr %, 

3ft T.jfiT ’PPTT n?r 10-0 4-2 002 Tt PFfT §3TT *TT I 

[P.pp -1 2012/299/89-PTf 3TTT (pt-ITT/(pr-I)] 

pr.Ti'manrp, 31^ pfpp 

New Delhi, the 11th April, 2002 

S.O. 1539.—In pursuance of Section 17 
of the industrial Disputes Act, 1947 ( 14 of 
1947), the Central Government hereby pub¬ 
lishes the av art! (Ref. No. I.D. 14 1 90) of 
tlie Industrial Tribunal Hyderabad as shown 
in the Annexure in the Industrial Dispute bet¬ 
ween the employers in relation to the manage¬ 
ment of State Bank of Hyderabad and their 
workman, which was received by the Central 
Government on 10-04-2002. 

[No. L-J 2012[299 89-TR-(B III|B T) ] 
C. GANGADHARAN. Under Secy. 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL ! 
AT HYDERABAD 

PRESENT : 

Sri Syed Abdullah. B.Sc., B.L., Chair¬ 
man, Industrial Tribunal-I. 

Dated : 10th day of December, 2001 

INDUSTRIAL DISPUTE No. 14’90 


BETWEEN : 

1. General Manager (Operations), 

State Bank of Hyderabad, 

Head Office, Gunfoundry, 
Hyderabad-500177. 

2. General Secretary, 

State Bank of Hyderabad Workers. 
Organisation, 

3-4-208, Lingampally X Roads, 
Kachiguda, Hyderabad-500027. 

. • Petitioner. 

AND 

S. B. H. Head Office, 

Hyderabad Rep. by its, 

Deputy Genera] Manager, 

Personnel Department, Hyderabad. 

Respondent. 

APPEARANCES : 

Petitioner Party in Person. 

Sri A. V. S. S. Prasad, Advocate for Res¬ 
pondent. 

AWARD 

The Government of India, Ministry of 
Labour by its Order No. L-12013 299 89-IR. 
B(III) dated 22-2-90- referred the following 
dispute under Section 10(1 )(d) and (2A) of 
the Industrial Disputes Act, 1947 between the 
Employer in relation to the Management of 
State Bank of Hyderabad and their workman 
to this Tribunal for adjudication :— 

“Whether the action of the State Bank of 
Hyderabad. Hyderabad, in not grant 
ing special leave in terms of para 
13.39CbT of the Mpartite settlement 
dated 8-9-83 to Shri P. Ravinder. 
Member of the Central Committee 
of National Organisation of ihe 
Bank Worker, was justified. If not 
what relief the workman is cnfiPed 
to?” 

2. This reference was registered as T.D. No. 
14 90 H" this Tribunal way back on 12-3-1990. 

3. An Award dated 18-9-1990 w"s parsed 
bv rhri TribuvG holding th at tbn ac f; on of die 
Slate Bank of Hyderabad, Hvdeuabrd in no 1 
granting special leave in terms of para 13.39 
(fil himrtrn f e --fPement dated 8-°-83 to 
Sri P. Rayind^r member of Central Com¬ 
mittee of Nnfiona 1 O r em : snt : on of b^nk wor¬ 
ker. i c nm justified, and non«icuentlv enfi’ded 
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for grant of special leave upto 17 days in a 
calender year from 1997 onwards. 

4. Aggrieved by the Award the State Bank 
of Hyderabad, represented by the Assistant 
General Manager (P.E.R.H.R.D.), Hyderabad 
filed Writ Petition No. 17456|90 in the 
Hon’ble High Court of A.P. which was allow¬ 
ed holding that an exparte ward was 
passed and thereby the award dated 
18-9-1990 is set aside by remanding 
the case to the Tribunal for disposal 
on merits after giving an opportunity 
to the Bank. 

5. On receipt of the order from the Hon’ble 
High Court, the case was taken on file on 
28-! 1-2001 and issued with notice to both the 
parties for their appearances on 10-12-2001. 

6. On the date of hearing i.e., 10-12-2001 
the employees union represented by its General 
Secretary made an endorsement on the peti¬ 
tion that the management has been extending 
special leaves to office bearers w.e.f. 1997 
onwards as such not interested to pursue the 
matter further. 

7. The respondent bank also filed (he 
counter stating that an agreement was reached 
between the banks and the Indian Bank 
Association along with their workmen and 
enteded into a bipartite settlement dated 
19-10-66 to grant special leave to the office 
bearers and therefore it is praved that the 
reference be treated as resolved. 

8 . In view of the unequivocal admissions of 
both parties award is passed in terms of the 
bipartite settlement dated 19-10-66 to the 
affect that the office bearers Gentral Com¬ 
mittee members of National Organisation of 
Bank Workers are entitled for grant of special 
leaves w.e.f. 22-10-97. No costs. 

Dictated to the Shorthand writer, transcrib¬ 
ed by him, corrected by me and given under 
my hand and the seal of this Tribunal on this 
the 10th day of December, 2001. 

SYED ABDULLAH, Industrial Tribunal 

fft fewft, I 1 spf^r, 2002 

toto 1540.— srtefrfos faro affififimr, 1947 
(1947 4 rr 1 4) fif tot 17 fi totot Jr, 
toto fifth ffififtr *hr % TOror fi fi^ ffifiUfif 
3 fhr totot fi fiftr, TOfiu it fffiG-i fiftftfTO 
Ifiro if to: sffifrfTO totopu 

fitrfift: % firo (fiur tott fit. to:. 98/9 8 ) fit 


rmftnr TOfir fit fififir topic fit 10-04-2002 
fiT TOT g3TT '41 I 

[fi.Tftf- 1201 1/3/98-3Tifi TO (4t-l)] 
fit.fiifiTOff, 3TO ffific 

New Delhi, the ilW April, 2002 

S.O. 1540—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (.14 of ’,947), the Central Government 
hereby publishes the awajd (Ref. No. C.R. 98/9S) of the 
Central Government Industrial Tribunal/Labour Court, 
Bangalore as shown in the Annexure in the Industrial Dispute 
between the employers in i elation to the management of 
Chiko Grameena Bank and t.ieir workman, which was received 
In the Central Government on 10-04-2002. 

[No. L-120II 3/98-lR(B-I)j 
C. GANG \DHARAN, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT “SHRAM SADAN’.’ 
Ill MAIN, III CROSS, U PHASE, TUMKUR ROAD. 
YESHWANTH’UJR, BANGALORE 

Dated : 28th March, 2002 

PRESENT : 

Hon'ble Shri V. N. kulkarni, B.C'om.. LL.B., 

Presiding Officer, 

CGIT-cum-Labour Court, 

Bangalore. 

C.R. No. 98/98 


I PARTY 

The General Secreta.y, 

Chiko Bank Employees Organisation 
CBEO, 2nd Floor, 

Om Shree Complex, 

Rathnagiri Road, 

Near Ashirvand Hospital, 

Chickmangalur-57710!. 

Advocate—R. Nagcndta Naik 

II PARTY 

The Chairman, 

Chiko Grameena Bank, 

Head Office, 

I. G. Road, 

Chickmangalur-577101. 

Advocate—P. S. Sawkar 

AWARD 

1. The Central Government by exercising the powers con¬ 
fer) ed by clause (d) of Sub-section 2A of Section 10 
of the Jndustiial Disputes Act, 1947 ha, referred this dispute 
vide order No. L-12011/3/98-IR(B-U dated 13th November, 
1998 for adjudication on the following schedule : 

SCHEDULE 

“Whether the action of tire management of Chiko 
Grameena Bank in nor paying the DufEy Allowance 
to their sub Staff with effect trorn 1-1-1991 is 
justified? If not, to what lellef they me entitled?” 

2. The workmen of the Chiko Bank represented by the 
General Secretary, Chiko Bank Employees Organisation has 
raised this dispute and the said dispute is referred to this 
Tribunal. 

3. Parties appeared and filed very lengthy Claim Statement 
and Counter respectively. 
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4 The case of the l t 1'irtv Umon is a, follows 

5 The 1st Party is a lrade U' ion registered undei tue 
Provisions of the Trade Unions Ait, 1926 1 Is rniraber of 
workmen working in the 2nd Paity B< nk is slightly over i00 

6 The 2nd Pauy bank is a Giameeia Baa*. e tablish:d 
under the provisions of me Reg onal K.iral Banks Act M 6 
The Regional Ruial Banics ueie sponsoitd by various National 
Commercial Banks and the 2nd Paity bank was sponsored 
by the Nationalized Corpo U.on Bank Seivice conditions ol 
such bar>ks is stated in parr 1 ic > of the Cli.m Statement 

7 It is the further cis> of tie 1st Pirty Union hi u the 
sub staff in the 2nd Paity Bank pcrtoin all tile duties ot 
the subsoidinate stait i i de sponsor bank, in panicular, the 
work to be discharged by me daltary invohts simple binding 
of books and registers, puss copying, hung independently 
letters and other papers in respective files as pe, indications 
marked thereon, assisting in issuing stationery, slacking under 
guidance, old records in orderly manue, and assisting m 
giving them out when itquired, linden kin > the whole proecs 
of sorting airanging lumoci.ng, t Hying the total numbei 
of and stitching the touche's 

8 It is the further i ne of the un,oil tl it the semoi most 
suboidmate staff in each Bianch of the Second Party Bank 
is disebaigmg all these fur chons which aie discharged by the 
daftary/subordinate staff m the Second Paity Bank 

9 It is the fuithei case of the union that whcietei tncie 
is only one member of Hu suoonlin itc stall in the 2nd Paity 
Bank he is also discharging the functions of cas^ peon 
I hese duties include, to t ike money ordei s, to buy gamps, to 
cairy postal articles inclining instiled ait'des to the post 
office, to stitch currency note bundles, to stitch and seal 
parcels and packets connuung curiency notes, to transit cash 
from the Bank to an >ihce enrich outside O’ vice vesa, to 
carry the cash from strong loom to cash c ibin and fiom casn 
cabin to strong room 

10 It is the further c jc of the Un on (hat undei tie 
Pij artite Setlement and award, a cash peon is also entuled, 
to special allowance known ,«s casn peon allowance Howevei, 
where duties ot dattaiy tnd cash peon are perfonned by one 
and the same person such person would be entitled to be 
paid the Dafiary Allowance only and not cash peon allowance 

11 In paia 6 of the Claim Statement it is said that ceilain 
clarifications Born the N.lontl Bank foi Agnculturc . nd 
Rural Development (N\B\RD) legaiding entulement of 
subordinate staff of Rt’ional Ruul Banks for dafi.uy 
allowance and details me given 

12 The 1st paity anion fo' these teasons aril foi some 
other leasons has p'ayed fi pass aw.nl in its favom 

13 Against this the c se of lie minvcment in bnef is .s 
under — 

14 The mam c.sntent '01 if die man, gunent is that sub 
staff are not entitled lo lecei.e Daftary allowance Bom 
1-1-1991 as specific cntiiistiiient of work of i Dafiary lo tm 
sub staff was fiom June, J9‘M onwmds, puisuant to cucular 
dated 14th June, 1993 n ,ut hence Daftary allowance is being 
paid only from that date 

15 The service conditio is of trie Regional Ruial B, til i 
stated in detail in paia 5 t id 4 of me Coun.ei 

16 In paia 5 it r .No st ifed i rt ihe Cenral Goveinmenl 
constituted a committee known a Fquation Comminee fci 
m< king recommendations in regard to the equation of posts 
and the consequent fix dun of nev scales of pay, allowance'' 
and other benefits The Cjmmitt e g>ve its lecommendation 
on 16-1-1991 and the Govcintncn 1 ot Indm, accepting the re 
commendat ons of the commutes issued instiuctions as suited 
in paia 5 of the Coun*’r It was legarding various allowances 
applicable to the affirers ard othei employees Theie was no 
mention of post of daftary oi payment of daftaiy allowance 
to sub staff who are perform n-, the work of Daftaiy 

17 It is ihe furthei ci' of Bit min Dement that this aspect 
was clarified in the urcu'tr and cJarffcation was also soimbt 
from NABARD legird ng Daftai v allowance ..nd Goveinmenl 
of India issued instruction' » pe. letter dated 5ih July t°91 


18 It is the fuithei c.we of tie management that in ' ,e 
said ie'ter it is clarified tint as recoils tne chum foi payment 
(i daftary allowance Be p.acute p'evading m the niral 
biancnes of sponsor banks wheie only one peon is piovidect 
may be followed Accoul ng’y the 2nd Party itier red the matter 
to the 'ponsor bank nd the Sponsoi talk informed the 2rd 
Party tic di Ues to be penoimed *y Sub-stat) messengers) 
tor being thg b’e for leceiving Daf.ny , Howance . nd stated 
that wneie . bianch is piov Bed witli onlv one sub-staff, he 
would ne entitled to lecci.e dafta.y allowance of Rs 119 per 
month, The mattei w is t.ieiefoie placed before the B iard of 
the 2nd Paity in its 51st meeting held on 25 9 199^ .nd the 
Board took a decision to obtain further information horn 
othei RRBs before taking a final decision in the mattei 

19 It is the furthti m,3 or ihe mamgement th it the Covi 
of India, accepting the lecoirmiend. lions of the WoiKing Gump 
„nd issued instructions cnuilai d.uect 20th M uch, 993 
clarifying the posit m ie- id rig the payment of dilL.iy 
allowance 

20 It is the further case if l ie nr, n gement Bid the cncular 
dated 20th Maicu, 1903 Datiuy allowince is to be made 
applicable rnd when Bie post of Dafta y is creit_d in the 
RRB in the head office/b r niche The mattei vv is placed 
before the Boaid of DuectO/s of the 2nd P. lty The dut'e 
of Daftary aie also sttled m tne ‘•une para 

21 It is the fuither case of the management that accord¬ 
ingly a ciiuular dated 14th June 1993 was issued by the 
2nd Paity extending the payment of Daftary allowance to 
Messengers and thereby ordering all the messengeis to carry 
ol the duties daftanes also The said allowance of 
Rs 119 pm is being paid to all messengers who art perfotm- 
ing duties of daftaiy with effect from 1-6-1993 Some olher 
details aie also stated in the Counter Management tor these 
leasons and for some other reasons has prayed to leject the 
iefcence 

22 it is seen from the record that the m placement <xa- 
nnned MW1 Managei (Personnel) His evidence is that the 
bank in question has entrusted duties of Daftary only fiom 
14th June 1993 onwards and prior to that theie was no 
speciic entrustment of duties and there was no 
post Ex M-7 to j\i 14 are the related document and Fv 
M 1 to M 6 ar. the circulai issued by the NABARD Govt 
of India pursuant to the award 

23 He further says that during the Conciliation Proceed¬ 
ings the bank offered a special proposal to give Da+try Allow¬ 
ance from 1st March 1993 to 31st May 1993 and also pro¬ 
vided the union withdraws claims from 1st January 1991 
But the union did not agree for the same 

24 Against this, the Secietary of the Union gave evidence 
He speaks about the circulars and letters He alsa said 111 it 
if one sub staff is m the bank, he has to Jo the duty of 
Daftry apait from his regular work Ex Wl, W2 and W3 
a'e marked irr his evidence 

25 I ha-e carefully perused the evidences documents and 
cuculars lelied by the management and the woikmen 1 have 
also carefully perused the Written Argument submitted bv 
the learned counsel for the 1st Party 

26 The mam contention of the woikmen is that messerr<>ers 
appointed are entitled for Daftary Allowance from 1st January 
1991 

27 Aeamst this it is contended by the management that 
the 2nd Party Bank is the sponsored bank by the Corpoia- 
tion Bank and this bank appointed Daftanes only in 1993 and 
the management is paying Daftary allowance 

28 Tt is further contended by the management that when¬ 
ever there is one messenger and discharging all duties, the 
messenger is he ng paid allowances 

29 MW1 is cross examined by the 1st Party It is in the 
evidence of MWt that the 2nd Paity Bank s sponsored bv 
ihe Corpo' ition Bank 

30 I have carefully perused the circular issued on 5th 
Tuly 1991 MWl states in his cross examination that the 
bank decided to pay Daftary Allowance from 14-6-l9 c >3 
and not eatlier and now they are paying Daftary Allow mce 
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31. WWl is the Secretary of the Union. He clearly admits 
in his cross examination tlmt in ihe appointment order it is 
stated that the Bank will give daftary allowance. It is true 
that the duties which he had deposed, were the part of the 
duties of messengers at the time of joining duties. From his 
evidence it is clear that the Union as contended is not 
entitled for Daftary allowance in all the cases. 

32. It was argued by the learned counsel for the manage¬ 
ment in the 2nd Paity Bank is being sponsored oy the Cor¬ 
poration Bank and has appointed Daftaries only in January 
1993 and from that period the management is paying Daftaiy 
Allowance and earlier they had no Daftaries at all and 
only one messenger was in the Bank and the Bank was paying 
allowances. 

33. In view of this submission the union cannot demand 
foi Daftary allowance in respect of staff who were not ent¬ 
rusted to discharge the duties of Daftary from thj beginning 
of the service. 

34. Ex. M4 is the letter dated 5th July 1991. According 
this Ex. M4 the directions tvere given that RRBs received 
guidelines from the sponsored Bank. Corporation Bank is a 
Sponsored Bank of the second party management. 

35. 1 have carefully perused the clarifications given by the 
National Banks for Agriculture and Development. According 
to Ex. M6 Annexure Daftary Allowance is to be made applic¬ 
able as and when the post of daftary is created in the RRB 
in the head office and or branches. In respect of Branches, 
the allowance should be made applicable only to the messenger 
vho is to be entrusted with the work of daftary provided such 
allowance is paid by the sponsor bank to the messenger in 
its rural branch where only one peon or messenger is pro¬ 
vided. 

36. This is an important submission made by the learned 
counsel appearing for the bank because it is an admitted 
fact that the Corporation Bank is a sponsored bank and it is 
seen from the records that wherever there was only one 
peo nor messenger who was discharging all duties and accord¬ 
ing to the submissions of learned counsel for the manage¬ 
ment for such staff Daitnry allowance was paid hut the 
Second party bank has appointed Daftary only in the year 
1993 and therefore it is willing to pay Daftary allowance 
from the year 1993 and not from the year 1991 as demanded 
by the 1st Party Union. 

37. I have also carefully considered the Circular Ex. M8. 
icgardirrg Daftary Allowance to Messenger Staff. 1 have also 1 
considered Ex. W1 to Ex. W3. 

38. Keeping in mind the Circular and instructions and the 
evidence of MW1 and WWl I am of the opinion that the 
2nd Party bank has appointed Daftary only irr the year 1993 
and the workmen are entitled for Daftary Allowance from 
the year 1993 as admitted by the Bank. 

39. It is also clear that whenever there is one messenger 
and discharging all duties, he is entitled for Daftarv allow¬ 
ance as seen- from the records. Accordingly I proceed to pass 
the following order : 

ORDER 

The reference is allowed holding that the 2nd Party Bank 
has appointed Daftary in the year 1993 and such Daftaries 
are entitled for Daftary Allowance only from the year 1993 
and not from the period 1-1-1991. Further the reference is 
answered holding that wherhever there is one messenger and 
was discharging duties of Daftary from the Beginning such 
Messenger is entitled Daftary allowance w.e.f. 1-1-1991. 
Accordingly reference is disposed off. 

(Dictated to PA transcribed by her corrected and signed 
by me on 28th March 2002). 

V. N. KIJLK\RNI, Presiding Officer 


11 3WT, 2002 

TT.3fT. 1541.— STtertftPF fWT 1947 

( 1947 TIT 14) ffh STKT 17 % if, 


002/l3Ti’g 14,1924 

RTTTT % 3TTTi % mbETcf % fnTRTT 

afK ffUFFKT % SFUTtT if faffs' siWlfffffr 

fcrcfTC if % ; sTU ’CTTT sfWlblT 

% T4T3 (ffiUT *f©TT 4 y.3JP\ 67 / 2001 ) TT 
RTTftifT TUTT sff I~. ffft 1 0-04-2002 

TT TT cT |3TT >4T I 

[4 .ff/T-12012/6 4/200 1-3TT^ 3JTT (cft-I)] 
Tf. ffhTarUT, 3UTT 

New Delhi, the 11th April, 2002 

S.O. 1541.—In pursuance of Section 17 
of the Industrial Disputes Act, 1947 (14 of 
1947), the Central Government hereby pub¬ 
lishes the award (Ref. No. C.R. 6712001) of 
the Central Government Industrial Tribunal! 
Labour Court Bangalore as shown in the 
Annexure in the Industrial Dispute between 
the employers in relation to the management 
of State Bank of India and their workman, 
which was received by the Central Govern¬ 
ment on 10-04-2002. 

[No. L-12012,64'2001-IR(B-T)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT 

“SHRAM SADAN”, 

III MAIN, III CROSS, II PHASE, TUMKUR 
ROAD. YESHWANTHPUR, BANGALORE 

Dated : 28th March, 2002 
PRESENT : 

Hon’ble Shri V. N. Kulkarni, B.Com, LLB, 
Presiding! Officer 

CGIT-Cum-Labour Court, 

Bangalore. 

C.R, No. 67|2001 

I PARTY 

•Shri Dcvindrappa, 

Slo Veeaarappa Doddi, 

Ex. Employee Sweeper, 

State Bank of India, 

Bural P.O., 

Humnabad. 

Bidar Dist. 
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II PARTY 

The Asstt. General Manager, 

State Bank of India, 

Region No. 11, Zonal Office, 

Kcshwapur, 

Hubli-5 80023. 

AWARD 

1. The Central Government by exercising 
the powers conferred by clause (d) of sub¬ 
section 2A of the Section 10 of the Industrial 
Disputes Act, 1947 has referred this dispute 
vide order No. L-26012[64 2001 |1R(B-1) 
dated 7th September 2001 for adjudication 
on the following schedule :— 

SCHEDULE 

“Whether the action of the management 
of State Bank of India in terminat¬ 
ing the services of Shri Devindrappa 
w.e.f. 1-7-1997 is justified ? If not, 
what relief the workman is en¬ 
titled ?” 

2. The 1st Party workman was working 
with the management. He was terminated. 
Dispute is raised and the same is referred. 
When the reference was issued notices were 
sent to parties. The first party workman did 
not attend this tribunal at all. 

3. Second Party has filed Vakalat. The 
v/orkman neither appeared nor filed the 
Claim Statement. In view of this the follow¬ 
ing order is passed. 

ORDER 

The reference is rejected. 

(Dictated to PA transcribed by her correct¬ 
ed and signed by me on 28th March 2002). 

V. N. KULKARNI. Presiding Officer 

nf krffi, u 3i5f?r, 2002 

TT.3TT. 1542— ffiffifitT fkrR SffijfeuT, 1947 
( 1947 TT 14 ) Tt ffRT 17 % 3FT ; TRT 4, k#FT 

?rtr ’srrft ffiffikfcffitk ksrkr % tfstr 
fkrkfer sfk t4trt % ffirr aFrsnj if krfffie 
aflffifiTT felT? if offetfiTT sffi-RRW SRfiR % TTR 
(ffinf ffiiTT ipi.ffi.3in:.- 12 / 97 ) ffit TTTknr qRffi 

I, ffi ffikk *PTR Tt 1 1-04-2002 Tt TRT f3TT 3TT 

[4.tpr- 13025 / 1 / 2002 -srtf 3pT (ffig)] 
TrffiT t et ttt, kr ffihTRt 


1 Part II— Sic. 3(ii)] 

New Delhi, the 11th April, 2002 

S.O. 1542.—In pursuance of Section 17 
of the Industrial Disputes Act, 1947 s 14 oi 
1947), the Central Government hereby pub¬ 
lishes the award (Ref. No. LCR-12197) of the 
Industrial Tribunal Labour Court, Ajmer now 
as shown in the Annexure in the Industrial 
Dispute between the employers in relation to 
the management of Chawani Mandal, Con- 
tonment Board end their workman, which was 
received bv the Central Government on 
11-4-2002 

[No. L-13025 1 2002-IR(DU)] 
KULDIP RAI VERMA, Desk Officer 

KrrarTT to'tt ffiffifirr TwfiRRT 3Rfk (n^.) 


4(31441 srftr^rft" fen? hr? trtt, tr tt 4 mr 


(T<ffi 4 4 . Tl.ffi. 3 fR. 12/1997 


TI%W fTR p- ffi ffiptRRr (stTgikcf Tlffi) 3fFT 

32 k fknffi 4 'rpt hit ffi^^rt, mfkRR fenr 

srrffi 

4 0 Ml 

Bikffi ffiffikk ffiffi kkicnq km 3mk kkr 
Tf% srfknffi 3 ffanTr 1 

.... amffi 


TtfiTT: ffi kmr gmffiTFi, kngRr srfar^fm, 5rr«irf: 
ffi TMTRRR, fel 3TkRlrtT, 3Pffffi 

feUT : 26-3-2002 
3RT# 

1 . tt«t r sffinr fkrsfit % srsfk ffiffi TJfetffi 

% 'Tcf >R TT 1986 4 fffiTTT |3fT I tfiTT #TT 
ffiffi % TT 4 nkR 1992 ITT WTTcfR TFT fen 
q ffi 4 r tt okt 22 /- p kffiffir % fernr 4 
P. 660 /- ffikn? TTT T ; RTR fen TRT IfT ffiffiT ffi 
krrffi t> fkar tiftt trtt pft th rt 4 fffirffi 
ferkrT I km =tj«t ffiffi %fkr <r? <r kurffiFf 
tt 4 fg krffipT fen kg inrmft 1 fffir sqffira 1 
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15 FT 1I— 3 (i'.) [ 

I>tr ptp? q pippr pr rtprtp % rtst tr . pT . 
fpfpR fTJ fq^RTP 761 1/92 PTp;q Pt 1 fP fR % 
PP PRT PT fpPfqp P P% 1-12-92 % PTfprP RT P 
PPT if fRT fqpT I 

PT«ff prt crt sffr pf Pr PifqpT if 28 - 2-97 pt 
PT qqfq ;rp tpipthp % p^ ptPp ptIrt fpqTfp 

fppTP PT RTP fpPPP PSPFPP P^ff TR PT¥P % PTP 

jfr fppT pt ttppt | qar Ppr imp pp ripr^p % 

PP3T PTP? 2 8-2-97 P PR TRTT^ % pfTR 3TTPPP 

prtp ppp pt pp RTPTPPgRT qffprPT sfrrfqffp 

fpPTfqp PR PT RTP fqafpq pfpppp W. PPTTlf if 
pfPT I 

TTT«ff ?r PTpqtq p^p rtptpp % rt PTpqqrt 

PcPTfqq Pfpfpfq PTPT PRT % RRip, PT^q % 3TP- 
PRT if 2 3-4-97 PT 2P RTPTpq % PPST PTPPP 
TRPP fppT PT PP fppT PPT I RT STTPPq % PP 

i2t ptp? q fqqsrt % fqf p-p pnfrqq arrtwf pt 
fepR sffpq fppr | fpqp gRT qqpf g fpp gqq- r 

fpqfqp Pt wr-w CR PTP qPTPTqrpT T^T qr 1 
PP P . 4 P fsrq-STT % fafpR qgTfsrpTfRft SRT STTaff 
p i;p ir qi^f fpp jpr qqfqT pptp qq pt fqpRr pt 
sffpq faqr 1 srrqf p fqqsft grcr 1 - 12-90 ir p% 

ptfep il4T p fin % P?P pt ppIpt gt | p PPTPT 
| fp PP% PT 86 ^1 PgSR 92 PP PPTPR W. gq 

% 3rftrpr ppp pp ptp fippT pgr fgqsftit pgr pfpr 

o 

ir ^g PP q"tfRT qggr ptfeppp ggq if PP cpj 
ppp P pptppt pptp p|t fppr p tp pptr 
PITT 2 5^P sfWTfpqr fp. pfp. Pt 'JP PPfPPT Pt 
farp PTTTP ppqrt ^PT pfpp PPP p 3RP pTpTT fpRcp 
fpiT ^TTP PFP PT PTPT t PlPT P prppir | f% ^P 
PPP pf?p P% 5P Ppr ir fpp PTP PT PTPP fppr 
3TTP PPT PP P^P prfr pPTPRT T PP PT fppfpp 
fppT PTP I 

PTPf P PPPT PPP PP PT^P fppr I fpp pr 
fpqsft PRT fsRf PPTfpp pfr PPT I I PTPf Pt PR 
P PTPTPP PPP pp. 1 RPTPP pp. 12 4f ^5T 
fpPPPf I 

2 . PPTPf PP PTPRT | fp Prpf p> pp 1986 P 
PPP PPPRl % PP PT q^f T^PT ppr p T pf?p 

p^; pfppr ppp p>fr qrwft % ^p ir pp 1991 ptp 

ir RJT ppr PT P PPPT PPPT. 22 qfqfpq PT I 
ptpf %pr fpprfrp ppprpfp % fprr fr T?pr rpr p? 
ppt fpprfrp irpr p-pfp % ptp ptp qft pp pt ?,-prpf 
fppMP pp f%pt ptr PTcP ppr fppr tt p^pt I 1 
ppff P 30-1 1-92 ppr PTTP fppr PT I STPTpf PT 
P^PT I fqr PTPf STTT PTfP PRP priit % PTfP 
|PT t PPT PTPf §RT PP 87 it fpP'TRP PT PT 


PPTP pp pTfV PTPT PPTPr ppr I Pf fpPTPqr % 
PRT PRt PPT pff t qptfpr PTPf 1991 ir sfT pfpPr 

ppp Pfnf fpppr fppr ppt pt i 

PPTPf pT TfR PPT fpCTTPTP PPT ^ PPPT PPP 
PP PT^P fqqr I gfr PT«ft ZPJ fpTf PPPTP PRP P 

pfp fppr Tpr 1 pprpf p?r srrc P ppp pp-i pptpt 
PP-26 PPTTPP PT pp fpp T|P f 1 

3 . p^tt ppt ppt pptppT pt pppsp ipfqpqq, 
Tparp qrr fpppp pt fqrqtfqrq fpPTRP fpT| ^p fppiq 

% rpTP fpppp I 5 PfiPP ^tp: 

1. PTPT Pr^ff P PP 86 ir ppfpr 1 992 ppr 

pptpr fppsfT % psftq ffppr ppp pipI % 
pp ir rptptt ptp pt ptr 25 ?^ rfrifTfpp 

fppR pfp. % ppTp PPTPR ^PT pt I ? 

2. PTpr fppsfr g-RT PRT 2 5 IPP PIPTfPp- fpPTP 
pfr. Pt PPPTpqT fpp PPT PT^ff p?r PPT 

o 

p_tf pt pp pt frp fprfppr pp ir p^T p 
pfpp | ? pfp ppt pt rtpt TftPPT fpprp 

PT PPT PPTP PfPT I I 

3. PPPTP 

4. PrF fppTTP fp?|pf PT ^PTTT 'PTP fpPPP 
fpTP PPR t: 

fp?l pipr 1 : ptp? p ppp pppp ppp ir pptp 
fppr I fp p% tfpp ppp pTpT % pp it pptp'T ptp 
pt tptt ppr pt p fppfpr pp ppT fppr ppr 1 ppp 
PP. 2 PPTP PP PP 1 987 PT PTTTtPTPT | PT TrpfTP 

•o ^ 

smf pRtptpT pfppTfr % ^pt^tptf | 1 pppr 
PT P| P| PPTPF §■ fp PTT PP 86 ^ RPT PPr PT 
ppfr ppt| ptppt | fp ppp' pp. 2 ir Pit pTfirr 
P PPTP P%P nfr I I TT%P fPTT P P? pf PTPT 

| fp pp-pt PTcff ppt fpppT % pfp pfr p pt 1 
ppTpr: 1992 p> pfppTPt pfpprft t%p p? 

gRT fR fppT PPT I PP% PTP fpp'fpp SRT p?p p'tf 
pf pp? pfT pr ppT- 1 

PPTPf % PPTf fpcoTRTP PPT PT PPTP | fp 
PTPT P PTP PVT Pf PrTT fpp PTP fpPT PT Pt^ 
PPTPR pfr fppr I PTPf PT pfpfpp % fifPTP ^ 

PTf PT PP PTP PPP fppr PTPT PT I PPTf P PP 

ptp p 4 pft pptpt I fp ppt qqp fpp pt^ % fqq 
ir ^P % PTT^ PTf ir PTP^ if TTP P*t PTf f^PTTfT 
fpp PTP fppr PT I PTPf P fPpTPT- 91, pf 92, 
PRpft 92 PPT PP^PT 92 % PPTPT PPrf PT PTP 

fppr pt 1 ppTq ?r w qrp pt pt tpTptt fppr fp 
PPlf PT PTP PPTPR 5>PT I PPT 91-92 pp ^ir 
^P PPTf PPPTTt % TPffP PP ffp Pf P PTPf % 
pprf % pptpt PTfpq if pt ptp fppr pt i ppr 
pp ppp pp. 4 pfr fppr ppt | 1 
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eeta ea eta at. 2 Paea ^rcntfr 20 - 2-87 e 

’TFT Wi( E 7 2-7-8 7 a FT ETEf Ft EpTlAA f?ta E 7 

ate a 7 tP at aPat t, atee? aPeateP aPt- 
ft 7 t gm M-8 7 a' t titPatt eeta f 1 eta? 
% gTTT 24-7-97 47/ "F E|E7T EA ?E ATT A FT 
TIT PaET E4T % f-E EE 1 98 7 P AT ATETEE ATEA 

srsrrEf gm teat PeePt, t eePe^ atet Pfa ee 

EEAP EpTET TAT FT ATT TET TEA ETE ft A'E 
g?TTEA TAT ATTT 'FT ETE El ?E EfEET EA % ATET 
Ft EEt ET I 'ATE I AT A EEEEE ATEA Pg . 6-6-97 

estatot aP aet aeP tatea tit att at Ptea 

TrfTT PFET ET I TfE 7 TT 26-2-98 FT ATgpAFT % 
ATET 7 pEESff % TTET1 FT ETET 2 4-7-97 gTTT TtfecT 
gFTTEA EA TAT Fp ApT aPtAA ?EA F7T gt I f ET 
EfdTEpT E E^ ATE FAT AETET ATTT TETElPTF | Pa 
AATE? T TEA eg. 2 E ApAT ATE7AE ATEAp AT 
ApTET ATTTUFT ^E.EiAE A EAST EA TTT FT | TFT 
7E Epf 7 A AEA TT 2 E ApFT PfTTA ATT J-FTAT 7 
ATTT jff >EE7E A peat r/rq Psf'E 77 ATT! t I 
ATE? T rraft qT 118 6 T T r Ti pTEfw gfiA TEE 
ATET A EE E aPNFET f=FE f. FAT TEE TT 2 % 
AEETT TEAT PtePf 20-2-87 E TT EIEF AT EFTT 

o "> 

fr I 

ETET gT 7 T A^TT AETATA TEA TEST 3T. 4 
AETET TEE EE 11 ET 1991 E 1992 E EEPsA 
| | ^f r ETE T TEE Ttt- 1 AETET T>E-2« fFpEFT 
F7TETAE ATpA | AT 18-3-91 E Ag gTAT 14-11-92 
EA' AT AePe A | I AA EE-1 AE r EE TE-2 6 A'l 
EAT E Eg AT AT ATTT | fA TT«ff A> AAT ATE, AWT 
EE E AET TE^ fEEE A fAT EATt AEATfT % AT E 
E'E AEATfATT % ETE ETE fEEpA TETE AT EET EE 
aeetT eePe EEE EPE EET# ateT EgT eT I 
fE. 2-7-87, AT flfE TAT EE 2 A EE ETE ETpAA 
fEpE A ETE E 18- 3- 91 A ETE TTET fETSET A 
EgT fEETfAT T^T EEET EET I EE ETEE a'T# ET2E 
EEET EETTEA ^ET 7 ETA T 7 ^E EET PtET TET I 1 

TTfff ePtP^ePt e e'ieT tai 7 aT eeteete eT tP^Pee 
Et tt^eT i, T^7 EETEET eT E| I Pt TTE? 2-7-8 7 
% TSETE^ eT ePea EEE T 7 fETAT A EfT pEE'TpAE 
pAEf ATET 7 ?T E gEET EETEET EjT A-iTE AT EAET 
| fsp 2-7-8 7 A T^EiE TfFT TTE TT EfT TfT EpE7 
i 8 -3-91 E ?f 5E. E 22 TpEfTE EpEA EEE T 7 
fEEA §ET I 'ElElAE A HEA EfA EiET EElE^EET 
if fg^ TT^ EAT ETEE AT Elf ETETT lEAETE EET 
% EEFE ETTET TA A |t ET^ AT fE r AATA EiT 7 A 
qTjjtfSf ejt'TE' A EAT T 7 AT ETHTfTE TEET TTET I 
.AA EET1 E TTET EFT AA 3 70 Q.E ATET PEE ATE 
^7TTT EAEr I FEJ "AAT EE 'flP AgET f fA TE 
AePe E TTEf ATTET 7 ATETE eCt TfT I TETg E 


[P\ri 11—Sj-c 3fn)] 

TTE ETE TT EET EE1ET I Pa ; TETEJA A ET 7 i; ETf n / 
AT EEpJ ir fA EA ET ETT AElET PgE TTE) e ^TE 
PeET ET I TTEf E EEE ApEFEE E E? EEIE7 | Pf 
AE 6 60 A TTpAETo EET P?ET ATET ET, AEfA ?EF 
fATETE ESTEP E p TT FT? A EE EET PaET I fA EA| 7 T 
fTATA fpEA FA E AATET ATET ET Ef 7 A EET? A1 

afei I Pa f r etf at fee ea ete fP P?et eftt 
ET I E eP eP 7 P 7 ePe e AEPa EAlf at aie aetete 

EAE ETAT ATE ET EET fpEA EEE T 7 7 A ATE A 
ETEAE ETF AT EEE ^AATs ' K E E T5El ATET El 

ee ffp ft ete PeieieP ate Peee't A ETE ete ePf 

ETEApEA EEATA, A AfEET 7 EET EfEET 7 A EEATA 
A'TA ATE e'T pTpAEE EE E ETEp EpEA 2 40 pEE Ap 
FEET EET EpF E % ET 7 E ETE E ^ 7 P F 7 AE1 
ET'iT AT EAET I I ?E FATE ETTT 2 5Ep ( 2 ) (e) ( 2 ) 
ETApfEA PEEA EpE A ETFE ETEl STA EgT EEpE 
ETEP AT EAET % I 

EE fEE[ E 1 AT pEEW ETEf A EA E EE 
pFET ATET I I 

pE?| ETET 2 EETET A T|ETE pAE ETE EE 7 E 
EFE EEE EE.ET E EETET I Pa ETE? Ap 0EEp E TE 
EppEE EEET E.ETEAT 7 TpE E ft ET EET FEiPr EjT 
SEP EEA EE PEEfiP 7 E EEE A pEf FATT ET I EETEp 
FT EA ePef.EE 7 E r -E ^E E EF? F 7 ET | Pf EAT 

25 ef etatPif Peete ePe. % Peeat-ef eteeieP 

AT FTAET pEE«lP gAT ETET Ap 'SEAT E fE EgP AT 
EET o EE 1-12-92 E ETEp Fp ETpFFl EAT EpF 
FTEEE AE gTFE EEpAE E EEE % I 

EEl p5Ef E 7 FT 2 AT pEET 7 E ETEf A rA E pAE T 
ATET f, I 

ETEA 

fE 7 ! ElTET 3 (EEEPE) ’ETEf gTTT fq- jft 

PeFee Pee PtePae e 7 6 11 92 pg. 23 - 11-92 at 

EEJE pAET ATET EAA AA 1 A EE = ET 7 ETET ATET | I 

ee ePPaa eft hPe; PePe 1 - 12-92 E 5# e f\ 

3A7 f'A ETp^AT ETE 1 sTA E 7 fE AT ft EET Ep n -7 
ETE? AT Eq EfEFEE Pa P 7 3 ElpAFT E 7 fE FEE E 
^5E fpA 7 EP EE EET EA PfET EET, Fp pEFfA 
pEAcTT 7 EEET EEEEE ET? ETET AT EFET I fEp 
Ep^EpE E EE-pf gff q-| fip f^-f^ jf,ljsfr 

P^PeT EE E PA PFET EET f, Ft Apf ETE> Eq! 7 AET 
I F^TTPA ETET E ETEEPE 'EIETEE A E'T EE 28-2-17 

% eee 7 a e teaP e eiPtt ePtPePe 4 - 1-97 aP 
EET ATp A ait TATE A 'ETT 7 -EtT 7 AETT 2 3--,-97 
aP ePtat ea Pa a 7 Ptet et i 

ETEf A pA E TE ATEE FT EET§ ETf 7 7 h El 
AT f. pp Pa, -ft 3,"<T 1-12 9? E TEAi EppFF 

EETEpTF EEE A EEpAE A'tPeE BtF 7 EETE A;li g | 
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HFff 1-12-92 R gt gfha agR atft a*Nrft % RR 

It qa haT % Pra ^ 5 T?r aT aftraRt t w 11s 
fafa 1-12-92 % ttar a qa ftra ara aa aT gfaa 
*raftt aga (aa-aaa) at ant 44 srfaraTat gRT 1 
ara ataR jttt tura traa at ^aaaR gfaa Raft) 
Jr wt afrart ar rtr at ar«ff at qgTa faar 
aram 1 aqa aaiar atra qa art srfrr^Rr arfaa ^ara 
at at a srr^ff jqrsr «ft qaa ar traar 1 aaraf 
faataa tmt aaartt % qgt at f^Fcrar qa ara at 
ftrataT a araf at ara at Rat at wife % 
thru Jr faaR ata % ay-pa ^ haT a fcafaa 
faa ara aaar am 25 qa aVitaa faata srfgfaaa 
alt sraqiaaT qaartr sraat ant % f%=nq taaa fRT 1 

yar# ara fa. 26-3-2002 at *a% ;yian?ra it 
fmaTar arat ?ayr ;rrkr % aaTar wr 1 srar# a 4 
afa faaqTatrR yrq tRart at atth sr^w^rnT afaa 
qftara 1 

TT'3f ; 3' frrf anta, grramta 

af fgafr, 11 stay, 2002 

aT. m. 1543.—ytafTfaa faarg afghm, 
1947 ( 1947 aT 14 ) a4 URT 17 % SRTRy if, 

%yfta kwh afsnmat yfgaRt, srraat q-yy % 
aaqaa % t?ag faa H at sftr aa% aaaRt % 
ata, sr 3 at if fafg*a yteftfaa faaTg % aWaa 
3 TfeisfTTRr, yyiR % wr (tM trut tit m# at 
srrt— 22/97) at aaTfaa atdt |, RT a^gTr trtaR 
at 11-4-2002 a 4 ary §m «1T 1 

[a. q^-13012/8/96-srrf yR(st a)] 

ayg 3 a XTR gat, Ita srfe%"RT 

New Delhi, the 11th April, 2002 

S.O. 1543.—In pursuance of Section 17 
of the Industrial Dispute Act, 1947 (14 of 
1947), the Central Government hereby pub¬ 
lishes the award (Ref. No. UTR-22[97) of 
the Industrial Tribunal (Labour Court, Ajmer 
now as shown in the Annexure in the Indus¬ 
trial Dispute between the employers in rela¬ 
tion to the management of Adhishashi Adhi- 
kari, Cchawani Mandal and their work¬ 
man, which was received by the Central 
Government on 11-4-2002. 

[No. L-13012|8l96-IR(DU)] 
KULDIP RAI VERMA. Desk Officer 

1204 GII2002J—51. 


yaas- 

■ma t aa qa ytalfaa grraifgaty, sRrhx (xm. ) 
hMr srfaqrrA : ftt? xr£m, smq^qrr 

41sn|afstK 22/97 

[PTj%4. q^r-3012/8/96-snf. rnr. 

f^. 14-1 0-9^7] 

srsqsr ; srr 1 qmmA rm, Rtfbamq, srpr 

^fu^rRt srfgqrRt, ^r41 vtoItrk, sriJr: 

stotr? 

: «ft fqgR' stfhqqm, srI 

«fr N?ft stfuqqm, srrT 

26-3-2002 

SRT3 

1 . %ra train; % m nam gra sfqtr f^rg 
qtr Rwrfa qrar qit mr4 stfahnimq aim |srr. 
at hmTR UR I : 

“wt tsurt srihmffi srfaqmfr, TjRrfr hRR-, 
mtRRTg % gRT «iY q^TTg " 5 a sfr SR> 

fq. 24-5-95 % sn^T gRT tTOTf gR’gR'V gVt 
xmf R H T g T r; % qg qr qghiu : ferr ^trt 
q4 4u I? qfe g|t g> ^fhgr f^tr Tt^?r 
grr srfuqqft | ? ” 

2 . straf ^ ?rq% *r gcmrr | 4 fqr igrmffi- 

4 ^t qqkRTg % qr^ant aNr h qrRtg- qRmfpff 
gf gfRcTT m 5TRV # Tpft. gqiT q^TT? qa 

qh gfhrar %. 1 6 q^R qr qfcRr 411 

inqil gThrm % q^% qfg| qrqgRl% mn 4 at 
q^mg qa h q^% qgtafh, sirt ^ % 

srfaqiRt i mw4t qgg % srIw q4t qh srMt 
qRcr |q fgrn fqrnt stor % qgg qRgTfpff 
¥t gOwr qq 4t sR^at gRft |q ib qx.qfmg 
qa trqiTf amgR' % qg qx qg)w ^xr 

fgrn g gtr qgR fgfa fggg fmrqt %. fgqtkr, qmf 
fqrqr i 9T4f qrqgR't tig h qa 27 - 5-95 gRT 4sa 
®Tg4t qmtRr ^ araiRt qtnt qtq fgq&ft 4- gtf 
anrafr g?tgTr 1 gn qr sm tig 4 tr^raa srrgqa 
%Rfm m hgTag aaiR at mgara aiaarit ar 
afaa stt^t qTfta ar% |q fwrga at faa qa 
6 - 11-95 a 28-6-96 at gtgt qsif a>’^rTT- qm a 
mr aTfui at atfaa at qaq faqat a^a % atf aiaaift 
agt at qaakn afgan't % tram afuarot afgaRt 
sraat 4aa ^ qa 26-8-9 6 % §rt aaa aa^ 

|q amar fa q^arg qa ra%a- ^ afeai# afean't 
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% froa q.a to? ^gfsrfT TOfa a TOrrofe srfei. 

1989 % TTfcT WRRT? % RTTOTOT Y 

toto; ferr fern mr fa ag TOjfro toYt Y 
t toto 3% Erarf ^metR % qq q^ toW b ar 
to% era JiTOTR^a «Rgn ferr to TgT | 1 
w tc srfesrraY srfaaRt % arroY qfer % tot 
totur ^f?rf?r % Yztrto aY qa sroYfe sfafer 
irferr aY tott to TrfYfY % fern aY stor totrr 
stator 5a rrtfer aY Harf totrtt tott fen 1 
toYT to agro t fe Rfro? ■p turst Y TOT^fror 
Mnfa TOFarfe, qrorror froYu nfa. % totoitYY to 
5«#r ar srfasnqY TrfaanY % fea qfraR 
SE|cr ac sY sYa Jr ferr toto nfsmfet TifaaRY 
Y TOlY PR) 1JTO ifTOR aY afeTOgt Y TOTOY 
I5 qa trtoYt ?rf*rfY aY sir Y stgro? 5a emsa 
aY tor afro aaTOfroY % nfe^R aY TOfeaY arY 
§C» TO^lfY YaR RR aY qqqqa felT |l TOaf Ya 
aY tor | fa RroaY a. 2 ngroa aY toYr 24-5-95 
% SRT ERff TO T RR % TO? «R RY TOSYwfY ?Y 
TOlY | eY TOR fen RR RRT TOtT*ff R. 1 
totYr fen toY fe ag arfeTT ^aY % nroR to 
•m Y aYaroY aY Ran fata 24-5-95 % aatafcr 
Yax mm ami YY i 

2. traraY Y totY nara Y anrar | far agarra 
^ enrYa srt aife a,-,% ?"~tr 

faaRR afa. % aga T>aTOYar aa TOga ferr tot 
rt an aaaY Y xreYaTTO |Y afe % toto aaRa r 
®TfTO aR fen tot «n 1 naiaf a . 1 irt rttY arYaar 
gaY fawraaR | 1 inYa rr nraaa % wfer 
26 - 8-96 % afir fr a|RR aiY aaYam gaY Jr anr 
rrt fen tot 1 1 Rrama sa qftferferY Jr 
aY TfY fronTanR nfen afYror g^Y % nrstR aa 
^rt aa nanff aiY ana aYnr 1 

3 aYaY ft feY §rt asYt proa, toYtot ^Y, 
TOraftT nfer, nan, namr ( nan. fa.) arfa. % 
n^n s?|?r afroR ¥Y afe, qar naroYa nfafe aiY 
to ainr tot arro to a area tot at toY 

t' 

4. TOaroiT aY a?n ^fr toY, tottoTt «r tottost 

totoY an fa^an fear aan 


\i;, aui \ 11 1?'; I '>-- tt 3 (u)j 

TOTama, n^R rtto % ardR a^ ^a faaR % 
aaa Jr aYf afaa faroa faanr anr Jr faara 
nnaa 1 1 aag Rrafer a torTt a 1 aY aa afe 
aTfro faror urt | fa rto RRYa aYa apaY nY 
afafe an tor afaaa afJ, rY afafa afem gaY 
% nraR aa pq aafaa n«YY aY gaaTf an afe 
^a % ama, arrroY a an a aarf araanY % tot- 
nfa aaaY faaaY % aa^n aJYanr froYfer a> 7 n 
|n afea 24 - 5-95 to $?rttoYtot TO 1 qa ’jana- 
rYtot % a.'Ra^a s|rr to naaa a a^YaaT ^tto 
fe TOfarfTOY to aaTfaa afaaT^ faaaraaR aarn 
?YaY Ya araanY aY naaa to titor a afes 
aTaa |q 24 - 5-95 a gY awf aaRT^ % to to 
ferafa aaro to aa faaaTaaro aaraa qa %nra 

> o 

afena, aaa tor nrfa <r tot to i 

tots ?rra fa 26-3-2002 aY feaTaT rt^t 
? g^% TOamT a rpnaT toti tots aYafafaaaraaR 

aaaro aY aT*?r samara afro aY nra 1 

rrr fag araYs, TOraTaYn 
at faroY, 11 nan, 2002 

to ?n 1544 —TOaYfna faaR afafaaa, 

1947 (1947 to 14) aY aror 17 % torttot Jr, 
TOrYa aroTO |a aaro faroa % aaaraa % nan 
faaYnaY ala ana toi'toto % aYn, naan n fafen 
nYafrfna faaR Jr TOfra totot nmYfaa nfnron, 
fenf % q'aro (aan awr 479^2001) aY STOfarn 
anaY |, to TOsYa TOaro aY 11-4-2002 aY snnr 
|nr aT 1 

[to- qn-4ooi2H6 8/9 6-mf nR (sYa)] 
a o naYn to anf, srt nfnanY 

New Delhi, the 11th April, 2002 

S.O. 1544.—In pursuance of Section 17 of the Industrial 
Drspute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (Ref. No. 479/2001) of the 
Central Government Industrial fiibunal/Labour Court, 
Chennai now as shown in the Vnnex'ire in the Industrial 
Dispute between the employers m relation to the management 
of Telecom Deptt. and their workman, which was leceived 
by the Central Govern mint on 11-4-2002 

[No. L-40012/168/96-IR(DU)l 
KULDIP RAI VERM \, Desk Officer 


TOHf Y toY tor Y toYtot fqY rrY gfe 

A TO ff TOR TOT g'RT TORT | TTO gl TOTO 

Yf tort | fe 24-5-95 aY r^itr 'R Tttfer 

at TOR TO RTOET TOR aTO % TTR 3tT«JR 

C- -O 

ferr t fefe TOaR ggr Y i tot gr ag stoto 
YY aY toY I fe R RTTO TO TOTf tfeWTR g>TT | 


ANNEXURE 


BFFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRTBUNAL-CUM LABOUR ( OLRT, CHFNN4I 


Friday, the *th Ariil, 2002 


PRESENT : 

K. KARTHIKEVAN. Presiding Officer 
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INDUSTRIAL DISPUTE NO. 479/2001 

(Tamil Nadu State Industrial Tribunal I.D. No. 25/98) 

(In the matter of the dispute for adjudication under clause 
(d) of Sub-section (1) and Sub-section 2(A) of Section 
10 of the Industrial Disputes Act, 1947 (14 of 1947), 
between the Workman Sri V. Kannan and the Manage¬ 
ment of Optical Fibre Cable Project, Department of 
Telecom, Trichy.) 

BETWEEN 

Sri V. Kannan. . . T Party. Workman 

. AND 

The Divisional Engineer, .. II Party/Management 
Optical Fibre Cable Project, 

Department of Telecom, 

Trichy. 

APPEARANCE : 

For the Workman : M/s. P. V. S. Giridhar, Devi Shankar 
and R. Srinivasan, Advocates. 

For the Management : Mr. T. Ravikumar, ASGC. 

The Government of India, Ministry of Labour in exercise 
of powers conferred by clause (d) of Sub-section ft) and 
Sub-section (A) of Section 10 of Industrial Dispute Act, 1947 
(14 of 1947), have referred the concerned dispute tor ad¬ 
judication vide Order No. 1.-40012/168/96-IR(DU) dated 
4-02-1998. 

This reference has been made earlier to the Tamil Nadu 
State Industrial Tribunal, Chennai where it was taken on file 
as I.D. No. 25/98. When the matter was pending enquiry in 
that Tribunal, as per the orders of the Central Government, 
Ministry of Labour this case has also been transferred from 
the file of Tamil Nadu State Industrial Tribunal to this Tri¬ 
bunal for adjudication. On receipt of records from that Tamil 
Nadu State Industrial Tribunal, the case has been taken on 
file as I.D. No. 479/2001 and notices were sent to the 
counsel on either side, informing them about the transfer 
of this case to this Tribunal, with a direction to appear before 
this Tribunal on 02-03 2001 with their respective parties and 
to prosecute this case further. Accordingly, the learned counsel 
on either side along with their respective parties have appeared 
and prosecuted this case by filing their Claim Statement and 
Counter Statement respectively. 

When the matter came up before me for final hearing on 
20-03-2002, upon perusing the Claim Statement, Counter 
Statement, the other material papers on record, the documen¬ 
tary evidence let in on either side, and after hearing the 
arguments advanced by the learned counsel for the II Party/ 
Management alone, this matter having stood over till this 
date for consideration, this Tribunal lias passed on merits, the 
following :— 

AWARD 

The Industrial Dispute referred to m the above order of 
reference by the Central Government for adjudication by 
this Tribunal is as follows : 

“Whether the action of the Management of the Divisional 
Engineer, Optical Fibre Cable Project, Department 
of Telecommunication, Trichy in terminating Shri 
V. Kannan from 19-01-94 is loyal and justified ? If 
not, to what relief he is entitled ?” 

2. The averments in (he Claim Statement filed by the I 
Party/Workman V. Kannan (hereinafter refers to as Petitioner) 
are briefly as follows :— y 

The Petitioner was appointed as u Casual Labour from 
October 1983 and worked till 19-01-1994. He was selected 
on being sponsored by the Employment Exchange. He has 
been rendering service continuously from the date of his 
appointment. While so, when th: Petitioner reported for duty 
on 19-1-94, the Respondent ii.Mi .ictcd him ora by not to 
report for work any longer. When tin. Petitioner questioned 
as to the reason for disengaging his service, the Respondent 
refused to give any reason for the same. So. no order of 
termination was served on tne Petitioner: I he Petitioner then 
met the Respondent and requested to allow him to work, hue 


in vain. Thereafter the Petitioner made several representations 
requesting them te> ®ve him employment, but they informed 
the Petitioner that re-employment could not be considered 
as per the existing rules of die dspirtincnt. Under such cir¬ 
cumstances, the Petitioner picfeneu a petition for conciliation 
before Labour Enforcement Officer (Central), Trichy. The 
Respondent did not file (heir Counter Statement, as such the 
conciliation officer was unable to effect any settlement on 
account of the unreasonable attitude adopted by the Respon¬ 
dent. The conciliation officer s ti.untied a failure report dated 
29-8-96. The Government was pleased to refer the dispute 
pertaining to the termination of the Petitioner’s service vide 
its order dated 4-2-98. I Ire action of the Respondent in termi¬ 
nating his service is unreasonable and illegal. The Petitioner 
has put in more than one year of continuous service and as 
such he is entitled to protection under Chapter V-A and V-l) 
of the Industrial Disputes Act, 1947. No notice was served 
upon him before terminating his service nor was any retrench¬ 
ment compensation paid to him. No reasons have been given 
by the Respondent. Hence, his termination is violative of 
Section 25F of Industrial Disputes Act and is void ab initio. 
The Telecom department employees more (tan 100 workmen 
and as such the Respondent ought to have obtained the piior 
permission of the Government before retrenching the Petitioner 
herein, which has not been done. As such, the termination 
of the Petitioner is violative at Section 25N of the Act. The 
Respondent has retain the juniors of the Petitioner and also 
engaged fresh hands to do the work hitherto performed by 
the Petitioner. This is contrary to Section 25G and 25H of 
Industrial Disputes Act. t he Respondents being a State Agency 
have failed in their obligation to act as a model employer 
and observe the principles of Part III and IV of the Consti¬ 
tution. The termination of the Petitioner apart from beiitg 
grossly in violation of the principles of natural justice is also 
violative of articles 14, 16 and 21 of the Constitution. Hence, 
it is prayed that this Hon’ble Court may be pleased to direct 
the Respondent to reinstate the Petitioner in service w.e.f. 
20-01-94 with all back wages and other consequential benefits 
including continuity of service, regularisation and other 
attendant benefits. 

3. The averments in lire Counter Statement filed by the II 
Party/Management, Divisional Engineer, Optical Fibre Cable 
Project, Tiruchirapalli (hereinafter refers to as Respondent) 
are briefly as follows : -- 

The Petitioner has shown the Divisional Engineer, Telecom 
Optical Fibre Cable Division, Trichy as Respondent in this 
dispute, where as, this division is not at all aware of the 
Petitioner presence as claimed in the application earlier than 
September, 1992 and hence, the Petitioner is put 
to strict proof of the same. The Optical Fibre Cable 
Division, Trichy was formed in the month of July, 1989 and 
hence the Petitioner’s claim that ne was engaged as 
a casual mazdoor during October, 1982 is not correct. The 
Optical Fibre Cable Division is not aware of the Petitioner's 
presence till he was engaged during September, 1992 to Nov¬ 
ember, 1992 for three months by this division purely on 
contract basis for completing certain specific work. The 
Respondent department normally engages any person purely 
on contract basis to complete specific job within the targeted 
period. When the specific woik is completed, engagement of 
such persons on contract is discontinued. The Petitioner’s 
contention that he was turned down when he reported for 
duty on 19-1-1994 is incorrect and has no basis at all. The 
Petitioner is aware of the fact that he was engaged during 
October, 1992 to November, 1992 purely on contract .basis 
for completing certain specific work and he cannot claim 
for his engagement and there was no need to serve any 
termination ordo: fo: d.-cccUmiing his engagement. There 
was a ban on iccmiinicii. alter 31-3-1985 and as such the 
Petitioner’s claim could not be considered. The conciliation 
before the Labour Enforcement Officer, Trichy with the Res¬ 
pondent’s Departmental Representative failed as there was 
strict ban on recruitment after 31-3-1985 and therefore, the 
Respondent could not accede to the request ©f the Petitioner. 
Optical Fibre Cable Division, Trichy is totally unaware of 
the Petitioner's engagement during 1983 as this division was 
formed only during July, 1989 and as such the Petitioners 
contention that he worked continuously and served more than 
one year is totally false and incorrect. The Petitioner was 
engaged purely on contract basis from September, 1992 to 
November, 1992 for a period of three months only for comp¬ 
letion of some specific work .The Petitioner is al-o aware 
that .his engagement was -purely on contract basis and his 
service would be discontinued -after completion of the said- 




4448 THE GAZETTE OF INDIA : MAY 4, 2002/ VAISAKHA 14, 1924 [Pari II—Stc. 3(d)] 


woik. The Petitioner is also aware of the fact that once 
the work is completed the question of he being continuously 
engaged after completion of the specific work does not arise 
and as such there is no question of being intimated nr any 
way about his termination. The Petitioner was engaged purely 
on the basis to complete the specific work. Once the said 
work was completed, his engagement was discontinued. Th. 
Petitioner was engaged on the needs of work and hence, 
he has not right to the post. Further more, the Petitioner 
was not a regular workman. Therefore, the question ;of getting 
prior permission from the Government for discontinuing the 
Petitioner’s engagement does not arise. The allegation by 
the Petitioner that the Respondent department retained his 
juniors is factually false and incorrect, as there was a total 
ban on the recruitment and as such, the allegation made by 
the Petitioner is with ulterior motive. The Government will 
be put to great financial lass, if all the temporary persons 
who were engaged for short spells for specific work on tne 
basis of need of work were regularised. Further, there are 
no vacancies of RMs in project due to cadre restructuring. 
The Petitioner’s contention that the Government as a model 
employer has failed in its obligation is unsustainable and not 
correct and principles of natural justice were never violated. 
From the above, it can be seen that no injustice can be said 
to have been inflicted on the Petitioner and the claim is liable 
to rejected. Hence, it is prayed that this Hon'ble Court 
may be pleased dismiss the industrial dispute with cost. 

4. When .the matter was taken up for enquiry, with the 
consent of the learned counsel on either side, documents filed 
by .the If Party|Management were marked as Ex. Ml to M5 
and on the side of the 1 Party|Workman a small packet 
book, purely personal record of employment on muster roll 
has been marked as Ex. W'l. No one has been examined as 
witnesses on either side. Though the matter has been adjourn¬ 
ed from 2-3-2001 to various dates for further proceedings in 
this case, neither the Petitioner nor his counsel on record 
present to prosecute this case further. The learned counsel 
for the Respondent, who has already advanced arguments, 
has represented that his earlier arguments advanced on 
14-12-2001 may be taken as his argument. Then the matter 
has been reserved for orders on merits. 

5. The Point for my consideration is—• 

“Whether the action ol the management of the Divisional 
Engineer, Optical Fibre Cable Project, Department 
of Telecommunication, Trichy in terminating Shii 
V. Kannan from 19-1-1994 is legal and justified? 
If not, to what relief he is entitled?” 


Point :— 

The I Part/Workman Sri V. Kantian has raised this in- 
d.trisi.’. 1 dispute li ..vioii n : the action of the II Party! 
N'.iiUi Vi. .■ :. : .e Dep iFire:.. of Telecom, Trichy, 
tun ill'll t: :..l I : : ■ eet. Optical Fibre Cable Project 

in leiiiii.’.i!hi- -."Vic.•, : ,'-m 19-1-1994: It is his contention 
!' at i.:e s Ol ,ii.l 1 I :!io -I I’uty is illegal and unjustified. 
In the Claim Statement, the 1 Party|Workman as Petitioner 
has alleged that he was working as Casual Labour from 
October, 1983 till 19-1-1994 and he was sponsored by the 
Employment rve'iinite and Ih.u when he reporied for duty' 
031.19-1-1991. i ;■ ..s ui-t: .u-'ed orally not to report for duty 

any longer. I or 'lopi''- ■ Em l':om service, rro reason was 
given and io o-iii" n ■: .I'iuniion was served and that inspfie 
of several ■ ep s fo- employment, he gave to the 

Respondent|Management, as there was no response, he pre¬ 
ferred’a petition for conciliation before the Labour Enforce¬ 
ment Officer (Central), Tiruchirapalli. But no settlement was 
arrived at. So, the concerned officer sent a failure of conci¬ 
liation report and on that basis the dispute was referred by 
an order dated 4-2-1998 by the Government of India to the 
Tribunal as an industrial dispute for adjudication by this 
Tribunal. It is his further contention in the Claim. Statement 
that the termination is in violation of the provisions of 
Section 25F of the Industrial Disputes Act, 1947 and was 
opposed to the principles of natural justice and therefore, 
he sought for reinstatement in service from 20-1-1994 witn 
all back wages and other consequential benefits including 
continuity of service, regularisatiori and other attendant 
benefits. 

/>• The It Partyi Man rgement, Divisional Engineer, Optical 
Fibre Gable Project, Department of Telecom,. Trichy has 
filed a Counter Statement, as the Respondent would contend 
that the -Office it the Divisional Engineer/ Optical Fibre 


Cable Pioject, Department of Telecom, Trichy ft as ioimed 
in the month of Juiy, 1989 and therefroe, the contention of 
the Petitioner that he was engaged as a casual mazdoor from 
1983 is not coirect and far irom truth. It is his further 
contention that the Petitioner was engaged purely contract 
basis on daily wages to complete the specified work and after 
completion of the said work, his service was discontinued. 
The Respondent would further contend that no appointment 
order has been issued to the Petitioner nor any identity 
caid v»as issued to iiim at any point of time bearing the 
signature of the Respondent i.e. Divisional Engineer, Optical 
Fibie Cable Pioject, Department of Telecom. It is also 
contended by the Respondent that the Petitioner was not a 
tegular workman and there was no question of getting prior 
permission for discontinuing ihe Petitioner’s engagement and 
he was only a icmporary|casual workman engaged for a short 
spell during September. 1992 to November, 1992 just for 
three months alone purely on contract basis for 
completing the specified work. Therefore, engagement of 
the Petitioner lor any further period does not arise, lhough 
the Petitioner has alleged in his Claim Statement that he had 
piit in moie than one year of continuous service arid the 
Respondent has retained the juniors of the Petitioner and 
also engaged fresh hands to do the work hitherto performed 
by the Petitioner and the termination of the Petitioner ft am 
service by the Respondent|Management without giving any 
reason are all violative of provisions under Industrial Dis¬ 
putes Act, 1947. On the side of the Petitioner, a hand book 
namely Personal Record of Employment on Muster Roll 
issued by the Assistant Engineer. Telecom, Coaxial Equip¬ 
ment Division, Madurai has been filed in support of the 
contention of Ihe Petitioner that he had worked in the 
Respondent|Mariagement and to show that he had put in • 
more than one year of continuous service. This document 
has been marked' subject to the objection of ihe Respondent . 
counsel, lo prove this document, neither the Petitioner 
nor the person as an officer concerned with this document ' 
entries, have not been examined on the side of the Petitioner. 
The learned counsel for the Respondent|Management has 
conceded that the Petitioner was engaged as a casual mazdoor 
for a period of three months during September, 1992 toi 
November, 1992 purely ort contract basis and after comp¬ 
letion of the said specified work, the Petitioner was not 
further engaged by the Respondent as a casual mazdoor. 
For this, there are entries available in Ex. W1 itself. It is 
shown in Ex. W1 for the admitted period of three months * 
from September, 1992 to November, 1992 particular? in 
respect of the days the Petitioner had worked and number 
of muster roll under which he worked and amount paid 
as his wages have been mentioned. For the subsequent ent¬ 
ries for the period the Petitioner alleged to have worked in 
Trichy Optical Fibre Cable Division, it is shown 
that he worked under ACG 17. For these entries, the 
Petitioner has not chosen to give any supportive evidence 
either by examining himself or anybody else who had con¬ 
nection with these entries available in Ex. Wt. So under 
such circumstances, the other entries remain unproved. On 
the side of the IT PartylManagement Ex. M2 has been filed 
as muster roll for the months of September, 1992 to Novem¬ 
ber, 1992, which contain the name of the Petitioner along 
with two other persons. From this, it is seen that the Petitioner 
worked only for three months. In the absence of any 
acceptable, legal evidence in proof of other entries available 
in Ex. Wl, it cannot be said that the Petitioner has proved 
to be worked in this Respondent Department from October, 
1983 to 19-1-1994. In a case reported as AIR 1981 Supreme 
Court 1253 between Mohan Lai and The Management of 
Bharat Electronics Ltd. that “before a workman can complain of 
retrenchment being not in consonance with Section 25F, he 
has to show that he has been in continuous service for not 
less than one year under that employer, who has retrenched 
him from service”. Admittedly, in this case, the Petitioner 
has not proved by acceptable, legal evidence that he has 
been in continuous service for not less than one year under 
the present Respondent who has retrenched him from service. 
It is also observed in that decision by the Hon ble Supreme 
Court that “both on principle and on precedent, it must be 
held that Section 258 IS) comprehends a situation where a 
workman is not in employment for a period of 12 calendar 
months, but has rendered service for a period of 240 days 
within the period of 12 calendar months comencing and 
counting backwards from the relevant date i.e. the date of 
ietrencliment. If he has he would be deemed to be in 
continuous service to n period of ofie year lot th; puipo&e 
of Section 25B and Chapter V-A.” This- factual aspect, ns 
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lequired, as it is observed b> t!ie Hor/bie Supreme Court/ , 
has uot been proved by the ueutioner in this esse by let in _ 
any acceptaDle, legal evidence. It is tuither he<c by the 
I lon’ble Supreme Court m that case that no notice shall be 
necessary, u tnc retrenchment is under an agreement which 
specifies a date for Uie termination ot service. On the side oi 
tne RespondenpManagement, a memo dated 27-12-2000 has 
been hied along with 22 volumes of original muster rolls 
l egisters nuumaiued by the Respondent which covei the 
period trom 3-11-1989 to 3-4-1994. These Muster Roll origi¬ 
nals contain all the persons worked under the Respondent 
which includes the name of the Petitioner, who worked 
only for three months period i.e. from September to Nov 
cmDei, 1992. Irom this, it is evident that the Petitioner 
has not worked under the Respondent as a casual mazdoor 
under any muster roll for any other penod and it is further 
lepresented on the side of the Respondent that except these 
muster rolls, the Respondent department had never main¬ 
tained any other registers like ACG 17 payment. It is furthei 
contended by the Respondent’Management that the Petitioner 
v, as only a daily wage employee engaged on th basis ol need 
for’ work and he has no right to the post and his disen¬ 
gagement from service cannot be construed as retrenchment 
under the Industrial Disputes Act. The Hon’blc- Supreme 
Court has held in a case reported as 1997 4 SCC- -391 
Himanshu Kumar Vidyarthi and Others Vs. State of. Bihar 
and Others that “dispensing with services of pc; sons engaged 
on daily wages in a Government department is not retrench¬ 
ment and that disengagement of daily wage employee on 
completion of work is valid because daily wagers were net 
appointed according to the rules against any post, and they 
were appointed according to need of the work and they 
have no right to the post”. This decision of the Hon'ble 
Supreme Court is squarely applicable to this case also. 1 hough 
the Petitioner has alleged in his Claim Statement that tne 
Respondent has retained the juniors of the Petitioner and 
also engaged fresh hands to do the work hitheito performed 
by the Petitioner, no evidence has been let in to prove 
this allegation i nthe Claim Statement. In the absence of 
any such evidence on the side of the Petitioner, it cannot 
be said that the work that was doing by the Petitioner was 
still continuing the Respondent department and that woik. 
is being attended to by the juniors of the Petitioner. Except 
Ex. Wl, no other evidence has been produced by the Peti¬ 
tioner to prove that he has worked for more than three 
months, which is admitted by the Respondent. The only 
identity card produced by the Petitioner, admitledly is not 
issued by the Respondent with this dispute, but it is issued 
by the Assistant Engineer, Telecom. Coaxial Equipment Divi¬ 
sion, Madurai, and he is not a party to this proceeding. Or. 
the side of the Respondent!Management, five documents have 
been marked as Ex. Ml to M5. From Ml, it is seen that 
the Respondent Division started functioning at Trichv only 
fiom 20-7-1989 and was not in existence prior to that date. 
Ex. M3 also reveals the same. Ex. M4 is the xerox copy 
of the petition filed under Sectwn 2A of the Industrial 
Disputes Act, 1947 by the Petitioner before the Labour 
Enforcement Officer (Central), Trichy. In that petition, the 
Petitioner has stated that he was unable to void «_ break-in¬ 
service from December, 1985 to July, 1992 on some medical 
grounds i.e. for more than seven years, he was not working. 
It is held by the Hon’ble Supreme Court in a case leported 
as Vol. 78 FIR pg. 441 between State of Uttar Piadesh and 
Another and Kaushal Kishore Shukla that ‘under service 
jurispudence, a temporary employee has no -right to hold 
the post and his services are liable to be terminated in 
accordance with the relevant service iules and the terms of 
contract of service.’ Thus, on the completion of specified 
work and after working only for three months, the Petitioner’s 
service were no longer required and hence, the Petitioner 
was not engaged by the Respondent. Further the Hon'ble 
Supreme Court held in another case reported as JT 1996 
(2) SC 455 that ‘an appointment on daily wage basis is not 
an appointment to a post according to’ the rides and on 
completion of work, as they were necessarily to be terminat¬ 
ed for want of work.’ From all these things, it is evident 
that the Petitioner had not proved to be worked for 240 
days to claim the benefit under various provisions and sections 
cf Industrial Disputes Act, 1947 and he happened to be a 
d'.dv wage emp’oyee engaged purely on the basis of need 
of work has no right to the pest and he worked onlv for 
three months from September to November, 1992 as per Tx. 
M2 admitted entries. So. under such circumstances, the 
Petitioner carrot claim relief of reinstatement is -enice with 
eon-'sain tnd c,riser attendant bwufi's Li the Responder,ri 
Management, the II Party herein. Under these circumstance:-. 
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there is no question of Responudentj Management, the Divi¬ 
sional Engineer, Optical Fibre Cable Project, Department 
of Telecom, Trichy, terminating the services of the Petitioner 
Sri V. Kannan from 19-1-1994. Thus, the point is answered 

accordingly. 

7. In the .result, ari Award is passed holding that the I Parlyi 
Workman Sri V. Kannan is not entitled for any relief. No 
Cost. 

(Dictated to the Stenographer, transcribed and typed by 
him, corrected and pronounced by me in the open court 
on this day the 5th April, 2002.) 

K. KARTHIKEYAN, Presiding Officer 

Witnesses Examined :— 

On either side : Nil. 

Exhibits marked : 

For the I PartyjWorkman 

Fx. No. Date Description 

WI Nil Original Persona] record of employment on 
muster roll in Respect of the Petitioner. 

For the II PartylManagement :— 

Ex. No. Date Description 

Ml 7-7-89 Xerox copy of the letter from the Director 
of Telecom to the Chief General Manager of Tele¬ 
com. 

M2 Sept. 92 to Nov. 1992 Xerox copy of the wage 
report <of the Petitioner. 

M3 8-5-99 Xerox copy of the letter of General Manager, 
Telecom, regarding transfer and posting of JTOs. 

M4 25-10-95 Xerox copy of the petition filed by the 
Petitioner before the Labour Enforcement Officer, 
Trichy. 

M5 19)29-8-96 Xerox copy ofthe failure of conciliation 
report of the L.E.O., Trichy to the Government of 
India. 


^ fecvft, nsr3<=r, 2002 

*ft. m. 15 45-—■siWrfafr faerr? snErfffitnr, 
1947 ( 1947 ffiT 14) STTTT 17 % SEHTTW FT 

(TWR n(f]f7E|yM % Sjgrsraa % 

hAj fnUTSFPt TUT TRTT7T % TUT, if 

fafe? fmr ir tufttutt 3rrnTTynr % 

TT RTlfer ffiTxft I, ffiT TRffiTT At 

1 1-4-2002 At 9FT gTTt 9T I 

[3 • Rvr-42012/121/99—STf SHT q )] 

tft 3R?, Iff TrfanriRt 

New Delhi, the 11th April. 2002 

S.O. 1545.—In pursuance of Section 17 
of the Industrial Disputes Act. 1947 fl4 oi 
1947), the Central Government hereby pub¬ 
lishes the award of the Labour Court Ernaku- 
lam as snown in the Annexure in f he Industrial 
Dispute between the employers in relation to 
the management of Parents Teacher’s Associa¬ 
tion and their workman, which was received 
by the Central Government on 11-4-2002. 

!Np L-42012 121 dO.lRfDU)! 

LULiAP RAI VERMA. Desk Officer 
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IN THE CENTRAL GOVERNMENT 
LABOUR COURT, ERNAKULAM 
(IN THE LABOUR COURT, 
ERNAKULAM) 

(Wednesday, the 28th day of November, 
2002 ) 

PRESENT : 

Smt. N. Thulasi Bai, B.A.LL.B., 
Presiding Officer 

Industrial Dispute No. 70 of 1999 (Central) 
BETWEEN 

The Secretary, Parent Teachers Associa¬ 
tion. Kendriya Vidyalaya, Port 
Trust Cochin-682003. 

AND 

The workmen of the above concern 
P. P. Vijayan, Puthankari House, 
Kumbalanghi South. P.O., Kochin- 
682007. 

Representations : 

Mis Menon & Pai, Advocate, Ernaku- 
lam.—For Management. 

M's Youseff & Aysha Lawyers. Mullas- 
sery Canal Road, Kochi-682011.— 
For Workman. 

AWARD 

This reference was made by the Central 
Government as per Order No. L-42012! 121} 
99 IR(DU) dated 13-10-1999. The dispute 
is between the Parent Teachers Association, 
Kendriya Vidyalaya and their workman Sri. 
P. R. Vijayan. Driver. The dispute referred 
is :— 

“Whether the action of the management 
, of PTA of Kendriya Vidyalaya, 
Port Trust in terminating the ser¬ 
vices of Sri. P. R. Vijayan, Driver 
w.e.f, 22-6-98 is legal and justified? 
If not, to what relief he is entitled ?” 

2. Workman and counsel absent. No 
claim statement filed. On so many occasions 
workman was absent and no claim statement 
filed so for. Management’s counsel present. 
I am satisfied that the workman is not interes¬ 
ted in prcracminp the dispute. Hence I find 


that there exists no dispute at present bet¬ 
ween the parties to be adjudicated by this 
court and award is passed accordingly. 

Pronounced by me in open court this the 
28th day of November, 2001. 

Ernakulam. 

N. THULASI BAI, Presiding Officer 
foifit, 1 1 STfa, 2002 

^t. ?rr. 1546 .—fitfitffpp firarc srfsrffuuT, 

1947 ( 1947 3U 14) fit STTTT 17 % SFj?TU>r fi, 

rot fit. fit. ¥ 5 ?^. fir. % ssrmfia % fists 
fhfitafit fik fajspRt % fim, srefisr *r firfirc? 
fiWf»Ffr fi fitfitfw 5RTRT % cruj 

(fisfi fi©n fit mi fit 3RTT-2 3/9 7) fir SWftRT SRflt 
t, fit rat fit 1 1-4-2002 fit STRT fSTT 

«TT I 

ffi. g^-42012/188/96-STTf *TTT (filqj] 

tut mu, ?rfsrcrnt 

New Delhi, the 11th April, 2002 

S.O. 1546.—In pursuance of Section 17 
of the Industrial Disputes Act, 1947 (14 of 
1947), the Central Government hereby pub¬ 
lishes the award (Ref. No. (ITR-23|97) of 
the Industrial Tribunal!Labour Court Ajmer 
now as shown in the Annexure in the Indus¬ 
trial Dispute between the employers in relation 
to the management of C.P.W.D. and their 
workman, which was received by the Central 
Government on 11-4-2002. 

[No. L-42012|188|96-IR(DU)] 
KULDIP RAI VERMA- Desk Officer 

■3 

-TWI-44 SR gfi fitettprsp a mnfw OI, R5RT (XR. ) 
fitsififir sriwfit : fir? mfitf, 5rre>^fio*r 

fit. mi. fit. 7TTT. 2 3/9 7 

fi. t>or-4201 2/188/96 foUR 10-10-97) 
fit ffifitr 53 fit fisrsfR nrour 
F. fi. 950(29, sffiTT TITET, ?Ri)T . .mfif 

sprm 

ufiw (fauu) sRfir bra/r user, 

fifipr fihr ffinW fmmr, . .umfif 

wffirrr : fit fir. fit. nysr, fasnr rffirmrur, sufif 
: fit TUTRTq- fit, frgUT mfgmprr, srsnfir 
femm 15-3-2002 
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roaTl 

1. feg maTO ITTT m roaTfaTOPa at afe 

faarg to rofrofaaam ia saro I :— 

“roro at. ft. aaro. it. % agTaar irotfaro 
(fas a) to sfaar farsvrr ama at %aT a aro to 
tt TO TOf affer fa aOTfer | ? afe f fr at 
Sfaar fTOT TTTO TO TR TO rofeaTOt | ? ” 

2. R39 3 afe TOTO t HT*ff t TORT | far 
at. at. fro. it. fasro aaa aro roam % festa 
fasa faam % rorf at air arrrotft to to sttoto 
% to to anaaa to i a aat faafaa faast % gm 
20 - 2-91 at at aft at i faast t rofafroar tot% 
a rot atrot a fiT fear i aarom rofroarot % aas 
froroacr % roraro to araf §f a fearo ftt to 
roaaro araf afafaa aroaro to am tot ro^t a 
froare mra faaaa % fat 1 , am tot i amt to arfar 
| far frost % farormiR aaa-aaa to fafam 
aifroat a 200 feaa ft rofroar roama arm faro 
fmr% aatr at sfaat^ aaa tot faro tot i frost 
t mff at afcroa to rot f^msa a afro roaTan; 
rot faro «tt fmrt am f far roaat frofaa faast 
% gm ft at rot at 1 

frost am amt at amraama aaa ana. fa. 
itfferoa af feat tr anaa t aroaT mm aT 1 
amt at taT aaa aa feaiaar mrfar roat arfms 

-o 

mfaro roat to to arm am af f am af faafaai 
at at to tot | 1 a rat at aroma t aroran: 
13-5-94 t taT aaa ftt to aifroar aro t rofero 
t fear aar tot fmt t <ja fast san to atfer 
aroram roar far ara to aaa art faaT aar 1 1a 
aaaa romt t 20-2-91 t 12-5-94 aa aafamrar 
aro t aro faro | tot amt to aro rorf siffa to 
aT at ara at ant | 1 amt to faaaa | fa frost 
am am 25 oro affetfear fearo rofer. at totor aft 
at aat f aa: roam atfroar aro t troafaa rota 
aaa, rofafear o.a aro am: 1 1 amt at mif ara- 
rorot roat at am zx % to to aarf ft % rota 
aara faa rot tot 12-5-94 t roa aar aaaa 
aarro aaa am aferm fent rof 1 

amt t roro roa to a^a faro f fror to 
romt as am froa at rot | 1 amt at roa t 
TOaraaia at aroa fat ro t at aat asm -1 aaroa 
asro 4 t 1 

c 

3 . romt ar am a? f fa faast froia a amt 
at amt vfr fro o aa aft faro tot ror; at ataxt a 
TOR to atf aro ft aft aaar f 1 fsmro §ttt 


l. lysri 

._ * . _ __ •_ 

mat at aft at atf aaa ^aara aft faro tot i 
amt a S%?rr aaa roa. aa. -tfea-a a§ feat 
% aata 1a feror to TOa farof aai aro a aa- 
faa S%aro % amarfrot at fe> fe at to f 1 
afroa aa %aa aTa rot ft aa afatat a afar ana 
I5 rrroa faro aro ro 1 amt at aaroa aaas%roa 
im ft faro aro f faaa feroa % faro rofaron 
to atf iprsa aft ai rof ft r>a ataiat fea fa 
3 % to rort ai aro roaTf airfa to to from 
3 to aaa roa fa if fafaro at faaia gm faro tot 
to of aa aar atf rorof am ant aroror aft f 1 
amt a aaatro aferroft % aTaa oar roa faroa at 
aasitro ft to to 5 5 oo r aaa 3 %aro t ft stto 
fat | 1 romt to arfro f far amt faaia to ara- 
roft ft aft ai a ft faaia gm TOt aro aaa faro 
tot tot: am 25 oa atn'ifaar faaro rof a. araroaa 
to aTaro aft aaro f 1 amt.a aaa rom o.ao 
^afaaaraa froa% roata to antror aT at ro arotr 
a sfaroft aft aaroT f 1 roa: amt to ata fama 
fat rot a>a f 1 

romt at rotr a «ft atror faa arora rofa- 
far a aant rofaarot amT rot ft. oa. amj a 
roro aa aro fat I faa to amt as gm froi 
at af f 1 romt at rot a 1a roat a a'ffroa 
roroaro at aro faa aa f rot aaro- oa-i romra 
fa-33 f 1 

4. aro fat aat aro aroaat aT tttto rofa- 
araa a aTa-a TO faaaa froai aro 1 ro faaia % 
roa faaaa % fao famrrftra fa^ faraa fat at - 

1- roro romf at faafaa 20-2-91 at faast 
ffena tot at aat at aro fairo % roata 
toto arrt ff rot at 12-5-94 at at%:a 
aa a aro aaa faro aro roaar roraf faast 
% ttror aaa roro fa.iafajarm af feat 
% rotta faaaa ftaa art arm agi ? 

2- roajffro 

5. rotar fa^ ao faro faroa faaraaTO f -- 

fafaaaT i:~roraf t roat aroaa aara a aar--i t 
f f% 19-2-91 at aaarr faai aar to aar 
20-2-91 a aaat faafaa faara gm at aft at 1 
afraa aro agsf aa. 4 at aiaf t rororr faafaa aro 
aatar 1 romf to ar^aT f fe 700 /-to arfaar 
aaa fear roraT aT ro^a atf afar aft ferar to 
aar^ t fa am at ?ataro farar f far aantar rofro- 
TOat t aattar arat % gtara ttrgra a fama attf 
at ft asam aarar to aaT 5500/- a. at straTT 
a ferart a froaat aatg aat ro?a fa-1 roat faafsr 
toc rotft at at 1 a? arfa 13-5-94 t T|t ffati 
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ggfef % Wf gt.p. TTHTT % WT WW fggr 
| fg gfetesgffi apt grgftft fe f^r^cT % EtTRT % WT 
-gang % fp fgfwfe snfeftm qfe ggt fet i gfe 91 
% ftp gR-P- f#. gfe ffefg?T fetgK qfe gfet gr«rr 
gw 3 ^tt % gqg 9 i % ifH 95 gg qgfe fggr 
snfef fe gw feggrr %?ratg ft gfe fen «rr fer^^rr 
ww qrqfet % gwr ft gfe fen ^rrar «n i 

•o 

gpig qrar %gg w gR°T ffeg gfe fe grfg qggtfet 
it ggrfeg wfw wfer qg; qfe# fgsrg ggfer qfesgrf 
gcqw i srrfef g ffegrr qigqfe % gfeg 

fegfeg grw sft fen? gww pr «n gw fefgg 
gww 5 soo/-g. gg nwr p -3 jrt fg. 30-6-97 
qfe ffegrq qiqgt jrt qn fen ggr g ffegqfe ggtq 
snfef §nm gfet qfe gfet 1 fet gTgj?: fe gf few 
fggr | fe qfqq *asifr qg qq snqfegg w gfe ?*n# 
snrffe gr f ggr ggqm fe gg% ftnrw % ft srnrfet 
iw m qn q| f 1 

gfe^ Reft % gfe gfet % snsrn: qr qfe fggrg 
w<n smfe sfrar t ff gf t fg snff tp affe 
rrfef w w. 4 qpm qrrf % nregg fe gw gr# 
$ fefgg ffegfw ferfe 20-2-91 fet ggrgp ftpfegg 
feftftsgwrft apt ggrgT mfgr | fe prt fe fgqfet 
1-4-91 % feg 95 gtsrgfsr % fer fefe fetgg 
few s%gfe urot. gferarw apr qfegrct g% ggfe 
| 1 rrrqf qsr apr q^gT | ftp srsr ifefe. qfe ggrfn 
ft 1 - 4-91 qft §f f fTf 20 - 2-91 apt qft 5 ggR STftgfe 
g ft fe «n gg% gfefe qfef gr w TO g ffenw 
ferr feg W( nwT sn w f 1 gg ffesrmfer 
ftgfg apt fenfe % fp fer p-i gt aqggg tw 
RTferrcf apr fefg 29-8-97 | g ffet gw wtt 
| fef fefe fgix g gw grfewft % ggg gfe 
vtt o, g. gnfejwg ggr qfewfe tferw: feff 
wwfr % ffef gw gigr fean «rr 1 fekfet % 
gfer itpqwfeqggfeg |fe 20-1-91 & 12-5-96 
apt sfesr % ffe gfe ?t 5 %fR % fep^ fer gg 
fegr «rr 1 p few w feg gfe g S%fR % 
fe qmqfer RT 3 ftfe % grarR qg ffefe gggR 

o 

fef g 3%w ?r ft fe gft fer giw w: gt fe 
rfe gfe gg-i sfe qrc gt 1 gfe srffew gfe 
rrg-l fe32 feT7 afet fRT *ftfe feg 

gg gqf^fe qffep apt gfer fe ggg ggg qg fef 
fe fen fg gwrg fe fe gfeg | fe qg few 
few qg fef % fwrsrg fw few % fear ^ 
gfe f 1 gg: fen qfgw w gfe w. 4 % gram 
qr gf gfe fe w fef ggfe g fefew wggfer 
| f% gnff fe ffefw grwg g ffefe few, sigr 
fefefet fefe gfe ffegtg gfef grgr fe qwfeg 
fer fe fe I gfe gf gw ffef-g grfe gr grfe 
| ftp wfe gfe grg.p. fe. 5%grg w fe qfengt 
^ ggr 3%fig srm fe g^ gww f%gT gwr 'g^r gr 1 


7 .nng/ V.Njf Avv r 1 1-1 1924 f?is,T H—Se-. 

— —: '., -'-— 1, r 

gf ftgftr gg^f rrg -3 3 wggg tw grfgaprft %feg 

g gr^n g fe gg fe grft | ftfe gfgftgftr g gf 

gwg qg fef qrrwr gfe fr fqr grgf fefe fggrg 

% gfeg fggtftrT gn gr g gft % sm gg gtfer 

gg feT g o qg fgrgr ggr gr 1 

grgf fn f grggfe ggfw ; grgrgg % fgfg- 
^gg grfgrg 1999 ggfe lieotgg'Y fferw 
fer fe. aftf g-nn gfe % grig qg gf ggfg 
qg ggrg fggr tfqr fetgqr fefefgqr fggw gfg. 

% grgaTfe n ggg % g|^g g sfeig % wagg 
% gfgfe fe qrrgqg gginf wrgrgg qg gf 
qrfeg | fap “frfqp giqi ftrrfefe grqi sfen" fe 
gwapg gf fefe qgrgrwg it sfeggqg ggqgg 
gfeqr qgggf fe twr ggTf fe gwr g fe gfe 
fferr ggr % 1 gfeT %g % gfe qg gqg fgfgwg 
% fgfeq ggg fen gfe grn gr gqwT | qgfftp 
wggg ggg ggqrg grfnwgt % ggsr fe w grfe 
gfgqr g S%ng qg fegtw feqgr qrfe ff ggfeg 
% graTr qg fefe grwqrg fer |gt ggfe fgqgfg 
gfe apt mg feg qg q?rf ggmg feg fe gfe gggT 
t 1 

fgw g. 1 qg fgfefgggrfefe fggg gg fegr 
grgT t 1 

wig 

fgg gwr 2 : (ggfeg) : gfe grfegng 
ft (fggg) n^ggswr rfegg fet gifgg ggfe g 
gggf gfe Ingfe ferstt gm ggqfe gfefe ggr 
gffeg qg gfef gw fe gwwgfe fen tinfe fqgft 
gprr qg gggfegqrgfe gr gfeqgfegfe qgtfe 
ggt mgp.fefqggpgfgfgfe nr fegr? fe qerqrrg 
gfe ggrgr wr ti grirgr qfeg grfeg frgr wgr f 1 

ggrf ?ng fe. 15-3-2002 qg ffefm wpg 
<gg-grgrggq gggr ggr | 1 ggfe gfe qfgfgggr- 
ggTf %-g gr-PRqg grfe qqgggrfe fefqg gfe gfe 1 

gifew ffef gfefe, fgrgrgrg 
gf fewfe, 12 gqg, 2002 

gr.nr. 1547 -— fefefefeg feqrq gfnfegg, 1947 
(1947 gr 14) gfe nm 17 % gqggg fe, fefetq 
grgra; gqrf^: gfegg fegrgg % qqwg % ggs 
fqfeggf gfeg g r% gfqrrfe % feg, qife fe fgfew 
fetfefgg fgqr? fe fefetq =rggrr gfgfefgg grgqrnr 
ggfa- % qgw (gq 4 gwr gfe. gt.;rrf.fe.-53/2000) 
gfe qgrfn? gwfe f, gfe %fefe gggn gr 12-04-2002 
qfe ww | 3 rr gr 1 

[g. o,g-42012/70/200o-gfenn(feg) 
ggfeq ng ggf, fw gfggife 
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New Delhi, the 12th April, 2092 

S. Oi 1547.—-In pursuance, of; Section 17 
of the Industrial Dispute. Apt, 1947 (14 of 1947), 
the Central, Government hereby publishes the 
award (Ref. No. CGfT-53/2000) of the Central 
Government Industrial Tribunal/Labour Court 
Jaipur now as shown in the Annexura in' the 
industrial Dispute between the omplpyer in 
relation to the management of Jawahar Navndaya 
Vidyalaya. and. their workman, which was received 
by the Central Government on 12-4 r 20O2. 

[No. L-42612/7O/2OO0 t fR‘ (DhJ ] 
RULD1F RAIVEKMA, Desk Officer 

am tor 

##fgg arfarow r>4- tottotot, 

44’iv, 1 


3TT#9T mn :-r>vr-42Ol’2/TO/2-0(H) .f./ 

14/9/2 OOP 

STOR? :-#.s 3 ft. 3 nf .JI./ 53/2000 

from 53 # ww fhf TOfa to? from# 
tor #?# g/gr #Rra>p faro #tr toto #gR # 
totot '4/111 to# gfmt? #tot #to#t Mtotot #?- 
g? 1 gRTO# fgferor, after#?, TOTOto? 1 


TO# # #T? if #TO#T ?? gf#g? #f#H TO?- 

f?ror # #r % ?to g/fror? % grogfror % srt g%*r- 
totot tern tot from rtor tern tot te? «tf*W 
qyraFr f%? (f#%TO? % gfr tot |) #r 

smart TOTO? it TOtf^TOP fggfro RfTTOP % TO 
TO fertr 1 - 10-95 TT RTO# TOTOT % # R§ # I 
RR# faster 8 - 1 F 96 TOP RS TO fTOTOR TO# 

fron tot fTOtg 9-11-96 % ?% to# to- tot ffrorr 
=r ? rti toto?, 96 to #tot to rtotr froi pto 1 
tot# #? % 3# ?% ? #t tor #tf?g. fam tot r 

TOfTOT % TO# % TOP RTF' TO #TOT ?. 4 TOTTTOTT 1 
TO#T % gfr.RgT ^#1 to TO UTOTOT R# fPRT TOT 
#T? R #• “TOR srrp sfrhTO TOT” %?Wf- TO TRRT 
# R? I TORT ##R % RRR RRR ##*? TOTTOTf 

RTRWR TO, TOTOtt RTR TOT, g?TOTO TOR-, TOTTOft 
TOTOR # fTOTTOT RgRTO- 4# §RTT RRT- TOT TOR# 
TOT^TO % TORTR TOTO TOTORT TOflTOTTO TO, TORTOT 

f#f, giro spg nrfaR# to. rto to# to ■*# frorr 

TOt R% $R: f##tRR TO 3 TTOR R# fTOTOT TOT I 

TO TtTOT TOT# TOT TOTfR gf##gR TO STRT 2 5 -TOP, 

sfr, T«r g #ta#f#p f#rre (#p#«r) fro*r, 1957 
(fsr% TO? it froro T^T TOT I) TO d'WW TO Tt 
rftf I awS?T # far TOT«ffi 4 ^ TO? 3 T f?TO TO? 
to yrt trotTO % tot «wfTO ir toto 

TO*» TOT TO 1 TO STF WTO 5 ! ^ ? 

TORft Tto fTORTOTO TO TO1T f?TO TOR I 


-sraSf uItotr 1 

TOTTO 

9TTOU, 1RTTO TOtTOT f?9TTOT UpR ip/far fhjTO 

?Twh 1 

^rqfwTO*- 

ar>ff qfTOf^f¥?iR A m sroro. ^tto, stfromT 

sm<f dr Rtr ir * 4 ) . tro. gftmro 

9TO? f??t^ 26-02-2002 

TOT? 

TO 3 R RTTO? % gTTT f?R fTOT? tlWW imT? 

srfgfaror, 19-47 (fTOT to? ir srfy-fTO* Tf im|) 

dt TOTO 1*0 TO T4STRT- (• 1), % % JIRTOTO 

% sptoto mg fTOW? |§ fam tott :-— 

“Whether the action of tne management of Jawahar 
Navod*ayw Vidy:ilaya, Gajner (Bikaner) is iMstified 
and legal- in lernjhwJing the services of Sh. Sultan 
Singh S/o Sh. liiiagw.m Singh w.e.f. ‘M1-9®? If 
notr, to what re! ; et the workman is entitled and 
from what date ?’’ ? 

1294 GII 2002 — 52 . 


3m«ff TO 4ft? % RTO? if TTRfTRT 3mfrT gtt 

gf fgr totot tot ir tototot sstrtt | i frosft 
Tf*TR ^fr»r dd crf?mTO % srmfg toto i 
sfr^ff to* grrlrorT arTropf cftR to TO?#»r^ 
TO^ *fff t3TOTTOTO % TOTO? ^ 3R# % 

fror ^T?T 4 *TOTR>ft % TO? if TOR f| ?TOT 
TOTT Tr TOTO trpff ?TO TO? ir TOTO amfRTO ft nsff I 
TORf Tt TOTO^fTO TO^TOfT TOTO# ?RT fTOTOp 
11 - 11-96 Tt TO# TO TO #lf?g ftqr TOTT 

fbr^r to# # #• wr? TO: f?TO i 3 ?: feror 

13 - 11-96 TO T 5 ? #Tf?g fero TOTT hsr# ppf? 

# 3 # it- stor to 1 to #tf?*T- gr#f % to 

TO fTOTTO fefT TOTT- I TO# ?• feTOP 18-11-96 
TO t?P 5TT#fT TO TOTTOT gTOR TO TORt TO# 

TO^T fTOff fTOTO m 5 ? | % TO# Rt# TO# # 
3 Wf#R? TOT I TOR % TOTOTOtK 3 RTO iTTOtTOR %RT 
W fT TO# # fc# 8 ? 5*10-9 5 # 15-12-95, 

15-01-96 IT 26-04-96 ? f?#sp 1-7-96% 8-11-96 

nr ff?T #toTO# % tot if to# fspgr i Rf # Rfiw 
%gr tot % TO# few apf# fro/ attfror tor it# to 
% %RJ? | I tnp 3TRTO 5TRTOT TO f# TOTR am 

totto? tortottto? #to# % mg? fggr to from 
TOggTtTTO? to #R % gr# maft % tot % ?gfRrg 
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fen HTfHT ht hphj ph ppp stem 4 Hf http ferr 
m % Hf fe fe 4 arHqffe pf t h fe hthtp 
qp hhph hhtht hr ferr % Hf phth? 4mth 4 fe 
ff fe^TH f>, HTHT Hf PTR HHT fe HP PqffHH 
Hft fPT I 

HSTHPPt % ^rfWTrsTRt % HTSTTP T r fHMffeH 
fHHTH fef HHTp HP :— 

( 1) PTHT 5TT«ff 4 fHHSft PMTH 4 feHM 1-10- 
95 4 8-11-96 HHT HfTHHl JHT HP fHRHP 
fefeHT ? 

( 2 ) ptht hrh 4h h4h 4 pthhhht hsthpp 
I ? 

( 3 ) HTHT ffert PFHTH dfe HP qfPHTHT 4 

sththh pht htht 7 

( 4 ) htht fef 4t pH .hipht# 4tp tt 

fear % fep tfnH? hhh 4Fft % 
wt 4 fe rht hht ht 1 

( 5 ) HTHT -5TT*ff MH fe % STH/rffe ft HHT H 

PHHft HTTP Hft- HP Hf ? 

{6) htht Hnmff sro srr*ff 4r 4 =tt HHTffe 
fefHHH 1947 to s-ttpt 2 5 -pqr, 3 ft, p 4 
fHHH, 195 7 4 fpH«T ~77 HP pfeHH HR 

4tpf ? 

( 7 ) smff f4n HfTHHT 4t htpt fe hp fefer 

smtff 4f sfrp 4 h4h % hhhh 4 fe hp hthh- 
qn spFff ffe hht fen 71 afeqptsTT fe hp tthhp 
?T 5rT«ff 4 ferHHHT hp fern hht i sfefe ^rr^qr 4 
srf4fef4 hum qn hhp hs?h-i, srfarfefq afer hh 
p®hh -2 4 14 , afqfefq htht pfe afe mm- 15 , 
afpfefq p. 4f. fe prh- 1 6, afpfefq hthht ht 
. fe S3HH-17, 18, Hfpfefq PTffefep fe HS7H-20, 
qfqfefq fe ffe hp fpfe fe pshh- 21 , afnfefq 
- htht m amt pshh- 22, srfa%Pr f.4t. Mt? hhst 
^sph -2 3, Hfci%fq srmr qar- hh?t ^m -2 4, 25 , 26 

CS CN 7 ' 

SMpT fqHT | fq-qsft q?T 3TtT #■ fTM fHR H>M, 

5TMTH Mfreq HHfTT WX TTTH-qH H?fcT %HT 

HHT Dm q^ HfrPTftSTT HMI HMT nffTHH % srf4- 

• fqfar 4t fen tht i nfeffe mm ir ^rfenr 

HHn trrr-l t fH-12 Mf=T ferr qrr | 

HfT g4t nr q«r qwmr qn srernm feqr tht i 

HHTf Tf feHTH fefait qrr fefeMH feM- Hqnq 

• fapzrr MTcTT | :— 

fef 4 mt 1 :— HT4f tt qiTH | fe .gnl .hht4t 
?n«iFr 4 fertqr 5-10-95 t ferfe s-n -96 ^ 


nTHT 14 FTf fenfR HTH fe>TT I IHq 
fen I fe -jqferfl TffecT HH5T PH-1 # pH-12 
4 hh% fin qrpf fep nfe qp fnrq Hft | 1 

TTferfe Tfe^rr % HHHp- Hpff % TRT feqift HMTf 
H «lfTM H H4HHT, 95 4 22, HHMT, 95 4 2 6, 
f-MKR, 9 5 H 13, HH^rt, 96, H 14 HTHTt 4 
25, HTH, 96 4 26, HHH, 96 4 23, HHlf, 96 4 
27, HHM, 96 4 27, fHHMT, 96 H 26, 

96 4 27, HHMT, 96 4 7 fel feHTH feff % H%- 
fttF qiTH fpHH qH t I ^H H41R HTHf % gTTT 

HtF HHfe 4 qiTH fePT HTHT HHlffer |, feHH % 
fesjTH % fpH HferfeH Hft | I HHPff % HFft 

%.%. h>hh 4 Mtqrn: fenr | fe hth? 4 ftrnfe 

9-11-96 H pH % PHI HH felfe 9-11-9 5 H 8-11-96 
H fH 232 fel HTH feHT, fen HHfe 4 feHTH 
HTH HNfHH Hft fepfe 9-11-95 H 8-11-96 

qtl HHfST 4 ffe-TTH HIM 38 fel Hqf^Hfe Tfe^^T 
HHH PH-1 4 PH-12 % HpHR ft4 | fel nffeTH 
fel qz HTHf % 5T7T HHT HHlEp % PP HT % fH 

% HH 4 240 fe t Hfil^ fe fesfr HMTH 4 
feHT HIHT PHlfFH t I 

fef HWT ‘—2 fefe % fe?R Hfeqn 4 

7TH fef 9H fe Hff f?'TT |, HT: ^-T fe^f HP fefe- 

¥hh fesfr % fes ferr htht t i 

fef mm ■—3 p.fe.HTT. 1978 fHtH fe 
HH 5 48 t4fe HTHT HMff HHTH P- RHl % HTHH 

4 H=MHH RIHMH % 3T7T feffegMH felH HMTHT 
H4 HfefHHH H 4t Hf HfeT Hi HpCHTIT 4 3TMHH 
HTHT | I HP: ^H ffe HT fepT^HH HHTHf 4 fe?3 

fenr HraT $ i 

ffe HTHT: 4 HHPff % HT&fr %. 4. 4feH HP 
HTHH | fe HT«ff 4t Hfe %HHt4t % HH 4 ;pth 
Hr 4 if HT'feHH' fe HT fe qX T nT HT I PHHP 
PHT HTHH Hft | fe HTHf 4t fpfeH Hfe 4 fep 

fentfen fenr hht ft i hh 4 fefeTT: fenr | fe- htht 

4t HTfHTT ift HHHTH fepf HTHT «TT I HT«ff fe^THH 

4 feHTtHHT 4 fep HtHH HHr4 HIT fe HRHT HT 
fe4 HMferqi Hft qifT ht hhtht, sth: Hf hht- 
fen Hft I fe Hnff 4 t IfHHT HHH Hpft 4 HP 4 
STTfeHHT HHH ff fHfeH HHfe ff fefeq 4 *MT 

HHT ft I 

ffef 4mt.— 5 HHPff 4 nreft 4.4. '4m 

HP qrPH I fe qptf MH ffHfe 9-11-96 HP IpHT 
f44t f HHT 4 Ha Pit HMTH H HHqftHH ft HHT HT 
H PH4 HqHTHT Hf HHT fe HT Hqf?HH Hft HTHT I 
HffefeT 4 PHHT HHH | fe HTHf 4t fe HT fe 
|f Htfer HHT HHT HT HRf Pp4 Hlfe HTHT fe 4 
HHT HR feT feH HP PP4 HP 4 HTfP Hlfep HpqT 
«FP fHHT HHT HT I HHTHf HP HTP 4 4lf H>fer H5T 
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jjff faro tot ror: roa rote % to a«m re. nfrar 

faST TO TOTO fa Sltef at ate TO fm 

|g ffifTO 3 TO TOT TO fait sffif S teT # TOR TO 

fern ft 1 fter ter rote aT aro | fa dte route 
at terr urn fro % sasra to stssi tor- 2 if 

tor- 13 s^gs fag ^ fteR rem dtera faro fa 
TOat TOftefa af tot at a a to ana to foro 1 
-tot ro 4 ro to a to tor-is frorte at tere aror 
tort | from retet aro re top fan? am surer atera 
faro | 1 rofro to an?! toto-is fsrofau 19-2-97 
an ana tern %.%. teror n rotare faro | a tot 
a pint to a rro tem roteare faro | 1 to totot 
to a to % srt s.te.te. it afna fag ng | a 
frorte % aft to to a fan fan ag f 1 gm are 
arre ante aff tear fa tot; a tear to arte % srer 
s.te.te. afaa fan ate re route % anatea if 

C> * 

tot; ateaT to't a a aff roro a ?a |f 1 ?a% 
atefTOR rote % srer am rerrfro % gam reroct 
arena, 97 if te terror % atefafar a srer teffirror 
% roro atearff fag ate % ate if faros tort 
fam to te aaa: fter f fa arte n farefr team 
if top a tot aft tear af?a route route % gru 
TOT tort an nf 1 afa atef an grr: 4 na an arte 
aT tefre faaT naT fter fro TO a arte % §rt 
faro anaT aaraT aaT f at route tetter regs an 
aaro ar te route % srt rega ter faaT aar, 
fart. argn aft ate a af fmau faarorr f fa 
roar aT aaa fa faroft % grer at faata 9-11-96 
a ate' an aff faro aaT, frorsrotes f 1 ror w 
faaraaa aT fafanaa route % far.5 faaT rom f 1 

frog tear ;—6 rote % srt fsrote team a 
tat atetei a ga % ga to if 240 tea a rofua 
ate faro tost amfas f 1 to faaitea aft f fa 
ten aartera to stef an s at ga ar affea 
tear aar a a aftea aaa a a rfrffi ar sroaTO a 
TO narn afafaaa af qrt 25-na aT ateaa faaT 
aar 1 atef a tetete afa tea % gua tem-s if 
ateat faaT f fa aaa afaro ^faa aTaara a a, 
tetaaf ten tot, antean ara, atatef tot if ate to 
n| a naan aaT aarfro a a?ara temara ta, 
tanra fro Rte at aapff t faatera a n^T a te 
ga: faafaa aT aaro aff tear aaT* filar a'Jaa 
faaaf at ten a a at aara if faaT aar a area 
if raa; to te aarfte f fa teate % srt stef 
at tot aarfro afteann at a ft 2 s-ga, te, na 
aT ateaa an an at 1 to te teartea afr f fa 
snat at tot arofro a aaa afnroaT gat a at 
aarf af a a aaar naroa ' faar aar a to a am 
faaa, 1957 % faaa 77 ar ateaa faaT tot i 


faR nnar:—7 aatef % srt nrte at tot 
aarfro afafaaa at srt 25-na, at, n,a a faaa, 
1957 % faaa 77 aT nteaa an faro arar aartea 
| a naan ter aa r fro tost to aafaa rot roat I 1 
rote faate team if ga ; art an tenant 

tero 1 naaf aro fante a tor a faroan amt amte 
?a aro at earn it maa §n fa tot aarfro a aroro 
TO ?te ar ate anro tot t a a«a aateaT afn- 
ant % aaa faare aa 2000 if tort aaT | faate 
a tesaf aagnt % aa if 30 afaroa aaf^ tero 
ant ar tesratet stro 1 

a are at afafafa atem anare at afteaaa 
at srt 17 at aaaRT (1) % aroaa aaTaate 
ateaatron, 1 

fo/- aanata 
aremta tetarte 

af frote, 10 rote, 2002 

aT.ro. 15 48 .—tetefna faro? afnffaa, 1,947 
(1,947 aT 14) at armr 17 te aarrror t, 
anare afa tea, teat % aaaaa a aa^ faaiaat 
atn naa ataref % tea, aaan t fafrore tetefaa 
faros t tetea anare tetefna tetana-aa-ta - ?:- 
atf, anare, % tare (aaa tear rof.te. 93/2001) 
at srarfaa ante | ,at %tea anare at 10-4-2002 
at roro |ro ro 1 

[a. TOr-4ioi2/2i/2ooirof-ron (te-I)] 
TO- tt. teraa, fra afsarte 

New Delhi, the 10th April, 2002 

S.O. 1548.—In pursuance of Section 17 
of the Industrial Disputes Act- 1947 (14 of 
1947), the Central Government hereby pub¬ 
lishes the award (Ref. No. I.D. 9312001) of 
the Central Government Industrial Tribunal] 
Labour Court Lucknow as shown in the 
Annexure in the Industrial Dispute between 
the employers in relation to the management 
of Central Railway, Jhansi and their work¬ 
man, which was received by the Central 
Government on 10-04-2002. 

[No. L-41012121 |2001-TR(B-I)1 
N. P. KESAVAN, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL-CUM-LABOUR COURT, 
LUCKNOW 

PRESENT : 

RUDRESH KUMAR, Presiding Officer 
I.D. No. 93|200L- ... 

Ref. No. L~41012|21 [2001TR(B-T> dated 
22-5-2001 
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BETWEEN 

Brindaban S o Late Kallu, 647, Naina- 
garh Nagar, Prem Nagar- Jhausi- 
284002. 

AND 

1. The Divisional Railway Manager, 

Central Railway, Jhansi-284001. 

2. The Sr. Divisional Commercial Mana¬ 

ger, Central Railway, Jhansi- 
284001. 

AWARD 

By order No. L41012 21 200LIR(B-I) 
dated 22-5-2001, the Central Government in 
the Ministry of Labour, in exercise of powers 
conferred by clause (d) of Sub-section (1) 
and Section 2(A) of LD. Act, 1'947 (14 of 
1947) referred this industrial dispute bet¬ 
ween Brindaban S(o Late Kaffu, Jhansi and 
the Divisional Railway Manager, Central 
Railway, Jhansi and the Sr. Divisional Com¬ 
mercial Manager, Jhansi for adjudication. 

The reference under adjudication is as 
under :— 

“Whether the action of the Divisional 
Railway Manager, Central Railway, 

, Jhansi in terminating the services of 

Brindaban w.e.f. 23-7-1991 is legal 
and justified? If not, what relief 
the workman is entitled?” 

2. The reference order was received on 
11-6-2001 and parties were issued notices on 
18-6-2001. Management appeared in com¬ 
pliance of the notice but there was no res¬ 
ponse from the workman. Again, registered 
notice was sent on 23-7-2001, fixing 
27-8-2001. The workman did not appear 
on 27-8-2001. However, he appeared, on 
10-10-2001 and desired transfer of his case 
to Kanpur. He was asked to apply before the 
Central Government. On 1-11-2001 both 
the parties were absent. Notice was issued 
again fixing 23-11-2001. The workman ap¬ 
peared on this date and applied for adjourn¬ 
ment. He was given time till 7-12-2001 for 
filing claim statement. On 7-12-200L the 
workman appeared but requested orally for 
further time which was granted to him fixing 
25-2-2002. He did not appear on 25-2-2002 
and also on the next date i.e. 1-4-2002. The 
claim statement has not been filed so far. The 
case is pending for the last 10 months but the 
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workman did not file claim statement as yet. 
Further proceeding can not be taken in 
absence of claim statement. The attitude of 
the workman indicates his unwilling to pursue 
this industrial dispute and so, there is ho 
option bu f to close the case without entering 
into merit. Accordingly, ‘ho claim award” i$ 
given. 

LUCKNOW 

3-4-2002. 

RUDRESH KUMAR, Presiding Officer 
10 nfcr, 2002 

ipt-stt. 1549.—nW‘Tf*w firm? nfafim, 1947 
(1947 >pt 14) um 17 % n-fsnw h, 
trnRT tpr. fmmrrt 

wtau 4 bffire srteftffpF 
fiptre h sffntfftr n/rpnat, ssrmm % 'nu? 

[nrau nett 4 (tfr) ATT 290 1J ipf swffirr 

I rii mopn sa 10-4-2002 ¥1 srrm p«ni 
[n. 41012/1 9 7/20oo-mfwrt (rit-i)] 

New Delhi, the 10th April, 2002 

S.G. 1549-.—In pursuance of Section 17 
of the Industrial Disputes Act, 1947 (14 of 
1947), the Central Government hereby pub¬ 
lishes the award [Ref. No. 4(C) of 2001] df 
the Industrial Tribunal Guwahati, Assam as 
shown in the Annexure in the Industrial Dis¬ 
pute between the employers in relation to the 
management of N. F. Railway and their wink- 
man. which was received bv the Central 
Government on 104-2002. 

[No. L-41012|197j2000IR(BI)] 
N. P. KESAVAN. Desk Officer 

ANNEXURE 

IN THE INDUSTRIAL TRIBUNAL, 
GUWAHATI, ASSAM 

Reference No. 4(C) of 2001 
PRESENT 

Shri K. Sarma. LL.B., Presiding Officer 
Industrial Tribunal, Guwahati. 

In the matter of an Industrial Dispute 

BETWEEN 
The Management of, 

N. F. Railway, Guwahati. 
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-Vefsus- 

Shri Tarak Sarkar 
Date of Award, 13-3-2002 
AWARD 

This industrial dispute has been referred to 
by The Govt. of India- Ministry of Labour 
under sectipp 10 of the I.D. Act vide order 
No. D41012|197|2000|IR(B-I) dated 
29d 2-2000 to adjudicate the dispute arising 
between the management of N.F. Railway, 
Guwahati and their workman Shri Tarak 
Sarkhr otat Pf termination of his service as 
Emergency Peon w.e.f. 14-10-99. The referr¬ 
ing authority has framed the following issue 
for the purpose of adjudicating the dispute bet¬ 
ween the parties :— 

“Whether the action of the Management 
by terminating the services o'f Sri 
Tarak Sarkar front the post Of emer¬ 
gency peon with effect from 
14-ttt-1999 is justified, if not what 
relief the workman is entitled to T’ 

On receipt of reference, this tribunal has 
registered this case and issued notice to both 
the parties calling upon them to file their 
written statement!add}, written statement and 
documents, if any in response to which both 
the parties have appeared and filed their 
written statement I addl. written statement and 
documents. The workman has examined him¬ 
self as W.W.l and management has examined 
on S. P. Deovedi, Deputy Controller of Store, 
N.F. Railway, Guwahati as M.W.l. 

After recording evidence of both the parties, 
I have heard the arguments advanced by the 
learned advocate for the both the parties. 

The workman case is that The workman was 
appointed by fire management as emergency 
peon with effect from 18-3-99 vide appoint¬ 
ment letter pxt. ‘A’ at the scale of pay 2550- 
3200 and Ms service was attached with one 
S. P. Deovedi, Deputy Controller of Store, 
N.F. Railway, puwahati M.W.l in this case. 
Although his appointment Was for a period 
of 3 months, but subsequently it Was ex¬ 
tended and he Served for a total period of 7 
months till his termination on 14-10-99. The 
workman was appointed against an existing 
vacancy and as such he has expected that his 
appointment shall be Made permanent iff due 
course of time. But the management, instead 
of making his i service permanent, has termi¬ 
nated him from his service on 14-10-99 vide 


termination order ext. ‘B’ by giving 14 days 
notice alorvgwith 14 days pay. In the termina¬ 
tion letter, the management has not stated 
any reason for termination. But as per 
management circular ext. ‘P’ mi emergency 
peon on completion of 120 days of continuous 
service shall attain the status of temporally 
workman mid this aspect of the case lias 
been admitted before the conciliation officer 
in annexure ‘D’. As the management has 
illegally terminated the workman from his 
service without showing any reason and with¬ 
out holding any enquiry and without giving 
proper and reasonable opportunity of being 
heard, the workman raised the industrial dis¬ 
pute before the concerned labour authority 
who also having failed to settle the matter 
amicably on conciliation had referred the 
matter to the appropriate Govt, who have 
ultimately made this reference to this tribunal. 
T«e workman contention is that has termina¬ 
tion is illegal because as no enquiry was held 
and no reasonable opportunity was given to 
him for being heatd and also for defending 
his ease Which -is against the elementary 
principle of natural justice, and as such he 
prays for setting aside the order of termination 
and also for reinstatement with retrospective 
effevt 

The management, by filing written state¬ 
ment, has con?ended that the appointment of 
wotkman was purely temporary and he was 
teirainated front the service because of his 
misconduct that he has shown by beating the 
children and domestic dog of M.W.l, Deputy 
Controller of Store with whom his service was 
attached and as such his termination can not 
be said tp be illegal. It is further contended 
that the W'orkman was given proper and 
reasonable opportunity df being heard and 
also given 14 days notice alongwitb the 14 
days of pay by complying with relevant pro¬ 
vision of law and hence his termination can 
not be said to be illegal. 

After hearing arguments, advanced by the 
learned advocate for the both parties, I have 
gone through record and I found that the 
workman’s appointment as emergency peon 
was for a period of 3 months initially and 
theteafter his service was extended as he serv¬ 
ed for a total period of 7 months as emergency 
peon in the house of M.W.l till the date of his 
termination on 14T0-99. From the-circular 
Ext. T>’ issued by the management and also 
from conciliation proceeding held before the 
labour authority which is annexure TT it is 
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established that if a workman who has com¬ 
pletes 120 days of work, he attains the status 
of temporary workman. The workman has 
apparently attained the status of temporary 
workman till the date of his termination. 
Regarding cause of termination, the 
management has stated in the written state¬ 
ment and evidence that he could not do the 
kitchen work property and use to beat his 
children and domestic dog. If it is so, all 
these allegations constitute misconduct. When 
a govt, servant commits any misconduct 
incourse of employment, he must be proceed¬ 
ed by the authority by starting disciplinary 
proceeding and also by establishing domestic 
enquiry to enquiry into the allegation. In the 
proceeding so initiated the workman must be 
given proper and reasonable opportunity of 
being heard and defend his ease as per law. 
If any govt, servant is penalised without hold¬ 
ing any enquiry and without giving proper 
and reasonable opportunity of being heard 
and opportunity for defending his case- it is 
against the fundamental principle of natural 
justice which ultimately vitiates the action 
taken against the workman concerned making 
the action taken illegal in the eye of law. In 
the instant case, management could not 
establish that any of the aforesaid, procedures 
has been completed with before terminating 
the workman. The management has not 
denied the fact that workman has attained the 
status of a temporary workman and hence he 
can not be penalised without adhering to the 
procedure established by law. 

In view of my aforesaid discussion on 
materials on record- I find that order of ter¬ 
mination is violative to principle of natural 
justice and procedural law prescribed in 
that behalf and as such it can not be allowed 
to stand in the eyes of law and warrants inter¬ 
ference by this tribunal in the interest of justice 
and enquiry. *- -• 

In the result I hold that order of termina¬ 
tion is illegal and is set aside and workman is 
ordered to be reinstated. 

This reference is accordingly answered in 
favour of the workman with a direction to the 
management to reinstate the workman in the 
post of peon against a regular vacancy within 
6 months from the date of this award. If the 
service of the workman is not acceptable as 
emergency peon by to M.W.l S. P, j. 

Deputy Controller of Store, he should be 


attached in the office in-the same capacity. 
Prepare an award accordingly. 

K. SARMA, Presiding Officer 

15 2002 

R. arc. i55 o.—fwr? ffihfmnr, 1947 

(1947 14) 4ft srm 17 % sr/tr if, 

on.ffi.ffi.qsr. T tpiurffi % fanfasf 
sfrc Rr% spjfapf % sm/m if faftre xfigifiR: 
if atfu^nn % 

tmi 33 / 2001 ) sRiftrar 

3ft 1 1-04-2002 Him §3fT *11 I 

[tf. R- 2 202 5/1/20 0 2-3nf STTT ( ffi-TI) ] 

n/r. eft. rtr, Ikf srfsnfrp't 

New Delhi, the 15th April, 2002 

S. O. 1550.—In pursuance of Section 17 
of the Industrial Disputes Act, 1947 (14 of 1947), 
the Central Government hereby publishes the 
award (Ref. No. 33/2001) of the Central Govern¬ 
ment Industrial Tribunal-cum-Labour Court, 
Hyderabad as shown in the Annexure in the 
Industrial Dispute between the employers in 
relation to the management of SCCL and their 
workman, which was received by the Central 
Government on 12-04-2002. 

[No L-22025/1/2002-IR (C-II)] 
N. P, KESAVAN, Desk Officer" 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT AT HYDERABAD 

Present: 

Shri E. Ismail 
Presiding Officer 
Dated : 22nd February, 2002 
INDUSTRIAL DISPUTE L. C.I.D. No. 33/2001 
Between : 

Sri Mekala Nampally, 

R/o Ranapur, Man dal Khamanpur, 

Karimnagar Dist. ..Petitioner 

AND 

1. The Colliery Manager, 

7th Incline, Godavarikhani. 

2. The Genera! Manager, 

Ramagundam Area I, 

Godavarikhani. 



4459 


spr TTSTtSf : nf 4, 2002/ivm 14,1924 


[*mr II —ws 3 (ii)] 

3. The Managing Director (Admn.), 

Singareni Collieries Co. Ltd.. Kothagudem, 
Khammam District. ..Respondents 

APPEARANCES : 

For the Petitioner : Sri S. Bhagvanth Rao 

For the Respondent : Sri J. Partha Sara thy and 

Sri A. Chandra Sekhar 

AWARD 

This is a case taken under Sec. 2A (2) of the 
I. D. Act, 1947 in view of the judgment of the 
Flon’bJe High Court of Andhra Pradesh reported 
in W. P. No. 8395 of 1899 dated 3-8-1995 bet¬ 
ween Sri U. Cbinnappa and M/s Cotton Corpo¬ 
ration of India and two others. 

2. Brief averments of the petition 2 re : That 
the petitioner was 'appointed as an employee of 
the respondent in the year 1990. He was trans¬ 
ferred to 7th incline "from 6th incline on 30-3-93. 
His services as coal filler were confirmed on 5-2-97 
He has put in 7 years of service. 

3 The petitioner w'as issued with a chaige 
sheet alleging absenteeism and not attending to 
duties from 16-5-2000 to 28-5-2000 and his 
services were terminated on 30-5-2000. This is 
pure victimization and hence he may be rein¬ 
stated with back wages, continuity of service and 
all other attendant benefits etc. The petitioner 
submitted medical certificate of absenteeism from 
6-12-99 to 06-5-2000 but the medical certificate 
was not considered. 

4. A counter was filed stating that his services 
from 1992 to 2000 is on muster rolls from 
1996-2000 and in 1996-169 days, in 1997-130 days, 
in 1998-126 days, in 1999 and 2000-nil. That he 
had given medical certificate for the period from 
28-10-98 to 5-12-99 and for the period from 
6-12-99 to 16-5-2000. A charge sheet was issued 
which was returned ultimately it was published 
in Andhra Jyothi dt. 22-3-2000 and a fair and 
proper enquiry was conducted, He never used to 
given any information about his absenteeism. 
Hence, be may not be granted any relief. 

5. The counsel for the petitioner stated that 
the domestic enquiry is fairly conducted. Hence, 
Ex. W 1 to Ex. W 6 were marked and Ex. M 1 
to Ex. M 13 were marked and arguments were 
heard on the merits of the case. Ex. W 1 is the 
office order dated 30-3-93 where petitioner was 
transferred to work at GDK & incline. Ex W 2 
is the office order dated 5-2-97 confirming the 
petitioner as coal filler. Ex. W 3 is the charge 


sheet. Ex. W 4 is the submission of representation. 
Ex. W 5 is the memo. Ex. W 6 is the 
fitness certificate. Ex. M 1 is the charge sheet. 
Ex. M 2 is paper publication. Ex. M 5 are 
enquiry proceedings. Ex. M 6 is enquiry report 
Ex. M 8 is the show cause notice. Ex. M 10 is the 
representation of the petitioner. Ex. M 11 is the 
medical certificate. Ex, M 12 is the letter direc¬ 
ting petitioner to settle the accounts. 

6 . It is argued by the Learned Counsel for 
the petitioner that the petitioner was appointed 
in 1990 and he was confirmed on 5-2-97 as a 
coal filler obviously as his duties were satisfactory 
due to unavoidable circumstances he was absent 
and he has also given on explanation vide Ex. 
10 that he was sick and could not resume duty. 
He was suffering from Depressive Psycho Neuro¬ 
sis and he was taking treatment at Warangal 
under Dr. R. R. Faria. 


7. It is argued by the Learned Counsel for 
the respondent that right from 1996 only his 
muster rolls were very poor and from 1999 on 
wards he was practically not attended even a 
single day. Hence, he <s not entitled for any 
reFef whatsoever. And the petition may be dis¬ 
missed. It may be seen that the petitioner has 
joined in 1990. He was confirmed in 1997 and 
1999 and 2000 he could not attend due to his 
illness according to him. He has not been paid 
any gratuity or any terminal benefits. There is 
no moral turpitude attributed to him. Hence, 

I am of the opinion that the punishment can be 
modified to the one of reinstatement In the 
result, the Respondent is directed to reinstate 
the petitioner as coal filler which post he was 
holding at the time of dismissal on the last pay 
drawn by him or minimum pay now payable to 
coal filler whichever is higher. He will not be 
entitled to back wages. However, he will be en- 
entitled for continuity of service and his period 
from 1999 till he is reinstated will be taken as 
leave without pay. The reinstatement shall be 
within 30 days from today. 

Award passed. Transmit. 

Dictated to Kum. K. Phani Gowri, Personal 
Assistant transcribed by her corrected and 
pronounced by me in the Open Court on this 
the 22nd day of February, 2002. 

E. ISMAIL, Presiding Officer 
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Appendix of evidence 

Witness examined for the Witness examined for the 
Petitioner Respondent 

NIL NIL 

Documents marked for the Petitio ner/Unioc 

Ex. W 1 : Copy of Lr. No. P. R.G. 1/4/1415 
dt. 30-3-93 

Ex. W 2 : Copy of Lr. No. Agt. GDK. 6/ 
75A/97/183 dt. 5-2-97 

Ex. W 3 : Copy of Lr. No. GDK. 7 LEP/06/ 
99/1267 dt. 17-5-2000 

Ex. W 4 : Representation dt. ! 1-5-2000 

Ex. W 5 : Copy of Lr. No. GDK. 7 LEP/02/ 

02 K/1386 DT. 29-5-2000 

Ex, W 6 : Copy of fitness certificate dt, 5-12-99. 

Documents marked for the Respondent 

Ex, M 1 : Copy of Charge sheet No. GDK. 

7 LEP/06-G/Absts/2000/190 dt. 23-1-2000 

Ex. M 2 : Copy of Posta! correspondence 

Ex. M 3 : Copy of Lr. No. Agt. GDK. 6/81/98/ 
2722 dt. 22-11-98 

Ex. M 4 : Copy of paper notification dt. 22-3-2000 
Ex. M 5 : Copy of enquiry proceedings dt. 

27-3-2000 

Ex. M 6 : Copy of enquiry report dt. 30-3-2000 
Ex. M 7 : Copy of service particulars of the 

petitioner 

Ex. M 8 : Copy of Lr. No. P. RG. I/32A/2000/ 
2126 dt. 23-4-2000 

Ex. M 9 : Copy of postal acknowledgement of 
show cause notice. 

Ex- M 10 : Copy of petitioner's representation 
dt, 11-5-2000 

Ex. M 11 : Copy of medical certificate 

Ex. M 12 : Copy of Lr. No. P. R.G. f/32 A/ 
2000/2664 dt. 29-5-2000 

Ex. M 13 : Copy of Lr. No. GDK. 7 LEP/02-0/ 
2 K/1386 dt. 29-5-2000. 

fft fcvft 15 333, 2002 
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3T I 

[3. 03-22025/ l/2002-3Tf3Tv{^fT-Il)] 
03 . . 3333, l«3 3fj33r 

New Delhi, the 15th April, 2002 

S. O. 1551.—In pursuance of Section 17 
of the Industrial Dispute Act, 1947 (14 cf 1947), 
the Central Government hereby publishes the 
award (Ref. No. 34/2001) of the Central Govern¬ 
ment Industrial T ri bttnabc am-Labour Court, 
Hyderabad as shown in the A»ne*twe in the 
Industrial Dispute between the employers in 
relation to the management of SCCL and their 
workman, which was reserved by the Central 
Government on 12-04-2002. 

[No. L-22025/1 /2002-IR (C-Jl) ] 
N. P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL CUM LABOUR 
COURT AT HYDERABAD 

Present 

Shri E. ISMAIL, 

Presiding Officer 
Dated : 223d February, 209G 

INDUSTRIAL DISPUTE L.C.l.D. No. 34 2001 
BETWEEN : 

Sri K. Bhavani Prasad, 

C/o & B bar want h Riao, 

Advocate, PeddapalH. 

Karknnagar Dist. . .Petitioner 

AND 

1. The Senior Divisional Engineer. 

Area Work Shop. 

Bellampally Mines, Adilabad Dist. 

2. The General Manager, 

Singarenfi Collieries Projects, 

Bellampalli, Adilabad District. 

3. The Managing Director (Admn), 

Slngareni Collieries, Kothagudem, 

Khammam District. ..Respondents 

APPEARANCES- : 

For the Petitioner : Sri S. Bhagvatith Rao 

For the Respondent: StijJ. ParthaSaoBadhy, 

Ssi V. Hati Boron and 
Sri A. Chandra Sethar 
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AWARD 

This a is case taken under Sec. 2A (2) of the 

I. D. Act, 1947 in view of the judgment of the 
Hon’ble High Court of Andhra Pradesh reported 
in W.P. No. 8395 of 1989 dated 3-8-1995 between 
Sri U. Chinnappa and M/s. Cotton Corporation 
of India and two others. 

2. Brief facts of the case are ; That the peti¬ 
tioner was employed in Singareni Collieries Co. 
Ltd., He was appointed as employee in S.C.C.L. 
on 7-2-83 till his removal from service on 
6-12-2000. The petitioner has put in 17 years 
of qualified service and a permanent employee 
in S.C.C.L. 

3. The petitioner was issued a charge sheet 
of absenteeism during 1999. He submits that 
during the entire year he was not well and 
suffered with mental disease and taken treatment 
in Wardha Sevagram, Maharashtra State. After 
taking treatment he joined as a fitter from 23 days 
in January, 2000 when he has put in 7 days in 
February also he was issued a charge sheet of 
absenteeism. That an ex parte enquiry was con¬ 
ducted and no fair and reasonable opportunity 
was given to him. That this petition is main¬ 
tainable under Sec. 2A(2) and the petitioner may 
be reinstated in service with back wages and all 
attendant benefits, continuity of service etc. 

3. A counter was filed stating that petitioner 
was appointed as apprentice on 9-2-83. He was 
treated as a highly skilled worker. The petitioner 


absented 

from duty and 

after an enquiry he was 

dismissed 

from services 

w.e.f. 6-12-2000. That 

his attendance was poor 
follows : 

right from 1995 and as 

Year 

No'. 

of Actual Musters put in 

1995 

186 


1996 

239 


1997 

.188 


1998 

155 


1999 

89 


Upto November 2000 12 



(till order of dismissal) 

Petitioner absented himself for known reason to 
all and due to his irregular attendance and 
habitual unauthorized absenteeism the important 
works at Workshop have been dislocated and 
hampered. Accordingly, a charge sheet was 
issued to him. The petitioner received that 
charge sheet personally on 14-1-2000 but he did 
not reply and the enquiry notices sent to local 
1294 GI|2002—53. 


as well as permanent addresses of the petitioner 
which were returned undelivered. Accordingly, 
a paper publication was made in Eenadu daily 
paper dated 22-7-2000. The petitioner was given 
. fair and reasonable opportunity but he did not 
utilise the same. Further, there are full-fledged 
medical facilities at primary Health Care Centre 
Dispensaries etc. which, the workmen are entitled 
to avail at free of cost. He did not inform any¬ 
thing about his medical disability. Hence, is not 
entitled for any relief. 

4. The petitioner’s Counsel stated that 
the enquiry is fairly conducted accordingly no 
evidence was let in and Ex. W 1 to Ex. W 3 and 
Ex. Ml.to Ex. M 13 were marked with consent. 
And arguments were advanced on the merits of 
the case. Ex. W 1 is the letter sending the 
enquiry report. Enquiry report is Ex. W 2. 
Ex. W 3 is the dismissal order. 

5. Ex. M 1 is the charge sheet, Ex. M 2 is 
acknowledgement, Ex. M 3 is the letter, Ex. M 6 
is paper notification, Ex. M 8 is enquiry proceed¬ 
ings, Ex. M 11 is is is the dismissal 
order, Ex. M 12 is the cheque sent from Bhavani 
Prasad to the petitioner. Ex. M13 is the gratuity. 

6 . It is argued by the Learned Counsel for 
the petitioner that the petitioner has worked from 
1983 till 1998 properly. He was not able to 
attend froi#*1999 onward because of ill-health 
and also in 2000 he was notable to work. 
Accordingly he was issued charge sheet and dis¬ 
missed from service. The punishment for absen¬ 
teeism having put in so much of service is 
definitely to harsh for no fault of his. Hence, 
he may be reinstated with back wages and 
continuity of service. 

7. The Respondent’s Counsel submits that 
right from 1995 onwards he has been irregular 
and therefore in 1995 he has put in only 186 
days, in 1996—239 days. Even in 1999 he has put 
in only 89 days, in 2000 only 12 days. Hence, 
no sympathy may be shown to him and he 
does not deserve any leniency from the Hon’ble 
Court. 

8 . It may be seen that up to 1998 he has 
been attended the duties of course, in 1998 there 
is little shortage in the actual muster rolls he has 
put in but, even if the enquiry is fairly conducted, 

1 am of the opinion that the punishment meted 
out is little harsh. As no moral turpitude is 
attached. Misconduct except his irregularity 
from 1999 or February, 1998 the petitioner gives 
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an explanation which may or may not be true. 
However, seeing that he has put in mere then 15 
year of service regularly and actually 17 years 
of service, but as his gratiuty and everything 
has been sent as per exhibits, I am of the 
opinion that the respondent is directed to rein¬ 
state the petitioner as fitter which post he was 
holding at the time of dismissal however he will 
not be entitled for back wages or continuity of 
service. However, he shall be entitled to the 
last pay drawn or the minimum pay indeed payable 
to the fitter whichever is higher. The reinstate¬ 
ment shall be within 30 days from today. 

Award passed. Transmit. 

Dictated to Kum. K. Phani Gowri, Personal 
Assistant transcribed by her corrected ard pro¬ 
nounced by me in the Open Court on this the 
22nd day of February, 2002. 

E. ISMAIL, Presiding Officer 

Appendix of eveidence 

Witness examined for the Wiiness examined for the 
Petitioner Respondent 

NIL NIL 

Documents marked for the Petitioner 
Ex. W 1 : Lr. No. P. BPA/129/2786 dt. 4-9-2000 
Ex. W 2 : Enquiry report dt. 14-1-2000 

Ex. W 3 : copy of Lr. No. P. BPA/129/3915 
dt. 2-12-2000 

Documents marked for the Respondent 

Ex. M 1 : Copy of Charge sheet dt. 14-1-2000 

Ex. M 2 : Copy of Acknowledgement of Ex. M l 
dt. 14-1-2000 

Ex. M 3 : Copy of Lr. No. ENG/25/1069 
dt. 27-6-2000 

Ex. M 4 : Copy of Regd. Post cover returned plus 
Copy of Ack. of ENG/2/5/1069 
dt. 27-6-2000 

Ex. M 5 : Copy of Regd. Post cover returned plus 

Copy of Ack. of ENG/25/1069 dt 27-6-2000 

Ex. M 6 : Copy of paper publication dt. 22-7-2000 
Ex. M 7 Copy of Enquiry report dt. 14-1-2000 
Ex. M 8 : Copy of enquiry proceedings. 

Ex. M 9 : Copy of Lr. No. P. BPA/129/2786 
dt. 4-9-2000 

Ex. M 10 : Copy of petitioner's service particulars 

Ex. Mil: copy of Lr. No. P. BPA/129/3915 
dt. 2-12-2000 


Ex. M 12 : Copy of settlement No. CPF 77/5814 

Ex. M 13 : Copy of Lr. No. ENG/21/1070 
dt. 27-6-2001 

Ex. M 14 : Copy of Form L 

Ex. M 15 : Copy of Lr. No. ENG/86/425 dt. 2-3-2001 

Ex. M 16 : Copy of Lr. No. Agent /MVK & BPA/ 

96/533 dt. 27-6-2001 

Ex. M 17 : Copy of attendance particulars for the 
month of January, Feb. & March. 2001. 

4f 15 2002 
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New Delhi, the 15th April, 2002 

S. O. 1552.—in pursuance of Section 17 
of the Industrial Dispute Act, 1947 (14 of 1947), 
the Central Government hereby publishes the 
award (Ref. No. 188/2001 of the Central 
Government Industrial Tribunal-cum-Labour 
Court, Hyderabad as shown in the Annexure in 
the Industrial Dispute between the employers in 
relation to the management of FCI and their 
workman, which was received by the Ceniral 
Government on 12-04-2002. 

[No. L-22025/1 /2002-IR (C-H] 
N. P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL CUM LABOUR 
COURT AT HDERABAD 
Present 

Shri E. ISMAIL 

Presiding Officer 

Dated : 18th March, 2002 

INDUSTRIAL DISPUTE L.C.I.D. No. 188/2001 
(I.D. No. 2'00/99 Transferred from Labour Court-Ill, 
Hyderabad) 

Between ; 

Sri K. Lingachary, 

C/o Brahmachary, 

Cement Road, 

NALGONDA. . • pe{ it io »ier 



i*TCr>rTTi«prer:*< i, 2002/tsrrar 1 4 ,1924 


[wr II—«re 3 ( (fi)] 

• — -±r- "-“-- f- -i--. -- i fl I 

AND 

The Assistant Manager (Dept.) 

Food Corporation cf India. 

Miryalaguda, 

Nalgonda (Dist.) 

..Respondent 

Appearances ; 

For the Petitioner ; Sri R. Yogender Singh 
For the Respondent ; M/s B. G. Ravindra Reddy 

AWARD 

This case I. D. No. 200/99 is transferred 
from Labour Court-HI, Hyderabad m view of the 
Government of India, Ministry of Labours order 
No. H-l 1026/1/2001-1R (C-II) dated 1-8-10-2001 
and renumbered in this Court as L.C.I.D. No. 
188/2001. This is a case taken tender "Sec. 2A(2) 
of the I. D. Act, 1947 in view of the judgement 
of the Hon’ble High Court of Andhra Pradesh 
reported in W.P . No. 8395 of 1989 dated 3-8-1998 
between Sri U. Chinnappa and M/s. Cotton 
Corporation Of India atnd^wo others. 

2. Brief averments of the case are ; That the 
petitioner was engaged as a watchman with the 
respondent w.e.f. 15-10-1976 as a casual labour. 
Subsequently, after six month lie was appointed 
a watchman in Gcdown at Miryalguda. He 
worked in the post till the end of 1980. From 
December, 1980 his services were terminated on 
oral orders on the ground that he wHl be 
re-engaged whenever there will be work. That, 
during his employment he was paid through 
vouchers. Hence, he has no proof of his engage¬ 
ment with the respondent. After his disengage¬ 
ment his juniors were taken back into service 
and even they were regularized. He is subjected 
to discrimination. It is submitted that the peti¬ 
tioner is illiterate therefore, he could not put 
it in writing. 

3. He got issued a registered notice through 
his Advocate on 16-2-99 but there was no res¬ 
ponse. Hence, the Respondent may be 'directed 
to re-engage the petitioner with continuity of 
service and back wages and all other consequential 
benefits. 

4. A counter was filed stating that they cha¬ 
llenged Sec. 2A(2) . They denied that h*-worked 
with the respondent. Hence, they prayed the 
petition may be dismissed. 

5. The petitioner examined ihimself as -WW 1 
deposed that 'he worked at a -watchman from 
15-10-76. He worked as watchman till December, 
1990. He was terminated by oral order without 
assigning any reason. Although his juniors were 
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taken into regular service. He got issued a 
lawyer s notice. Lx. W 1 is office ccpy. Ex. W 2 
is the reply notice. 

6 . In the cross examination, he deposed' that 
he did not filed appointment order or he has 
not shown that he worked as watchman under 
the Respondent w.e.f. 15-10-1976 to December, 
198®. That the records are only in Respondent 
custody. He did not give any representation 
from 1980 to 1999. 

7. The Respondent examined the Asst. Manager 
as MW 1. Denying that the petitioner ever worked. 
In the cross-examination, he deposed that in 
Ex. W 2 nothing is mentioned that the petitioner 
was never engaged. 

8 . It is argued by the Learned Counsel for the 
petitioner that taking advantage of the illiteracy 
of this poor workman who has worked from 1976 
to 1980 no mercy shown and his juniors are 
.appointed. Hence, he may be directed to be 
reappointed with back wages and continuity of 
service. 

9. The Respondent Counsel argued that the 
petitioner never worked in F.C.I. at any point of 
time and a false case has been filed. No document is 
marked. For the first time he woke up after a 
gap of 19 years. It is a chance litigation and the 
petitioner deserves no sympathy and he is ifdi, 
entitled for any relief. 

10. It may be seen that there is no document 
to show that the petitioner ever worked. Further 
taking for granted that he did work for 4 years 
from 1976 to 1980 his silence for ! 9 years is tc o 
long a delay to be condoned. Further in a 
case reported in 2001 LLJ 569 their Lcrdships 
said to condone delay of 7 years. Condoning 
a delay of 19 years would amount to jeopardizing 
entire things that happened in the 19 years. But 
one thing is certain that either the petitioner worked 
directly under .the F.C.I. or under some contractor. 
Therefore, in the result the petitioner is not 
entitled for any relief except that if the Respon¬ 
dent namely, Assistant Manager, F.C.I. Mirya¬ 
laguda Depot engages any casual labour in future 
preference to be given to the petitioner taking his 
seniority as on 15-10-1976. A word of caution 
that this.shall apply for only engaging .fresh casual 
labours from today and there shall be no retren¬ 
chment in view of this .award. 

Award passed accordingly. Transmit. 

Dictated to Kum. K. Phani Gowri, Personal 
Assistant transcribed by her corrected and pro¬ 
nounced by* me in the Open-Court on this the 18th 
day of March 2002. 

E. ISMAIL, Presiding Office- 
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Appendix of evidence 

Witness examined for the Witness examined for the 
Petitioner Respondent 

WW 1 Sri K. Lingachary MW 1 ; Sri M. Siva 

Rama Krishna 

Documents marked for the Petitioner 
Ex. W 1 Lawyer notice from WW 1 dt 16-2-1999 
Ex. W 2 Reply of Ex W 1 dt. 20-2-99 

Documents marked for the Respondent 
NIL 

feM, 17 xrM, 2002 

^t. xrr. 1 553.—apfcrrtt xrfMr Mr 

Tf«T OTM sprfsiffftpr, 1952 ( 1952 19) 

qft srm 14 u sprer MrMf tt Mk 
fq; sfk w Mst if ^rrfr ^ f<Mn i 7 xre^sn:, 
1973 srfsrg^r^r *fwr, m. xrr. 548 (i) 

xr^mor tot it %kf*r mttt ott xrfsrMrR % 
ttM % if xrk 31% TTOTTHf/srfasOTTi % 
if ott xrrpf % tfot (3) if 
MM &OTT % M rff% TfkrfM XFTfsfl % 
trt (2) t' kkrfacr xrftRrrfvff Tt ott xrfsrf;m % 
xra% % rnsq-T % pit tt fMtarf 

% pgr tM I5 MM tt Mk tot % fwtr Mr- 
?PT TOTt I I 


XPTg^ft 


Mxrr xrfsprrrf! ww 

WfetrfTOT S.TT 

.(J) 

(2) 

( 3 ) 


1. 

^if^TTt «rMxr Mr utm % 

'TTOT XHT 



xrqr %??fxr Mrr Mar xriT^r 

TTu?r % 

xraTWT 



if^t xtttt 

2. 

sFwff ^rfMr fiifa' Mst 

5 FR xftr 

cs 



R/sirHsr if sf-ffir 

TT^ % 

XT^TRT 


«rfMr Mr xtpiw/M 

Fryf xrrccr 


vrMt Msr xmr^r 



3. 

TMrrf ■srfMr Mr ritot 

XTFXJ 51 %W 

TT^Sf 


xrr-Ei srM % ^rrM?r 

cr«rr qtfMff% £sr 


Mfu Mr xttt^t 

if ztr^t ^frr 


4 . 

srrMrff «rMrr frfsr Mot 

Mtt TJ~i% 



% Mr if TFTOT 




sMfxr MMr Mar xft^ 



5. 

Th^rfr wMxr Mr ftot 

^rffui|<o 

TT«?r 


% ^xfftpT? M if TT^TOT 




vr#3T vMr Mr xrnrrr/ 
s^TOT Mr wfttt 


J 1 ) _ _( 2 ) ( 3 ) 

6 . tMrMMtMtMOT TT^OT^ff' 53^ 

% Mff shr if tttot fakr 

Mot fiffsr xrOTTr/sr^OTT 
Mot Mar xrmrr 

-o 

7 . xwr Mot Mr Mot Mr hot 

%Mt M if totot/Mw 

Mot Mr xjmr thtt 
Mot Mr xr.TFr 

8. Moth Mot f^rfy Mot irTrmTTOTOTrr M 

S 3 

% MOTT >;TT if TTOTOT Mk MM Mr STOTT 

Mot Mu xttttt/otmt xrk otot Mot tot 
Mot Mr w ottm M 


9 . TFOTOT MOT Mr HTOT T 
ffOTTTT M if TTOTHOTM 

Mot Mr 
MOT fafa XfOTTTT 

S 3 

10 . wxrff^iVzrffrfir^l 
f|TTOTr XTOTT OTH il TTOTOT 

Mk Miot firfsr ttplot/ 

FfOTT vrfTOT Ml XTTOTRr 

11. T*TOTd MOT Mr MOT T 

3 TnM M if TOTOT Mk 

Mot Mr 
'OfM frrfsr OTOTOT 

12. TROTTt MOT Ml MOT % 
skier sth ir ttmt sMk 
MOT Ml OTTTt/hMP 
Mot Mr xnw 

13. TTTRT '*rfTT Mr ) T I T^r T 

if 

Hfarrq Ml xrPT^rr/’T/TTT 
'flfapT Ma: xrFT^r 

S 3 

14. TF=TRf «rf^JT Msr ^fTM % 

JTEir xMl if TTTTcT 

^fPr ^rfj xtpttt/ 

JTfRrr frftr xrpT^rr 

15 . vtMt f?fir wrsf! % 
JTfTTF 3 : ^ if XTTO tMtlf 
irftRr Mr xrr^fT/'TfTTT 
vrMrr Mj 

16 . w^rff xtM?t Mt *nrer % 
g=ffxTT 543 if TTTrrr MlJf 
vrfaprr Mj xrpm/rrfRr^ 
•tMt Mr XTTTTT 


#*rmT TT5!? 


ffmra tr^r tt^it 


311 TT^rr 


fprfe^r Triir 


TT3JT rPTTSP 
Mitt ^ trsrffq 
xflrirMfr ifM 
tt far 

JT^ai 5R5T TTjIT 


RfTO^ TT^rr 


xr^FT, ^FTm^, 
RfaiPT, Mm, 
xr^rr^r srM, 
fMmr tm Mtt 
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0 ) _ 20 
17 . spirVnft nf^iT ftfsr *nrc»r % 
sftaT srerir sTcfta 

vrf^riT fafsr steer r/sfm 
srfrRf Mir steert 
is. tw^cT vrfgrjrfaflr#n^T% 
'T'STET SRT t sfTPfTcT 

frfar steert/siree 
' fffa'T faf?T STEERT 

19. ^JT^rfr vrfstRr fafar ?ht 5 r % 

te^tet v 

nfim fqfer mqqq/q^wv 
vffjpsr fafsr steert 

20. tetrI Rfa<tr ftfsr setst % 
crfaERT^ m ir qtERT sNFet 
*rf%«r ffrfsr steert/t^wr 

ftfar steert 


0) 

7RXT 


w trjt rmr’Rt 
siTfer^ 


TRRSTET vm 


^T^nrT^TT^ ?r«rr 
xERT 51T 7 ER % a?g- 
sfft m?RT EE 
3TTftr?r ste qtf^%fr 
STR RftERR 


0 ) 


( 2 ) 


(3) 


21. RR^TRt STfaiXT fafe ERSE % 3TRTW TE3JT 
-iTi -tr-^r srt ir^TTPr 
■flfsFir fafa rn^Jq^n tr 
vrfxRXT fjrfsr steret 


2 2 . reer* RfaRr fafsr eect % 
etr tr%R srt Jr rfirt 
?Nta Efqrxr ffrfk m ert/ 
ether fafa mtfw 
23 . retr) irfsr^r faftr rest % 
qfs^K eetr sirs ir retrt 
£?{ jE eTert fafa st.ert 
e^ter EfRE fafk steerf 

n?, srfa^rr *RRif, trhe 
=fY erEj % EEEft §Eft 1 


err err tre 


EfREE eeie er 
fqfam tre EET 
EEER srfc ftRtER 
frr rt ee 
snfEE^E 1 
ir ERifuRr ?i% 


[rt° q° : 35013/1/9 9 -tr^T. ee. 11 ] 

%. e). #e, ffi^rwr 


New Delhi, the 17th April, 2002 

S.0.1553.—In exercise of the powers conferred by section 14B of ihe Employees’ Provident Fund and Miscel¬ 
laneous Provisions Act, 1952(19 of 1952) and in supersession of notifications No. S.O. 548(E) dated the 17th October, 
1973, issued in this regard, the Central Government authorises the officers mentioned in column (2) of the Schedule 
mentioned below to exercise the powers to recovex from the employers by way of penalty such damages under the 
said Act for the respective areas mentioned in column (3) of the said Schedule in relation to factories/establish¬ 
ments covered under the provisions of the said Act. 


SCHEDULE 

SI. Designation of the Officer 

No. 


Area in relation to which jurisdiction to be 
exercised 


( 1 ) 


( 2 ) 


(3) 


I. Additional Central Provident Fund 

Commissioners of Employees’ Provident Fund Organisation 


The whole of India except the State of 
Jammu & Kashmir. 


2. Regional Provident Fund The whole of India except the State of 

Commissioners/Assistant Provident Fund Jammu & Kashmir. 

Commissioners at Corpoxate Headquarters of Employees’ Provi¬ 
dent Fund Organisation 


3. Regional Provident Fund The State of Andhra Pradesh and the area. 

Commissioners/Ass>stant Provident Fund of Yaman in the territory of Pondicherry 

Commissioners working in Andhra Pradesh 

region of the Employees’ Provident Fund Organisation 

4. Regional Provident Fund The State of Bihar. 

Commissioners/Assistant Provident Fund 
Commissioners woxking in Bihar region of the Employee’s Pro 
vident Fund Organisation 

5. Regional Provident Fund 
Commissioners/Assistant Provident Fund 
Commissioners working in Chhattisgarh 
region of the Employee’s Provident Fund Organisation 


The State of Chhattisgarh. 
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6 . fteg’ioiral lYdvident Furtd National Capital Territory of Delhi. 

Commissioners/Assistant 'Provider!! Fund 

Commissioners working in-Delhi region of the Employees’ Provi¬ 
dent Fund Organisation 


7. Regional Provident Fund The State of-Goa. 

Commissioners/Assistanl Provident Fund 
Commissioners working in Goa region of the Employees Provi¬ 
dent Fund Organisation 

8 . Regional Povident Fund 
Commissioners/Assistant Provident Fund 
Commissioners working in Gujarat region of the Employees’ 

Provident Fund Organisation 

9. Regional Provident Fund The State of Haryana. 

Conrmissioners/Assistant Provident Fund 

Commissioners working in Haryana region of the Employees’ Pro¬ 
vident Fund Organisation 


The State of Gujarat and Union Territories 
of Dadra & Nagar HaVeli & Daman ■& 
Diu. 


10. Regional Frovident Fund The 'State of Himachal Pradesh. 

Commissioners/Assistant Provident Fund 

Commissioners working in Himachal Pradesh region of the 
Employees’ Provident Fund Organisation 

11. Regional Provident Fund The State of Jharkhand. 

Commissioners/Assistant Provident Ptmd 

Commissioners working in Jharkhand'region 6f the Employees’ 

Provident Fund Organisation 

12. Regional Provident Fund The State of Karnataka.. 

Commissioners/Assistant Provident Fund 

Commissioners working in Karnataka region of the Employees’ 

Provident-Fund Organisation 


13. Regional Provident Fund The State of Kerala and Union Territories 

Commissioneis/Asmtant Provident Fund of Lakshadeep and area ofMahein 

Commissioners working in Kerala region of the Employees’ Pondicheriy. 

Piovident Fund Organisation 

14. Regional Provident Fund The State of Madhya Pradesh. 

Commissioners/Assistant Provident Fund 

Commissioners workingin Madhya Pradesh region of the Emp¬ 
loyees’ Provident Fund Organisation 


15. Regional Provident Fund The State of Maharashtra. 

Commissioners/Assistant Provident Fund 
Commissioners working in Maharashtra region of the Emp¬ 
loyees’ Provident Fund Organisation 

16. Regional Frovident Fund 
Commissioners/Assistant Provident Fund 
Commissioners working in North Eastern Region of the Emp¬ 
loyees’ Provident Fund Organisation. 

17. Regional Provident Fund The State of Orissa.. 

Commissioners/Assistant Provident Fund 

Commission's wofkhig in'OrisSa region of the Employees’ Pro¬ 
vident Fund Organisation 


The States of Assam, Nagaland, Manipur, 
Meghalaya, Arunachal Pradesh, Mizo¬ 
ram and Tripura. 



srfcrsu : *rf 4,2 0 0 2/ttrw"i 4,192 4 
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( 1 ) 


( 2 ) 


(3) 


18. Regional Provident Fund The State of Punjab and Union Territory 

Commissioners/Assistant Provident Fund of Chandigarh. 

Commissioners working in Punjab region of the Employees Pro- 
vident Fund Organisation 

19. Regional Provident Fund The State of Rajasthan 

Commissioners/Assistant Provident Fund 

__ Commissioners working in Rajasthan region of the Employees’ 

Provident Fund Organisation 

20. Regional Provident Fund The State ef Tamil Nadu - and the Union 

Commissioners/Assistant Provident Fund Territory of Pondicherry and Karikkal 

Commissioners working in Tamil Nadu regson of the Employees’ except th-e area ef Yaman'& Mahe. 
Provident Fund Organisation 

21. Regional'Provident Fund The State of Uttaranchal. 

Commissioners/Assistant Provident Fund 

Commissioners working in Uttaranchal region of the Employees’ 

Provident Fund Organisation 

22 . Regional Provident Fund The-Stater of Uttar Pradesh. 

Commissioners/Assistant Provident Fund Commissioners 

working in Uttar Pradesh region of the Emp¬ 
loyees’ Provident Fund Organisation 

23. Regional Provident Fund The States of West Bengal and Sikkim & 

Commissioners/Assistant Provident Fund Union Territory of Andaman and Nico 

Commissioners working in West Bengai region of the Employees’ bar Islands. 

Provident Fund Organisation 


2. This Notification shall come into force on the date of pub!ication,in the Official Ga7ette. 


Tf fewft, 18 5T8A) 2002 

4 rr. ttt. 1554.—war) ttw uwt aMJptjt, 

1948 ( 1948 TT 34) Tt STRT 1 Tl 39STRT 
( 3 ) ITTT SRrT SlfwiT 9>T UTPT TTP fir, *R- 

TTT rr^g-pry oi A#, 2002 TT TU fTTTPf % WT 
Jr faiRT ARcft I, % W'Zm-4, 

STS4PT-5 3fk 6 ( STRT-7 6 Ot dTJRT (l) sfk 

srm 77, 78, 79 aftr 81 % farm qrt 9 ?% tft 

STAtT at TT 4rspt f I a 7RRJ TftpT TT3A % fprp- 

jforf Jr fm, smfa :— 

“fspTT 5nT§9?T Ot STR^A?! A?#? % 

A4T F. ATRNwft S3W % TTAfA 

nfA 1” 

fa. 0^-38013/9/2002-—tp=r t^-I] 
ataPf ctaae^, aTaa 

New Delhi, the 18th April, 2002 

S. O. 1554.—In exercise -of the powers 
conferred by Sub-scctfom(3) of Section; 1 cf the 
Employees’ State Insurance Act, 1948 (34 of 1948) 
the Central Government hereby appoints the 
1st May, 2002 as the date on which the provi- 


[F. No. S-35013/1/99-SS.II ] 
K. C. JAIN, Director 

sions of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and 
Chapter V and VI (except Sub-section (i) of Section 
76 and Sections 77, 78, 79 and 81 which have 
already been brought into force) cf the said Act 
shall come into force in the following areas 
in the State of Orissa namely :— 

“The areas comprising the Revenue Villages 
of Beherapat and H. Katapalli in Tehsil 
Jharsuguda of District Jharsuguda.” 

[No. S-38013/9/2002-SS-l] 
ALOK AGARWAL, Under Secy. 
Tf fevvft, 2 4 2 002 

99. 5TT. 1555.—%RfA TRAHR ^n% 

at 1% 5fr^%r if rfm arat at, afhftfjr^ 

fAAR srfsrfTRT, 1947 ( 1947 ATT 14 ) # ART 

2 % (?) % (vi) % gtrsfsff % aa- 

5RW if ARA ATfTR % ttaTAA ^ff strfA^AAT 
tfAAT 99. AT. 3091 fAATAT 22 Af^Af, 2001 
fRT sfrar pa gff u'fjfgpu % aat- 

27-10-2001 % W- ITT? at 
4Tvri4fsr % %(r sfpp pat at/pa farAr 

at; 
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4k 44444 %r 4R | f% 4T4f?4 Sr 

"344 444rTqfsr 44 15: 4T4 44 affc 4TRT4% % 
fkprT ^T4T TT4T kkfSTcf | ; 

3CTcT: m, sfkfTf^RT f44T4 srftrfaqT, 1947 (l947 
44 14) %I srm 2 % (?) % 3WJ4 (vi) 

% 944J41 5T4T 5TTtT 5rf44% 44 trqFT 47 T 4 fk %-T74 
4441 IT 344 3%% 44 344 k%f444 % 44144/ % 

f%k 27-4-2002 4 W- RT4 4% 44444%% %‘T 4% 
3k4>ft %4T ktfacf 4T4t | I 

[44. ko 11017/15/9 7-klf 544(% kT )] 
0/4. %>. 4/41, 44 4%4 

New Delhi, the 24th April, 2002 

S. O. 1555.—Whereas the Central Govern¬ 
ment having been satisfied that the public interest 
so required that in pursuance ot the provisions 
of Sub-clause (vi) of the Clause (n) of Section 2 
of the Industrial Dispute Act, 1947 (14 o'. 1947). 
declared by the Notification of the Government 
of India in the Ministry of Labour S. O. 


No. 3091 dated 22nd October, 2001 the Lead and 
Zinc Mining Industry to be a public utility service 
the purpose of the said Act, or a period of 
six months from the 27-10-2001, 

And whereas, the Central Government is of 
opinion that public interest requires the exten¬ 
sion of the said period by a further period of 
six months. 

Now, therefore, in exercise of the powers 
conferred by the proviso to Sub-clause (vi) of 
Clause (n) of Section 2 of the Industrial Disputes 
Act, 1947, the Central Government hereby declares 
the said industry to be a public utility service 
for the purposes of the said Act for a period of 
six months from the 27th April 2002. 

[F. No. S-l 1017/15/97-IR (PL)] 
H. C. GUPTA, Dy. Secy. 
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